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MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 8th September, 2011 

S.O. 2571.—In exercise of the powers conferred by clause (c) of Sub-section (1) of Section 21 , read with Section 
21Aofthe State Bank of India Act, 1955 (23 of 1955), the Central Government, in consultation with Reserve Bank of India, 
hereby nominates ShriManoharBothra (DOB : 8-3-1954)asamember of the Bhopal Local Board of State Bank oflndia, for 
a period of three years from the date of notification of his appointment or until further orders, whichever is earlier. 

[F.No. 3/11/2010-BO-I] 
SAMIR K. SINHA, Director 

2011 

W. 3TT. 2572.—Wfa^FT 3TfafWT, 1955 (1955 m 23) Wl tlRT 21 (1) ^ 

( 7 T) URT =FT "Srifa sfa - 3$ «♦><.<£, «t,d’\gKl swis 

Old<9 ^ cfa cT 5 !? srafu <spfa cPF, ut *ft"HK hIm 

V TT^T *^T^f Wt t I 

[mu 3/18/201 o-mtart- 13 

New Delhi, the 14th September, 2011 

S.O. 2572. — In exercise of the powers conferred by clause (c) of Sub-section (1) of Section 21, read with Section 
21 A of the State Bank oflndia Act, 1 955 (23 of 1955), the Central Government, in consultation with Reserve Bank of India, 
hereby nominates Shri Bishnu Prasad as a member of the Guwahati Local Board of State Bank of India, for a period of three 
years from the date of notification of his appointment or until further orders, whichever is earlier. 

[F. No. 3/18/2010-BO-l] 

_ VUAY MALHOTRA, Under Secy. 

rftyt amtcBT atrgsRT m 
[U 08/2011-12] 

12 2011 

m.3TT. 2573.—1962 ^ fWT 2 Tit F ^ ^ 3Tm* SlMwi, 1961 ( 1961 m 43^1) ^ 

m 10 ^ (23 (vi) ^ m Tmtn ^fR^ 3trmr siFjm, mrp ftqfcn 

^ 2010-n fan; ^ ^ “fro ms fafat 4^ wp (urr i men usqi 

AAATP743lL)”mfa^f t 

2. ^ 3TTWI fWT 1962 2 Ul F ^ 7tl«t 3TTmR StfqfWT, 1961 ^ m 10 

(23 ^t) (vi) ^ m4 wt i 

;T53n3TV3T31T3TT/(^.)/mt/10(23 ufr)(vi )/2011-12/3101 ] 
^7T m#, "g^T 3Tm^ Strips 

OFFICE OF THE CHIEF COMMISSIONER OF INCOME TAX 
Jaipur, the 12th September, 2011 
[No. 08/2011-12] 

S.O. 2573.—In exercise of the powers conferred by sub-clause (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2CA of the Income-tax Rules, 1962 the Chief Commissioner of Income-tax, Jaipur 
hereby approves “Prince & Princess Education Society, Chomu, District-Jaipur (PAN-AAATP7431L)” for the purpose of 
said section from A. Y. 2010-11 & onwards. 

2. Provided that the society conforms to and complies with the provisions of sub-clause (vi) of clause (23C) of 
Section 10 of the Income-tax Act, 1961, read with rule 2CAof the Income-tax Rules, 1962. 

[No. CCIT/JPR/ Addl. CIT (Hqrs.)/10 (23 C) (vi)/2011-12/3101] 
MUKESH BHANTI, Chief Commissioner of Income-tax 
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w\w aftr uRem ift t ww 

[ *itn v HTfrfrRF fcftMii, (sng*) ] 

13 fac1«rc,2011 

w. 3tT. 2574.—TR^K, W1FTT (7PT TTTCRfa Tri^R? ^ f?TR TRlri) ftFFT 1976 (W 1987) <£ 

fwj 10 •% ^q-fwr (4) ^ ^sfa ^rficIK 4>c4l u l RW4 ^ 3TT^, R Slfffaj fafa^TT, %5, ^TTft 

gp4^ gft (3TTg*0 f^TFT ^ HVII'Hfn^b fHHfafeld 4>l4r14 ^ 80 yfdVId ^ 3?ffeR» ^ 

^rifcntRi *im yIkt ^R fd41 3Tf^^hd «Mcfli^ : 

1 . Tl^fcl ^ 13 ^ ( 3TR.T^^t.), 'T^ Prcrcrfl I 

[Ui 11018(2)/2/2003-*n.f^3. (W)] 
T£T. 

MINISTRY OF HEALTH AND FAMILY WELFARE 
[Department erf 1 Ayurveda, Yoga and Naturopathy, Sidha, Unani and Homeopathy (AYTJSH)] 

New Delhi, the 13th September, 2011 

S.O. 2574.—In pursuance of the sub-rule (4) of Rule 10 of the Official Language (Use for Official Purpose of the 
Union) Rules, 1976 (as amended in 1987), the Central Government hereby notifies the following Office under the administrative 
control of the Department of AYUSH, Ministry of Health and Family Welfare, where more than 80% staff have acquired the 
working knowledge of Hindi: 

1. Rashtriya Ayurveda Vidyapeeth (RAV), New Delhi. 

[No. E-l 1018 (2)/2/2003-I.SM (OL.)] 
__ S. SRINIVAS, Dy. Secy. 

TT5T1CTO 

15fW3R, 2011 

W. 3tT. 2575.—^ KlWfflfa 5%5Rf ^ <M*IINI iWT, 1976 ^ fWT 10 ^ tR-faPT 4 ^ 
-fl, 3*3 H4M4 ^ 3fri 31^ PtHld feT d 4>nld4T 3ft f^f 80% "ft srftRT ehttaM'ft f?3i3n <*i4«i33iW3 TIRT 
3R fcT3T f - , 3TfV*|f3d 3Rcft ^ : 

1. 3T^TUH fspRTR ^33T33RT, =£<14 3^, RTt, ‘3^^-723147 (Rf^R ^TM) I 

Z 3FJ33R f3*3TT ^T3TTOt, 3t£, RPTuT-fSTeTT T?IE 3Tf333Tt, R^cTRl Wm, *TT 1*TR 

^ W, RTfR^-422011 (H?KI^) ! 

3. 3T^T^H f3RTR ^33T3STH, 3^, TF^T, ^ wf, Rt^-246101 (RRErisRS) I 

4. f3WT 123 ^3T f3ETR ta 3TFJ33 (FRTf?Tc3) 31T ( fs*u^i 3T^T) I 

[Tli 11016/1/201 l-tf^t] 
wk 3ft*, '5^4 cfttlT fro TT3 TTRKt TRmRT 
MINISTRY OF TEXTILES 
New Delhi, the 15th September, 2011 

S.O. 2575.—In pursuance of the sub-rule (4) of Rule 10 of the Official Language (Use for Official purpose of the 
U nion) Rules, 1976 the Central Government hereby notifies the following Office of the Ministry of Textiles, more than 80% 
staff whereof have acquired working knowledge of Hindi: 

1. Research Extension Centre, CTR & TI, Central Silk Board, P.O.-Vivekanand Nagar, Purulia-723147 
(West Bengal) 

2. Research Extension Centre, CTR & TI, Central Silk Board, C/o Dist. Sericulture Officer, Near Jande Saw Mill, 
Dwarka Circle, Sai Nagar, Nasik-422011 (Maharashtra). 

3. Research Extension Centre, CTR & TI, Central Silk Board, State Sericulture Farm, Gopeshwar-246101 
(Uttarakhand). 

4. Marketing and Services Extension Centre, Office of the Development Commissioner (Handicraft), Kullu 
(Himachal Pradesh). 

[No. E-l 1016/1/2011 -Hindi] 
SHAMSHER KAUR, Chief Controller of Accounts & Incharge Official Language 
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xsrro fa fawn famn 

( 4m 4T«WI HIM A ftl'MIM ) 


fccnl, 11 2011 

RR. 3TT. 2576 ,—'fafa PTOR R5T, fan RlteRt 5RT 3TC<JcT RT fRRR RR^ ^ RTO^R* TTRTVH Ftwf 
fa TOfate^ Rf*mRfSR'T R$ 3TTf ft ^f) RR afaRTR HITO arffefftRR, 1976 (1976 R1T 60) TOT TO 3?R RTR RTTO 

( *iT«<nTRR «iyiWi) Pimm, 1987 ^ •iRRRf R> afFjjKR ^ 3?tT TR RRT Rft ^l*HI $ fRT cimicik jwIm Rft 37RfR ^ Rt ttot nTsn 
Wk TOR T^TT fa faf*FT HftP*qPd<fl 3 TO^TO fa 3RR RRRT T$RT; 

3TcT: affR>r>*$0<f «w'n, <i«W <nfaPi«HH Rft RRT 36 RftTO-Rin (7) 3^ TO-RRT (8) £RT 3JTO *iPki 4I RiT URR] RR^ 

’fort *31 %, W^-345, ^ ■Rt 5'sP^Jd RfRT, 7Ffo RR 3TT^ ^ ‘5^-400701 5RT P^PH^d 

tor RRRfar (R*n«fm fa-n) rt^ “<^)d)412-30*’ *3wn ^ aror t^to Rrfro ajrRRrftRT r^ft torrr (iro fa riisT^i 

^R) ^RfScTRTT, ftRT^ TO TO TO m RRS 7” t ffa RTRT^TO- RT5d RRTT RRT $) afo fa <HjH^d fa 

fa T^T ^t/09/11/33 UH^Pvifl fan RRT f, 3^fa WTO fat RRRt $ | 


TO Rfed T^T fan fa TOT RJT RR fa 3TTRTfa 3RRR#TtT cTRFI TORR7T (TOE fa fafa ^T?R) t i TRTOT 

stfRRTO tot 30 tan. fa ^hcih tot 100 m 11 wh hnhih sftRd (3) 2 m $ i tjrt asmfcrcjTO 'ffin t taRn 

TTcT HftlMfl *m?HfcH4> RTfa afTTt^<Jdd RRIR t I TOm TO4«h ~sfa (T^T^^t/irdTM) TOf tte MfallM RRRT 

t I TORR*T 230 afo 50 ffa «rqi<4cff RRT fa^cT "TOT T TT fai ^RcTT t I 




5ii«f>la-2 : ^I4E<4 <4) 41 P*im ^R% "3FTT <3(<4kih 

f^T^ ^ ■£ RftfcFT RTRT fTOd ^R fafa ^ fafa ^TTcft t I fa] ^ TTT«T ^ fR fefa ^ fa fa afa 

4' ^ ^^ ’41fd0 RPR fd<+)ld RR fa\ ^ fa\ RRT t I Rfed ^ ^R^ ^ RRRR RTT TJ^T TO# 

■5FRJRT I^RT 7RT $ I 

TORt»T#TSTSft RgR ^fRRTt I ^1# TORfR^%RR/^t W/TO fan fa 

fan Rtlrowi i 

sflT *«w TO 3TpRfwr RRT 36 Rft^T-RRT (12) SRT TO {flRkwT RiT RRpT fat fR RF RfW Wt f 
% TO Rfed ^ ^ WTO ^ 3RFfR RRt fapRlfdl ^RT fat fejcT, P^dl^i ^ 3T^RR 3 ^Vr fa\ RfRRjt ^ ^ 

3i'3*i)Isa Rfs?r fqPiH^i fan to %, fafnftd ^jwtt ^ # fa, Rsnsfar ark ^rN^tr ^ wRft tojto *ft #t ^ 

1 fa.m ^ 50l^.m TO^‘*f”RFf 100 ^ 100000 TO ^ ^5T 4“ Uc4IH HI1MH 3RRTd (^) fa 100 fR.UT. RT^rR 

3TfTO^“^ ,, TO^‘'%R 5000 "4 100000 TO rR 4'RrRRR RNHIH 3RRM (RR) fan 50 fcJT. TOR^t RfTOcTR TOT 
RT^t 1x10* 2x10*, 5x10*, tHIcTO RT ^te» ll cH«=b RT ^ RH^<rM t I 


[RT.R. W^TTR 21(25)/2011] 

Rt. rr. Rfcr, Ph^ir, Mto rtr f fan 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DEH rRIBUTION 


(Department of Consumer Affairs) 

New Delhi, the 11th July, 2011 

S.O. 2576.—Whereas the Central Government, after considering the report submitt ed to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in coni formity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weight ts and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods ol' sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of StJchion 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Counting Type) with digital indication of High Accuracy (Accuracy class -II) of series “TTC2-30” 
and with brand name “ELDER” (hereinafter referred to as the said model), manufactured by M/s Eld 'er Instruments Pvt Ltd., 
W-345, T.T.C. Industrial Area, Rabale M.I.D.C., Navi Mumbai-400701 and which is assigned the appn wal mark IND/09/11/33; 

The said model is a strain gauge type load cell based non-automatic weighing instnimen it (Table Top Counting 
Type) with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interv al (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect. LED/LCD display indicates the weighing i result The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 






Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The iseal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached wife seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided iin A/D card/Motber board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the s aid Act, the Genfifif Government 
hereby declares that this certificate of approval of the said model shall also cover the weigh) ing instruments*# similar rmike, 
accuracy and performance of same series with maximum capacity upto 50 kg with verificat ion scale interval ^a)inthe raitige 
of 100 to 100000 for ‘e’ value of lmg to 50 mg and with verification scale internal (n) in th e range of500040100000 for V 
value of 100 mg or more and with ‘e’ value of 1 * 10* 2 x io* or 5 * 10 k , where k is a positive oi r negative whote^naniber or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, dei sign and with the same materials 
with which, the said approved model has been manufactured. 

[F.No.WM-21(25y20111 
B. N. DD <3T, Director of Legal Metrology 
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ll^pt 2011 

W. 2577.—7RRJR RR, farfSS 3JTfa% SRI ^ 7R7JR fT# R7 f%R RR^ ^WRT^RITRimH 

W3(?KRNRH^3lfa[WT, 1976 ( 1976 60) 

(RT%% 3Rj%f) fWT, 1987 ^ 3RJSR t 3?R^T^m TWIcHI t % dMIcfK '5Pfr r T ^ 3mfa *ft ^7 RTSRT 

'Zfq^cTT ^TRf 7^11 3?R fafa-H hRR*iM' ^f vJH^=k1 % "aSH RRR1 T^RT; 

sm: am =£-<^ tu+k, arfqfwr rri 36^$%-^ (7) sift ^r-rkt (8) SRt "to yin+n^T^ jt imW % 
%7f R^S7 RT. %., ^T-345, ^t ~£t 7ft IsfT^ReT T%, 71% TJR 3*T$ ^ 7ft, % ^-400701 SRI fafafftcT 

Tf^rq (RSTRmT Rft-III) %“d)dlu1 3-30” *^§7% 3mRR7iRR7lf?cT <H7^lfdd %T 4M<*R U I (tqRZfq c6l<4fd J i 

ZTfR) $ ftfeef RR, W5 ^T RRT “t^T” t (1% W$ ITPft ’77^ ^?T Wwf) Sift faft Sl^R faf 

3TT^ ipi ^1/09/11/34 TR^fTlcT %RT RRT f, WTO WtV %1 t I 

ft% TT^ %cT % W7 RR RR % SimifTcT 3RRRlfcm %R TOR"T Zfa <*R<JTc 1M Zl^R) f I ITIRft 
3T%cTR W 30 fell a^^^J^cRT WT 100 XU t I 7jc4l9H HI9MH 3RRTH (3) 5TTT.t I % ^ SUftRcJeR ^ftm f ftrRlRR 
trt orcUxth i cR* ? Rifm snsftigcRT RRRii i rrrtt sohsNi ’srite (RelictARwtet) wf stem mRuiw s'kRici ■rrctt 
t 1 TORT 230 3?R 50 S^R RcTOcff VRT I^T W R7 % RRcft t I 

TOjfR-l 



31f<J>fR2 : nT-Srt Rit TflfcRT ^R% RiT Rt^RR^gf 'STRURT 

feRH % ft ft TTlfcRT RRR ftRFRT RR feRft 7R TftteFT Rft^TTcit t I 7% ^ 7TTR ^ ^ ^ 3TR 

^fq «m7 ^ ^ ^lfd J l RRR Pl«4>ld RR 7% ^ RRl t I RTScT ^ 7Ttc% SR^ ^ 'TO^T RJT Wit %RTO 

'5PRIPRI 3M<1*1 % RRT f I 

<m*u i^rgTl qgRqft11 Risrt cmr r^r^3%^^rrr feq 

f% nt f3RT W t I 

3Tk 7R^R ^T 3TfqfWT RRT 36 ^ft^R-URT (12) SRI TO Vlf^l^i ^T 3% RRRRF Wl t 
1% W R% ^ ^ 171 3R1RTO ^ 3RRfcT ^TTft ^PhIcII SRI ^ t7T5Tcl, feTT?3 ^ S^JTTR 37^7 ^Tlt 71% ^ fm$ 

^ 313%S R% RR 1 ^ 3^ %RT^ ^ c% TORXJT #1 

^jT 

100 fR.m 7l 2 RT. 100^ 10,(X)0 R TTrTFR HIHHH 3RRM (Trq) 4l51 Rf ^71^ 3T% 

^“^’RR^-f^SOO^ 10,OOOSRrR^t3T^‘7RRmRTWT3RRl^(^)7ltScT 50 %.7JT. RR1RR 3lOmmR ^RcH %f 3^17 
m ^ m RR 1x10*, 2x10*, 5*10*, RT ^«llrH^ RI Tpi ^ 7mgrR t I 

[RR. 71. ^^177 21(25 )/2011 ] 
Rt. Rq. slf^m, fH^I-+, MrRT RIR %F1 


T'-'T’ 
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New Delhi, the 11th July, 2011 

S.O. 2577.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Counting Type) with digital indication of Medium Accuracy (Accuracy class-III) of series “TTC3- 
30” and with brand name “ELDER” (hereinafter referred to as the said model), manufactured by M/s Elder Instruments Pvt. 
Ltd., W-345, T.T.C. Industrial Area, Rabale M.I.D.C., Navi Mumbai-400701 and which is assigned the approval mark IND/09/ 
11/34; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Counting 
Type) with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare 
device with a 100 percent subtractive retained tare effect. LED/LCD display indicates the weighing result. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) in the range 
of 100 to 10,000 for‘e’ value of 100 mg to 2 g and with verification scale internal (n) in the range of500 to 10,000 for‘e’value 
of 5 or more and with ‘e’ value of 1* 10 k , 2 * 10*, 5x10*, where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F.No. WM-21 (25)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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^ f^ml, 11 ^ 4 , 2011 

'?RT. 37T. 2578.—^fa reT, fafef HlfareRt 1JRT ^ TR^cT ffafe R7 fa^H refa ^ rereVR ^t rere t 

fa d4d Rnl'irefafflref5H (retHlf 3n^fcT^i) =iid 3ifa HR mH«»> 1976 (1976 reT 60) cT^TT «nz 3fa hiM HM«t> 

(refe^rfreT SfaTfaO fare, 1987 3?R reft! ret RRire re t fa 3PIMK 3faW ret 3Trefa *ft 3reT RferT 

rere«fa rerenj; resfer afa; fairer reftfarfaref ^ are^fad Ttre rereR ^frctt refar; 

3RT: 3re «fasOn ^K^K, " 3 «RT Airfare ret tTRT 36 ret sTT-reRJ (7) afaIRT-reRT ( 8 ) SKi H 4 d TlfaRt ret Wi c^<fj 
^ fafa ^RST HI fa, T^-345, $ # ret T5^?Hcf ^faTT, Tpfa RR 3TTf fet ret, Rret -400701 SRT fafafa?T 

<rsar ^rei*fa (rereisfa ref-H) refa “retret :i-30 , ' 5 f®cn^ afareTjrererefar arerererfare rer^re mirerere (treR^rore^re rersfireT 
"HI^T) ret HTsci ^T, fa^fa 3I*>6 "reT ’TFf 7<^s< ^ (fafa 5^4 ^Rfa <j«w nisei «ft5/ *ni i?) 3fa fan) 3Tj4i^4 fa^t 
sni 137 T -st/09/11/35 qn^ftrc fare rere t, spjretrere mto refa rerert $; 

3«w Wfad i<°h fafRT 'far HreTT rei *JR 3TfaiRcT SR^refacT cflcH 4M=h< u l ( Zfa HT?R rei^faf Zf?4) ij I ^reret 
srfarerrre erere 30 fare, sfa '^hcih srere 100 re. 1 1 re^iim himhh 3faM (3) 2 re. 1 1 ^retf ^ srfare^rn ■gfar t farerei 
m nfare *m<rHkre+ refer rerfargm wi 1 1 rerem <j<re4re refafe (q^ fet/re Ntet ) nrerf reRR reffanre rer ^ i d rerre 
I 3H«tH' J i 230 ®(lcrtt 3^1 50 5 ^ H^TRRlT re7T H^PT H7 repf «t><ai ^ I 

airajfa-i 

^/4ans 

siAMfiNti ri-Ar* 

Mk>* Nl AUNC 

l °nr> sr/n 


e>FF 

TaVC 
1 iRa 


OHU'H IMH>. SF>l (Nli 



3<l<j>fd-2 : ’RTUFT TTtffaT ’55T% W ^fa^fURSl ^PTHTR 

fare^ 4T&) ^ ^ reret f^rreRT reR Rfttfar ret reTcft ^ i Rffa ^ 414 fap^ ^ ^7 ■^z 3^7 

*Th re^r ^ "^f Rftlfaf rerec farer^r rer ^Oei ^ refer "nre ^ 1 refeci ret rer^ ^ 'Z'rey rer "^re m^s! Htrerere^ 

TFrere renrfar fair ren ^ i 

- 34re< u i ^ rerF^t ^fcfeTH rere ret Rjfrere "f 1 renrrt ^fasfen rere re^re ret "dre^ ret far* xi/^t referee ^fe ■*¥ far 

1^rere«ttfa?Treret 1 

sftc RRrenrrerere srfrefare rett rere 36 rett^r-reRT ( 12 ) sre h^tt refafa ret #1 rer^ "p; re? rerem rercft t 
fa zrer refeci ^ sR^qfere ^ w renrerere ^ 3fafre ^ft farerefa ?rt ^t fasfe, farei^n re st^tr a^ z# remit r 
■zrer 3T^retfa refere reT frefarfre fare rere t, frefrefar ^Rt ^<41 ^ ^ # ^re, rere«fa 3 ?r rerereren re refere R^rereT «jt #t 
ret 1 fare. 3 50 fare, rere ^ “i" rere ^ fans 100 3 1 , 00,000 rere ^fa rererer himhh mm (r^re) afa 100 fa.re. re 
reEfa37farer^ 4 ‘^”rere^fa7 5,ooo^ 1 , 00,000 rere ret fa ^ rerere rererer mm (mO mfar 50 fa.re. rereret 37farerer 
^renrer^t afa “-f’rere lxio*, 2><io % , 5><io*, ^t, ret reremre re rereirere yifa re Tjre # rerrpre 11 


[reT. re 21(25 )/20 11 ] 

ret. m retfare, farere, fafare ren fareR 
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New Delhi, the 11th July, 2011 

S.O. 2578.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Price Counting Type) with digital indication of High Accuracy (Accuracy class-II) of series 
“PC 2-30” and with brand name “ELDER” (hereinafter referred to as the said model), manufactured by M/s Elder Instruments 
Pvt Ltd., W-345, T.T.C. Industrial Area, Rabale M.I.D.C., Navi Mumbai-400701 and which is assigned the approval mark 
IND/09/11/35; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Price 
Counting Type) with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 2 g. 
It has a tare device with a 100 percent subtractive retained tare effect. LED/LCD display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (1 2) of Section 36 of the said Act. t he Cent rai Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) in the range 
of 100 to 1,00,000 for V value of 1 mg to 50 mg and with verification scale internal (n) in the range of5,000 to 1.00,000 for 'e ’ 
value of 100 mg or more and with ‘e’ value of 1 * 10 k , 2*10 k or5* 10 k , where k is a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance w ith the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 


3405 Gf/11- -2 


[F.No.WM-21(25)7011] 
B. N. DIXIT, Director of Legal Metrology 
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aiTf.-aMNtrasR vt, faffci9tfa*iftmwgtr Mi 9*flwrc^^9 ?*rt9*twtob 99?fc 

m. arftrf^w, 1976 (19769* 6O)RWTC0ta9i99R*> 

(iflSi&ii^Nf ^ 393*9 f 3ffc *? im 9ft 'tfaw? t far mmrc 9 % 9 ft 3rafa#«ft w 9 T 1 *? 

ia^Nr 3 993 *? imnmwm t^tt; 


m: *«# qft9'myrc, <pw 9ft mr 36 9ft 99-9R? (7) 3ft*99-9ro (8) sra ii^w y iE wnff 9*99fr 9*a 

91 %, TO^-345, 'it it it jg ftff ftT T^9T, Tfffa T?9 3?tf it #, 9# ^-400701 SPtrfaftffifl 9*9 

qtfttta f99*few9Rf~n) 9fa “ 3 ’' izm i acfa9»Tj99 9ffc9 3R*raiftrff 999*79? (^d*fT4 9>ra^T "snn) ^ 

' mmm?NMmem him “x^si" t (fa$9*rif *wfr 9T9Ri 999 9fesr 9*r w t) afo fart fa* 3n$ ^ 

^/09Ai/36^ Njft ft Ri Htw m i, 3*39^9 m*m ^?ft 9*ift 11 

%9Rfa^ Vfa 99*T 9* 9TC T^FT 3IIVlftfl 37W^fftRT 9fa?!9 1WT (^^T4 95Rffi&T73f*T) ^ I *99ft 

jRftftuw Wn 500^fty.9i ^^3999*991 1 fa.m i 1 wi toh srmw (i) 20 m 11 M •gfai t 

flWW?‘‘WliWWIIll' f **^*i^^ Vlffa 99T9 ft I U9>l¥! '4W4*» Srvte (9J9 ft’tf) 99?fTft*!9 WffW 95T9T 

♦l1*99R« 23<Nte sfo 50 9^9 3R9?9*ff m fa^9 9919 919?T*f 9JT9T ft I 



SR^fa-2 : HflH 9ft iftf&n 9»rft W 419919,8 4I4UIM 


%PW^4T'4^ ^f 3tftfcf9 wm MiWt m Mt^t 9T *ftfa9 9ft *TRTt ft sfa 



I 9fec? 9ft 9ftft 4fr -3999 9* TffF 9*41 9 )9 9T9g 


"wWWWWf 9BP7T 4>r^i9»?H 94?9^9 9>T 4j!®f9T* I 9I*tT ^ilrwi/r? 1RF 9^9 9it 71959 9> ici^ '4 hS 9 TS9 

' ■-<s al-* , 

TWWf*inwr^w* I 

i iiit r rti^Si| «rfa^f99 9Tt 9T7T 36 9>t W«im (12) ?RI 9^8 tl^99f 99 99t9 #9W wt t 

t 5faefaW*INlfa*t^' M f +t ^#fa 9 5iO0O ^ 1 mm ( 99 )^ 9 ^ 90 ^ 9 ?. ^ 5 m 

lt i' 1 9H IxlO*, 2><10*, 5*10*, ^ t, # 99?7995 9 ?ttt ?pq ^ 



[9H. 91 -S^T?7 21 ( 25 )/20l l ] 
9t. 9^- 9tfa?T f fa^TW, fafa^i 9T9 fajffR 
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New Delhi, the 11th July, 2011 

S.O. 2579.—Whereas the Ccntral Government, after considering the report submitted to it by preacribcdauthurijty, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with thepnxvisionsuf 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service: under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 Of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing, 
instmmcnt(Haifcrm Counting type) with digital indication of High Accuracy (Accuracy class-II) of series “PFC 3” and 
with bTafidnaiBe^ELDER” (hereinafter referred to as the said model), manufactured by M/s Elder Instruments Pvt. Ltd., 
W-345,TVT,(L Industrial Area, RabaleM.I.D.C., Navi Mumbai-400701 and which is assigned the approval mark INIV09/11/36; 

Thesaidmodel is a strain gauge type load cell based non-automatic weighing instrument (Platform Counting 
Type) withamaxaiuin capacity of500 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 20g It has a taro, 
dev ice with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result Thenwtettment- operates on 230 Vblts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 Scheourioaiagraiuof seating provision of the model 

Sealing is done on the display % pasaingseaiing wirefrom the body of the display. The seal is connected by hale 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external contral to calibration, A dip switch has al&obeenprovided in A/D card/Mother board 
to disable access to external calibration. 

Further.- iwexereiseof tlie power conferred bysub-section (12) of Section 36 of thesaid Act, tbe Central Government 
hcrcbv declares ihatthisccmficate ofapproval of thesaid model shaHalso cover theweighiaginstnuttents ofsimilar make, 
accuracy and performance of same series with maximum capacity above 50 kg. anupto5,Q00kg. with verification scale 
interval (n)in<lie ras^e;j^5.000to 100,000 for V valueofSg; or more andwth 'e' valueofel x 10^, 2 x 10 lt , 5* 10*, whemk-tea 
posit ive or ne^*ve^wheie number or equal tozero manufactured by the same manufacturer Uvaccordance with thesnne 
principle, dasjgRoHadfcwthJhe same materialswhich, the said approved model has been^manufecUired. 

B. N DIXIT, Director of LegahMWtology 
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W. 3TT, 2580.—' RRTK FR, f^UcT FTfyFRT) SKI FRJF fRTIH F7 f^TFR FRR R F7FTR FF RRTFTR FT TR F 
%FFFftFt^'FffaRlFcT (RtFFtRf 3TTffrr^if) FT? 3Tft RTF RFTFT 3rflrfRFR, 1976 ( 1976 FR 60) FRT FT3 3TTT RTF ETRFT 
(RTFRf FR STfttFF) fRFR, 1987 ^ FFFFf R 3TRRR t 3TR RT RTF FTT RRTFRT t % oRllcTR #1 FR 3TFfa R RT RFR RTFcR 

FRTsfRT «hiu, <^mi 3rtr fFfRR mR R&rfd^T R 'RRetfr rft fftr frctt tfft; 

RcT: 3RT ^tF R7FR, FFF 3?fFfRFR FTt FRT 36 F^ FF-FTR (7) 3TR FF-RTR (8) ^RT FFF FTfFFFl FR FFF1 TRT 
"tef ^FR FTRRt TTRFt, RTFfFFT F1RR, RTFTFRTFRI-364515 £ET f^fnf^m R*RR FRT*fcn (RRTRFT FR-III) FTR 
‘‘RR^RRFSrf4)-30 'Rt’^jTFRT ^ 3f^r-^RRlFF 3T7FFTfcTrT cTfRR -3FFRF ( FRF^Wf'F fFR) FRRTF?! FR, fRRF WF FR 

RTR'^arttn^" t (f^FRR rtfr fft rft t) srR fRR fFf 3 tt^ frft/09/i 1/25 RRR^Irm frRT 

RFT t, 3T5RTFR 3RITO RTCt FRcft t I 

"SFF RTF?T RFT fFfR ^ FFRR FR RT 7 #T 3 RFlfTR 3 RFFT%F fIcR ' 2 W 1 (F#F#RT FfFR) t I FRFTt 
RfaFRTR 5 RTRT 30 RR i ^JRcTR 8 JRFT 100 fFT.Rl t I RcFTFR RTFRTR 3 RTRR (f) 5 fFRRT. t ! FR$* RFT 3 RRFRRR RfFR 
t Irrfr m rRttrt '^ftrrttfft wRf 3 r^r^ch frtf t i ffrr 3 ph 4 f ftftf (rr ^ Ft) FR?f r^r rRrttr RRFf^TF 

FTRfl t I T5TOF 230 RtFe 3fo 50 FRF FRTTFFt FTR fF^R FRTF FI FR*t FRFT f I 

3h l «#2 frl ~ 1 



3Rf5fF-2 : RTFRT Fit RtfpTR FTT% FR FTRFTRI£ 'FTFRTR 

fFFR^ Fit «lTs1 R RtfFFT RFR Pf^ld RR fetRc) <.i?<i RT^F/^R’ RTFs? ^ RtfeFT Rf "I” t iFR^ Rft "^R 
FlR F>RT ^ ^ RtcT Ri) R^FT RRT t, FR 7% FRR FF F^lf ^ R PTF>H FR RTr ^ RIFT RRT f I RTFeT FR RteTFF RRR 

^ TTRR FR TJFT RRRt RlRRIR^T FFTTTTR RRRFF f^RT RRT "t - I 

F9RRR ^ chlci^^h ^ RTFCl RfR t I RIFTf FSP^VH FF7 R|R FTT R^ ^ fcTR R/Ft FRF/RcR RT^ ^ IFF fTRR 
«Tt fFRTRRTi I 

^ RRRR FFR 3TfVfFRR F^t FRT 36 RRTF-qRT (12) ^TR FFR VIPwfT FR RfW FR^ ^ FF RtW FRFt t 
%"3FF RTFR ^ ^ |R FRFRFF ^ RRrfe fsrfRRTFT FRT FRt fR^TF, fFRTF^ ^ 3^RR 3^ FRt RTOft ^ ^TR^ 

R^rHfF RfFR FR fafW«4 fFvRT RFT f, f¥nffid FRt S 3WR ^ ^ Ft ^FT, FRT«fcTT 3^7 FR^FTcTT ^ rflRR RFFRR Rt Ftit 
R T 

5 RT. FTFR^ Rf^FT^ <4 ^ M RH^ 500 ^ 10,000 cT^ Fft ^R RrFTRR RTWT 3TFRrT (RF) R%R5FRR 150^TFFT 
Fft RterTR ^RcnRI^t 3Tk 4 ‘^ M RH 1*10*, 2x10*, 5x10*, ^t,R) FFTcRFT FT FiRTrRF7 ^jqfF7 FT ^ RR^PT t 1 


[RR. R. F^ttr 21 ( 23 )/2011} 
Rt. RR. Ftf^fcT, f’KYlF, fFf^TFi' RTF fFRTR 
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New Delhi, the 12th July, 2011 

S.O. 2580. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class-III) of series 
“LVRWB-30T” and with brand name “LEOPARD” (hereinafter referred to as the said model), manufactured by M/s. Luhar 
WjiRamji, Sanghedia Bazar, Savarkundla-364515 and which is assigned the approval mark IND/09/11/25; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 \blts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The 
seal is connected by hole in base plate and top cover of display, then seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by Subjection (12) of Section 36 of the said Act, the Central Government 
hereby declares that tliis certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and upto 150 tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or above and with ‘e’ value of 1*10\ 2* 10 k , 5* 10\ where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (23)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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TRT. 3 TT. 2582.-4^ TR3TR TFT, fafecT $RJ 3fRJcT t vfti FT f#3R # TRTRR? ^RTOH # RRT t 

-3SRT^rfSicTTffs^r 3TI^fcf ^f) ^13 'JRTRTRPT^T STf^TEPT, 1976 (1976 60) 3?foRRRTO 

(Rfecif^T 373 %^) Iwr, 1987 # RRR# # 3^1t afo fR ^ ^ RWTT t f# WTTcTR 3T#R ctf 3 TqfV Rfed 

W«fcn ^HTR T#TT 3?R I^F! 'SRgsRT W7 RRcIT #RT; 

m: sra 'afrsta rrfk, sifqiwT #t *tkt 36 ( 7 ) sdk^-^iTO (8) src t tks yi1#t# rt# 

|R ^FRf forf^PR T&fc R. 86, $5 fe, ^TTcTT H 4, RRcf RW *$ft?R5T R?^2, RFI# SRT faPifttl R^zp? W#1T (TW!*fflT 

^-iii) ( ^d2fq zm~W^P&RO 

w*to$) #1 M 313 #^fa? wi rr^/ 09/i 1/55 '««r^firra 

r«64l TRIT %, SRJsfcpf 'Ri^ dRdl %l 

ZZR Rfe?T R3> f#f*T 3FBR Rii RR #1 3TT*dtcT SRTWlfafl cftcT=T OT^RTn (<^ddlH ) f I W^t 

3TfaeEc!R ^HTcTT 12 fa.RI. 3?R ^TRW ScTRcTT 20 TIT. t ! WR TITO 3FRI5T (i) 1 RT. 3 6 fa. TIT. cRF afft 6 fa.UT. ^ 12 
RT. cRF 2 RT. f I R^ arfaRcJ^R ^jfaf t faR*FI YJcf 3rf?T?TcT ^I^TTTFRF SJlfRT 3TItfajrR 3rRT3 f I WT¥T "ScR^fa 4HU 
("Q^f i ”st) 3P*?f cffaR MftuilR <WRf$TcT t I WRTT 230 #52 3^R 50 MoMl^dT *IKI fagcT WR R ^F$ 3RcTT $ I 
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^FTTTR f^TRRTt i 
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# 100 fR.m # 2 m cT^> # M -|” RR # f5!R 100 # 10,000 crar #t ^ST #' Rc^m WITT aRRIR (R2) 4l5mTT 
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New Delhi, the 12th July, 2011 

S.O. 2582. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type-Dual Interval) with digital indication of Medium Accuracy (Accuracy class-III) of series “TP 
and with brand name “SONY” (hereinafter referred to as the said model), manufactured by M/s. Philips Scale, Plot No. 86. 
Trade Centre, Gala No. 4, Vhsantdada Ind. Estate, Sangli and which is assigned the approv al mark IND/09/11/55; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type-Dual 
Interval) with a maximum capacity of 12 kg. and minimum capacity of 20 g. The verification scale interval (e) is 1 g. upto6kg. 
and above 6 kg. and upto 12 kg. is 2 g. It has a tare device with a 100 percent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 

Figure-1 




FIgure-2- Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise ofthe power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg. with verification scale interval (n) in the range 
of 100 to 10,000for‘e’ value of 100 mg. to2 g. and with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value 
of 5 g. or more and with V value of 1 x 10“ 2* 10* or ,5 X 10* where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F.No. WM-21(31)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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12^Tli 2011 

RT. 3T. 2583.—ETRR RT, fafTO RTfRRRtSRI^ TO faER TO R TORIES EETTOT FT RET t 

fRTORftEte^EftTcTEfTOT (Et^EtR^ 3TTfTO^[i) R3 afrcETERHR arfafWT, 1976 ( 1976 RT 60) RET ETC 3TT7; TOT RHR 
(ifeff RT 31^7^5) fro, 1987 ^ TOREf ^ 3RJTOT t afa RTF Rt EETRTT t % TOTTER 3TETR Rt amfE R TO RRT ETFR 
Esl J !l 3?R fafa-i 4ftR*rffl4T E RETT T^RT; 

sm: am etrr, to arfafERR Rt mj 36 Rt^R-RET (7) ?$k rr-ert (8) frt to srfRTEi' rt tore to 
T5R fRfTOE E^TO W E. 86, fe, TOT E. 4, TO TO TOS, ETEeff 5RT ftWeT E*EE RERffiT (RET*faT 

Rf-III) ee^ 44 h)to> m *j*<acni Rt 3 trrtjeee%ct 3Rrr1tot dleH ^rrer (K^eHn4 ei^n) Rt hT-sci rt, 'Pji-hR rtf rt to 
l4 #ft"t (f^^^^TOT^TORTOTOTOli) afR aT^TO fEf 3TTf TO TO/09/1 1/56 EM^fV'ld fro TOT f , 
3T^R^T ETOREE REt RETt 

TO TfeT T3^7 fTOT Tfa ERR RT EREET 3RRrfET 3RRRfTOT TOR 7WT (TOTOFTE TOTO“T|3TO FTOTOT-fR.ET. TO 
EfTO ^ ETOTt 3?lT fTOT BiTcm T^fEET R%R) ^ I fERt 3TfEREE TOR 1000 fR.ET. afR ^RR TOR 4 fR.ET. 1? I ErETOT RTRRR 

amror (i) 200 m ^ 500 from er afo 500 from ^ 1000 from to 500 to. t i to to^rr t froro 

TOT-RfRTO TOTOTOTtTO ETfET TOTO^R TORE f I TORT TOrNt TORfe (TO t ^t) ER?f #TOT EfTOTE TO#R REE t I 
TOTREE 230 TOe a?R 50 ^ TORTRTf TOT fRSJcT TOR TO REf TOR t I 

3TT^fR-1 



3ffifjfrT-2 : Rf3R Rt #f^RT TO% TO TOEE7E 

\k^ Rt Rf3at "4 ^ EtfirTE TOR f%RTO TO iTOR^ RC 7TMRR R>t Weft ^ t RtR ^ 7TTR ^ ^Ti fSRTO ^ a^ 

Zfq TOR $ ^ 3 EfrfcRT TOR fTOTR TO #eT ^ RfeT TOT t I RfTO Rt RtRTO TO^ ^ RTO^J TO TO WTf 4« 

TORTTR TOTtTO fTOTTOT t I 

HRTO^ T ^ RTOt 4(d^¥H TO R^ Rt ^fRR $ i RTOt ^fcT^TR RR R^R RT TfR^ R fRR R^t TO^/TO R f^R 
RtfTOTTOTt I 

3TR RRTO 7RRK TOT 37TRTTOR Rl TOT 36 TO TO-TOT ( 12) 5RT TOT TORI41 TO TOR RET TO RTTOTT R7R t 

Tr tor hTs^i rT st^jtTto ^ TR tototo ^ aErfrr totT fRfrofR SRi totT fRTOR, Itottto ^ R^rr afft tot! rtrttT ^ Irr^ 

TORT apJRtfTO mTscI RT fqPl*it u l TRR RR fq^iRci TOTt j T®TO "4r, TOTRTcTT afp; RTTORRT R cTTEPT TORTR Rt TOT 

#5mR TORT arfaR ^ **i n RPT ^ t?Rr 500 ^ 10,000 RR rT ^T W TOH HIMHIH 3ERTO (TO) TTtTOf 50 iR.RT. RT 5000 
te 3TffefRTOT ^TRRTR^ # 3fft lx 10*, 2x10*, 5x10*, ^ t, # TOT7RR RT RTORR ^ TOR R 

[TOE. ^^TO 21(31)/20ll] 
Rt, TO- RtfTO, f^TTR, MRR TOT fTOB 










[W\ II—3sT5 3(ii)] 


:facP3TC24 ( 201l/3nfFR2, 1933 


6799 


New Delhi, the 12th July, 2011 

S. O. 2583. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of Medium Accuracy (Accuracy class-ill) of series “PF” and with brand 
name “SONY” (hereinafter referred to as the said model), manufactured by M/s. Philips Scale, Plot No. 86, Trade Centre, Gala 
No. 4, V&santdada Ind. Estate, Sangli and which is assigned the approval mark IND/09/11/56; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type-Dual 
Interval-with kg. to litre conversion and bill printing facility) with a maximum capacity of 1000 kg. and minimum capacity of 
4 kg The verification scale interval (e) is 200 g upto 500 kg. and above 500 kg and upto 1000kg. is 500 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 


PHILIPS SCALE E 
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Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
iiereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity above 50 kg. and upto 5,000 kg. with verification scale interval (n) 
in the range of500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of 1 * 10\ 2 * 10\ 5 * lO*, where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(31)/20111 
B. N. DIXIT, Director of Legal Metrology 
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TO OT. 2584—TTOR TO, SRT ^ fvm TO^ 3RTmH liwt 

fo 4TO IVftH qf%qfan «TR afaTO-RlTO 3lftTOTO t 1976 (1976 TO 60) (WI4 e4^W 

Oqfg #to fwr, 1987 ^ ^totot tfarwrmRirain 

W^fal TOT^ T^IT 3fa faftFH HftfiqM ^ ’OT^RT ^gff 3RR TOflT T^TT; 

3m: sm trtot, tot srftfwr 3ft tot 36 3ft to-tot (7) afo^r-tmr (8) srt *TO TTfrotfTO 33fa 3*ft 
TO #THf -^T TSftsFT, TlfT 3. 3, TO TO 736/3, 3TltS3 TO, TOTOft TO ^ TOT*, TltfTO ^ TO, 

TfoT-fTOfterTfe, 3TFTO3K-382330 5RTMftffoRSTO 3*TT«fclT (RTOfcff^pf-III) ^“3TOTO$-<ft#*'*f8RfT^3f^T 
arcronfsm 3tem toto*t zto) ^*ttaTO,tTO^3mTO3m M ft5r M # 

^Twt) 3?Rfa3 f3f 3T^1R ^t/09/11/167 WjjfrM f3T3T TO #, OTTO* TOt 3R?ft # I 

TOT RfeeT TO fa^RT ft^T TOR TO TO #T 3TT3lft?T 3R33lftm cfteR 3TO<U| ( cTT^T) t I ^mft 3TfTO?R 

STOTT 30 ft».m 3^ $TOTT 100 TTT. # I TRTOR MIMMTH 3RRTR (^) 5m t I TO^' TO 3TT^T^R TjfTO # f^TOT 7RT 
■SrfcTTTcT TOTOcPTTcTO 3jlT3 <HI^4^f'H 3T8T3 # I TOT7T <JrH<tf3> 'SPlYs (to£s1) 3T^ ^R mR^IIR TO#RT 3R3T # I TO3R«I 
230 3TO 3fR 50 ^T TOR?ff TO fa^fT TOFT TT TO*f 3R3T # I 

3W^T-1 



•;-«T 


3TO>frT 2 i 3f3TR «h) *i>^ ®hi «i!'*i»iPN«R ^muiH 

^fq 3TO ‘ft'TO "?ft ^ ^1(^1'i TOT Pi«ftfci TOC tTO ^ #3T 331 # I Hffid 3ft Tftero 3Rft «ft 3333 TO TO TORt 

mm 3q<l«m fTOTO^ t 


33TOTO 3 3T f fr W ^ ^ t I TOT^3^ tM ^ fgR ^ W/TO 

«ft fro to# i 



^bi toI 1 ! *tr^ m? Mlqun TOft # 
, ftjJHH ^ 3T^TR a#r TOt TORt ^ fTO^ 
'j TOPfe! a#T TOim^R '?T^R "TOfTO 


^ ioai*TOi #2 m ioo ^ io^oo TO^ tR TOm toto amncT (tr) afk‘ 51^1 to£ 

3?fTO#**# , ^TO##l^30iM#l9j80l>TO a 1^4^f TOI'TOI I^ (TO) ^ 50 ffcm TO 3Tfwm SRcTT ^ 

13ftr 1 l i” mi x io % , 2xio*, 5 x 10 *;^ t, ^ toto ^ir tojrto ^iNt *nipr^ tojto # 1 


C^rn. ti 's^tto 21 (52 )/ 20 i 1 ] 
*ft. to ^m, Mm.firfTOTTOfTOR 
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New Delhi, the 13th July, 2011 

S. O. 2584. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-III) of series “TSI-TT” and with 
brand name “TEJ” (hereinafter referred to as the said model), manufactured by M/s Tej Scale Industries, Shop No. 3, S.N. 
736/3, Arihant Nagar, Opp. Padmavati Nagar, Near Parasvnath Shopping Center, Naroda-Nikol Road, Ahmedabad-382330 
and which is assigned the approval mark IND/09/11/167; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of 100 mg to 2g and with verification scale internal (n) in the range of500 to 10,000 for ‘e’ value 
of 5g or more and with ‘e’ value of 1* 10\ 2x 10 k , 5x 10\ where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F.No. WM-21(52)/2011] 
B. N. DIXIT, Director of Legal Metrology 





6802 


THE GAZETTE OF INDIA: SEPTEMBER 24,2011/ASVINA 2.1933 


[Part II— Si. 




Rf iTO#, 13 2011 

TO. 3TT. 2585. —4^4 R7TOT TO, fe%cT FTfFTOTt STR FR^T flFT^ TO fFTO TO TO TORTR FF RRTFTR FI FF F 
lTOTOFtR^4Ff%RTTOT (RNtRtRf TOfjfR^if) RT2 3^ RTF RTRTO TOfFfRFR, 1976 (1976 TOT 60) RFTFIR TORRTF RTFTO 
(RTFRlf TO TO^R^R) 1987 ^ 3RJRF t TOR RTF TOt RRTFRT t fTO dMMK TOT TO TOFfa R Rt TOR TOT 

FTOFFT FRTq; T^TT TOR fFfFFR FftftTOff R TO=k1 ^ W 

TOR: TOF ^Rfa TOTOR, TOR TOfafRFR TO^ TOT 36 TOtRF-TOT (7) toRrF-TOT (8) TOT TO TTfTOFT TOT TOT TO 
P RrR ?Rt TO?FT faffaZ, TOR. 3, F?T TO 736/3, TOftFF TO FRRTTOt TO ^ RTTO, FTTOFRW TOtfFF TO TO TO, 
RTO-TTOdTO TOFRTOK-382330 TO fTOTO RTO FFTFFT (FFT*fRTFR-III) TO u FR^TOR-FtFT ,, *^TOTTOT TOTOTO 7TTOI 
rTO tofttotIRtr TOr <thtoi (TOwf to) ^rtfto tot, f^rTO TO rtt rtr “TO m t (fro frr frto tottor, tor fttof 
TOFT FFT t) TO TO TOptRR 1TO To TO Ft/09/11/168 RR^fTO fTOFT TO t, 3F|RtTO FRTTOFF TOTR TOIRt t; 

TOT RTFcT TO fTOfR TO TOR TOT RR TO 3TTTOftR TOFFTfRR cTO RFTOTOF (TOTO cRfF) t I FRTOt SlfFTORR 
STRRT 1000 fTO.FT. TO ^HdH TORT 2 lTO.m t I RTFTFR RTRRTR TORTOT (^) 100 FT. t 1 TO TO TOTFTOJTO "3^ t fFRTOl 
TO RfcTTO TOFTOFTRFRTO RlftcT TOT^dH TTRTF f I FTOT7T RRtTO TOf (RdTO) TO TOlR TOtTR rTOtR TO7FT F I 
TOOT 230 Tor TO 50 TO TOTOTf TOT fFSJR ^ TO TORT t I 

STTFjfR-l 



3TOR-2 : RTRTO TOt RlfdO TOT% TO FtTORTTOS FTRRTR 

feTO TOt Ffst R’ ^ RlfdM TOR fRTOTr! TO fTOd TO TOcfR TOt FTRt t I TO ^ RTF ^ feRTd TO RR TO TO 
Rfq- TOR R F^ Rf R TOtR TOR fa+ld TO TO "R TOt TOT t I RTO TOt TOTO rTO FT TOFF TO FTO RRRt FtTOTFS 
FTTOTR rTOt iTOT RRT t I 

RRTOR RTFfI TOTOr TOT RfR ^fRRT t I RTF# TOTOr TOT R^R TO ^ %F T^Fl TOMATO TORIfR 
^RR RttTOTTOrt 1 

3?R TOfa RRTO7 TOR 3TORRR TO TOT 36 RTf TO-TOT (12) ^RT 3TFR TTfTORf TO TOW ^R ^tr to RTTOTT TOFT t 
1^ TOR rTsFT oi FR RRPTOR RT 3RT T fR RRt fRfRRfRT SKI RRt fR^TR, fFRIfR 33^RR sfp; RIRTlt R Dl^l<-! 

TOR RfFd TO faM» l fTOTT RRT f, RRt ^gf^TgTT ^ Ft 'fa, RTOiRT 3?R TO^TTTOT ^ RTFTR TOTOFT Rt fa\ 

5 m RTRR^ Site ^ *'^ H RTR # 500 ^ 10,000 RRT ^ ^T RrTOR RTRRTR 3TRRRT (RR) RtFR 50 fRT.TTT. R 5,000 

tRT.TTT. RRTRJ^ 3qflRFRR ^TRRT RT^ t 3^ * < ^ M RTR 1 x 10 % , 2><10 % , 5><10*, ^ t, ^ TO1FRTO FT TORTFRF ^JRfFT FT ^R FT 
RR^TOf T 

[TO. R. FTO£TO 21 (52 )/2011 ] 

Ft. TO Rtf^JR, fR&TTO MTOt RTF tFRTF 


ki«'M4H«»i l«IM* 
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New Delhi, the 13th July, 2011 

S.O. 2585.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-III) of series “TSI-PP” and w ith 
brand name “TEJ” (hereinafter referred to as the said model), manufactured by M/s Tej Scale Industries, Shop No. 3, S. N. 
736/3, Arihant Nagar, Opp. Padmavati Nagar, Near Parasvnath Shopping Center, Naroda-Nikol Road, Ahmedabad-382330 
and which is assigned the approval mark IND/09/11/168; 

The said model is a strain gauge type load cell based non-automatic w eighing instrument (Platform Type) w ith a 
maximum capacity of 1,000 kg and minimum capacity' of 2 kg. The verification scale interval (e) is 1 OOg. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result, 
The instrument operates on 230 Volts, 50 Hertz alternative current pow er supply. 

Figure-1 





Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg and up to 5,000 kg with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2* 10 k , 5 * 10 k , where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (52)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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W. 3TT. 2586. —TORT RTT, faffccT RTfaRJlft SRI RTcJcT ft# RT feTO R?t4 ^ RTRT^R’R RRTRH RRT t 

W3lfcRTRRRR> STfafRRR, 1976 ( 1976 RJT 60) cT«TT TO 3?lT RTR RPR? 
(RT3#‘ RTT ^FfRlRR) fWT, 1987 ^ TORf ^ 3TJdR f 3TkWTORfT TTRITO t % cTTTrTR TRlW R?T 3TRfV 3 Rt TO Rfed 
RRT4RT RRTR T^TT dtT f^fTO RftftRfdRf R TT^T TOT RTO RTO T#HT; 

TO: TORTTO TORT, TO dfsrfRRR RTT RTTI 36 Rlt 3R-TO (7) allT3R-RTTT (8) SRI RRR TTfRRRf RH Wl RTO 
^RTf Rd. T#T, dTO R. 108, ^4-lVKKI TStt^Rd R#, TOdl SRI ftftPRT 3RR RRT*fcTT (RRTtfaT 'Srf-11) RTc} 
“Rdd s ^WTT ^ TORF 7£RR Rf^T aiW^lfdd RtdR 3W1 (^ddN 3T?R) ^ RT3d RR, ftTCflfr sfTS - RR RTR 
(fdR^'FT^RTRTRTOTOdRRTRRTt) 3&T ^RKH faf 3Tlf RR Tt/09/11/57 TO^fdd fRR! RRT 
i, 3?3#3 RRFTRR dTTt RTTtft f I 

TOT RTSd TO fa^TT #T M RR RTT #1 RTTOlfttT ^^dlfdd RfdR RRRTO (tRdTO RT?R) t I STfRRdR 
TORT 6 fem 3?R ^RRTO TORT 25 TIT. t I TOTTT HIHHH TOTTd (^) 0.5 TIT. t I TO 3TT^rFT ^fRR t fdTOT YTR 
TlfcTO TORRBTO7 RlfTR 3R^cH TITO t I RRRd 3cn4* TOte (Rdfst) RR?f RtdR RftdTR TO#TR RTTRT t I TORTO 
230 TOR dfc 50 RTO RcTOTff RTTT f^T TTRTR RT RR*f RTTRT t I 

TOjTti 


TABLE TOP 
CLASS -11 


L.G. SCALE 




3TT^>f4 2 : hTsci Rif 411^1*1 RTT% RR smtim 

ftr# RR RT§f R ^ 4 ) Id 1 1 TOT fRRRd TO fer# RT fftfdM R?T dTcft t I Tftd ^ TO ^ ^TT 3 ffT 

TOTOT^’R^^^Sf RlfdM TOT TH<+>ld TO #d ^ TOT f I RT 5 d R^T Rld< 4 ^ TOT ^ ’TO^ RTT RRT wfT TOHR^ 
TORTR RRTTO fTO RRT t I 

TWT ^TOtt ^fd^TO RRT R|R TjfRRT t I RTFTt ^fd^VH RRT R^R Rif ttTO ^ RR^/RST # R fSR 

fTRR RtfSRTRRT^ 1 

3ffr RvSfa TRRRT 4=k1 -SlfllfTRR R7t RTTT 36 =Ft TR'-RRT (12) SKI RTrf 'dfRTPff RR RRTR RRR ^tT 4l b l u ll RRclt 1? 

^RR Rfed ^ 3 T^RtSR ^ ^TT RRTTO ^ 3 RR% Z^\ f^fHHfcll SRT 3 # fR^RT, =T 3 ?^RR 3 TR ^ "RIRTlt ^ 

■TRd <H^Rlfc^cl MI Sd =hl PqPlHfui f=bRJ RRT fRplftd <j 41 ^isidl Ri 4R7, R^Tt4cTT 3^T RjPiRTdR R> dldd TTRRRd Rt 

4t 1 fR.TH.^ 50 fR.RT. TTRT^“ f M RTR ^fdR; 100 ^ 100,000 RR? 3 TOTRR RTRRR 3RRRT (RR) affT lOOfR.RT, RT^R^ 
3TfRRT^‘^”RH^fdR 5000^ 100,000 RRT RTT td R TOTRR RTRRR 3RRTd (RR) R%?r 50 fRT.TJT. RRTRTt 3?fRTOR STRcTT 
Rid t 3f)T “^ m RH lxl0 % , 2^10*, 5x10*, ^ t, 4t WTOT RT TOTTTO> RT ^ t I 

[RTT. Tf. ^d^Ttq-21(32)/2011 ] 
4t. RR. RtfecT, fR^TTRT, fRfRRT RTR fRRTR 
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New Delhi, the 13th July, 2011 

S.O. 2586. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication of High Accuracy (Accuracy class-II) of series “LG-JW” and with brand 
name “S ANSUI-TECH” (hereinafter referred to as the said model), manufactured by M/s L. G Scale, Plot No. 108, Vasantdada 
Industrial Estate, Sangli and which is assigned the approval mark END/09/11/57; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of 6 kg and minimum capacity of 25g. The verification scale interval (e) is 0.5 g. It has a tare device w ith 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 


TABLE TOP 
CLASS-11 


LG. SCALE 




Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother boa rd 
to disable access to external calibration. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) in the range 
of 100 to 100,000 for ‘e’ value of Img to 50 mg and with verification scab* interval (n) in the range of5,000 to 1,00,000 for *e’ 
value of 100 mg or more and with ‘e’ value of 1 x 10 k , 2* 10* or 5 x 10 k , where k is a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with w hich, the said approved model has been manufactured. 


3405 Gl/11.4 


[F.No. WM-21(32)/2011} 
B. N. DIXIT, Director of Legal Metrology 
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W. 3TT. 2587.—WR>K RTT, fafetT RTfRRTlft'gRT Rft 3JRJR RT fRRR RRft ^ RTRRi; R? RRIRTR ft RRT t 
% <idd flRVi ft dP>ld Hlftd (R^ft ft R? 3Rffd fti) RfcT ftftRTR hHR> 3TfftfRRR, 1976 ( 1976 RTT 60) RRT R1Z 3?R RTR RTRRT 
(RTSefi '3FT R^ft'RR) fdRR, 1987 ft RRR'ft ft 3RJFR t ftft ^ RTR Rft V*ll°Ml t % RFTTRR #1 Rft Rdfa ft ft RRR RTgRT 
RRlftRT RRTR TftRT ftft feftH HfifUlfdft ft dHjftd ftRT RRH RRRT ftRT; 

RR: RRft^fa R1RTR, RRR Rfftfftm Rft RTR 36 Rft RR-RRT (7) 3flT ^T-VRT (8) SKI RRR VlEklft RTT #T Rift 
^RR ReT. ftt. ifteT, W: ft. 108, dftd<04l T^fft^RR RRft, RFTcft 1RT PdPdfftd RSRR RRTftRT (RRTRRT Rft-III) Rift 
‘\ddW’*3Wft RftRTT^TTfSRRWdlPdd ftcTR 3W1 (ftReTZRT§ReT $e<Rd ) ftRTSeT RTT, fftnft RTS RTT RTR 
(f^^RR^R^RTRT^R^TTfeTWRRlt) 4? fftft 3 ^7^ fftf RT| R^T ft/09/11/58 OH^Pv i d fftRT Tpn 
ft, R;}ftKH MTO RTlft RRdt ft I 

<idd hPsci R^f> fd^d ftd yR>K RTT RR ftcT RRril<d RTRRTfftd dlcld TRTRRRT (id el ftfl d!$M "^ReT s'd<dd) ft I 5R«h) 
RfftTTRR RRRT 12 %.m 3?R ^^JRRR RRRT 20 TJT. ft I Rc4IMH HI9HH RRReT (ft) 1 TTT. 6 fft.TIT. RRT ftk 6 fft.TJT. R 12 fft.m 
RRT 2 RT. ft I WR RR)%JeH Rf^d ft fftRRTT RTR yfdVId °4dR>dHIOT* RTflR RTtfRcJeH RRTR ft I RRiTRT Sifts 

(Rdftft) Rd?f fteTR RftRTR 4M«f$ld RRRT ft I <JMRR”I 230 ftpR Rft 50 R^R RrRTRdf RRT fd^rf W R7 RTRf RRRT ft I 

L.G. SCALE sn^fw-i 



TABLE TOP Hr.ind Narr e 

CLASS-lll SANSUI-TECH 


3TT^R-2 : RT¥H RlPcdM RR% R5T RlRRT^ ^TRRTR 

feRldt RR RT^t R ^ RtteTR RFR faddd RR feFM R7 RtfeFT R^t RfRT) t I #ef =F TfTR ^ fgRTc) <F RR 3lk 
^Th dvd< R' RR Rt ^RT R R RltdRI RPR fRRTTeT RR +Tl<e1 R "RfeT RRT "t - I RTSeT R^t RteTRR RRR RRRR RiT RR> RRRt RTRPTTR^ 
■RTRRTR TRRRd tRRT RRT t 1 

^RRRR R RTRTt ^Pd^H RR? RfR Rft ^fRRT t I RIRR R^Td-dVH RRT R^R Rjt "dRi^ RB" fdTR R/^t RT^/RRT RT^ R fRR 
fpRR RT fRRT RRT % I 

3TK ^tR RTRTR RRR 3TMRRR R?t RTR 36 R^t TR-RTR (12) ^RT 3TRR TrfRRRf RR RRTR RRR ]|R R? RTW RRRl f 
fRT dRR RT5eT ^ RJRlRR ^ |R RRTRRR ^ RR^ RRt IrThhIcII 'gTR RRt fRSTR, f3*!l$d ^ 31^RR 3^ Rift RTRRt R fRuft 
RRR ^TJRrlRR RTRcI R^T fRpTRpR fRTRT RRT t, fdpHfftd RRl s fReTT RP ^R Rt RRT, RRpftTT ^ftl RTTRRTeTR R^ cfrcTR TRRRRT Rf ftfft 
RTt 100 fRRT.3 2 Rl. RRT R> RH ^ tdR 100 H 10,000 RRT ^ RR ft RrRTRR RTRRR 3TRRRT (T^) aftl 5 RT. RT TRft 
3RRR; %TT 500 R 10,000 RRT Rft TR R RrRTRR RTRRR 3TRTM (RR) 7Tl%R 50 fRT.RT. RRT Rft 3lfRRTRR S^TRRT RTRt 

^ Jr Rf~ j 0) % ; 2x !(f . 5 -.10^, f, RTT RRTcRRT RT RTUJTcRRT ^RT^ Rf ^ RR^RR f I 

[RTT. R. W^XRT 21 ( 32 )/201 l ] 
Rt. RR. Rtf^R, Pd<VIR, WRRT RTR fdRH 


Pfl-lpl « !• I 
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New Delhi, the 13th July, 2011 

S.O. 2587. —Whereas the Central Government, after considering the report submitted to it by prescribed authority: 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type-Dual Interval) with digital indication of Medium Accuracy (Accuracy dass-111) of series "LGT" 
and with brand name “SANSUI-TECLP (hereinafter referred to as the said model), manufactured by M/s L. G Scale, Plot No 
108, Vasantdada Industrial Estate, Sangli and which is assigned the approval mark IND/09/11/58; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type-Dual 
Interval) with a maximum capacity of 12 kg and minimum capacity of 20g. The verification scale interv al (e) is 1 g upto 6 kg 
and above 6 kg and up to 12 kg is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 

Figure-1 

LG. SCALE 



,v/r Brand Name 

CLASS-111 SANSUI-TECH 


Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weigliing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of 100 mg to ? g and with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value 
of 5 g or more and with "e value of 1 * 10 k , 2 x 10* or 5 * 10\ where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
w hich, the said approved model has been manutactured. 

[F.No. WM-21(32)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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cftf. 3TT. 2588.— RTRTR RR, tRf?R RlfRRTRt {JRI ^4 3Ec[R RT fRRR RR4 ^ RTRR RW RRTRH f?\ RRT % 
f$- rrr fwti 4Rf %rtrr (414r!r^ 44) rr sfK rr w RfafRRR, 1976 0 976 rtt 60 ) rrtrr sIrrrrfrt 
( RT3"df RTT 31;[4kH) fRRR, 1987 4 RRRRl 4 3RJ?R f 3?R JQ RTR R?t TO14 f4 d'lidR RRFT 41 3Wfa 4 Rf ^3RR RT5R 
RSflsfRT RRTR <4II 3?R fRfRR M 144^144 4 tfH’^tci 4°ll dRcll I? J ll; 

Rcl: 3TR ^El R{=bK, RRR 3Tf4fRRR RH RKT 36 R^RR-RRl (7) 3TR RR-RRT (8) £RT ^ VlfacPlT RR Wl RTR 

4&4 TT^. -5ft. w 4. 108, RRRRIRT RRR, RRHl IRT fafaffid RtRR W-fal (RRT*fm R^-III) Rl4 

<4 RtRRRWER (^Rn4‘2T?R) ^RTSRRR, f^l'H^b RTSRTTRTR “RRg?-^ M 

t (fa4 ^r 4 ^*p4 RRRTc[RRd RTRR R^T RRT f) 3Tfc IrR 3RJR1rR f4f 3RT# Tft ^t/09/11/59 RFFJRfRR fRRT RRT %, 3T^h 1<R 
RRTRRR Rid RRcft t; 

"3RR RT^cT RRT f4«j>d 4*T RRiK RR RR RR RTRlfoT RRRRlfdR cilcn RRRRRT (^^^4 2l$M-^3TcT $£<<=(<51-147311, RR 
cltet; 4 RRcH 4fc fad fafRT TjfaRT Rfad) t I ^RR?t RfaRRlR SJRRT 1000 farm RR RJddR STRRT 4 fR7RT. t I RrRFR RTRRTR 
3RRJCT (i) 200 m 4 500 fa7RL RR= 4ft 500 fo.RT. 4 1000 fo.RT. RRT 500 RT. t I ?R4 V<5 snsfacJdR ^fad1 fafRRR RTcf 
RfcfRR *qq«t>ci'iicRR> Rlffa OT^R^R RRTR't I RRRR RrRRfRr si4ls (Rd if 41) cllcl*1 mR u iim RRRf4cl RRcfl % I RRRRR 
230 RtRJ afR 50 y?RNdf RR1 tR^d RRIR R7 RTT RRRT t I 

3R^frT-1 


L. G. SCALE 



OT^fR-2 : RT5H RR RRtRR -RR% RR ' 4l ^l<4^ [ ^TRRTR 

FschcI Rjt RT^t ^ 41(clM RFR IRRRcT RR fst-Hc! ’’R 4Uci‘l Rfl ^ I 41 d ^ RTR ^ 'feRTct ^ RR RR^ 3^R 

^TR RjRT 4f Rl 4f ^4 4)fcl J l RFR fi=bld RR Rtd 4 RffeT RRT ^ I mTscI r4 RTcTRR RRR ^ RRRR RR R?Rt RT^lilsTcS 

^FTCJTR RRRRcT fRRI RRT ^ I 

RRRRR 4' RTRl cFF R^R R4 ^fRRT t I RT?4 RRT R^R r 4 TfRF ^ fRTR T^t RiTS/RR R feR 

f?RR RtfRRl RRlt I 

Rk ^rOr RRRR7 RRR RfRfRRR Rft RRT 36 RR TR-RRI (12) ^RT RRR YlfRcTR) RR 3TRTR ^7# R? W7I RRdl t 
fR7 RRR RTScT ^ 31 ^ ^R RRTRRR ^ RRRR RRt faf-TRdl ^R! RRt fWcT, ^ ^RR 3lR RRt RTRRt R 

RRR R^HlRd RTScl RR faM^I %RT RRl f, IrMr RRt sfRcH ^^RTtRR3, RRP'iRT 3fR ^TRRITRR RT cfldR RRRRR 41 #t 
Rd 5 RT. RT RR4 3TfRRT ^ RTR ^ iRRr 500 *4 10,000 RRT ^ 4* RcRlRR RFTRR 3TcTRd (RR) Rt?cf 50 fRr.m ^ 

5,000 tan. RRTRft 3=(fRRRTR ^RRTRlRlt 3^''^’ RR 1x10*, 2x10*. 5x10*, R^f, Rll RRTcRR-7 RT RtRRRRT RWT RT 7pR 
^ R R^c R f 1 

[RT. R RR 21(32 )/2011 ] 

Rt. RR- RH%R, tRRTTRT', fMRRT RTR fRRR 


dUi'f - 
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New Delhi, the 13th July, 2011 

S.O. 2588.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of Medium Accuracy (Accuracy Class-Ill) of series “LGP” and with brand 
name “SANSUI-TECH” (hereinafter referred to as the said model), manufactured by M/s L. G Scale, Plot No. 108, Vasantdada 
Industrial Estate, Sangli and which is assigned the approval marie 1ND/09/11/59; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type-Dual 
Interval-with kg to litre conversion and bill printing facility) with a maximum capacity of 1,000 kg and minimum capacity of 
4 kg. The verification scale interval (e) is 200 g upto 500 kg and above 500 kg and up to 1,000 kg is 500 g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2; Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip sw itch has also been prov ided in A/D card J mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity above 50 kg and upto 5,000 kg with verification scale interval (n) in 
the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10\ 2x 10 k or 5* 10 k , where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(32)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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W. 2589.—^ ^ ^ ^ f 

%-dfcKT Rite ^T#ItT ^ T]$ Eiffel <&f) w 3?ft MIH Tff-W 3rf^f5pm, 1976 (1976^160) tT*TT^13 3^ -RET mtt 

^mHh) 1987^^Wlf^3I3^i3^^l^RT^t WKH1 

W*fal ^RH* T^TT 3?fc faf*FT q ftf w f Nf 3 '3’T^RT T^T 3RPT ^TT T^TT; 

am: am^Frm^R, 3m arfufwr mj 36 ^t3R-*iKT (7) afa^r-tircT (8) ski vifm4 m wtm ^ 
i #T ta,’St3. 23-34-16, UctHKFlu i ffM , Rwq i S I-11 £KT faMa 3^ W^T 

(WWfa *pf-II) ^ 31*+’ ifcHT#fi 3H4^lfctt <WW! (^ddTM <U$M) ^’ifeT^T,I^RT^WS 

3^ fag 3FT$ TR ^st/09/11/46 W^ft l d t^T 

t, apjjflm iRrnqar -soft meat t 1 

3 m rfsr ftfci->k3JSRE -a® mitt simrfmarezr^ifacr cfef 1 3? fr&m 

W 12 %.TU. 3?fc ^jmp W 50 m t 1 Tlr^m WR 3TfRIR (1) 1UT.J I T£F 3n^T^R ^jfmiftram m 
vfcm °m+cHi<+i+ *nfm 3n^fgeH imt 1 -g^m ^srcte (T^rffi) wf atere a q qff i a ^mr $ 1 ^wi 
230 3?fr 50 TJcqimf URT fmpT 3^FT w m*f mcTT t | 

arragftr-i 


TABLE TOP 
CLASS-fl 


E WEIGH 
SYSTEMS 




3II^ifrl-2 : "pTScT ^ TftRrPI ^FC% 3P4UIH 

m ^ -^f ^ "4 3^ TftfcFT mn ftmR m^ttit ^rwt \ ^ ^ ^ ^ 3wr m renft 

-w 11 

^ «u$0 cw Rgsr Tjfam ^ 1 <^Rn^5tn mr ■Rigai «f1 ^ 1^; i feq 

^Ttt^nTpnt 1 

3ft7 ^?(Fr TR^5R 34t( 3Tf^Fi<0i *1ET 36 ^T-tTRI (12) £RT M<t1 ^JT vWl J f °b<cl ^ ^ ^1^11 ab<r(l ^ 

f^> 3m Pfe^T ^ ^ ^ 3fr| J fd 3^fl fqfr^rfcii ^RT 3^t fV^ln, ^ 3T^?TR 3^7 3Tft «ih«1 

3m spjRtfm 'Rfe^i m (qFmt u i («*mi trh 3Rt *p§^n ^ ^ itt "^r, aftr ^pfwpi ^ ‘Rt 

^ 1 fp.m 50 % m 100 ^ 100,000 cr> ^-^T^Ti rq m mm mm (tr) «fk 100 fa. m r 

3^3rfmr^- M f’-ITH^-Imsooo^ 100,000 cT^^t^r^f 'Hc'llMH HRHH 3TcTOR (TR) TT^T 50 fen. 3TfWm 

3ik‘^ M TfH ixio*, 2><io*, 5x10*, ^ t, # ^ ^^11 


[RT. U ^^T-21(29)/201 j ] 
TR. 'StfSR, f3^7RT, mf f^5TM 
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New Delhi, the 13th July, 2011 

S.O. 2589.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of High Accuracy (Accuracy class-II) of series “JW” and with brand 
name “E WEIGH” (hereinafter referred to as the said model), manufactured by M/s E Weigh Systems, D. No. 23-34-16, 
Manepallivari Street, Lakshmi Nagar, Satyanarayanapuram, Vijyawada-11 and which is assigned the approval mark IND/09/ 
11/46; 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of 12 kg and minimum capacity of 50 g. The verification scale interval (e) is lg. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 


TABLE TOP 
CLASS-II 


E WEIGH 
SYSTEMS 




Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) in the range 
of 100 to 100,000for‘e’value of 1 mg to 50 mg and with verification scale internal (n) in the range of5000 to 100,000 for V 
value of 1 00 mg or more and with ‘e’ value of l*10\2x 10\ 5 x 10\ where k is a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F.No. WM-21(29)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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W. 3TT. 2590,—TTTRR7 RR, faftR FTfFRT(t 3KT ^ FT f%RTT RRR Rv' F7FTF FF TTFTRTR FT FF1 t 

fRTft# 3 Rf^TrT *iT-s<ri (FNtFtFT? 3R$fd <<=[) RT£ 3?tT FTF hm^ 3TfFfRRF, 1976 ( 1976 RR 60) RRTRTF 3TU FTF hh* 
(FfSctfRR 3njFM) fRRF, 1987 ^‘3R3f^ ^ 3Pp*F f a?R ^TT RTR R?t FFTRRT t fRTFTFTcTTT Wl r 3 3=T^rftr 3 Ft RRR FT^T 
RRTF; TT^FT fRf^FT F 44^k1 TtRT FRTR RRRT T?RT; 

3TR: 3TR F1RR1, <6=K1 STfRlRFF Rit FTTT 36 R>t RF-RTTT (7) 3RT "SF-snTT (8) 5RT FRR TTfRcTRt RR !RTf'l R><d 
3 3?F f*TC2F, ^t Rt 23-34- 16, FRFerTtR^T^te, cT^IFtRFT, FcRRTTTRWJTF, f^PTWTfT-11 SRI fapjftd F?FF FFt3rt 
(TT tfT^m^f-III) RT^*‘^'’ 3 F^^3l3^7^FffFT 7J^) ^ RTSR RR, fRFRT RTS RR 

RTF * 4 ^ R^ - ** "t ?-h 4 TTTRt F7R7c[ RRR FT^cT RTFT FFT i?) sflTf^ 3^'k't fRf 3TT^ FR ^t/09/11/47 FF^^fTTR fRTF? FFT 
t, SFJFtRR W&TFR RTRt RTIRt f>; 

■3RR FfecT T^T fa^cT 3RT FRRT RR FTT TtcR STTRlftcT STFTRTfaR RtFTR RFRJ7FT (i«krldN ZTTF) t I WFR RffRRRTF 
8 TFRT 10 iRT.m 3?ft ■^TRF 3TFRT 40 FT. t I FcRTFR FTFFTR 317PM (i) 2 FT. i I FRT STTFRc^RR ^fRR f faFR.I y[R 
FfRTRT ^TRRMREFRT RlftcT aRTttRTJcTR FFTR t I FRRTT T7TMRI ^IRfe (^i~£\) 3TR?f TTtrTR hRu||0 dRRf$ld RR7TT t 1 
230 fW sfR 50 FcRTRcff RTF fa^ci 3TCJF FT RR^ RTTRT i? I 


E WEIGH 
SYSTEMS 



TABLE TOP »**"*’* 

CLASS-111 E WEIGH 



3TTR-[ftT-1 



3n«^f?i-2 : hTs« R>f RFjT 3 W FtRHTCKSf 3TFFTF 


fSTFct R>t Wfsl F ^ Fftf^TF RPR fRRRcT RR f5FH<rl F7 <m! fci*i R>t 1 FftcT =^FTT*T * : 5 ^'^rIsFF^ 

HfF R»«i< 3 ^ FtfcTF RTFFfRRRFT RR FtcT ^ RTteT FFT "t I fTScT r 3 Fft^TFR RR^ ^ 'RFRF RR RR> FFFt Rl^HN^S 

■5FTFTF RF^RR t^FT FFT ^ I 


■3WT°T 3 RT?7t ^%3?TR FRT F^F FTl TjfRRT i 1 RTRl ^fcl3?TR FRT FfR R^ 3^3 ^ f^TF 3 flF 

fFRF Ftf^TTFFT^ 1 


3?lF FUR»I< RRR STfFfFFF R?I RTF 36 Rft"3F-FKT (12) ^RT FRR Tlf^WRl ^T FFW RR^ ^ Ff FlW RRcft t 
fRT -3RF FfecT ^ RTJF^R ^ W FFI«TFR ^ aFFfcT RFt p4piH?cH ^TF R# %BTcT, f5^l$H ^ 3T^FR 3f(T FTFFl "3 f^TFF 
RRR 3T^F^?T FifecT RR f3fRFW tor FFT t, RFt *^11 ^ 33 Tt 3 rt, F«TT3RT RR^FTeTR ^ cltcR ^FRRtq Ft ^3 

^ 100 fF.FT. ^ 2 FT. WR7 ^ FTR ^ 100 ^ 10,000 RRT ^ ^3T 3 RfFlFR FTFFTR 3TcRTcR (FR) 3^ 5 FT. FT R3TF 

3TflTR7^'‘^” FTR^^TF 500 ^ 10,000 RRTFff^3* FcFTFRFTFFTR 3TRF^T (RR) Ff^T 50 iRT.FT. cTRTRTt 3 tR^RF ^FRTRT^ 
t 3^'1"TTH lxl0 % , 2x10*, 5x10*, ^ t,# FRTrFRT FT ^U||<?H^ FT TpT Rf FF^rF t l 


[FR. F. 21 (29 )/2011 ] 

3t. FR. Ftf^T, Mfrt FTF fFRH 


»* 4 I' ^1 


l'|IUWM>».:tii 


>»<««<» lUNIWl 
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New Delhi, the 13th July, 2011 

S.O. 2590,—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy Class-Ill) of series “TT” and with brand 
name “E WEIGH” (hereinafter referred to as the said model), manufactured by M/s E Weigh Systems, D. No. 23-34-16, 
Manepallivari Street, Lakshmi Nagar, Satyanarayanapuram, Vijaywada-11 and which is assigned the approval marie IND/09/ 
11/47; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of 10 kg and minimum capacity of 40 g. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LEDi display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



E WEIGH 

SYSTEMS 



STUI P-'M 




Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Governme nt 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of 100 mg to 2 g and with verification scale internal (n) in the range of500 to 10,000 for ‘e’ value 
of 5 g or more and with ‘e’ value of 1* 10 k , 2* 10 k , 5* 10\ where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F.No. WM-21(29)/2011) 
B. N. DIXIT, Director of Legal Metrology 


3405 GI/11 5 
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Rctnl, 13 2011 

w. air. 2591 .—fafafa w<m <ft, f%fafa$fa$RT^4rap Mi rcI^rr spfafailwt 

fa^cf ftfa£4 fafar fafed (fafafa STI^fcT fa@f) W 3?faRR RFW 3l[fypMH, 1976 (1976 ^>T 60) cWT^R 3?fT RN 
(^T5#‘^T 3T^faf) ffaq, 1987 fa^fafafa SRp^t fa* ^T<T fat faRTCRl $ ffa WffilR ifafa fat 3T=rfa4 fa^faSd 
^RTRnn s^HIQ, T*SPTT 3TR wNH hRI Wld^l fa fafa^J^RT faqi y^n =h<.n! T?PTT; 

3RT: 3R fafafa fafafcR, faffaffatfa fat faRT 36 fat^R-VRT (7) far'Sfa-faRT (8) ’5RT U^T V l fcklfa fail 3fafa faRft 
*rq;4fa4 ^4farffa*efa,fatfa 23-34-16, mMrdldO *$3,d$fa fafa*, faWHIWI^H, ffasTRUST-ll 
( fafalll ) u fa ^tJ ^j<a<rii fa 3fa^> TJfafafaf?fa ^^’iiRici nlci’i ’SH ( ii< u i ('faifaffa $'<n,qd) fa fasd 

Rn, ffalfa WZ fan faTfa fa M t (M ^ *fafa RTfaTfa^fafa fafed faJ?T TOT t) fa* M fa^fafcfa fa/09/11/48 

*faRpmfa TfafaT RfaT t, ST^qfaT WTO dRt faRfaT t; 


3fafa fafed fafa> tfa?RT fan Ufa** fan faRfad 3*Tfarf*fa dFTfarfdfa fadfa ^RfaRd (fatefaf4 R?R ^3Td $cRfad) t I ^fat 
artecnr m<u iooo fa.m fa* ^prq sot 4 fa. nr. 1 1 wim toh facRid ( i ) 200 m 500 fam fafar fa* 500 fam -4 

^Tfate (TJd ^ fa) Rfa4 fadfa hR u IIH W t I 3TO1 230 fa* 50 HcfaMdT faRl f^jfa W R* ^ W t I 



31Tfrffa-2 : fangd fat fatfdR fan ^ TfaiHH 


fedfa fat faffa 4 4 fafdR faRR ffadd fad ffaRd TT fafdR fat t I Tfaf fa ‘RT^ ^ ftr f^FTH fa fa? ^ faft 
zn 4’ ^ 41 Rim ^fr ffarer 3R fad R fa^T trt t 1 Rfed fa fadfa =pfa fa tj^ wfa fajpTT^ 

■^fmr ^fafar fan wi\ % 1 

^WI 4‘ Rfat fafdfan cT^ fa faR^TT % I fafdfan cFF Rfd fa -^fad fa fdR R/fa Rfa/JFR fa^ R fa? 
ffard fa fan mmi i? 1 

3fa fafafa TR^R ^RT fafaFR fa mR 36 fa ^T-tJTO (12) ^R1 KtT fafarfa ^5T Tlfan W ^ faw % 
fa ^ct fa^d fa 3T^rfar fa wm fa farfar ^fa ffafafa srt wt ffasfa, ffan?r fa far ifa -ernfa 4 ffafa 
3^ff sT^fafar fafad ^t ffafarW fan? tri t - , Ifafafar dfa ^<acii fa fa ^fa, ^^nfan sfa ^rfaneR fa fad 1 ! ■snr^Rd fa fa) 
fa 5 TIT. RT^R^3fa^fa‘ , fa , RRfaf^50O^lO,OOO^fafa4‘R?RmRTWTfaRld('i37T)fafaT5Ofam 4 5,000 
fa/m. cFR fa 3Tffa?KTR ^FTcTT Rlfa t far “fa* RFT lxlQ* 2><10*, 5><10 % , fa t, fa RdrRRT RT WTfc M ' ^ Tjnfa RT ^ fa 


[ RTT . fa 21 ( 29)/201 I ] 

fa. faq. fa%T, tfafalRT, ffafa^ RN ffand 


• m-m 


mm i^m.i m»»<w 
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New Delhi, the 13th July, 2011 

S.O. 2591.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type-Dual Interval) with digital indication of Medium Accuracy (Accuracy class-ill) of series “PF* 
and with brand name “E WEIGH” (hereinafter referred to as the said model), manufactured by M/s E Weigh Systems, D. No. 
23-34-16, Manepallivan Street, Lakshmi Nagar, Satyanarayanapuram, Vijayawada-11 and which is assigned the approval mark 
IND/09/11/48; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type-Dual 
Interval) with a maximum capacity of 1000 kg ami minimum capacity of 4 kg. The verification scale interval (e) is 200g. up 
to 500 kg and above 500 kg and up to 1000 kg is 500g. It has a tare device with a 100 percent subtractive retained tare effect. 
The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz 
alternative current power supply. 

Figure-1 




E WEIGH 
SYSTEMS 


“»'* ar.w 



Figure-2; Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity above 50 kg and upto 5,000 kg with verification scale interv al (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10\ 2 * 10 k , 5 * 10*, where k is a positive or 
negative whole number or equal to zero manu" etured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (29)/2011 ] 
B. N. DIXIT, Director of Legs! Me! oology 
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<*>!. W. 2592.—tafe TOR R5T, fafel Rlftafe SRI ^ TPRJcT fta RT feltt ta ^ r?^ ^ ^R^tr Ft RRT $ 
fe^fta'tftaTRRTFel SRfefe taf) RTZ 4* HIM RPFF stfqffeR, 1976 (1976RF60) F«TT W 4* RTR RF^ 

(Rfe4ta apjRfeO fern, 1987 4fc^RraRft#9mrt fe wmi* uta Rft afetta 4 rrr Rfeei 

RRTta RFTIR; TfeTT 3?R fa fed iRIWfcfe 4 Tfe RFIR RRRT fell; 

m: m tafa W^K, FRR fetaRR RF VET 36 Rft RR-VKT (7) afaRR-VET (8) SET TO V l fefe RF fetR tat 
QhwIPi* vm, w R. 106,RTdTR. 8, REta WRntafRR, ta4 SET faftffa RRT«fal (Etamfe-II) 
RT^ f ^<sjqii 4 afeR> 1JRE aim <J4=b< u i C^cicTh FT$R) 4 hT'Sci rf, fata RTF R>T FTR 

(ftataS^FTRTTFRFEfeREFTRRri) 4 e fefe faf ta TJR4/09/11/66 TTR^fald feRT 
RRT "t, aTJRtRF hhi u ihsi tat tat ^ l 

<J<*1 hTscI RRT fa<$>d ta yc+>i< Rtf RE aTTVTffe aERfecRT nidi aH<*K u l (^aRrfefE FT^R) ^ I 5^4 arftacTR *SJRFT 
6 tan. 4* ^rrr w 25 m i i wm* mi4mh tara (i) 0.5 nr. $1 ta ta tafe^ ^jfer $ ftaRtf ttf 

oi l Q l«b<rHlrH<4> Vlfe 3TTtapFT 3IR1R t I EEtfYT <dta=b FTRfe (Fta4) ta Eta MfellR dH«f$ld REcTT t I <JM*<»[ 230 ta 
4{ 50 F^F Hcqita VET fejcT RRET RT RF*t REFT f I 

arrRjffei 



3 RfifR -2 : RTFH R?t 4 ffeT RE% RF taHTOgf ^IVRIR 


feta ta tat R’ ^ utao rfe ftar?r re feta ^r feta 4 tat 11 tat 4 m feta 4 ta ta afe 

RR RRR Rt 'Rl “R" ^ RftfcFT ^FR fe^TFFf ^R ■hI^I "affeT y Nl I nfeol RltpR^ ^R^ ^ ^T FRi’ M^hI RfeRM^ 
•SHiJIH ■ci L n} < ^Cf feRT ^l 4 )] ^ I 

RR^RR 4‘ "tat tafeTH RR7 R|R sfi i I ^fd^M ~m RfR ^t Rta ^ fdR R/fet ta/R^R ta ^ feR 
iRRR Rt feRT RRT't’ I ! 

3Tk tafa TR5FR '3R?f arfRfeTR *IRT 36 R?ta-*JRr (12) 'gRT 3RRT ^ifepqf RR RRtR ta ^ R? Rfell RRcTT t 
fe RRcT RTScrT ^ ar^Rfe^ RRFRRR R5" aTcpfcT RTTt fefeRfe £kl cfet fe«Slcl, fe^l^H ^ 3TJRR 3^R RflRTlt Rf fekfe 

RRtT ar^Rtfe RfepT °FT fetfeW feRT RRT f, fefeffe ta ^ ^ Ft RRT, RRT«fel afa RF^RRH ^ tafR ^fRRRRI Rt ta 
4 1 fe. m ^50fR. m rfRT^^^'RH^ta 100 Rf 100,000 FR> qpt ^5r4 RcRPTR RFRRTR mm (TR) afk lOOfe.m 
RT Rta 3?ta ^ “i’ r RTR ^ fem; 5000 ^ 100,000 RRT Rft 3 RRRTRR RTRRTR 3TcRIcl (R?I) RT%R 50 fe.RT. rFR Rft 
arftacTR ^RFltat 3fR ‘fe’^RPT lxio % , 2* 10*, 5*10*. ^ t, ^ RH I tR RT RI RF T RR^ RI ^R ^ R T R^rR t I 

[R5T. Rf. F^R3T-21(35)/2011 ] 

■Rt'. R/T. Rtfel, feRlRT, fefRRi RTR feRR 


'iiyi i <•■ 


.u« ■•»« 
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New Delhi, the 13th July, 2011 

S.O. 2592.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, :he 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication of High Accuracy (Accuracy class-II) of series “EI-JW” and with brand 
name “ELECTRO INDIA” (hereinafter referred to as the said model), manufactured by M/s Panasonic Scale. Plot No. 106. 
Gala No. 8, Charubhai Shaha Complex, Sangli and which is assigned the approval mark IND/09/11/66; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 6 kg and minimum capacity of 25 g. The verification scale interval (e) is 0.5g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) in the range 
of 100 to 1,00,000 for ‘e* value of 1 mg to 50 mg and with verification scale interval (n) in the range of5,000 to 100,000 for 
‘e’ value of 100 mg or more and with ‘e’ value of 1 x 10*, 2 x 10*, 5 * 10*, where k is a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 


[F.No.WM-21(35)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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W. 3TT. 2593.—7T70TR05T, Rfe OTfOOriTt SRI^ 07<JcT fM 07 MlR oM Ol 0701^ O? TRIOR Iff OOT 1 

W3fRTOHlW3lfofTO, 1976 (1976 011 60) HOT HR 3lk OTO trri 
(oMM fWT, 1987 HOHOM t sftrWHRHlt T10I=HI t fa dOlclK WT ^ 3T0f0 Mw OT5R 

oor*fai hotr t#tt afir Wr oRfTofooi 4f ho^th hot wt wt 7^oi; 

3RT: 3TH 777007, HOH RfofoOO WO 36 O^HO-OTTI (7) 3fr(HO-OT7T (8) SRT OTO YrfOHOt 00 W! WTO 
Wld , RTR H. 106, 7 TMT 0. 8, HTHM 7TT£ TTFTeft HRT fafaftd H«00 0*7T*fdT (OoMt OO-III) 

M 4 *^TT^-Z^’' *J73RT ^ 3TOTOT 7JOR 77fFH 31TOdlfdd cMf TRORUT (t3cT^f0HlS0-r|3TeTf£7OR) 0? OffecT OO, ROOO^ HT5 
OOHm“ 3<rldjl SfeV t ( Rid $Tl4 $U<=£ M^ i ^ ^-qfScT^gTTpni) ^7 fM 3FpMfM ^ ^ ^t/09/11/67 TR^frld 
fOTOT HOT $, 3Fpfco WTO Mt ORcft t; 

"TO HfecT T^F fafTH M TO OO OrM RTOlfTd ORHdlfcid HteH dM<M«l (^OR ^O 5<i«<?l) t I f7T0ft 

3lfaOTdH W 12 %.m 3?R-^JTO WT 20 HI t I TTcTO HTOOR 3R7TR (3) 1 TIT. "k 6 Mm HOT 47 6 Mm 77 12 fa. 
m hot 2 m $1 snk 3 tt^ro -gf^r $ (Moo tth ofMo sqoo>6WHid> orftH smkrgcR oro 11 ooim <Jcn4o ^t ote M 
^ 4) oM HfaO mR« 11H HOOf$lH ORHT ^ l <JHdH u l 230 4cR 47 50 ^*1 OHTTOdf OT7T fa^d OHIO 07 OTl4 OT7HI t I 


PANASONIC 

SCALE 



3fra§f?M 



ELECTRO INDIA 

37 T^lfrT 2 : hT-Sci HSt TTHhRT «KR% Hf>T <<)%Jt*iiaufii <si< 4 iim 


f37O^OTlHf4k47Ttf4THTRfMRORM4077TlMoftH4i I 77^1 4 77TO fq feTOFf 4 M RR 4 t 
Zfa OH7 4 44 44 TTtfRO HT07 fTOR ^R RTlcO k oftST OOT t I OfeeT Wt Tlld^ W TOU 00 Wit ^dN* 

^NHW ’ fflflfa a I^TT HOT t I 


TOR^T k'-W^Tt ^Td^H 7jfOW t 1 ^Pd^VH TT^T O^T ^fl rM ^ O/^T WTi/0^7 W^FfeO 

oH^nooit I 

3?f7 ^#7FR^T7 ^00 3 rMw on W7T 36 Oft^O-WTT (12) SRI Wl ^TfdTRTl WT #1 WTT OR# t 

% of^ci ^ argite ^ wto w skoicT 37 ft fdfdofei pi two, f^n?o w sfjttr 3?r 37 ft 7rot k fonk 
'xm Tfer 00 fdM'Ji foroi oot t, fdMo -37ft *fi 3 W kor, o«mko ^ftr +I 4 MMH ^ oleR -torot *ft #t 

oft 100 tk. TIL ^2HI. Cl^r 100^ 10,000 7RF «fr%*Tk TlrOIMH M1MHM 3f07M (Tpf) ^7 5 HI. OTlRTk 

3jf^r^‘ < i”HH^%7 500^ 10,000 HWWttRk TfcORd FfOHH 3T07TR (T^O 7 I%cT 50 fe.TJT. OW Wt SlfOORO yOOT OH 
^ 3?l7 “4 ,, ^ 1M0* 2 X 10*, 5x10*, # tidlrOd) OT ^lrHcf> ^ifw OT ^ MH#rH t I 

[00. 77. 21(35 )/201 1 ] 

^. 071 . ^%o, fn^ich, Moor oto Mr 




im-mnm>\ »hmi «*-4 
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New Delhi, the 13th July, 2011 

S.0. 2593.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type Dual Interval) with digital indication of Medium Accuracy (Accuracy class-III) of series “EI- 
TT” and with brand name “ELECTRO INDIA” (hereinafter referred to as the said model), manufactured by M/s Panasonic 
Scale, Plot No. 106, Gala No. 8, Charabhai Shaha Complex, Sangli and which is assigned the approval mark IND/09/11/67, 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type A-Dual 
Interval) with a maximum capacity of 1 2 kg and minimum capacity of 20 g. The verification scale interval (e) is 1 g up to 
6 kg and above 6 kg and up to 12 kg is 2 g. It has a tare device with a 100 percent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 

Figure-1 


PANASONIC 

SCALE 



Brani] Nanve 
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Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy' and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of 100 mg to 2 g and with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ 
value of 5 g or more and with‘e’value of l x 10 k ,2xl0 k , 5 *10 k , where k is a positive or negative whole number or equal to 
zero manufactured by the same manufacturer in accordance w ith the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F.No. WM-21 (35)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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<hl, 3TT. 2594.—■ c h'^0*l fRcfck FIT, fafeci &KI z4 TR^cT RhI«£ TC Etch* FkA 41 FF 77FTVFT Ft FFF ^ 

^ ^f^TcTsn^FfcT^ir) RTC^kFNFHF) atfR^FF, 1976 (1976FF60) FFTFR^FNFTFFr 
(FTFcff «RT <H3*ilvi) MM, 1987 41FFFFT' 41 3nj¥R i? 3?4 FH RTF f4 4*H<=HI 4 f% cPIldk MMIF f 4 3TRfv 4 41 FFF HTsd 
FFT*fFT FFR T#TT 4ft fafFR Ff4*FfFFf 4 dM^Fd 4 fT 3W FRcTT T^FT; 

3FT: 3RT FR^TT, FFF FlfafFFF FIT RTF 36 f 4 ZF-FTF (7) 443F-FRT (8) FRT FFF ¥lM4 FIT FFtF Fr4 

^4s4 4Fi41M>TF?ci, w4. 106 ,firi4 8, fi bvi ttf wrat fkt fafaffia f*ff m*te\ (fft4fif4-iii) 

Fl4 “^3^-%^” S^U ^ 3TFPF ^FF T%F 3RRF#IF cftcPT ZMFRFT ( kAd4v|4 ZlfF) # 4fecT FIT, 15^1^1 

<4 fc^Tf^T M f (f44 F^t 4 F7FTT FFF FTFR FTf?T FFT t) 4fc f44 fFf 3TTf TR 41/09/1 1/68 MH^Id fFTFT 
FFT t, SFpfrTT 3WTO Rl4 FRFl f; 

FFF FTFcT FFT fafF 4 f 3TFTR FF FTC 4d STTFTftF FRFFlfdcl clteB ZFFkU | (^TTTF 3T^T-^3m ^FR-M.m FF 
^4'FFR4 t I^FfTt 3rf^TcFT ^RcH 1000 fell 4k^R$PTFM %. FI t IWFHMH 

mm d) 200 tit. 4 500 tor. fft 4k 500 tan. 4 1000 tan ff> 500 m i 1 frt smkgRF ijIff 4 tan ttf 

^rf%?m oMFF>cHlrH=b mftcT 3 Tt4f<JcH I FFF7T dcH^FT FFTfe (FcT t Ft) FF?f 4tcff mRu|!H dF«ta FRFT f I ZWF 230 

Fled 4k 50 F^T ikFlFdl FRT fF^F WR FT FFk FRFT t I 



33Fftf?T-2 : 4ta f 4 4441*7 FR% R?T 4t*HI4«£ gl R THF 

Is^y^l Fft fTs! 4 "4 4tfcFT <=il4{ Mhlcl FR rs^cA ’’R tflfciM 'dldl I 41 cl ^ 7TT*? ^ RAd 3T^ 

ZR Ff "4 4 41 (cl'I RPR Pi^id RR 4tcl 4 4r5T TTT "§■ I nisei Rvt 41 d<4*4 Rp4 T ZRRV RiT RT 3RRt <4lFHId«5 

mm 3H<i4d Mr trt 11 

3wi 4 rtf4 4%4tr ^ t! ^rrt 11 rtf 4 4f44?n ctrt w\ 4r4 4 fm, -$/$ rjt4/w 4 feq 

ftRR 4tMl T FTTt I 

44 RTRRC 3RR 3TfR4m ^ RRT 36 R?t ZF-RTO (12) SKI 31FtT ?l M4 RF wfr] RRF^RF ^\Wm RRcft t 

fr 3RR TTfed 4 3Tg4tTT ^ W 3PTRm 4 3PTTT Z4t f4McTI FW ^41 f4m, 4 3T^RR z4t RIMUl 4 f4R4 ZRcT 

3igHlRd FTFcf RvT fMl W t, f^Plfncl z4t 54 J^cTT 4 44 Ft 4 rT, RRT4cTT 3?4 Rf4rTcR 4" cffcFT TTRPRT 41 #1 4l 

5 m RTFR4 344Rr^ 4, f’m4-%R:5(X)4 10,OOOFRTR4^4'RrRmRIW3 34TOcl (1RT) R%F50fRT.Tn. 4 500() 
%.m FRT r 4 3TtecTR SmFT RT^ t 3?R "^” RR lxl0 % , 2^10*, 5><10*, ^ t, 41 RFTRTR? FI ^u il rH^ FT Tpf 4 
MHcJcM 4 I 


[TT. 4. 21(35 )/201 1 ] 

41. FF. 4%T, M7TFT, tRfe FTF fFFTF 
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New Delhi, the 13th July, 2011 

S. O. 2594.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Plate form Type) with digital indication of Medium Accuracy (Accuracy class-III) of series “EI-PF’ and with 
brand name “ELECTRO INDIA” (hereinafter referred to as the said model), manufactured by M/s Panasonic Scale, Plot 
No. 106, Gala No. 8, Charubhai Shaha Complex, Sangli and which is assigned the approval mark IND/09/11/68; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type-Dual 
Interval-with kg to litre conversion and bill printing facility) with a maximum capacity of 1000 kg and minimum capacity 
of 4 kg. The verification scale interval (e) is 200 g up to 500 kg and above 500 kg and up to 1000 kg is 500 g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current powt. supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy' and performance of same series with capacity above 50 kg and up to 5000 kg with verification scale interval (n) 
in the range of 500 to 10,000 for V value of 5 g or more and with ‘e’ value of 1 * 10\ 2 x 10 k , 5* 10\ where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (3 5V2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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W. 3TT. 2595,—fefefa RRFR RiT, RlfaRiRt SRI ffete R7 faRR TO fe R?RT^RS RRTRR fewt 

%RRRffel2^Rf%Rfe?T (fefefeR^ RT^fR^ti) RB 3?R RiRRTRRi srfllfRRR, 1976 ( 1976 RvT 60) RRT RTZ sfR RTR RTRRi 
(*iT’5<nl RiT 3PJR1RR) iRfRR, 1987 fe RRRRt fe <H^h^ 3lfa T?R RTR R>t RRTRRT 'f fRi TRRTRR ifel'l R>t RRfR R’ fe 3RR hIsr 
RR pfal sRTR fe^TT 3?R faf*H RfaftfeRRl $ <J4^Rfl feR RRTR RTRTT feRT; 

3RT: RR fe#R RRFR, RRR Rfafwr Rit RTR 36 RitRR-RTR (7) afe RR-RTR (8) SIR TO RpRR41 RiT Wl TO 
1R ^R*f fefRSTT fe#T T^RT %, Red 13, RT. feRR3fe Trfes, Rfe-II, fRR^RffejR Rfe-600041 RfReTRI^ SRI faPlftd 
9^ll4ai Rjf, X( l) ^$1 x - 1 Rfe 1 * hI^R-rIi^r) *’ ^j<acRI fe 3RRifeici f^bfci J l URRiTR Ri RTS7R RiT P^i-HRi 3 is RiTRTR 

4< ■§■ (l^fe Tpfe $RRi RTfRiRRRR hTs? 1 R>$lRRTi?) aDl 3TJRtRR ffe? 3Ri? RR fe/09/11/156 RR^RfRTR fRiRT 

RRT i, a Tfql SH 3TRMRR Rffe Rifel t I 

’4 { W feScT R4> RRRT RiT RR 37TRif<d TRRifc-lcl T)fcfef$[R P+iRrlO 34R7R 1? I S^HR>i 3TfRR>RR 8JRRT 50 fRi, 

Tfl afa'fe’^p}^ m fe 7TPT RRTTR R>t RTRT a?R TRfeR RT fT*fr Rife RR fRRit ^R^RRl 15 fWR feR fRRR t iRRTfRRiTRRf 
y«t)K fe "Sfe 4nl$R AfcRw *1^ feRf, ^jfe, TRT 3TTfs Rfe fe ffeG[ fe'^l^’l fRiRT RRT If I fcilRRS fRRRRT sn'Is (RcT 

Rt Tt) aWd 4R u HH 44<nffd «6<dl ^ <14«6<. 0 I 230 afR 50 yrHlddl RRT Rf^rl TIRTR R7 RjRl ^RrfT t I 

3R^fR-1 



3?Tf>frT-2 : R^TR RR R^RT^g ' j Pf RUW 

3?^ «1cl ^ Rr^TRR ^ %R ^ iWcf) HW, 3?R ?lf=b<i ^ R RR Rife TR^R ^ eflfss Rlf^RI 

RPR RRTT RRT $ I til^i ^ ^S^IS f«t)4. iRRT RTl <a!d 1 ipT RT RRRTT I nT-Srl R?1 RtcTRS RRR ^ "3RRR RTI RR) - RRRI 

RfaRTR?* TPH7TR RRTlRR fSRT RRT $ 1 

RRTOT ^ RfFTt RRT R^R ^ ^fRRT t I Rlffl ^fcH^VH RfR flRR ^ ffer Rfel TO/RRT RTR R feR 

ffeR RtfSRTRRT't I 

R7R>R RRR RfRfRRR Rfl RRT 36 Rit RR-RRI (12) SRI RRR Rlf^RRl RR RRlR Rife Rf feRRI Rife! t 
3R<1 nisei fe a^RfeR fe "5R RRPRRR fe afeifcT •jfe iRfRRfcTT SRI TJRt fVl«&lrt, feRTIfR fe 3RJRR Rl^ Rfe RTRRt 7^ P*itfe 
RRR ST^fef^fT HT5 c 1 RiT t«t>Rl RRT %, [qf^ifna <jfe ^RRTT fe fe "^Ri, RRPfeT 3^ RfeRTRR fe feppT R t TRiR I T fe fe 1 ) 

•fe 50 %.m rm ^ mm f i 


[m R. R^RR-21 ( 74 )/2011 ] 
fe. RR. fef^RT, fRfelRT, fefRRi RTR feRTR 


Ntl.^l 1 -M 




(t» 4 fP 4 iW'i Mttl#M 
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New Delhi, the 15th July, 2011 

S. O. 2595.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric Filling 
Instrument belonging to Accuracy Class, X(l) where x= 1 of series “PM-BAG” and with brand name “PRECLA MOLEN” 
(hereinafter referred to as the said model), manufactured by M/s. Precia Molen India Limited, L13, Dr. VSI Estate, Phase II, 
Thiruvanmiyur, Chennai-600041, T.N. and which is assigned the approval mark IND/09/11/156; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument. It has maximum 
capacity of 50 kg and ‘d’ value of 5 g with a frequency of 15 fills per minute depending upon the quantity and nature of the 
product. The machine is designed for filling all types of free flowing materials like chemicals, sugar, suji, rawa etc. The 
Graphic Liquid Crystal Display (LCD) indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz 
alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

On the rear side of the indicator, a leaded sealing wire is fastened through four bored screws, passing over the 
cover and bracket, for receiving the verification stamp and seal. The indicator can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity upto 50 kg manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(74)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 









6824 


THE GAZETTE OF INDIA: SEPTEMBER 24,2011/ASVINA 2,1933 


[Part II —Sec. 3(ii)] 


15 2011 

W. 3TT. 2596.—t 
1% frq^ ft R%RT ftfecT ( fttft Rt 37Rf% ) W 3?R RTR RHRT STfftfftRT, 1976 (1976 m 60) cWTWaf^'JTRTTR^ 
(ftfeftf^T fftRT, 1987 ^ 3T^rt 3fa W ^ ^ WRT t fa W\m 3Ffa a^fa ft ftt ^RT **TfeeT 

R^TlftcTT ^RTR TftftlT 3?ft fftf*FT MRfl^fcl^T ft 7%T 3IRR ^Rcft 7$RT; 

3RT: 3R *K4>K, aftftfwr Rft RRT 36 Rft "SR-RRI (7) 3?ft "SR-RRI (8) £RT 3 ?RtT *ifai4 RTT 3%% RRft 
fR faftf Rftft^TT ft*#! ikm fa, R?T 13, ^T. fttR7T3?T$ R7&, ^r-II, ft^-600041 dPHdHI^ fafafa 

^ft, X( 1) ^TFT x= 1 “ sly 1 *i-'3lql'<'3iV , *j«icii R» ^difeid i)fa4fc£'*> fafWT <sh=»h u i hTs<*i R>T fa7faw3"R>T 

RN ‘''ftfft'STT fttftR” 5 (%lft wft H**u<t'3RcT *ftsd ^TMt) ftftfaft SRjftiRRfa^ 3H^ RR "St/09/11/157 UH^fftd 
tor RRT ■§■, 3 ^h1vi HHI u m ^Jlft RRRt 

RRR hTscI RR> fq«$d ftif 3f3RR RRT *TR ft?T STTRrfftT *«l^llfcld ffyfdft ^ I 5*1 «t>) 3Tftj<*>dH 3RRTT 

1000 fa.TIL 3?R ‘ftt* ftrR 100 TIT., fti TTTft 4c4l4, Rft RTRT ftft nd^fd RT faft RRft ««K*^Kdl 5 Et>r« 31% PHii ^ I 

RftH nftt M«hK ft» 3% wl?*! AfciR^d <*l<rt <=JbpH<*ru, '41'i1,lpft, T 5 !! 3TT% Rift ^ faR fs<4l54 faRT 'Nl i? I fclfais fSHJWel 
(R-R 7ft ftt) 3J^f cf%PT mRuhh RRRT t I 3WI 230 ftte 50 3lrwf *TRT fajcT 3m RC RRR 

RRRT I? I 



3TT^frT-1 



3o<j)ld-2 : ftPs<n ftftfaf RtT 4)«fldi«(ag; ^IRjJIR 

WR 3ftr Tftcl ^ RrRRR ^ ^ PM^dl cflTF, ^ 3T^ ffe ^ <5RR ^ ^K^IU T^ft ^ 7ft%RT 

W ^RIT RRT t I 7T%T "ft %R %RT 5 sl=tiC< ^fft 73%U ^3T1 TO I RT5RT 7T%TO ^ ^T T^fT 

Rtroi^S mUFT 3M<)'*d %RT TRT ^ I 

<J9^<ui ft ^JFft ^Rl^ld cT^T Rft 'g%m f | ^Pd?lVH cT^T ft^ft ^ ft 

fm fttlmRRTt I 

3%; TR^R STfftfWT ^RT 36 ^R-VEl ( 12) gRT 3 Kt 1 ?lf^' 3P%T rW^TT RRRT t 

%7 R3RT ftfeTI ^ 3T^ftt^T ^ W 3PRnTO ^ ftcR% TRft faMdl ^RT <Rft %14%, f^T^H ^ 3T^TR ^ ^ftt TTRRft ft %RTft 
3T5*ft%cT ftfeeT RiPhhWi %RTT trt f, faffftftrl ^Tft *J73eTT ^ ftft ftt ft^T, R*JT«%T afft ^TftqTrR ^ ftfTO ftt ftft 

50 %>.m ft 1000 tot TOT f ! 


[RR. ft. 21(74 )/2011 ] 

ftt. RR. RtfftcT, Pi^icb, RR fftjTR 


i M^.i^^iinnpi 


M V ■» J» I 


i IH » I •* 
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New Delhi, the 15th July, 2011 

S.O. 2596. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric Filling 
Instrument belonging to Accuracy Class, X(l) where x = 1 of series “PM-JBAG” and with brand name “PRECIA MOLEN” 
(hereinafter referred to as the said model), manufactured by M/s. Precia Molen India Limited, L13, Dr. VSI Estate, Phase II, 
Thixuvanmiyur, Chennai-600041,T.N. and which is assigned theappnoval mark IND/09/11/157; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument. It has maximum 
capacity of 1000 kg and d value of 100 g with a frequency of 5 fills per minute depending upon the quantity and nature of 
the product. The machine is designed for filling all types of free flowing materials like chemicals, sugar, suj i, rawa etc. The 
Light Graphic Liquid Ciystal Display (LCD) indicates the weighing result The instrument operates on 230 Volts, 50 Hertz 
alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

On the rear side of the indicator, a leaded sealing wire is fastened through four bored screws, passing over the 
cover and bracket for receiving the verification stamp and seal. The indicator cannot be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg to 1000 kg manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F.No. WM-21(74)/20111 
B. N. DIXIT, Director of Legal Metrology 
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W. 37T. 2597.—Rp^tR <H<=t>K RTT, f¥FR yi^lO SET 3TRJR R7 fRRR RTT^ Rt RTRT?SRF TTRTVFT Ft RRT t 
fRT RRR fM* Rf%T ROT (MlRtRf 3TT^f!T^Sf) RR 3?f7RTRROT3rfRfaRR, 1976 ( 1976 RTT 60) cM RR 3?l7 RTR ROT 
(ROTt'RTT MTR, 1987 RtRRRRt ^ 3FJFR t 3?t7 FR RTR R^t RRTRR! t iRT d'lldK wfal R?t RRfa "4 Rt RRR RfecT 

RRFtRT siiiy, 7*4 ri 3?f7 fqfR~i hRR^hRi , h 1 ^ 3H^ci <^q| y<3M «h<cii T^TT; 

3TcT: RR t£^R R7RTT7, W RfafRRR R?T RT7T 36 RttRR-RTTT (7) 3?l7RR-RT7T (8) ST7T TT^rf RlfRRRf RTT RRtR ^ 
fq;^Rf TTcTST F^R^R TTT.fcT., ^^345, dVItfl 'S'S^Ref TrfTRP tMtRR 3T1^M, RRt ^-400701 £TR fafaftR RRT«faTR4, 
X(1)RFT x= lRTM‘OT33OTSt06' ,51 fOTT^ RRRlfdct iMfe* (PdPRRF) McFT ^ROTRTT fRR^RTFRTT 

RTR “ReTF7” t HVRI^OTTROTOTOTf) rU fsfd R^RR ^t/09/11/80 RR^fVffi %RT RRT 

t, R^RM WTO RTTt RTTcft t; 

<i«fd HTFd - Q°fi f^>"d Mf Vl«bK R>T RTT ^d RTRlpR TRRlfdd (ldP+d4) f+fciM 3 W=mui ^ | ^R^tt 37f^r^7cTR 

sot iooo fen. rt 1000 Rite sot 100 fen. rt iooloom rt 100 fa.#. 

afR RRjfd "97 ffe RJT^ US JW& RTRRTTcfT 20 feR RpT RR f I RTTlR RTt TTRt OTT7 ^ faffed ROT, R1R7 RTfF R7^ ^ 
%S f^sn^f fer RRT i I OTT7T RcMr>' FTRTR ( ^d^l) RR?f fed RlTRTR RRRfe RT7RT t I 7WI 230 RTcR 3fa 50 fM 
Mrqicidl RRT MpT W R7 R>t 4 4udl i? I 

STIR^fa-l 



3TTTfifrT-2 : RIOT # RlfdR R# RTT ROTTR^ STRRTR 

7OTT afa TTtd ^ RcRTRR dt fdR FFfe< RT fedt RTRT, 3|R ^ <F97 ^ RR ^ dlTi^ RflfrlR 

RFR RRTF RRT t I 7TtR ^■StSIS t^RT 1^1 RTf 7OTT ^TT TTOTf I hTscI RFT R> RRafy cfR W7T 

RRRR5 ROTR <J'-l(|cK1 tRRT RRT t I 

RT'RRT R RRRt RR7 R^R Rfl TjfRRT t I RTFd ^feT#7H cfRFT R^R Rft 7lR?R ^ %R R/^t RFT#/RR7 RT^ R fRR 

i7^R RT fRRT RRT % i 

3Sk ^tR ROTS RRR RfRfRRR Rft RR1 36 R=ft ^R-RRT ( 12) ^RI KR rPrIrT RFt RRlR RR?t fR RF RTW RRfft t 
fRF RRR RTFR R - R^MldR ^ 1R RRFTRR ^ 3Tcnicr RRt fRpRHfai 'gRI RRt fR4W, P^RI^i ^ STJRR 3^ RRt RTRRt R fRRpl 
RRR RRRTP^ ROT RR fRfRRW fOT RRT i, pRPdPid RRf' k JOTT ^ ^ # T^T, RRT^RT 3^7 =614mdd ^ cffcTR RRRRR Rt #1 
RT 5000 fRT.RT. RT 5000 cftR7 RRT R?t SOT OT t I 


[RTT.R. RR 21(39 )/2011 ] 
Rt. RR. RtfSTR, MOT, MRRT RTR fRRR 


..I 




T 
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New Delhi, the 15th July, 2011 

S.O. 2597.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy' over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric (Liquid) 
Filling Instrument belonging to Accuracy Class, X(l) where x = 1 of series “FSLD 06” and with brand name ‘ ELDER 
(hereinafter referred to as the said model), manufactured by M/s. Elder Instruments Pvt. Ltd., W-345. T.T.C. Industrial Area. 
Rabale M.I.D.C. Navi Mumbai400701 and which is assigned the approv al mark IND/09/11/80; 

The said model is a strain gauge type load cell based Automatic Gravimetric (Liquid) Filling Instrument It has 
maximum capacity of 1000 kg or 1000 litre, Minimum capacity of 100 kg or 100 litre and d value of 100 g or 100 ml. with a 
frequency of 20 fills per hour depending upon the quantity and nature of the product. The machine is designed for filling 
all types of Industrial Oil, Water etc. The Light Emitting Diode (LED) display indicates the weighing result The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

On the rear side of the indicator, a leaded sealing wire is fastened through four bored screws, passing over the 
cover and bracket, for receiving the verification stamp and seal. The indicator cannot be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity upto 5000 kg or 5000 litre manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No. WM-21(39)/2011] 
B. N. DIXIT, Director of Legal Metrology' 
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W. 3TT. 2598.—to^tR RTOR RR, fatol RlfTORt 'gTTT tot RRpT ftete RT fanR Rto to Rmfc^ RfT TTHT^IFT 
fa TOT ft 1 # to RfacT RTSeT (totto to to RT3 3toRTRR7TO3TfirfRRR, 1976 (1976 RR 60) RRT WZ toR RN RTTO 

(Ptot^T 31 jHk-0 faRR, 1987 to TOto to 3T|^R f afa 3ST RTR tot WHT t fa cHlldR #1 tot RRfto to RtTOTRteeT 
R^ltocTl «nm, TStRT 3?R fafaFT MRfwfd^T to* toRT KH «6<.ai teRT; 

srt: am toton'RF tr,tot atotofwT tot rrt 36 totTO-RRr (7) totoeR-RTR (8) srt rrr yrf^i^'nn tot to 
^ toto Reisrto^to^a rt.%,to=t 345,tftotottofar,totoTOtototo),mt^-400701 «kt fafaftor RsrrtofTRto 
X(i) *ito x= l to “ m+i i^ntel07 Ms ^toT^ TOnrfacTtofatof^ ftofaR f^TR=to ■sft “Trer^’ f 

i (to w¥ wto wrt^tot RteeT rtft wt) toto: to anjtofar to to rr tot/09/i1/81 w^ftid tor rrt t, arjtofai 
mto to tot to i 

3<Rf mTsci RRT te=£>fl "to RTT RR <tel 3TTRitel ^•qifeici J l[ctef£«t> f^FTf^PT to t 3Tfa«t>ciH fijFfcTT 1000 

fam tot ioo fa. m to ‘to’ toj, 100 m towr tor tot rtrt toto ^ fato to ^ totot 20 
ftor to fare to 1 Rtoto tot to mt to 3 rr, totor to, tos to anfa to to to fto rri to 1 tort 
to^to tote (Rerfto) wf ton mR^iim TOfto tott to 1 "aroR 230 toe to 50 y^Mdl RRT fa^r RRR R* to 



an<j>fa-2 : ton to totfanr w toteHiq«a ^p ra t r 


3?R told to Rrqim to fafR itofatR to fautot cRRT, 4>^< ator slftoe toTOR to ^nR <^lte mj^R R elite's mIIcim 
RRR TOT RRT t I tof ^ to^Tf faR fan T^faeT to toeTT to WT RRkTT I Rfaef to toto ^ enfaR R7T Rqr nto 

■toFTR^T tptotr 'etofar fto "RRI f 1 I 

TORR R "tot totoTTR cFF Rfq to ^teRT t I RTFTt 4fd^H RRT R^R to tofa to faR Rto to/RRT to $ teR 
ton RtfariRRTt 1 

to totoRR^RTO' torftoR to ^rt 36 to ^r-rrt ( 12 ) irt to viftoto nn tote nto ir ri? Rton nto t 
fa to Rteei to artoto to w rrmrr to afate tot fatofm ^rt tot ftoto, ftonm to strrr to tot rtwt ^ fato 
tot ar^tofar RteeT rtt fatoto fam rrt t, teteten tot ^toen to to to tor, RRiton to ntoRieB to tom ^ rn-R^ i to to 1 ! 
to 5000 fa.m to tot tot mto 1 1 


[RTT. R. TOiRR-21(39)/2011] 
to. rr. tofto, tetonr, Mto rtr ftonR 


IH<VI 




HHWWI<i I 4 IIIWI 
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New Delhi, the 15th July, 2011 

S.O. 2598.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric Filling 
Instrument belonging to Accuracy Class, X(l) where x= 1 of series “FSBD 07” and witlibrand name “ELDER” (hereinafter 
referred to as the said model), manufactured by M/s. Elder Instruments Pvt. Ltd, W-345, XT. C. Industrial Area, Rabale M.I.D.C. 
Navi Mumbai-400701 and which is assigned the approval mark 1ND/D9/11/81; 

The said model is a strain gauge type load cell based Automatic Gravimetric billing Instrument. It has maximum 
capacity of 1000 kg, Minimum capacity of 100 kg and *d* value of 100 g with a frequency of 20 fills per minute depending 
upon the quantity and nature of the product. The machine is designed for filling all types of grain, plastic seed, soft sand 
etc. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 \blts, 50 Hertz 
alternative current power supply. 



ire-1 



Figure-2: Schematic Diagram of the sealing provision of the model 

On the rear side of the indicator, a leaded sealing wire is fastened through four bored screws, passing over the 
cover and bracket, for receiving the verification stamp and seal. The indicator can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch lias also been provided in A/D card/Motherboard 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with capacity upto 5000 kg manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F.No. WM-21(39)/2011] 
B. N. DIXIT, Director of Legal Metrology 


3405 Gl/11—7 
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RR. 3R. 2599.—R^=?ftR ERRTR RTT, 1*^ RTfoSlft SRI URJcT ffete R* fRRR REft ^ R* RRTOH ftl RET ft 
fa^RRffeteftfRfftREfed (Rfefttfe RT2 3?ft HIH HHR> 3TfftfEEE, 1976 (1976 ^BT 60) R«TT W ftk RTR R1RRT 

( nTsdl Rfl ^hIvi) 1987 R> R^ ft RM Rft HmwiI ft (r> cFTItTR uftftT “tO 3TRfft ftf ftt <i <= Ki hTsci 

R*n*fcfT REIR feftff 3?lT fap4H mRR-*hFc1 ^Y "4 W[RR ftRT ERIE RERT Rfel; 

3RT: 3TR cb-S^R 7RRTR, R>t RKT 36 Rft TT-RKT (7) Sift ^E-tTRT (8) IJET RRR ?iP«i*il RTT yft'l R><ft 

TgR Auft RSiq< SE^fte. HI. 111., 45/3, R‘ilRffe Rftfe R*RTR fftdi, ^-<hTh. ife, RR^ft. RR Rs RET, TRESTst RRdT 
R < Vll«-382213 "SRI faftfftd E^TlftRI Rft, X(l)RTfftx = 1 ^1^ illVlf$«r> PbfdM dHRK u i ^ nfed RTT, -sis RTTRTE 

“ y,SN<” ip (faft wft 5HRi EYRTR : 3ER ftTsei RT$T RET ft) atfkldft fR? 3TT^ RR ftt/09/11/08 ^h^Rmci fRTET RET ft, 

^fen mmi dlft REcft ft I 

^RR RT5d RRT fftfR ftd Wt RR RR #1 3TTETffe dtHlPdd OMffc* PR>Pd J l ft I ^-JERR $TERT 

50 tan. afft ^tre wi 400 m ftk ‘ftt’ #^20 rt. ^ ett*t ^rttr rYrtrt sfk et ffeft Rife itr «u<MKdT 1 

Ptxrd ufcT fft*ie ft 1 RTl Efftt y=hi< R> STER, ftfa, Eiqd 3TllR Rfe ep %R fs^l§'t IrTmi RET ft I fdfER-s fsbdid si^U 
(Rd Eft ftt) ER?f cflcrtd mR u IIH REcTT ft I <sh<*><u| 230 kteS 3cfk 50 ¥^T ycqiqal MR! fq^ci 1R0R ^R RiTft TRTT ft I 



3R^fft-2 : RflRT EftfdR ^R% RiT €i<4iiiH 

ESFR 3?R Eftd ^ RcRFR ^ IdR T fWdt RRR, 3RrR ?lf«t)d ^ ^R ^ dR Rife ER^R k cftfe^ EftfdR 

RPR RETT J NI ft I did "ft ^S-tSIS iTR fed fet^cR Rft old I fet dT ERFcTT I HlSd Rft EftdRR REft “ft TTRR TT RT M^hI 
^IdHNifi 41-RJIH <59<1«W iRRT RRT ft I 

■swon ftf RTFTl “ftfd^VH RRT Rftd Rft 7[fRRT ft I Rife! '“ftfdR^H cTRT cftf T fdR Rfet Rife/W ft' feR 
ffeR ftl ffeTERlft I 

3fe TRW ^RR gftRfftRR Rft RRT 36 R^RR-RET ( 12) ^RT RRR dfftdftt RTT RRRT RER fR EF few REcft ft 
% '3R5T Rfed 'Sft STgftlRR ^ *E RRPRRR ^ 3RTft?T ^ft fftPHHldl ^RT fft^TcT, ffe^ RT 3T^RR sfe ^ftt TTTRRt ft fftdft 

■^46 3T5*ftl^s *<fed "^nr fkPnrf^ rrt ft, fafnftd <iftl *^odi ^ ftft ftR>, R^riftcn ftft RRftRTdR ^ nidi ^rrert ftt ftlft 

ftSTiwid mm rt^ 11 

[EE. ft. '53d£RE-21(06)/2011 ] 
ftt R3. fftfelRT, fftpRRT RTR ffeTH 


I ; |m|pn .(fci^i 
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New Ddhi, the 9th August, 2011 

S.O. 2599.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 <tf 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Govemment hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instrument belonging to Accuracy Class, X(l) where x = 1 with brand name “Endeavour” (hereinafter referred to as the said 
model), manufactured by M/s. Endeavour Instrument Pvt Ltd., 45/3, Changodarind Estate, A’bad. Dist. Co-op. Bank Road, Nr. 
S.T. Bus Stand, Saikhej Bavla Highway, Changodar-382213 and which is assigned the approval mark IND/09/11/08; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument. It has maximum 
capacity of 50 kg. Minimum capacity of400 g and d value of 20 g with a frequency of 7 fills per minute depending upon the 
quantity and nature of the product. The machine is designed for filling all types of grain, seed, rioe etc. The Liquid Crystal 
Display (LCD) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current 
power supply. • . 

Figure-1 


Figure-2: Schematic Diagram of sealing provision of the model 

On the rear side of the indicator, a leaded sealing wire is fastened through four bored screws, passing over the 
cover and bracket, for receiving the verification stamp and seal. The indicator can not be opened without tampering the seal. 
A ty pical schematic diagram of seal ing provision of the model is given above. 

The instrument has external control to calibration. Adip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, inexercise of the power conferred by atb-section (12) of Section 36 of the said Act, the Central Govemment 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity upto 5 tonne manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (06y20111 
B. N. DIXIT, Director of Legal Metrology 
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Rif. 3TT. 2600.—-<*>**0*1 *K«bK RTT, fdfed RTfR«t>lO £R1 RR y^d ftTS R? [q^n. =mH R» R7RTR RF RRTRTR Ft RRI % 
foTOftftto'Rf%Rf5?T 3n^T^f) RT3 3^ RTR RTRRT 3Tfyfwr, 1976 (1976RR60) RRT RTR 3Tft RTF RTRR^ 

(Rffe# RiT 3^m)«H) fRRR, 1987 # TO# # 3PJFR t 3?R FT Rffi R?1 RRTRRT t fR7 dOldK TOT Rft 3TRfa ^ Rt TO Rto 
RRPfcTT RRIR ton aflT Rftftopft ft’ TO^RR RRT WT RRRT #%• 

3m: 3m =h#<H <H<*>K, TOf 3?fvfRRRRft RRT 36 Rft TORTR (7) 3TR "3T-^TITT (8) Wt RFR RPwftl' RiT MRI TO 
T[R e t>K’-ift<'M, T^T R. 137, Vi 4 ft. 3 R 4,3PTR R?T, ss«fr«M TSit^tad t M 7T H'ld ^idld'M TRTRR, 'IM4.6 TRI, 

Pftei'llSTte,R^-411041 ^RT foRffid ^RRpftn (R$tontolll) to u RRRR-5’ ,s ^W# R^T^R^T RTRRlfftR 
cftdRRRRiRn (ffTTT^O #RtoTRJT, ffttowF RiT RTR “RPR?” t (faR to FR# 'qTRTRTOT RTFcT RiFT RRT ft) ftft 
to 3pjftto to Rft RR #/09/n/04 TR^frm ton rrt ft, 3?RRto rrtttr ^trV rr# ft, 

<*<w RT&d rr> torn ft«i 'smjR rf rr ftd RnRifm 3RRRTf#r alcn RRRiRn (ftfRR trkr) ft i FRRft srfftRKPT sjrri 
iooo ton. sfa ^'inH tot 2 tom ft i rtotr ™ strict (^) 100 m. ft i to rrt snftRRdR Rto ft toRn 
?m nfimn ^rrrkRrrrt mfm stt^t^b rrtr ft i tjrftt 3<r 4+ "tos (r?t ft ftt) wf ftto RfftnTR to1Vt?t w ft t 
torr 230 toe 3?R 50 tor TcRm# rtr top wn f ^mr 11 



34I<j}fri-'2 : hisci ofit Ttftf^HT ch^*l cFT 4l'ii*ii«<«s; 

Vffel ’Htfd'l ^PR Pi^iri RlfclM ^ 7 T^'t I Ps^Md ^ft sfk ZF? ^ R RteT 'jffeT 

TRT %, cm «1d RPR TT '3^ R R fT^td RP RtpT ^ #51 TTT ^ I nlsd # RTpmR ^TT R3> "Sm# R#Tm^ 

514U1M RM<)4d to PRT t I 

TmRR ^ ^#?R # %R RT^Tt f I RT^ft RT RfR # Ttof # to TV# Rn^/R^7 R ft 1 ? fRP7 

Rf ftRT RRT ^ I 

#7 ##R RmiR "TO 3TfRpl^H # RPI 36 # RR-RRT (12) £RT 3mR #RcPff RF R^lW RRR 7 ^ Mlquu f 
fRT RRR Hkd # 3PJito # FT RRPTTRR # 3ppfcT R# IrMcTT ^RT R# ftT5TcT, tol?R # 3T^RR 3?V ^ft ^Rlft ^ 1#TR 
"TO 3pjqto RT5eT RP 'toRW ton RRT t, fRpHpHd ’3# ^pn # ^ # ^R7, RRpfcTT 3?R tomdd # clto 3WPF # 5# 
# 5 m RT to 3?tor # RH ^ to 500 R 10,000 RRT # ^T W RPTTRR RTRRPT 3TcRfel (RR) Rf?R 5 cFT RRT Rft 
3?tomR TOTR#f "#’RH lxlO % , 2x10*, 5x10*, # t, # RRT?RR> RT TOR* T £nfo RT ^ # RR^P? t I 

[R5T. R. ^RRP-21(03)/2011 ] 
#. RR. Rtto, 1RR7T«F, iRfRRT RN fq?iM 
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New Delhi, the 9th July, 2011 

S.O. 2600.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Hanging Scale) with digital indication of medium accuracy (Accuracy class-III) of series “MH-5” and with 
brand name “MASTER” (hereinafter referred to as the said model), manufecturedbyM/s ACE Corporation, S. No. 137, Shed 
Nos. 3 & 4, 1st Floor, Chakankar Industrial Estate, Opp. Ganesh Mangal Karyalay, Nanded Phata, Sinhagad Road, 
Pune-411041 and which is assigned the approval mark IND/09/11/04; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Hanging Scale) with a 
maximum capacity of 1000 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 5 tonne with verification scale interv al (n) in the 
range of500 to 10,000 for ‘e’ value of 5gor more and with V value of 1 * 10*, 2 x 10 k , 5 x 10*, where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(03)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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*KT. OT. 2601.— W*K °FT, mfttat £RT ^4 mRJcT frqte R7 tafR RR4 ^ RF TRmiH ?lwi 
(41^^ a n ^fd ^' ) W afa H I M HH4> 3Tfatar, 1976 (1976 60) <TOT W afo RH RFRfT 

(RTS#'mi ^HKh ) fm, 1987 f 1% Wnm7 ita ^ a^ 4t ^ RfeeT 

^W, 7^m afo faf*FT sRR^iri^ 4‘ '3RJJ3RT 4m 3RR m7?TT T^IT; 

3RT: 3R TTC^R, ^RT STfafWT ^4 RRT 36^4^1-9171 (7) allt7P1-9I7T (8) SRI VlP+d^TmT 3RTRT ^r4 

4ti4 V$i 'FKlUvH, t£T 4. 137, itS K 3^4, WT ^t, »<4v=h< "Q&Z, m^T44?! =hWftrH ^7TRf4, HRT$s WI, 

fmm its, ^-411041 srt Wfe -Rizm w*far (w4m mf-m) m4 “RR4ten7-3 M 5 f^n ^ star tj^r 7fe 

^W^iRrjci dl<rM >i^«bOJ| (shd dl?H) 4>4f5i?f ^T, siis ^FJT dIH *' H1W.<” $ (fai4 §*!*) $W«£ M5fc|iq^'3^T hTsci ^FT t F7T 

i) 3^r fait f% 3 tt^ ■st/09/i i/ 05 ’HM^fifici tan w t, a^j4ta wr u m^ m4 mTcft i; 

<J<W mTsci T^> fa«f»ci -rfa wm 9>T 917 3JT9ll7tT 3Rmm%cT a)di <H<*R 0 I (s^T <i!5H) ^ I 3Tf9=bdH SRRTT 

10,000 tarn afa qtm 40 tam i i wr wth attain (I) 2 tan. t i w$ ^ ^jta t ta^r 

m sf ?rm 9if4r an4mj?FT 3nm? t i w T tdH^fa sfats i ^t) m^f cfta vfawt t i 

<5 , 4$< u } 230 3^7 50 5*^J mmmff MTTT RiE^fl 3J^FT 4614 ^731 ^ I 

3n^frT-1 



3n^fR-2 : RT37T <*4 4tfcm W 4l«MW«fi '3TSRTW 

■W>d ^ ®(Tsl "4 ^ tiHViO ^fFR fd^Krl W>d ^ 71^2 R Tftf^FT '^TRTt 1? I Tltef ^ ^ 

■fFFT^ ^ 3lk ZfR 4f ^ ■h!Ri , I RRR Pi«hici RR TftcT ^ ’sftel Tp^r % I TJT5H =Ft TTteJW^ =FH ^ 

°FI ^ w4t 4l'*IHI«fifi <JhO=ki ta^T T r c n t I 

4f «HFf[ ^[d^VH cRFT ^ ^qi t I ^TFTt cT^ ^4 i&d ^ fat% TZ/St ^ 4f fsn 

’RttanRT^ i 

3?k ^#4 TR^R 31-fafWT Rft mn 36 ^t^R-qro (12) 5RT3J5 tT ^l ta l Y ^T wfa] ^ ^PTT RRcft t 
f^T mTsci ^ 31^4^1 ^ 3RTT°R?5r ^ 3Rpfcl <J^1 fotPinldl SRI 47ft fti«5W, fe'Jll5*1 ^ aTJTTR 3rfl7 -cJ^ft ORlfl "4 f^RT^ 
^rt 3i j4H4d Rta ^t f^Pinfui tar "w i, ta1%T J ^cn # ^ # t^r, w«fcn 3^7 <j>i4micH ^ 4m<4>i>ji 4t #t 

4 sm m^TT^ 3Tfe^ , ^ ,, -RF^ta: 500^4 10,000 wm h i mr^ 3rttrt 0^) ttfa^ 50?rct^r4 ztfa 

mcR W^l4 t sfk RPT lx 10*, 2x10*. 5 X 10*, ^#, ^fl tHlrH4> m ^uilcRm m TJfR ^HcJrM t I 

[mi. 7T. 21(03 )/2011 ] 

■#. t?tt. stta, fafat^ wr faw\ 
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New Delhi, the 9th August, 2011 

S.O. 2601. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in die said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Grant Type) with digital indication of medium accuracy (Accuracy class-111) of series “MCR-3” and with brand 
name “MASTER” (hereinafter referred to as the said model), manufactured by M/s Ace Corporation, S. No. 137, Shed No. 
3 & 4, 1st Floor, Chakankar Industrial Estate, Opp. Ganesh Mangal Karyalay, Nanded Phata, Sinhagad Road, 
Pune-41104 and which is assigned the approval marie END/09/11/05; 

Th aid model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with a 
maximum c acity of10,000 kg and minimum capacity of 40 kg. The verification scale interval (e) is 2 kg. It has a tare device 
with a 100 1 cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrun it operates on 230 Volts, 50 Hertz alternative current power supply 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the right side/left side of the display by passing sealing wire from the body of the display. The 
seal is connected by seal wire is passing through these two holes attached with seal. A typical schematic diagram of sealing 
provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

The Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 tonne with 
verification scale interv al (n) in the range of500 to 10,000 for ‘e’ value 5g or more and with ‘e’ value of 1 * 10*, 2 * 10*, 5><10\ 
where k is apositive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(03)/2011] 
B. N. DIXIT, Director of Legal Metrology 









6836 


THE GAZETTE OFINDIA: SEPTEMBER 24,2011/ASVINA 2,1933 


[PartII—Sec. 3(ii)J 


T$ftr#,9 3W,2011 

W. 2602.—TOTR TTT, fsrf^cT TJTfV^Kt SRT 3R<JeT fate T* f*TTR *ffa ^ TOT^TF TTOR RRT t 
fa RmU "*¥ qf^Ki nfeen 3?R HlH 1976 (1976 ^TT 60) 7WTH2 3?ft RR Hii 1 ^ 

(RTF#'R>T ^hHh) PPW, 1987 ^ ^ 3PJFR t W RTcT ^ *T*PRTt1% FfTTCTR fafa R>t 3faV ^ *ft ^3RT RfScT 

R*?T*fa WR T^TT 3?R fa*Fd 4RR*lfd4' 3 44^*d WT WT T^TT; 

3TcT: 3TR TRTTR, 4 =kt STfvRiMH RRT 36 Tf>t <R-9RT (7) 3flk 3T-^RI (8 ) TJRT 3KT *iP«ih) TTT hrIo Tfa 
^ ^KhR^M, RH T. 137, T^T. 3^4,Jl*TR 33ffa< $S^fad 7 M7TfaeT 4>Nfd^ RT*fa TTC^S WT, 

Rwmw fa, -3^-411041 srt fa fafa rto R q i fa i ( «w rfai *pf-m) Rfa “ ^g^s^- 5” yacff ^ 3fw ^ Rfar 
3 KMRlfd<l flldd 4 H*h< w l ( $cl e l'jlPl«h ^fajf) Ti Rlsd °bl, 9 l€ ^1 * 11*1 ^ (fa^ RTTTc^ 4 «K 1 hTscI 

WTRTt) 4* fatf SFjfar ffa 3m( Tjrr Tt/09/11/06 W^ft l d faRT RRT t, 9H i m4d URt RRcft $ I 

4 =td Rlsei R=FfafRTfar y^K RTT Rh ^d ^itjlRrl ^eM^iifdei d)ci*i 4 M e t><. u l (^e^jRich '^Ri'ji) ^ I 5*1 <*>1 arffaicTR 

to so tt 4* t$m 100 fa.m t 1 rrmh (i) 5 fa.m 11 Ffa ^ snfa^ ■^far t faw 

?TcT TjfaflcT W<*dH l cH4V RTfa STTfapT UTO t I W7T ^TsNf TPT^ (^ ^ ^t) U^f cftcP Tft^m 44^ 1 d WT t I 
TOFT 230 w: sfR 50 ^3T TTfWrT tTKT t^T TO TT ^ WT t I 

3TT^frT~1 



3TT^jfrT-2 : TTT3c7 ^ #f^HT ^TT 4)^dl«l«5 SNUI4 

fewer! <m-sl "4 ^ i ^14<. fe«wd <t»<. fet*Te^ TTT^ ^ I fe^Me^ 

ZN ^ TltcT ^ ^fteT 7 FTT eR TTtcT IT ^Nt ^t’ ^ Pl<^ld TiT TTfa ^ TTT ■!■ I Hfed ^ wldd< TTT^ 

^ TTT^T T>T i/^F y^Ml <hY'JTHi«i<!& "STWR "4M<)«ki f^TT TTT ^ I 

TTWT T' ^fd^HT eRi T|T % I TTftt ^Pd^ H cTTT TTt ^ fdT W& W/W TT^ T feT f^T *ft t^TT 

wi i 

afR #7 wrrc w srRrRm Tfr wt 36 tt! tt-vrt ( 12) srcr w TTfwf ttt 3ttTt ^ m wtt wt t 
frr TTeT TT^T ^ 3T^fM ^ ^T WTO ^ 3TTTicT RjPHMfdl SRI T*ft f^SfcT, P^d l g T ^ 3^RR afR TRt Wmt ^ fw£ 

4=ki a^ftf^cT ^ffsd TTT RiRim! u i f%TT 4 1 mi "t, feRifea *^3011 ^ ifer, T*fl^ai 3?R TTpfTTrTT ^ dleii aH<^<ui Fl^t 
■3T 

5 m TT^TTR 3TRTTT^“^” TO 500 ^ 10,000 cTTT ^ ^ ^ WdTNH HIHHH 3RRRT (RT) 'R%cT 5 TT ^ 200 TT TTTT 

arRlWT TOlT^t 3^T M f M TO 1x10*, 2x10*,*5x10*, ^f, "sfl TT sfeTOfth ^ ^ ^ t I 

[m TT. ^sc^TT 21 (03 )/2011 ] 
t^t. tIRtt, Ri^iqj, f^rRrTr hih fedid 
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New Delhi, the 9th August, 2011 

S.O. 2602.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures ( Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and(8) of Section 36'ofthe said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of ribn-aUtom&tic weighing 
instrument (Electronic Weighbridge) with digital indication ofMedium Accuracy (Accuracy class-III) of series “MWW-5” 
and with brand name “MASTER” (hereinafter referred to as the said model), manufactured by M/s Ace Corporation, S. No 
137, Shed No. 3 & 4,1st Floor, Chakandar Industrial Estate, Opp. Ganesh Mangal Kaiyalay, Nanded Phata, Sinhagad Road. 
Punc^l 1041 and which is assigned the approval mark IND/09/11/06; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 




Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The 
seal is connected by hole in base plate and top cover of display, then seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/DcasWMother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and upto 200tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5gor above and with *e* value of 1*10*,2*10\ 5* 10*, where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured 

[F.No. WM-2 l(03y2011] 
B. N. DIXIT, Director of Legal Metrology 
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RST. 3R. 2603.— R7RT1T RTT, fR%R RlfaRTlftRRJcT R* fRRKRTPl ^ RTRT^ R? RRTOFT R7 RRT t 
fo TO ft R te ^RfSTcTRfed (Rt^Rt 7 ^ RT3 3?K H I M H I HR, RfafRRR, 1976 ( 1976 60) RRT RT3 3?R RFT RTHRT 

(Rfe# RTT 3 T^h 1<H ) Rm, 1987 ^ RTO! afr 3R5?R t afa "5R RRT R>1 RRTRRT t % RTRTRR #1 Rft STRfa 4 *ft RRR RTRR 
RRT*f3T RHTR R^RT 3?R fofoR iftfalfipflf 4’ 3M^<*i '^RT w RRRT T^TT; 

3TR: 3TR =h'<0 i ( <ri<cr>K, RRR arfRlRRR Rft RTR 36 R»t 7TT-RTR (7) 3?R RR-RTR (8) ‘SRI RRR TlfRdRf RR Wl RR^ 
i<*{)| cHRmU^H, T(RR. 137, R. 3 R 4,13*7*1 cRT, eqiqj\ $S*£lRd R^2, H^l mm el HjImIciH ^ hHR£ MVYd!, 
ftm 11 5 Tte, ^-411041 gRT fR ft ffa RSRR RRT*fcn (RRT*faT arf-III) a# u RRRterE2” *j^fT RT 3ta 7JRR ^TflRT 
^P S R T RR T cftcFT R RRR 1 ! (FfojtfRRT R*fa R#T-RtelTRR 3TFlfe) ^ Rt^cT RvT, tan£ RTR RTT RTR “RTHi:” t (M 
57?3 ^R^ Rygjg'BRtT Rfeel R>£T RRT f) afa faR SRJRftR fag 3fl| RR gt/09/11/07 RHj4f¥Trl fRTRI RRT t, 37^1 <3 RRTRRR 
HKtRTfifti I 

TO Rfed TQG fafR t^T R*jF!7 RR RTC ^ STTRlfaT 3FFRRTta rftFB ^RRTTR (5#7R)fRR7 R7fr ^T R#3-^3TRR 

srrqtfeR) $1 ^Rafff aifaRTRH mt n 200 tan. afrt **jrrr ^trctt 2 tan. t nwR*nwf 3tad ($) 100 m 1 1 R 5 * 

37T^?B ■gpRT t taRFT RTR tfTO «mdH TR HR MlftcT 3TT$R<pR RRTR t I W Rc*F3?R> (Rd ^ ^st) TO RfaR 
Rftal TOta R*m % I 'SWOT 230 Rfce 3?R 50 ^3f 'flrQieftff m fRSJcT TO RT RTF* ^11 I 


37T^fcT-1 



3n^»ld-2 : TR^Rtjt ^ rT5?T "9R 41 Ri'm HT^TH 


f^d WTHR RT^ R qhn RR ^ ^ RtfdR RRR Pl«hf<rf RR rHcPT Rlt "STIcft f' I TRff^RT ^ fdR 3?^cT «Ft RT^t R 

cr(ls 41d ^ RT*7 RtfdR RRR Pl«hlol RR TRlf^RT Rlt "RtST RRT "t I RT5FT R^ RlclRR RR^ ^ RRRR RT RRT v^hI Rt^RTR^ 
4NUIH '3RT fRRT RR1 ^ I 

‘3 T 7RR Tr l 4" «n$0 RR> R^R R>t ^fRRT ^ I RlFO 'hRd^sfli RRT RgR R^ 7tR>^ ^ f?R[ R/^st RiT^/RRT «t!4 R f$R 

fro RttaRRlt I 

a^R a^R RRRTR RRR RfRfTO Rft RRT 36 R^ RR-RR1 (12) "SRI TO Rtaff rtj TOt R7R ^ R^ Rtw RRcft f 
f*F RRR Rlsd ^ ai^Rt^R R* ^R RRTRRR ^ 3RiM"d RRt [qPiHlai 'gRT RRt f4«filcl, fs'Jtl^’l ^ 3TJRR 3m RRt RIRRl R fRRR 
RRR 3T^Rtfg?T hTsci R5T f^fRRW IRjmi RRI f^PiiHCi 3Rl *j<sicli RRi", RRi 4R! 3fR <+>i4Mieii ^ ci)d3 3M=h^i Rt gfR 

^ 5RI RT'3R43rf^>^ l, ^”RH^%R500'4 10,000 RRTRft^R4*RrRmRTWR 3TcRTeT (RR) R%R 300 fem RR> R>t 
3lte?P? ^WTRI^t 3ft? M < M RFr 1x10*, 2*10*, 5xlO*,^t,^ft RRIrRRl RT RPHRTRT RRfe RT ?^R ^ RR^FR t I 


[RTT. R. ^\RR-21(03)/2011 ] 
Rt RR. Rita, fTORT, f¥RRT R1R fRRH 
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New Delhi, the 9th August, 2011 

S.O. 2603.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Person Weighing Machine-Coin Operated) with digital indication of Medium Accuracy (Accuracy 
class-III) of series “CO-2” and with brand name “MASTER” (hereinafter referred to as the said model), manufactured by 
M/s. Ace Corporation, S. No. 137, Shed No. 3 & 4,1st Floor, Chakankar Industrial Estate, Opp. Ganesh Mangal Kaiyalay, 
Nanded Phata, Sinhagad Road, Pune-411041 and which is assigned the approval mark IND/09/11/07; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Person 
Weighing Machine-Coin Operated) with a maximum capacity of200 kg and minimum capacity of 2 kg. The verification scale 
interval (e) is 100 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2: Sealing Diagram of sealing provision of the model 

Sealing is done through the hole, made in the bottom side of the scale, and then sealing wire is passed through 
these holes. Stamping plate is connected through sealing wire passing from the body of the scale with lead seal, to get the 
stamping. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 300 kg with verification scale interval (n) in the range 
of 500 to 10,000 for‘e’value of 5gor more and with ‘e’ value of 1x10“, 2*10*, 5*10* where k is a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(03)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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4$%#, 9 3PFRT, 2011 

far fate £«iI*hi *ife« (%MN{ 3H^r ^ef) tt&rm 4H4r arfafaq*?, 1976 (1976 9a 60) 

1987 ^'OTWf ^ 3T^T fr 3?fc yFT4KT 4ft 3 1 9 1 9 41 t far <4 * \\m 94fa 4>t 319fa ^f 4 t 449 4fed 
49T«faT afefaf*FT hR&NRhT ^ 49399 ^9T W? TOI #TT; 

3RT: TBWR, 499 3rft#T*R 9>t 9TCT 36 9ft 49-919 (7) 3^ 49-9TCT (8) 5RT 999 Ylfawt 4T 3pfrl 4R<t 

39 fafafr A*hWiWN, i-i, %Tcft, ^ sro P^d w 9«n«fai (4«mfaT 9*f-m) “ <fls«*34V 5 M 

■jocil 9> ■slV^i tjjw cft^ci*i '3M < ^>t' j i (il$4) 4> mTsci 41, P*m4> $IR» 94 *iih 14 0$2-£' ’ ^ 

(fal$ w$ wb 9*91$ 99R "Rfsra W99T £) 3T5*te fa* 3TT$ T^qr Tt/09/11/85 WlffiY I d far9T 991 £ 

Tnrn®PT3f 9i# 4R# £; 

499 Rfecf Ufr fa|4T M 3R»R 94 *TR % 34Vlffa <H^dlPdd cjfaa mFT (^4£lPd4> 3flF9 41*9) $ I W& 
3lfV46M 8R9T 50 49 $ 3?k -^dtW $F9? 100 far.TK. $ I UdH94 HIMHH <Hcllld (3) 5 far.TJT. £ I ‘?SPt ^4 smfacJrFT 3f99 
t P4U4>J YT9 yftlYld «m>cW!W4 9lffa 39^4^ wm t I ¥9971 <Jr«49> (l^dlsl) ?ftcR Mf<w|IM Wf$ T9 ^1 

11 'smm 23d^te sftt 50 ie^ 9 wwttff vrcr faspi w 9T 9rfa 9R9i 11 

37T^frT-1 



3n^pRf"2 ; WTs<d 4)1 "RtfapT 4l <il'iHN «5 ^PRTW 

faPl^ 9>t *T©t ^ 7t titfijlM «ri<K tablet 94 9> 7Tf4 7n^S/^4 3H$5 ^ tflfd 7 ! 4ft 'siicfl ^ 1 TltcT 9f TTPJ 

4* T&Z 3^ «shr^R ^ ^ ^ ^ ^)ld J l 4I4t pT4Trl mK, ^fteT ^ #5T W t I 4f5cT 4ft tftd«K 4T4 ^ ‘344V 

J94^»^f^t ^t4VT I 4T?ft 4ld^«fi'i 44» 4^4 4ft 7t4T^ ^ fcT^ 4/^t 451^/44^ 4t^ f34 


4tft#WH4^ 4Rl 36 4^ B4-IUU (12) SRI 944 VlRkW’l 4JT 94t4 4^ ^ 4? 4^un 4R4t i 
. , $Wt!9v“4^il^ru4$-3^t fl»(i*tlcft jw ^ frURT, fe>*H5’i 4^ ^37tr -itfl <-HHy1 ^ f^TOll 

fa G ofa fimml, t w(m afa ^ cftcrr ^44^ tft ^ 

' " ' 1 ' tr ^^ 500^ 10^)00 wvm pjwi sm ® (44) tt %4 5 tt ^ 200 ^ 447 

: V £ M **R l^ic'% 2x!0*, 5x10*, ^t, 4it 44R44? 4T ^H^M4> 4T ^4 ^ ' fl ' HftrM t I 


[44. 7T. ^^44 21(41 )/2011 ] 
4t. *<4. 4t%cT, PH^I4, f4p44T 4N t%R 
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New Delhi, the 9th August, 2011 

S.O. 2604. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy Class-Ill) of series “TWB-5” 
and with brand name “RITE-WAY” (hereinafter referred to as the said model), manufactured by M/s Minebea Technologies, 
E-l, Phase-II, Mohali, Punjab and which is assigned the approval mark IND/09/11/85; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figu re-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the right sid/back side of the display by passing sealing wire from the body of the display. The 
seal is connected by hole in base plate and top cover of display, then seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonne with verification scale 
i ntemal (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or above and with ‘ e’ value of 1* 1(^,2 *10 k , 5 *10 k , where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured 

[F.No. WM-21 (41 )/2011J 
B. N. DIXIT, Director of Legal Metrology 
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9 3TW, 2011 

W. 3TT. 2605,—<£<fR W&K RR, fafFcT RKT Rtf 'STC^cT R7 fRRR ^ RF 77HIRTR FI RRT t 

fRS“3RR RmV ^ RTFeT (r!^r[r^ 3M<£fd RT2 3?R HIM HM=h 3TpjfRRR, 1976 ( 1976 RR 60) R ? 4T RT3 3Tp RTF HM<* 
(tffe#' Rrt 3?^%R) ftRR, 1987 ^ RtfRRt ^ 3EJFR i afrlFtf Rid RTl TW11 % cRIMR TOT RR 3TRfa tf - Rt TO RTFel 
RtfTsfal RRTR tfitfT sflT faf^FT tffTfctffdRf Rf TOJRR ifel 3JRTR RTtfTT TFRT; 

m: 3fR tftfFR, TOT StfqfRtftf R?t RKT 36 R^ TO-RKI ( 3 ) 3?tf TO- RTtf ( 7 ) 3ftCTO-RKT(8) R^ RRR RFJRv 
^RT TO VlfadRi* RR 3Rfr Rtf^ fT(r ^tftf fi|cHIR>I #R ?feRl RT^2 faftf&S, 504, RTRRT ReT, tfTO?3 ftfrRT, 3T«tft R^ft 
Tfe, tftffa TO, 3f$ft (3), ^-400059 £RT faftfifa RFft ^ TOTTRT $PT TO RFR ftftfTtf (R^cI f^RR) 3FTO 7££R-RfFR 
RtflsfalRil 0.5 (MFtf^Ftf^tfTRT^TOTtfTTORiFTRRl t) u 3Ff^ , 'Rf^ ^TO^^RnRm M fRcMRR^^ M t Rfc 
fritl fRF 4r|T| TrR Ft/09/11/49 tftf^ftfR fRvRT rrI "§■, STJMtRR tftfFTOR RTtft Rtfcft 


TOR hTscI, 'f^FR ^R RT fRRtf^tf Rft Rt 3TR MI MR PRoRT RT tfTR RTRt R> TOT1RT ( T FJcT fFtftftf) 3RR TOT RR RTRR tflRR 

f I TO ^R^RRFt,^Plt tfttfcf, 4 >Mh, d^WR TOReT, 2 Ft 3T11 r M ^RfirMR tf%d 

'»T'Prl^'S/<r!Fs 4$1<R R|[ jTR>k R> 'fyR Rt fRRtfR Rit ^fdRT % I M*M 2 ^ 10 Rl'Rci RRT R> RRT, s^crl RT tfcFt TOTTR 

Mptf fdd t I RTR #3, RR^ ifel, f^T, ‘JR RFR, RFR^R %FT FcF feFFI, #^T 

ci'lAcii5'JKy5 , ^ c ^iiM^> cli'?ii5'H'i/A c hPi <: t>c , i 3llfR, i>T^i<i) fst^HC^), Rnld ^ fcRl[ RR^jfR^TTR 

Rt^, Ff^T RR3 ^ RTR RT (FT^) RT RRT (#) F^T R^R #4%cl t I fOTRT f^fiM RTR ^R^TR RTR RT 

■'RRRTRR^ RR^^FHRR 3#J«F3R 3JRTF^ 80 effeT RfR fRRH/130 FTTHT RfR fRR? (fTFTcR MldPRI^RcT Rt^fpl Ttr^ 
1^f7) 3^ '^MciH 31R1F2 Cllil yRl fRRF^ I ^RRH 3IRFT 1 fR.1^T./10 fR.cft. ^ I FR^ 6/7 STRv - <iHr R. R, 6/7 3T^ RTc^fR 

^ 6/4 aqRT RfR Rffe ^3 ^ 3?R 6/4 3T^ ^fR3t ^ %R t I fFRRR Rft ^RRR ^TRI? 19 fR.Rt. t I RTppT RifdSRR 

^ Tr^/^^TTr^ t I RF 230 Rtc3 3?fT 50 F^f fRRcT ^R-R sfR 380-430 Rt ^R R RRR RRTT t I 


3TT^frT-1 RTTFcR 



3R^fR-2 : RifcRR RTRSTTR 

R3 RF «j)rS "4 RPR fRRRcl RR R^Rf^fR RRR ^ IT^cf fRTRf RJIcR I cffe 37tc7 rTT^ fRRI ^rf 

SlfRRRR RFt RR M«6cn 1 <r)s RtH dl^, f«(RI ^fci^lR 3l[^MMR RFt RR Rf^cR I 

[m 3T. 21 ( 26 )/2011 ] 

Rt. RR. Rtf^m, -fR^TR?, RTR fRRR 
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New Delhi, the 9th August, 2011 

S.O. 2605.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby approves issues and publishes the certificate of 
approval of model of Measuring Systems for Liquids other than Water (Fuel Dispenser) with digital indication of accuracy 
class-0.5 (hereinafter referred to as said model) of series “FRONTIER” with brand name “GILBARCO VEEDERROOT”, 
manufactured by M/s. Gilbarco \feeder Root India Private limited, 504,5th Floor, Satellite Silver, Andheri-Rurla Road, Marol 
Naka, Andheri(E), Mumbai-400059 and which is assigned the approval mark IND/09/11/49; 

The said model is a Meter for Liquid other than Water (Fuel Dispenser) with GVR metering unit with gear train or 
gearless. Pump is capable of dispensing multiple variety of fuel that is unleaded/leaded petrol with optional additives like 
ethanol and methanol, diesel, HSD, bio-diesel, kerosene, turpentine oil, 2T etc. The pump consists of mono, dual or multi 
product from two to ten nozzles. Optional features include preset, non preset, card reader, printer, push bottons, wireless 
parallel hand held display, Electro Mechanical. Totalizer/Electronic Totalizer/Mechanical Totalizer etc. Density Display 
(Static Display), communication port for remote automation, high hose or low hose version with or without hose mast. It has 
maximum flow rate of 80 lpm/1301pm (for Single Metering/Double Metering unit) working on suction pump or submersible 
pump with dispenser systems and minimum flow rate of 21pm. The smallest division is 1 ml/10 ml. It has indication of 6/7 
digits for amount in rupees, 6/7 digits for volume in litres, 6/4 digits for rate per litre and 6/4 digits for density. Minimum 
height of display is 19 mm. The volume calibration is mechanical/electronic. It operates on 230V, 50 Hertz single phase and 
380-430 volts for three phase. 

Figure-1 Model 



Figure-2 Sealing arrangement 

The sealing shall also be done by passing sealing wire through the nut and bolt assembly plugged by a seal. The 
calibration wheel cannot be accessed without breaking the lead seal. The electronic calibration cannot be accessed without 
breaking the lead seal. 

[F. No. WM-21(26)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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3TTOT,2011 

w. air. 2606.—^sO*t ftt, siifipMd isrt tojf fate f? faFR ftt! Ft ftfi^ff ttffttf J 

3nffa^f) WsfftFIF’RTFF? 3jftrf5pm, 1976 (1976 F?T 60) FFTFIB TTPT'*TFT^ 
0RT^^3PJRta) faTO, 1987^aw^f^3^t?t sfalSFmFftTOIFFTfc 
TOflfaT FFF? Tsb?T 3?fc BF*pRT 7t«fT FFFT FT?FT T^FT; 

3m: sm *kf»k,bff stMfto Frt m 36 f^bf-ftf ( 3 ) a4Vr^r -«irt ( 7 ) afaBF-Fro (8) 

5TCTFFF Vlf^tanTFTTFFtFFR^^fFRFFjfFfr??$BjfeFT wfefafF^S, 504, FTFFTFd, ^dl$<i3T$#F£df 
TOfa FTFF, 3T$?t ( 1 i), - 55^-400059 m FFft i; 3BTFT 3RT wn fa?BF (F*£T fepfa?) m& 1JFF Tff^T 

FFFfcTT F*f 0.5 (fatf *??Ft FVFI^BFF Ffed Wwt) "ffcfe" "dt^ST iFRF# WS F>r FTF 44 PldFFT ^tF? ?*B” $ 3?fc 
f^ ST^FtFF fdf STT^ FF^t/09/11/50 W^fTTcT fw^t TOFFFF Fjrft FRcft t I 

BSRT Fflfed, fFF? FT f^FTC^T FtFt 3TT? FTFF TJSFFT $ W* FFlt ^ 3BTFT (F^d fWiK) 3RT F*F FTT TO FtB? 
t I TO 3 *$%f 4? fofttd, T?F T??T 4, FTFt tf-RSf, Ftf#4, b4fBI*F sfad, 2 Bt 3TT^ ^ ^FTfdTFT T#fBS5f ??fcF 

3FTrft5/^T FIT FFSR 4 ^TF 4 fFTOT F>t TjfaFT t I TO "4 2 ^ 10 Ffad FFT 4 "*M, -S^d FT TOBt BcFTF 

I $F>fdl* ^lFFT3Tf if 3Tt?tB f FTF Ms, FTTT to, fe, 5?T FBF, FTF?&? %Td t*F #5 fs^, ^F?t ^#TFB 
aidi^i/^'t’jTPl** BtBdTfF?7*NtfFFB BtBdTfF? 3?rfF, ^T<HcJ) ffeWS-l (T^fBFT fefMc^), f^Tfe 3T7 bW$!F 4 <+«{R«fiVH 
■#, TOB 4 ^TF? -BT B^ -3T5B (^) #?T ^T TOT (Bt) t I fepfa ? IWF ^ 7TF? ^7R TO? ^T 

TO? -q? ^Ff 55-«f^T 3?f^TO TOTF 80 #B? TlfB fTOB/130 3?fB fTOB (iTOB *ftef?7T/5^T iffelTOT 
$ f^) t 3^ ^W? TOTF 2 cte 3rfB fTOB t I ^fTTO TOFT 1 f^.%/10 fa.cft, ^ 1 ^r4' 6/7 3RT TlfTT ^’, 6/7 3RT 
^p? #B? 6/4 3RT T?f?T #B? ^ %TT 4? 6/4 3RT ^ t I ^ ^TTO BTBI^ 19 fMt f I ^P? 

^Pct^h ^^Pi^ci/5^4iTT44) t I ^ 230 ^IrB sfr? 50 "8^ f?FTcT F? 3?k 380-430 ^tcB ??t ^ F? FTFf FjTcTT t I 

3?I^frM FfSFT 



3?Tf»frr-2 : #frf*T 9T«IWM 

FB FS" 'F^cB ^ ^illciM FTF? Pl<+>FC1 Fv? t^xgf^p? t^7j ^ «nlci fFTFT FTTcTT ^ I cfte "Ffaf cfl^ iFRT «^fd^ii c^lrl 
^P^lHi FT? TTFTcTT I ells tlld fFFT ^F^ffFFT ^fFT^TFT BffFFFF F^F FT? 77FFTT I 

[m U ^Se^TO-21(26)/2011 ] 
Ft. FF. Ftf^m, fF^TFT, fafaFT FTF tFWF 
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New Delhi, the 9th August, 2011 

1ft 368ft —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is malBifti Hu model described in the said report (ree the figure given below) is in o oe fbn m l y with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rales, 1987 and the said mo del is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise erf the powers conferred by the third proviso to sub-section (3) and sub-sections (7) 
and (8}of Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval of the 
model of Measuring Systems for Liquids other than Water (Fuel Disposer) with digital indication of accuracy class 0.5 
(heremafter refected to as said model) of series “SPRINT* with brand name M GHfi ARCO VEEDER ROOT”, manufactured 
by M/s. GSCmtoo Xfeeder Root India Private Limited, 504, 5th Floor, Satellite Silver Andheri-Kuria Road, Marol Naka, Andheri 
(E), MtHHbair4G0O59 and winch is assigned the approval marie IND/09/1 1/50; 

The said model is a Meter for Liquid other than Water (Fuel Dispenser) with GVR metering unit with gear train or 
gearicss. Pumpis capable of dispensing multiple variety of fuel that is unleaded/leaded petrol with optional additives like 
ethanol and methanol, diesel, HSD, bio-diesel, kerosene, turpentine oil, 2T etc. The pump consists of mono, dual or multi 
product from two to ten nozzles. Optional features include preset, non preset, card reader, printer, push bottons, wireless 
parallel handheld display, Electro Mechanical. Totalizer/Electronic Totalizer/Mechanical Totalizer etc. Density Display 
(Static Display), communication port for remote automation, high hose or low hose version with or without hose mast. It has 
maximum flow rate of 80 lpm/1301pm (for Single Metering/Double Metering unit) working on suction pump or submersible 
pump with dispenser systems and minimum flow rate of 21pm. The smallest division is 1 ml/10 ml. It has indication of 6/7 
digits for amounUn rupees, 6/7 digits for volume in litres, 6/4 digits for rate per litre and 6/4 digits for density. Minimum 
height of display is 19 nun. The volume calibration is mechanical/electronic. It operates on 230V, 50 Hertz single phase and 
380-430 volts tea-three phase. 

Figure-1 Model 



Figure-2: Sealing arrangement 

The seakng shall also be done by passing sealing wire through the nut and bolt assembly plugged by a seal. The 
calibi’atLon wbcel can not be accessed without breaking the lead seal. The electronic calibration can nor be accessed 
without breaking thelead seal. 


[F.No. WM-21(26)/20 11 ) 
B. N. DDCTT, Director of Legal Metrology 
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17 3RR<T,2011 

«bi„ 3 TT, 2607 .—TR^FR =Fl, fa fed RlfacfclO SKI " 3 ^ 3 R<J 5 T RR ^ RTRT^ 4 ? RP 3 TVH ^ 7 FTT ^ 

Pf 7m Irite 3 ^f^TcT RfscT (rH ^ ~ni atn^fir^f) farPter -m fssiH srfEPm, 2009 (2010 RR 1 ) ?w\ fafa*fr rn fa*rtR 

(Tffseft RFT Pm, 2011 ^ ^ i ’RRT3RT $ cFlTcfR irkl RTt 3T^ffel Pf tft sa® Tffed 

■^T^TT^fcn RHiy, «sfa] 3k fRpRR Rl<.fe*lfd4f P ^m^cki Tkl "5KR «6(ctl T^HT; 

3m: 3TR RRR7R, MvRFRTR fa*TH (RTScTf RR 37^<R) Pm, 2011 ^ Pm 8 ^ (6) 3k Pm 11 

R^-Pm (4) kmRf^M^RTRfa^ 3krPm, 2009 (2010 R1T 1) Rp RRl 22 SRI RRrR TTfRdPf RR RRPl RRp 
krcf rr m ^r^Phrh , 8, rtrr mr&tz, kw Tte, f m trtcP ^ m, -Ram, ^trt-^tri-4 15002 (w?) sri 

fafdfttf (RRlRRIRp-II) RfPl u RR3TR3rP'' ^sIRT ^ 4<*R> R%cT Pfcff ( ifaddfa ZT?R) 

"Rfed RR, PjRTR?' sP? °FT RTF '‘ R-pRR’* t (M T^'"RfeR ^T W t) ak pRp 31 ^d fRf 3^ RR 
Tt/09/11/186 PFRI RRT t, 3Rp'i<^ SRFTO RtlP wl t i 

RRR Rfed RRT fofRT pR TTRR ^T 31TRT1TR RRRRlfdR cftcTR 3M4>^I (t^RR Zl?R) t I ^RRp 

arfkfm sot 30 %.m 3fk^tww 100m 11 udimd rnrtrsrrm (3) 2m $ 1 ^rParrkRjdRtP tort 

*Td YfcPffiT RTptT 3TTktfJdR 3TRTR t I RRT7T Rttl^Rl ^TRm RR?f cff^FT RpRTR 44<#d RRR1 



3Tr^frT-2 : RTSR RfP R[fRR cRT ±fram*Gg TRRTTR 

fePTH RiP RTST 4 -p ^tfdR RRR PWM feFT^ ^R #f^R] ^ ^Tcft t I ^ Tn?4 ^ ^ ^ 3 tR 

en wfm rrr Pr^m ^t rrt 1 1 rtsr ^r tt^ w^\ iw 

^F"dRr ^?f f^R[ RRT t I 

^3WRi R RI^Tf cRT RfR Rft "gf^%lT t I ^fd^VM cR? RfR ^ %R R feR 

RTf^TTRlt i 

■^R •h^K f^Pl=6 HIM fq^H (HlSdi "^T ) pRR, 2011 "^"PFTR 8 '^F’3 t f-pRR (9) ]*RT y^’d ^ifdddl^T '5RFT 

=K<d R? "^Vl u ll 4Rd1 ^ '3^cf OT-Sd ^ 3 h<i^cI ^RTf fqplRldl SRt <Rlt PloSild, ^ 3T3RR ^ 6^11 

RTTRRt "R fd^Pl -idd -^l^Mlfdd nT-Sd R5T fRpRlWl f=^dl RRl IrPtPri ^<adl ^ ^r?t 4=6, «t)|4Mldd ^"cftdd 39dK u l 

1 fR.m 50 p?.m '^"RH^IdTT 100 ^ 100,000 rT^^rt^RRlWd sm ?T (R 3 ) 3k 100 Pt. rt. rt 

5^000 p[ 100,000 RR7 Rpkl P RTWR SpRld (RR) Rfe 50 %RI. RR7Rp3TPlRKW 6RRTI 
Rl^t 1 x 10*. 2*10*. 5*10*, ^t,RT! «RT 4?«JW4i RT^R^ fWcJH t l 

[RR. R. ^^R7T-21 (95)'2011 ] 
Rt. Rd. RTpRcT, Pl^ldv, fRp-T^ RTR f^rlld 




. |.l^< ■!*••« 'W*4<H#Jt« 
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New Delhi, the 17th August, 2011 

S. 0. 2607.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Table top type) with digital indication of High Accuracy (Accuracy class-II) of series “SKIT and with brand name “WAY- 
MAX” (hereinafter referred to as the said model), manufactured by M/s. S. R Electronics, 8, Kanchan Apartment, Radhika 
Raod, Nr. Shiv Sahyadri School, Satara, Distt. Satara, Pin-415002 (Mah.) and which is assigned the approval mark IND/09/11/ 
186; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares t ha- thir certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and p ;o ' . • v. of same series with maximum capacity upto 50 kg with 
verification scale internal (n) in the range of 100 to 100,00(5 {/• -ue of 1 mg. to 50 mg. and with verification scale interval 
(n) in the range of5,000 to 100,000 for ‘e* value of 100 mg. cr >■,.=.: and with ‘e’ value of 1 x 10\ 2 * I0 k or 5 * 1 0\ where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (95)/20111 
B. N. DIXIT, Director of Legal Metrology 
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^ fccrft, 17 3ETOT, 2011 

W. W. 2608.—^7T, fafecT TTlfV^FTTt SKI ^ ITCTJcT ^ f^TR ^ Ff ^ t 

INrf3*f$RrRfesr arfafasR, 2009 (2010 1 ) w faftrer-pm f^rn 

(8f*Fif m ^pte) ftpw, 2011 ^ 'swfF ^ $ sflr ftt ^rm TT^fr^n % wmi 3 ptW «Ft arafa ^ ^ 

wpfcn w*? ^psNf aft* faf*M ■qftfterfarcf itm w ^rctt t^tt; 

3TW: 3m ^^TOFR, fsrf^ f^lR O^TScTI ^JT SFjqftq) fqqq, 2011 ^ fW7 8 ^ 'Sq-IWl (6) afft fWl 11^ 
( 4 ) # arfaf^pm, 2009 (2010 ^sr 1 ) vrcr 22 srt ^rf^Ri^T =ft 3r^ft T r <* 77 ^ ^ 'fcrct trt. 

3TR, 8, W*R aplfefe, <TfM«f»l Tte, ftm T^TTSfT 7^=1 ^ qRT, TTrTTO, fadMFTcTRM 15002 (HFK!^) 5RT 

RRFT 7**Wfa (<WHk* FFtf-III) ^ 11 mWK«fl<dV’ ^ 3TTO TJ^T TlfFF 314<iNlfdd FlrPT (2«ld3N ZTFT) ^ 

T ?fFd FJT, faWW& W HI *n*T ,< $-'ft«RT M t 5*p5f ^7^ '3^T RTFd TO wt)^ faf 3TT^ ^T 

^t/ 09 / 1 1/187 famr 'm t, ar^Rter uRFm wt t; 

w to armrffcT ^wifda crtem iwr (^tsn tot) t i iwl 

arfaroq %m 30 ten. aft* ^mamm loom ft 1 - uc to mwmh w( ft) 5 m ft 1 ^-gforftfawcw 

7RT 5$Wfl «mwiw^ HfftCT ant^cjCM 3FTR ft I UTOT FRte (Hdft^l) TOf tftdR ■qftFR TOTT 

ft I 4V%W 230 3ft* 50 F^3T Hd««Kff «TRT WT qT Tprf TOT t I 



37Ifrfrf-2 : trfl?T ^ Htftm W& 

7^ 4flf$l J T *TFR fT#)7d Wl ^ ^tf^T ^ "STTcft t I #d ^ 77T«1 ^ ^ 3^ 

^i*k Pi«nici ^ 4i1d ^ 'ails 1 T P1T’t’ I hTSci TTtcRF ^7^ ^ "^>1 "0^7 y^Hl ^rjlRR^ 

Tmm- ’mlm N> wt i 

Tmr ^ *ft gfawr i 1 wft cmr ^ # %it 

3T^Hk=() ^PR, 2011 8 ^^T-fWl ( 9 ) m TO TT^RPlf ^T TRW 

t- % wr ’fei ^ argq^q ^ IT? TRFnn -^j ar^r 3771 I^Rfer ^ fe^r, -fe^r ^ arg^TR afft 

iTO W t, •37ft *5Sar ^# ^7, "Z7«n«fen afl* 4>!49WH^#R 4«m<ui 

^#, 7 ^ 1001 »i 2 i *m ?& 100 ^ 10000 ?m7^^5T^77rqiM4'qmR mm (^) 5 vl 

500 ^ 10 jooo ?R 7 wt ^ ^f_'Mwrm mivhh (v^) Tfe 50 %.ttt. srfww t 

*■ f r ^ lxl(ft ^l(^ 5x10* #% ^ ^ 3gWR7 Yte ^ ^pr^T lMcpi f 1 


[•97T. 7T. F^1R-21(95)/2011 ] 
^t. fH^i+, ftrfe- -qn fam 
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New Delhi, the 1901 August, 2011 

S.O. 2608, —Whereas the Central Government, after consideringthe report submitted to ftby prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity wfth the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Mdratagy( Approval of Models) Rules, 2011 and the said model is 
likely to maintain its accuracy over periods of sustained use and to raider accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act,2069 (1 of 2010) read 
with sub-role (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Aproval of Models) Rules, 2011, the Central 
GovermueTO hereby issues and publishes the certificate of approval of model of non-automatic weighing ijatiument (Table 
top type) with digital indication of Medium Accuracy (Accuracy class-III) of series “SRTT” and with brand name 
“WAY-MAX” (hereinafter referred to as the said model), manufactured by M/s S. R. Electronics, 8, Kanchan Apartment, 
Radhika Raod, Nr. Shiv Sahyadri School, Satara, Distt. Satara, Pin-415002 (Mah.) and which is assignedtig approval mark 
IND09/11/187; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (UTOle Top Type) with a 
maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. Ithasa tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates die weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2: Schematic Diagram «f seating provision of the model 

Sealing is done on the display by passing sealing wire ten the body of the display. The seal isoewnected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. Adip switch has also been provided in AyD card/Mot her board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rale (9) of rule 8 of the Legal Metroks©' (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said madd shall also cover the 
weighing instruments of similar make, accuracy and performance of same sanies with maximum capacity opto 50 kg. witli 
verification scale internal (n) in the range of 100 to 10,000 for ‘e’ value of 100 rag. to 2 g. and vwth wrifieatkm scale interval 
(n) in the range of500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of 1 * 10 k , 2 * S^IO 1 , where k is a positive 

or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

fF.No. WM-21 ( 95 )/ 2011 ) 
B. N. DIXIT, Director of Legal Metrology 
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W. 3JT. 2609.—R>^R *K=t>K RiT, RTfRTOTt "SRI ^ y^d "'R fa^'k ^ RTRR(RtT RTRTTOT it TOT t 

f^TORftiteiiRf&TcrRfeR it M 3TTiffR ^f) arflTfWT, 2009 ( 2010 TO 1) TOT fafTOr TOT fRTOT 

( hU<HI TO ^ jH^H) tWT, 2011 ^ TORRf ^ t sffc JQ Riel R>t -H'^I^HI t fRr RMIdK TOfr TOt 3TRfa if *ft "3TO TOScT 

RRlsfal RTOT; T^TT 3 ?R WFT yf<frMrd 4 if itai wt «frh T^n; 

am: 3m -&ztv rtotc, fafror tot Itor (ms# to 373^) fm, 2011 ^twr 8 ^TO-fro*? ( 6 ) sfkfwr 
ll^TO-fTOR (4) ^^Rf^fRf^TOlfRTOT 3TfafTOR, 2009 ( 2010 TO 1) RTt RRT 22 STO VlfRTOf TO V^h RK<t ^irot 

TOl sm. 8 . mkfc, TTfaro ite, ftm ^ rtc, ma r, fRTO-TOrcr- 4 15002 (w?) 

Rtam wfet (R*mfar Ri-in) rt^ “x!^ 3 m T ^t ,, ^ 3 trtr> 7 jto RrfiR 3 T*RRTfcm item tortot (teteRro zi^) ^ 

ifeT to, ftrcri "am to rtr “i-Ttro” t (f^^'^^RTRm,TORRT5mRTOTOTi) 3?k teri 373 ^ fis 37 ^ to 

Tgt/09/1 1/188 fRTRT ‘IMI i, 373 * 7 !^ RTOTOR ^id Rkal i; 

rto tosh to - f*Ffm in w to tot -in 3 nmfm srrRHTtem item srrtot (^wf h?r) t 1 ^ront 
srfRTOTR $jmn 300 from. 3 ?k ^rh sttott 1000 m i1 torttot himhh 3 ranH (i) 50 Tn.ii ^TTi’ to 7 ^fro i 

fmr^i wt Rfo?m torrkttorrt RTfter rtor i 1 rrtrt TOrofer siits (TOrlit) item Rf< u (R wflid tort 

i I RM^TRl 230 RtTO 3?k 50 l^ST UcRMdl TOTT fTOJR TO RT Rmf TORT t I 



3TTfrfcT-2 : RT^r ^ tfffirHI ^7% W 3RWR 

t%Fi^ i' r wtf^Fi ^rm fd^iei °ft feFRt m ntf^dn ^ i 1 ^ rt«t m ftpr^ mi ^ sk 

^ ^ RtR R TOT t I wm ^ ^T ^ tM t %SHTO 

'Sl^y/H 3W<)«K7 f^T "W i I 

T? ^ i I wt ^fdtfTO rR7 ^ ^ TOR # TT^ TO^/TOT ^ i fTO 

fTOR Rt f^IT TOT i I 

3^T TTOTR MTOT feTH (TO5RT TO 31 3 ^) ftTO, 2011 RT fTOH 8 ^ TO-fTOR (9) £R7 TOTT 7 T%Rf TO 
TOR TO RtTOTT cji<n 1 i RTO nTsci ^ 3 t 3 Hl^d fR TOFTTO ^ 3 iVt-HR Rflt i^Pinldl ^TTT 3 tfl tR^RT, fe^TOT ^ 

3 T 3 TOC 3^ ~m\ Rirot ^ farm 3 ro ar^Riro rttot to IrMr tron tot t, t^Rfro s frorr ^ it tot, rrt?Rt 3 ftr 
toRtor ^ rfr rtotot Rt iti ^ 5 m rt rrr stHtot ^ “i M tot rt %? 500 ^ 10,000 tot Rtt to R‘ tottto tottot 
smror (to) 50 iRT.m ^ 5,000 from totr^ st^toto ^roTRT^i' 3 fk“i” tot ixio % , 2 ><io*, 5 ><io % , ^ t, ri 

TOTfTO) RT Pt? u llrH c h ’lyjf'b RT 7JR ^ TOT^R i I 

[TO. 7 t. ^? 3 TO 21(95 )/2011 ] 
Rt. TO- RffTO, fTOTOF, WTO TOT iRRR 
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New Delhi, the 17th August, 2011 

S.O. 2609.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exerase of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010), read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Aproval of Models) Rules, 2011, the Central 
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Platform type) with digital indication of Medium Accuracy (Accuracy class-III) of series “SRP” and with brand name 
“WAY-MAX” (hereinafter referred to as the said model), manufactured by M/s S. R. Electronics, 8, Kanchan Apartment, 
Radhika Raod, Nr. Shiv Sahyadri School, Satara, Distt. Satara, Pin-415002 (Mah.) and which is assigned the approval mark 
IND/09/1L/188; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of300 kg. and minimum capacity of 1000 g. The verification scale interval (e) is 50 g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules. 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and 
upto 5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value 
of 1 x 10*, 2* 10 k or 5* 10\ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle', design and with the same materials with which, the said approved 
model has been manufactured. 

[F.No.WM-21(95)/20U] 
B. N. DIXIT, Director of Legal Metrology 
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8 fW, 2011 

cFT. 3TT. 2610.—(W*H) 1988 ^ tWT 4 ^ (5) ^ 3 FTCcffa ttto 

*W<,n 4n.ni ^ fan mi544.il ^ In=i. u i ^ ^ 4^<^n fsy. % :— 

?fr 

"WIT WIT 


^>T 

■^TTR ^ RTcTT 

*TRtfhl hH<$ «&T 

*tt 'ft *rm 3 fj*tpt 

■wit 


(0 (2) 

(3) 

(4) 

(5) 

(6) (7) (8) 

(9) 

1. 3747473 

29-7-2011 

■forcf fctfow 

(T5^9>d 3ff4fH<+> 

IH ^ l^frSR) 

W* 2^TC WIT 113, 
f^RCgs, aiqehr yi*D, 

WTT^-412108 

3TT?^#I 

^ras< 

8708 

2006 

1 3747978 

3-8-2011 

W Wl $dl4J«P 

T TH IT. 311,^ 3TFR 
■srofting*, ?rrg^r tTrcter 
fm <*V6f^<, 
*1610^-416144 

1100 

■'TFSR 'Sjfaci 

qW'ai ^ 3rn> 

?IRr! J l ^TT 

13340 

1993 

3. 3726263 

5-8-2011 

A*f4 ftcTFRcf 

*T2IT. 38, 

cii< 3<RI IW, 
f^Idl 

TROT?-413736 

A<i'3K1 

(^Nv 3J^ '5TT<J>fd«f» 
f*1*1W1 'flCI 
oicirqi) 

14543 

2004 

4. 3748475 

5-8-2011 

7RT*J ^tSHT 
loot, WPlR 

^-3fTT cfHt 

cn^spt 3<viU, 
facTT rTT?R, 

■R6RT?-413517 

^dicn) 

14543 

2004 

5. 3750664 

12-8-2011 

A t _ M ___ • B 

WltWT?5T?l?, 

U 03, W 
ai<5j4>l 1JRT, 
facfl WT&ft, 

*TSRP?~431511 

( 

T?T^ 

^t^trt) 

14543 

2004 

6. 3726162 

12-8-2011 

%R$ <hT 401^4 3T^3TT 
"tcfre ^f. ^-98, 

, otsyw 

3TCTWTC, f^lT 
d(6R^PK,'*IfRT^-414111 

W>awq A^ci 

91T«j>fci«b 
'•’id ^ 

3i*m) 

14543 

2004 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) (9' 

7. 

3751464 

16-8-2011 



14543 

200* 




T?T. K 488, 







<amq, 

Ihusi ^R?T 






ter TTrcrro, 

*7*171^-415512 

'91C1l°n) 



8. 

3728166 

19-8-2011 

■fcrcf ■few 

^t 3RP? 'to'dkrl 

14543 

2004 




^JTHT 71. *7. 120, 

(■^sr^ s««pRi«h 






(foft. i. 6),^U^. 144, 







fTOl’T. \l2J2$U2/yi, 

Wicr* ci<*>^ ’T. 9617, 

K 232, 

^TT y.n.41, ^<^ 4 J) , 

cTT^T teT 

*7*I7P?-412308 

'5i<ni«u) 



9 . 

3753165 

19-8-2011 

^ f . A . ^. A» 

H7R7 AiV11«1I 


14543 





*M44, 

( Heh'Jlsf^ HTSpm^. 







ten ^ ^ 






cTT^T 

ter tei^, 

3TcTT^T) 






W?-413003 




10. 

3726061 

24-8-2011 



14543 

, ^ • 




169, 

(^oi<n^ yi^)P :> 






T& Hfel 711^, 

fn’K.ti oTcT 






tetter^, 

3TeTT^7) 






*7OT?-413402 




11. 

3725059 

24-8-2011 

Atntl 471$ $£4<£l'3i, 


14543 

2( 




TC 71. 184, 

(^Spsft HTfif^W 






TJ2 <6I«6H0, 

fa’K.fri »TcT ^ 






ter 

■R*TCP?-431602 

3TW3TT) 



12. 

3725867 

24-8-2011 

tef 4 


14543 

2004 




*S7#5T,tr; 71. 397, WTCt 

(frfoHfc iirfffftcK 






cTTg^T T& teT tel^, tecT ^ 






W?-413501 

STlrfFTT) 



13. 

3754571 

25-8-2011 

"tef t^RrT Tfa HI fH, HW72 4>sbt<d 

458 

2003 




TC71. 1095^ 1100, 

W^r (##fe 






W1W, 

cng^T wsm, 
ter mm, 

*TSKT*?-412802 

TifanpiTffcff) 









[ 77. 7flnpttf/13 : 11 } 






*ft. Ffa», ^nte* t?t> ’ 

3405 Gl/ll 10 
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(BUREAU OF INDIAN STANDARD) 


New Delhi, the 8th September, 2011 

S.O. 2610,—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule: 

SCHEDULE 


SI. 

No. 

Licence 

No. 

Grant 

Date 

Name and Address 

of the Party 

Title of the Standard 

IS No. 

Part 

Sec. 

Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

1 . 

3747473 

29-7-2011 

M/s Indofil Chemicals 
Company, (Division of 

Mancozeb vvettable 
powder 

8708 



2006 


Indofil Organic Indus¬ 
tries Ltd.), Plot No. 2A, 
Gat No. lI3,Pirangut, 
Taluka Mulshi, 

District Pune, 
MaharashtraM12108 


2. 3747978 3-8-2011 


3. 3726263 5-8-2011 


4 . 374847.5 5 - 8-2011 


5. 3750664 12-8-2011 


6 . 37/6162 12-8-2011 


M/s Shreem Electric Ltd., Power capacitors of self 13340 


Gat No. 311, 

Mouje Agar, Javsingpur, 
Taluka Sliirol, 

District Kolhapur, 
Maharashtra-416144 


healing type for ac 
power systems having 
rated voltage upto 
1000 V 


M/s Reliable Agro and 
Food Industries, 

Gut No. 38, 

A/PLoni BK, 

Taluka Rabat a. 

District Alunednagar, 
Maharashtra-413736 


Packaged drinking 
water (Other than 
packaged natural 
mineral water) 


14543 


M/'s Sharayu Beverages, 
Plot No. 10C, 

Udavgiri Audyogik 
Industries Estate, 

Co-op Society. Loni, 
Taluka Udgir, 

District Latur. 
Maharashtra-413517 


Packaged drinking 
water (Other than 
packaged natural 
mineral water) 


14543 


M/s Saksham Industries, 
Sur. No. 03. 

At Govindpur, 

Taluka Purna. 

District Parbhani, 
Maharashtra-413511 


Packaged drinking 
water (Other than 
packaged natural 
mineral water) 


14543 


M/s Oxvcan Aqua Indus- Packaged drinking 14543 

tries. Plot No. G-98, water (Other tlian 

MIDC, packaged natural 

Taluka Alunednagar, mineral water) 

District Alunednagar, 

Maharasht ra-414111 


1993 


2004 


20CH 


21XV4 


2(XU 


mmm mmmm t V 1 1 


i i m p) 
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3(ii)] 


(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) (9) 

7. 3751464 

16-8-2011 

M/s Mayane Industries, 

Packaged drinking 

14543 


2004 


M. No. 488, water (Other than 

A/P Pusesavali, packaged natural 

Taluka Khatav, mineral water) 

District Satara, 

Maharashtra-415512 

8. 3728166 19-8-2011 M/s Smith Food and Packaged drinking 14543 2004 

Beverages Company, water (Other than 

Old S. No. 120, packaged natural 

(Div. No. 6), mineral water) 

New S. No. 144, 

HissaNo, 1/2/2B/2/3/1, 

Old House No. 9617, 

New House No. 232, 

Naina Industrial Area, 

Phursungi, Taluka Haveii, 

District Pune, 

Maharashtra-412308 

19-8-2011 M/s Doshiba Water Treat- Packaged drinking 14543 2004 

ment, Plot No. A-144, water (Other than 

MIDC Chincholi, packaged natural 

Taluka Mohol, mineral water) 

District Solapur 
Maharashtra-413003 

24-8-2011 M/sMhankaleshwara Packaged drinking 14543 2004 

Industries, Gat No. 169, water (Other than 

At And Post Sasure, packaged natural 

Taluka Barshi, mineral water) 

District Solapur, 

Maharashtra-413402 

24-8-2011 M/s Sai Industries, Packaged drinking 14543 2004 

Gut No. 184, water (Other than 

At Kakandi, packaged natural 

Taluka and District mineral water) 

Nanded, 

Maharashtra-431602 

24-8-2011 M/s S.J. Foods and Agro Packaged drinking 14543 2004 

Industries, Gat No. 3 97, water (Other than 

Ghatangri, packaged natural 

Taluka and District mineral water) 

Osmanabad, 

Maharashtra-413501 


9. 3753165 


10. 3726061 


11. 3725059 


12. 3725867 


13. 3754571 25-8-2011 M/s Smit Spun Pipes Pvt. Precast concrete pipes 458 2003 

Ltd., Gat No. 1095 to 1100, (with and without 
A/P Pargaon reinforcement) 

Taluka Khandala. 

District Satara, 

Maharashtra-412802 


[No. CMD 13 : 11| 
B. M. HANEEF. Scientist T' and Head 
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teft, 8 ftPWT, 2011 


w. 261 1-profa -*tr* Fm, 1987 ^ 7 ^(1) ^ -«te (isr) ^ spprpn 3 rfto 

i f*> fan Rntto reps! ^ ^ 3 fa* fr # 3 3*^ inw.1l :— 

3ITO* 



*lU<fta *TI ,JJ PI>(^f) 7T5*TT, ^ 

Rft *TK?faT RFFF 5RT 
4ifhjf»Pra RrpftR RFrer 
3T*raT Hl'Pblf, tfiK ^ 
it, Ttew afa 

... r^-ft_ 

T*rfFRT RIFT 

(1) 

(2) 

(3) 

(4) 

1. 

3TT$ # 11843-1 : 1997 tfqyR 

wun RFt i fwr s qffowtf 

- 

31 *H3Rt2010 

1 

3TT i R7T/3TT$ T£T 11843-2 : 2000 

WTcTT «TFT 2 


31 "SpFRt 2010 

3. 

3TT$ RH/3TT$ R7? 3ft 11843-3 : 2003 T77£R 

wftt m 3 swim 

W% 3 3FjfrPTT ^ RH 

*TRT 


31 ^FFPt2010 

4. 

371^ T&/3ui RR 3lt 11843-4 : 2003 W&H 

WRIT RPT 4 fa* m. 4^-44, 

’ 

31 2010 


'PFRrf 'srf^if mafa Rrar w, 9 tits wt RFf, 110002, $Nfa 

^RtrRTf : ^ f^#, 'iBlcWRn, ^o^ra, <FTT 71P3T ^PlW : 3TF^[TO, 4 l \<$¥, im\, ^W^C, 

li=ll8l^, fosm, WF$, WfT, ^73% ^ cTOT fd^eR^I^ ^ fasFt ^ £ | 


[tM : W^/^t-8] 

(T^n^‘ CT5T f^lFI) 


New Delhi, the 8th September, 2011 

S.O. 2611.— In pursuance of Clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SL 

No. 

No. and year of the Indian Standards Established 

No. & year of Indian 
Standards, if any, Super¬ 
seded by the New Indian 
Standard 

Date of Established 

(1) 

(2) 

( 3 ). 

(4) 

1. 

IS /ISO 11843-1:1997 ‘Capability of detection - 
Part 1: Terms and definitions' 

- 

31st January 2010 

1 

IS/ISO 11843-2:2000 ‘Capability of detection - 
Part 2: Methodolgy in the linear calibration 

case’ 


31st January' 2010 
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(1) _ (2) _(3).. ( 4 ) 

3. IS /ISO11843-3 : 2000 ‘Capability of detection- - 31st January 2010 

Part 3 : Methodolgy for determination of the 

critical value for the response variable when no 
calibration data are used’ 

4. IS /ISO 11843-4 :2003 ‘Capability of detection - - 31 si January 2010 

Part 4 : Methodolgy' for comparing the minimum 

detectable value with a given value’ 

Copies of above standard are available for sale with the Bureau of Indian Standards. Manak Bhawan. 9 Bahadur 
Shah ZaferMarg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh. Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangaluru, Bhopal, Bhubaneshwar, Coimbatore, Guwtihati, Hyderabad Jaipur, Kanpur, Nagpur. 

Patna, Pune and Thiruvananthapuram. 

[Ref: MSD/G-8] 

NIRMAL KUMAR PAL, SCIENTIST‘F’and 
Head (Management & Systems Department) 

12 2011 

W. 33T. 2612.—Wfa TTFR7 1987 ^ 1WT 7 ^ (1) ^ T&S (73) ^ R' RKcfa RFRF 

rtrtt t fm RiRffa rr^ ^ ftcRwi rH R f^tT 7 tq; t ^ it m. t 




sbH miftd RKd)<l RH+C^Tf) WIT, TtWrT 

W<S4I 

rr *nrdta hr* ski 

R#Tcf ftf«T 

STkRTPTcT RKRTR HH=h 
RRRI RTRRTf, Rfe ^ 
^ #fl ^ 

(1) (2) 

(3) 

(4) 

1. 3TT^ T£T 2323 : 2011 fN ^ RRRl - RJ33T, 

3Tff "P3T 

31 R^ 2011 

RT^R 3^1 fTOt - fefclfci (^FRT JfRteFT) 

2323 : 1983 


2. 3TT3796 : 2011 f*T^ 

1331 

30 2011 

TfT^R - fafVlPNI (^RR 

3796 :1993 


3. 3?T^ RR 3797 : 2011 RR RRTR - 3RTRRT 

3nf rr 

30 2011 

■#3T - (^RT RR^RT) 

3797 : 1993 


4. 3TT^1333 9486 : 2011 M RRRRTR - 

331^ RR 

30 3T^eT 2011 

Ml W - -faftTfe (RMTT RRTRRT) 

9486 : 1980 



5R ^TRcft^T RRRr(^) R?1 UfcTRT RKd)4 RFTR7 RRRT RRR, 9 W RRR RFt, fRRrft-11 0002, sHfa 

epprfc’pff : R$ ehld^ldl , RtrstTO, ^ R*TT TO wfR, RRTR, 

(jq i gli t, RTRJT, RRRT, ^ cT*R feRRRTJTR R ^ RRcR*7 t I 


IW& : ti'kifSl/Rt-128] 
IT. 3 m. RRTR, ‘TjV RR (Tsfra TJcr ifjfa) 

New Delhi, the 12th September, 2011 

S.O. 2612. —In pursuance of Clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 
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SCHEDULE 


No. and year of the Indian Standards Established 

No. & year of Indian 
Standards, if any, Super¬ 
seded by the New Indian 
Standard 

Date of Established 

(2) 

(3) 

(4) 

T 2323 : 2011 Spices and Condiments - 
Mtraard, whole and ground - Specification 

(second revision) 

IS 2323:1983 

31st May, 2011 

ifi 3706 :2011 Spices and Condiments - 
Fennel seeds, whole - Specification 
(second revision) 

IS 3796:1993 

30th April, 2011 

IS 3797: 2011 Spices and Condiments - 
Celery seeds - Specification 
(second revision) 

IS 3797:1993 

30th April, 2011 

j S 9486: 2011 Spices and Condiments - 
Dehydrated green pepper - Specification 

(first revision) 

IS 9486.1980 

30th April, 2011 


Copy of the standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
} '• r Ma rg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
1 --s Ahniedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 

i '’one and Thiruvananthapuram. 


[Ref: FAD G-128] 

I w; 12th September, 2011 Dr. R. K. BAJAJ, SCIENTIST ‘F’ and Head (Food & Argi) 

12 RldHC 2011 


«Bf. 3tr, 2613,—^ (WH) IrifWT, 1988 ^ 4 ^ (5) ^ snjriFT 3 Wtri RFFF 

srfteRjfatT “^FiTcTT t ^ fwi riH 3 friR riR t, 3 Tritri^T riR far rpr f 


sF CTOTT Tritriffl riTCt 

nwa WII rift 

dl$&rilRt riTT 
ilH ri RcTT 

*TRritri HHri> ritl 

TWriT 

^TT. m < fiFT 

TrisriT 



TO (2) (3) 

(4) 

(5) 

(6) (7) 

(8) 

(9) 

V 7 <16976 27-07-2011 

SdFDHd UfW! 


15907 


2010 








7T. 380/2, rifri dlMldl, 

4TPdMi 





ftTeriWI-396230 

sftriri^FF 




. 3748172 27-07-2011 

r> > >\ A \_ _ 

TTTCT 3Tk 

TriTH 7^ ^friririT-3rO 

14746 


1999 


Rd 17, 

rift <?ri^ ^ 





RE 3TF-I ^t 7ft, 

riril ritrieT rilriT 3ff7 





riefDTT, ririt '5^t~410 208 

ritt "Sri^ ^ 







*****'•» ■ 











im n—3(ii)] 


: RWWR24, 201l/3Tlf^T 2, 1933 


085:; 

(1) (2) (3) ' _(4)_(5)_ (6) (7) (8) (9) 

3. 3747069 28-07-2011 sftfogg ^ 77. *77^lk UFfcU 7903 %«* 

101/1, TkTi. 7ft,Uvf*rr ^ urk 3 ^ cnkidfa 
T TT^, ^*1 5 «s^1hci Tffe, 

^T-396210 

4. 3740055 03-08-2011 tfcr^Kl 31L fd., wft 14543 .:'«>■< 

^-15,7k77. 2,' ! T1&7 yi^Pdtf fiHTd 

Ttfkl, ^ 3R7 ^ Tit, ddUiddRT) 

TTR^, df7TU7-422007 

5. 3748374 05-08-2011 *T*faFT ^ f*TUT? 4M7<6< ItM W* 12786 

31dI55 ^ w* 

7k, : 

f77U7kT, r-fcil : 
tJ^-425 408 

6. 3748677 08-08-2011 RFITTt *T-^4 »«hRm 4* W\ irft 14543 

371. i<nR<is, W ( M4h'4<4<2( Ml^ld^ FR7d 
7i4^4-37i7-25,'2kt7Tt dd^ardRi) 

5 u sR^ 4 «n ^R^i, 7^, 
fadl ®tM-400701 

7. 3751060 10-08-2011 7TT$ ^<91^, fsFTd 

Ujvfo Tl, faIVSM 77. 1, 

4M1 77, 3 47 4, 7T<TT 
SkrHlTd 

4 4 fokt, 

fadT 87M-421 302 

8. 3743970 19-08-2011 k7 4*31, W 

77. 2,77^77^77. 184/5, 

Ufa fatd, 3WT W, 

7R 7Tk^t 7k, 3T$17 
UR faRrS'l 4 77R^, 

"JPRTTTd "STfU fad 4 
3, MI<d=b)<K 4fV4H, 

■^-400 086 

9. 3737268 25-08-2011 % ?f(^R , 20/21,fTTUT $ TRW* ScTT^fa 0488 

RR?, TTfdkn iOMIdt 
UH7 1 7R> 4 UFjJ 4^ 

4fkdfr, "5®^ 

-iiHh^ Fl4, faqW), fadi 
UM-400 302 

* y: , * ' u ’' : 1 , 

^.-i 'fT, feni= v i ; ii : i. v - 


T fk UJT 1 7Fft 1454? 

(^«i«44 yi<^Ri=b fro 
dd 4 3TdRT) 


94U«K Tk U7T -qnt 14543 
(^«h*i«R fn-Hd 

dd 4 37dRT) 
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New Delhi, the 12th September, 2011 

S. O. 2613. —In pursuance of sub-regulation (5) of the Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule: 

SCHEDULE 

SI, Licence Grant Name and address Title of the Standard IS No. Part Sec. Year 

No. No. Date of the Party 

7 i)1gr~ 5) ' (4) (5) (6) (7) (8) (9) 

! yiw'h ?7-7-7011 International Packaging Agro Textiles High Density 15907 - - 2010 

Products Pvt. Ltd. Survey Polyethylene (HDPE) 

No. 380/2, Village Dapada, Woven Beds for 
Silvassa-396230 \fermiculture 

2. 3748177 77-7-2011 Venus Safety & Health Respiratory Protective 14746 - - 1999 

Pvt. Ltd., L-! 7, MIDC, Devices-Half Mask 

Panvel, Taloja, Navi & Quarter Mask 

Mumbai -410208 

V .5747069 28-7 -2011 Orient Packaging Plot Textiles-Tarpaulins made 7903 - - 2005 

No. 101/1, Shed No. C, from HDPE Woven Fabric 
Kadaiya Village, Daman 
Industrial Estate. 

Daman-396 210 

4 37-J005S 3-8-201 1 Vardaan Water Solutions Packaged Drinking Water 14543 - - 2004 

Pvl. Ltd., A- i 5, Street (other than Packaged 
No. 2, Nice Area, MID C, Natural Mineral Water) 

Satpur. Nashik422007 

3 "'-18.574 5-08-20H Vardhaman Plastics & Irrigation Equipment- 12786 - - 1989 

Allied Industries, Gut No. Polyethylene Pipes for 
307/ \ % Shabada. Diversion Irrigation Laterals 
Road, Dondaicha. 

Tal: Shindkheda. 

Dish. Dhule425408 

6. 3 486 7 ! 8 -8-201! Mansi Manufacturer and Packaged Drinking Water 14543 - - 2004 

Serv ices Pvt. Ltd., Plot (other than Packaged 

No. PAP-R-25, TTC Indl. Natural Mineral Water) 

Area. Rabale, Distt. 

Thane400 701 

7 3751060 10-8-2011 Sai Enterprises Krishna Packaged Drinking Water 14543 - - 2004 

Complex, Bldg. No. 1, (other than Packaged 

Gala Nos. 3 & 4, Near Natural Mineral Water) 

Gupta Compound, At 
Valgaon, P.O. Kalher, 

Bhiwandi, Distt. 

Thane421302 


8. 3743970 19-8-2011 White Wonder Aqua, Packaged Drinking Water 14543 - - 2004 

Gala No. 2, CSTNo. 184/5, (other than Packaged 
Village: Kirol, Narayan Natural Mineral Water) 

Nagar, Raj Rajeshwari 
Road. Opp. AksharDham 
Bldg , Next to Universal 
Dyne Mi!!. (ihatkopar(W), 

Mumbai -400 086 






[«FI 3(u)] : HRWR24, m\/&foR2, 1933 6861 


(1) (2) 

(3) 

(4) 

(5) 

<&) 

(7) 

(8) (?) 

9. 3737268 

25-8-2011 

Neer Irrigation,20/21, 

Emitting Pipe System 

13488 


2008 


Jainum Industrial Parit, 
Near Shangrila Water 
Park, Post: Borrvah 
(KUKSE), Mairtbai- 
Nashik Highway, 
Bhhvandi, Distt 
Thane-400302 


[No.CMD/13:11] 
DEV DUTT JHA, Scientist *F" & Head 

13^*^,2011 

cFi. 37T. 2614,—'sfTTcrfa fm, 1987 fm 7 $ sr ft rcq (i) ^ -gfe (t&q ^ ^ *rrc<frT Rrrer 

szjtf T^RT 3Tf^jf^cT WI i fa far *TH^ ^ ^ 3 fa?. "TR t $ ^ -nrr $ : _ 




w mnfarr ^ mm, sto Htfa 

XT?6qr 

^ URtfN *hn«?> SRI 

<H*Wf iflll, ms R3f 

WflHfl KlTM 

(0 (2) 

(3) 

(4) 

1. 3TT^ ^r/3IT^ 3Tt 14040 : 2006 

— 

30ftRPR,2009 

Wty*!— , a(ta T 1 dtMl 







w tiroN t th^ ^ 3 to' *rmfa w *nror «psr, 9 m w ^ 110002 , 

oH F fe f f : ^ teft, ^Vf E TcII , ^ 7WT TIM qsHfcflft : 3TOTW, ^PR-fa, *falcf, 

uray, , ii J {^<, sen, -T J [ ^ ^pqr icnp'®n*nijj**t "*¥ fastj) $ I 


[ffctf : 34/3ntaV3mfaB3lt 14040 ] 

New Delhi, the 13th September, 2011 

S.0.2614.—In pursuance of Clause (b)ofsub-rale(l) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

9OT2HJLE 


SI. 

No. 

No. and year of the Indian Standards Established 

No. & year of Indian 
Standards, if any. Super¬ 
seded by the New Indian 
Standard 

Date of Established 

(1) 

0 

(3) 

0) 

1. 

IS/ISO14040:2006 Environmental Management- 
Life Cycle Assessment-Principles and Framework 
(First Revision) 

- 

30 September2009 


3405 GI /11 -11 
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Copy of this standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shall 
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai. Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kar.pur, Nagpur. 
Patna, Pune and Thiruvananthapuram. 


[Ref: CHD 3 4/1 S/I SO 14040] 
E. DEVENDAR, Sc. ‘F’ & Head (Chemical) 


13 fiTFSR, 2011 

W. 3TT. 2615.—'PKcffitffef 1987 ^ 7 ^ (l) ^TO fe) ^ if safe? TO 

t % fe pro! ^ few Tf fe W t ^ Wife ^ TfTT t 


3^ 


URdl^J HHcb(cb)) etf Wif. m yffei 

3T«W Tfpfe’, ^ ^ ’ 

wrfefifs? 

(O (2) 

(3) 

(4) 

1. 3^ W3TT i t^3Tt 14064-1 : 2006 

TfrTWTCTf M 

PFT 1 Tfe 7 ! ‘fa ^ ^ 

^ fe 4 Rh|uh sfk fufel, fel ferfe 

' 

31 2009 


W HfNf RFT«F Wf, 9 W *TTR PFt, M fevft-110002, 

fevft, -gr^ rT^TT 7TTWT ^pqffef ; STFH^RT^, sFIdU, ^ThTTeT, sjspfec 

i?4<NK, 3JFTJC Wl, ^TT, ^ 7r«tr Pd^H’dl^H R feft t I 


[7T^f : Tftfet 34/3TTftT^/37Tfe3fl 14064*1 ] 
"f. ‘TT* ( UHNd) 


New Delhi, the 13th September, 2011 

S.O. 2615.—In pursuance of Clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereio annexed have been established on the date indicated against each : 

SCHEDULE 


SI No and year of the Indian Standards Established 

No. & year of Indian 
Standards, if any. Super¬ 
seded by the New Indian 
Standard 

Date of E stabl i shed 

(I) 0 

(3) 

(4) 

1 1S/ISO14064-1:2006 Greenhouse gases Part 1 
Specifics ion with guidance at the organization level 
' v quantification and reporting of green house gas 
ssions md removals. 

— 

31 st December. 2009 








[AFT II—3(u)] 


TO ATT W : ftRMI 24, 2011 /3TTf?AA 2, 1933 


6863 


Copy of this standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zaf&r Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref : CHD 34/IS/ISO 14064-1 ] 
E. DEVENDAR, Sc. fc F' and Head (Chemical) 


M Nc#, 14 faTOTC, 2011 

W. 3TT. 2616.—'TOta AFFF faAA, 1987 ^ fNm 7 ^ ^rfAAA ( 1) A7 (7ST) AT A ARAN ARA 

^ arf^qf^ct arctt t % Pm atatIa afpf att fwi a^a srggAt toiNa at aat t 




ATA TAlfAcT TON AFfAT Aff RTsAT, AA afo 

AA ARAN RFTAT &ki 

RATfAcT frfA 


3TidsbTAtl ARATA ATRA7 

V r^- \ C 



'hR 

ijt, Aft TRsAT Ah A^ 


(1) (2) 

(3) 

(4) 

1. 15937 : 201 l/AT^AA ad 

13493 : 1998 ART A?T ATR 3TATR- 1 tRfc fH ATR 3TR , 

att ffrAkm-TO afrtetarcft rsN srct 

— 

30 2011 


SR AKcRA RFfafT A?t 3Tf?fzrf ARAN W ARAT W, 9 A?Tg7 ATTF ATT AFf, ^ f^cRT-110002, 
ARARAT : ^ Ncrft, <t>ld+WI, ^^13, 'g^ TOT Tlffai ATF#TAf : 31WWK, TOTR, APT1R, gAA?AT, AMWfiJT, 

g ^r g i e t, ik*MK , tojt, ATRgr, AFTgr, aaat, gpt toi Ri^oh^i^h N' fAsFf aacpa t i 


[AA*f : W^/^-128] 
■ST. ATT. A>. ^!pi=ti ‘ AT"' AA yg<a ( <sll3 AA ) 

New' Delhi, the 14th September, 2011 

S.O. 2616.—In pursuance of Clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against it: 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standard Established 

No. & year of Indian 
Standards, if any. Super¬ 
seded by the New Indian 
Standard 

Date of Established 

(1) 

0 

(3) 

(4) 

1. 

IS 15937; 2011/ISO 13493:1998 Meat and meat 
products-Determination of Chloramphenicol 
content-Method using liquid chromatography 

— 

30th June, 2011 


Copy of this standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref: FAD/G-128] 
Dr. R.K. BAJAJ, Sc. ‘F’andKead(F::-od,X >«ri) 
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^toft, 15^*1,2011 


war. aw. 2617.—wmr tor, i?87 ^ tor 7^^rtor (l) ^(^r) ^ *tr^ 

Rjmjjpw ^r?n t % to urofct w apjftdt to ft :— 

»TI* 


an? wife VKcft<H ihc uft wssw, ^ afo ttHut 

3TW*T WFI*ft", 

it, tm zfc 

wifarferfa 

(1) (2) 

(3) 

(4) 

1. 3n$3600(Pt 3) : 2009/3^ RR 3ft 

R*T 3600 

30 ztim 2009 

4136 : 2001 wTtft ^ ^ towt 

(*TFT 3) : 1984 


FPT 3 3Tg5RW 




FT *rrcsft*T WPW *ft HftfUT 'RRcft^T hH=^ *FR, 9 W WFK "riPf, ^ fcoriVl 10002, $Hfa 

^ toft, *torar, 4««>w, cmr wrarr *a*rfto : musm, wncfft, «rtor, *s*to, 

^H^<, ^FPJ*, T T3H1, ^ cT®TT df tot ftg ft I 


[W**f: 11/sMll] 

^ft.'qh, (TnT^tet) 


New Delhi, the 15th September, 2011 

S.O. 2617. —In pursuance of Clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standard Established 

No. & year of Indian 
Standard, if any, Super¬ 
seded by the New Indian 
Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1, 

IS 36GQ; 2009/IS04136:2001 Destructive Tests 
on Welds in Metallic Materials Part 3 Transverse 
Tensile Ted (Third Revision) 

IS3600(Pt3): 1984 
(Second Revision) 

30 April 2009 


Copy of this standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Za&r Mats* New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref: MTD 11/T-l 11J 
P. GHOSH, Scientist.-‘F’ and Head (MTD) 
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W^TTWTiT : 24, 2011/3T^WT 2, 1933 


15 fadM*. 2011 

*51. 3*. 2618.—RFT3F> fWT, 1987 ^fWT 7 ^^TfWT ( 1) (*T) ^ SfiJHW ^ *IKcfa RHST 

i^grc i srfa^far wrt%farcr *irefa Rrrer *tt fa«uui fcn 'm f ^ T*nfad :- 


zxW** 


1E*T WlfHfl *m<lh TR2PTT, ^ ^R 

*lKdfa ^KT 

difnsblRd ^kci1<h Hii'ti 

i\, *ft wm ^R M 


(0 (2) 

(3) 

(4) 

1. 3TT^ t^T 15914 : 2011 4JV« f i ’’W faRrtstT ^ (W u i 

- 

30 fwm 2011 

fei^ vJ'®^ ct-i-i *»t ^fVcld TfPTFct 



(6 flrtt crar), -yrte •qrft-fafTrfe: 




5* Wfa ■qrw uf?raf WN RFFS ^TTW W, 9 TIT? ^Tf7 T TT T f, ^ feft-110002, 
^ ftc#, 4 >Vh>K1 I, ^i, «WT TOT : dKH^MK, ^Tefa, 

$?RrafF\, '*i^^<, T ii , i^<, '9^T, cWT ^ fosfcl $c[ ^wci<s*T $ I 


[#r4 : H’HilsI 4/#-21 ] 
it. T^'U^T 

New Delhi, the 15th September, 2011 

S.0.2618.—In pursuance of Clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards Established 

No. & year of Indian 
Standards, if any. Super¬ 
seded by the New Indian 
Standard 

Date of Established 

0) 

(2) 

(3) 

(4) 

1. 

IS 15914:2011 High Tensile Strength Flat Rolled 

Steel Plate (Upto 6 mm), Sheet and Strip for the 
Manufacture of Welded Gas Cylinder-Specification 


30 September 2011 


Copy of this standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref:MTD4/T-21] 

_ P. GHOSH, Sc. ‘F* and Head (MTD) 

3TT^T 

^ teft, 14 2011 

W. 3TT. 2619.—^<r1l tnT=FT 8J3T (SFifa 3?R fam) arfafrpT, 1957 ( 1957 ^>T 20)(f^TH WH W 

3Tfi#m W *T*T t) VRT 9 ^-VKT ( 1) ^ 3T#T cfftt ^ RRcT W^R ^ hscicim 3TfiTCJ*^T Wlff 
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RTT.RT. 674, Rffrisf 23 RRR#, 2011, W ^ TFTO, RFTII, 3,3W5 (ii), cTR^S 5 RT^, 2011 ^ 9* I ft Id #lRTRRft 
srfm^RT it WR 3 Rftfa ^3fk^3RTRRR*^R«ft 3lf%FFR (W *jfR RTF! RRT t) 

RRR STfafRRR Rft m 10 Rft RRRRT ( 1) ^ RRfa, RRt ^ ’gRR FtRR, RTcRftTRT 3*R R RT^Tr R3RTR ft' ffc F^ rr 

ft; 


sfft tfrzfr m?m Rrt rf rrtrtr rtfr d ri ft cU , fttRR rf, ftr^r to 60, f^ 

f^FT^-495006 (^rtara) (I^FRft'Ffl^'TrRTF, *KR>lfl RTttFftR^TRRT %), fftRRRf afo TTctf RTT *ft^R(tR RRRH ?R 

tftftH RfftftftW Rvvu -a dm RR$, R»<A R> Frtft rtRR 

3Tcf:, RR, RT#R RTRiff, RRR aftftfRRR RTT RTR 11 ^>?TO ( l ) 5RTRRR V l f^ T^ Y ^>T Rftfrl R^HL RFfftfof ft# 
f f# FR Ml ftrfFF RRR 722.220 ftR^ *j[fft ftft ^JR R3 # R# srfftcfrp;, FR^R 5 Rift, 2011 ft #Rfa R7RTR ft FR 3JRTTT fttFR 
Rft TFft Rft fti*^ftll<sfd tRRR# 3?ft TTcff # 33 #T TFft *K<tuO ft ftftd Ft RiM/1, 33Rd( : 

(1) RT^ntt R«tni, <d«w aftftfndR # ^Hst# # amln rrt 3TRRifftr yfci«b<, gRT^t, ^rtrir Ft Rfti Rft «u«id 

RR RRt RRTRf Rft «&*^?|R R7RTT7 RTt yfci^Rt Rftftt; 

(2) RTRTTft RRR# 5TR RTcf (l) # 33#R, ftftfttR RTRTR Rit ftftR WTf RTT 3R?RRR R*ft <& RRftiR # %R 3RR 

3TfRfftRR Rft RRT 14 qft 3T#T RRT 3TfVRjRR RF RcR f#RT RRR7TT RRT ftft f#ftt 3TfRRFRT afo ftft RfRRRR <g\ 
RFTRRT RRR # %ft Fi^dd <^f<KlMl' R> RRRT ft -3H J W RRt ^TR, RHRRt ^RT RFd 1%R afR ^Rt RRR7 tdfFR 
frr ^ftr ^‘rt fr rt ^ arfy^R ^ ^ ar#r arrf^ RRt Mm -+i4=iiM ^fft win, 

RRt ^zrt «ft FRt 3RRR ^RtT R<«hlO di*-MHl ^RT RFd %R 'RTR't; 

(3) RRRTRt RRFTt, RTR5R RT 3R^ RRRlftRf R^t, ^ %Rt 3RR o>TR ^ R^R ^', RRRt Rft fR RRiR 

f=T%R ^ ^fq R RT ^R F ^ STfRRJRf ^ RR ^R 7RRTR RT RR=^ RRVlftRT £RT RT t^RRS fRR#’ 
RFtRT%Rt 7TRR "4 3RRYRR7 Ft; 

(4) TRRiRt RRRTt R>t, ^tR TRR7R # ^ 3T^qtRR R> fRRI, RRd ^Jr a^R ^fq R RT ^RR RRTR f^FR 
3tTrrTR RR fRRTt 3RR ^RfRR Rjt smftcT RRR Rft TTfRR R?t #ft, aftT 

(5) RWRt RRRRt, ^ tR^RTt afk TIRt RiT, "^ft Rt^RtR FRRTR FR1» ^ RTRt 3RRSRR} FT, "RRR ^fq ^ fqfti^i ^Rl RT 
%R fRR ^TTR RT 3TftRlftlci RR RTTR, RTeTR R^'Fl I 

[RR, R. 43015/3/2009-Rt^RanfF^-l ] 

RR.Rt. RTfeRT, f^TTRT 

MINISTRY OF COAL 
ORDER 

New Delhi, the 14th September, 2011 

S.O. 2619.—Whereas, on the publication of the notification of the Government of India in the Ministry of Coal 
number S.O. 674 dated the 23 rd February', 2011 published in the Gazette of India, Part-II, Section-3, Sub-section (ii) dated the 
5th March, 2011 issued under sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and Development) Act, 
1957 (20 of 1957) (hereinafter referred to as the said Act), the land and all rights in or over the land described in the Schedule 
appended to the said notification (hereinafter referred to as the said land) vested absolutely in the Central Government free 
from all encumbrances under sub-section (1) of SectionlO of the said Act; 

And, whereas, the Central Government is satisfied that the South Eastern Coalfields Limited, Seepat Road. Post 
Box number 60, District-Bilaspur-495006 (Chhattisgarh) (hereinafter referred to as the Government Company) is willing to 
comply with such terms and conditions as the Central Government thinks fit to impose in this behalf. 

Now, therefore, in exercise of the power conferred by sub-section (1) of Section 11 of the said Act, the Central 
Government hereby direct that all rights of722.220 hectares land in or over the said lands so vested shall w ith effect from 


I'M'" 1 


MH^I 


■ ... ■P**4«*4*l 




WW' IHIIWI4*. 



ll—'&s 3(ii)] 


:facP«R24, 2011/311^2, 1933 


6867 


5th March, 2011 instead of continuing to so vest in the Central Government shall vest in the Government Company subject 
to the following terms and conditions namely: 

(1) The Government Company shall reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like as determined under the provisions of the said Act; 

(2) A tribunal shall be constituted under Sectionl4 of the said Act, for the purpose of determining the amounts 
payable to the Central Government by the Government Company under condition (1) and all expenditure 
incurred in connection with any such tribunal and persons appointed to assist the tribunal shall be borne 
by the Government Company and similarly, all expenditure incurred in respect of all legal proceedings like 
appeals etc. for or in connection with the rights in or over the said lands so vested shall also be borne by the 
Government Company; 

(3) The Government Company shall indemnify the Central Government or its officials against any other 
expenditure that may be necessary in connection with any proceedings by or against the Central Government 
or its officials regarding the rights in or over the said lands so vested; 

(4) The Government Company shall have no power to transfer the said land to any other persons without the 
prior approval of the Central Government; and 

(5) The Government Company shall abide by such direction and conditions as may be given or imposed by the 
Central Government for particular areas of the said land as and when necessary. 

[F. No. 43015/3/2009-PRIW-1 ] 
S.C. BHATIA, Director 


^ j ' frran aftr for 

19ftr?P3R, 2011 

cFT, 3TT. 2620^ 1962 

( 1962 50) ^ m 2 # (^) ^ 37*5^ if ■% TFm 3 'si+iftw w wm ^ ark 

rnrbsr l 3mr, 2011 F ^ ^ 37^ 

1 if “ 5fr yrm,7m STfwft 

■Rf ofiRl di<)<s( 17 rfFf’sW I 


[ Rtf. RT. 14014/39/2011 ] 

ymf, mi 


MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 19th September, 2011 

S.O. 2620.- —In pursuance of clause (a) of Section 2 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962), the Central Government hereby makes the following amendments in the notification 
of the Government of India in the Ministry of Petroleum and Natural Gas dated 1 st August 2011 published in the Gazette of 
India namely:— 

In the said notification in the Schedule in column 1 for the words “Shri Shrikrishna Sharma RAS” the words“Shri 
Shivdatta Gaud RAS” shall be substituted. 


This notification will be effective from the date of its issue. 


[F. No. L-14014/3 9/2011 -GP] 
K.K. SHARMA, Under Sec>. 
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S?tScrft,20 ta, 2011 

<zt. m. 2621.— ws toe ^ 3 E s toet s> 3 ?fasiE ss 5 eh) 

3lfafTOT, 1962 (1962 SS 50) TORT TO 3Tfaftss ^5H W I) ®I'cIPT 3 i 3T-TO (1) 

% WR TO TOT TOE % Mm ^E WcJjfrPR % HERTS SS 3Tf^^TT TOT SS.3TT. 2426(3?) TF% 

2 7 fa-RE, 2010 SET, 3S 3#EpT3T % WH SFJTJST H fetif&i ^ H, TO? f^ffe S 

3TO SSE *f <jsf cTE ^E 3TFT5TE S^ftFET % &T % fpETT S 3TTOTT3TT SSi TOFTS' ^PT S> sf*S?R % 

f^E, TOEt^E f^ffe SET STOTOT- SE^Sy-^ 1 ^ ^ET S1ST"11:R EfcSR S5 TOFT SB 

TTOT S> 3TftET>R ST 3TO TO S TOT 3TT5ET ST W eft ST ; 


#T, TO WIT 3T%SR SS#ETT TOT ST R%T 05 hi, 2011 SiT 3TO TO <JS 3W SET SJ # 

#; 

#T, TOW4 foSFT Si TOST H, TOT ST 3TE H TOT 3TlM <E W gifoSTET SET faSE SE PW TTO 
3?E 3RJRTS SE Rsi SSi; 


#?. HSR RTTOET ^ TO Tlft^RR SE SET 6 Sit TOSET (1) S 3RJR TO TOE SS 3ERt f^TTE S ST S ; 

#', TOT TOE TO f^Ste W fTSF SE% % ETSTef. #E S? TF^ ?T RR W f% TOT TOTOToH 
%5ET Sj f^TR 3tf%H I, 37$ TOET S 3#SE STT 3Rfr SE% SET ftftfTOl %ST I ; 

3ET:, 3TS, TO TOE, TO 3TMTO ST SET 6 ST TOSE7 (1) SET TOtT ST^TST SE TOt SEE |it. 
Stqrrrr TOT t fH 3T^EJEST % W 3EE^ ^ f%0R % f^TE TTOET % HTTSSTT 7 

ST 3F*fr foST TOT I; 

#7, TOT TOE, TO stfcrffcPT St TO 6 ST 3H-TO (4) SET TTO RiSTST ST TSPT SEE |E, TB fa^-T 
TO ^ 3TOT S)T 3#raBE E' Etw % E^T5R ^1 rflfte % TOT TOE ^ f^T KTS ^ STO V 

*pfr temr % jsrr, %pf M^#ro %mr^m ?W i 

3g# 


Ts^T/ Eoftfl/ El^cb S 

f^ETT 2TO 

TO S3T1 

frsT 


TOSS SR 

e/es s- 

3TE.3Tl.^*Stf^rf SEE 





— ■■ ■ ■■ ____ 
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To 
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New Delhi, the 20th September, 2011 

S. O. 2621.— ! Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas number S.O. 2426(E) dated 27 th September, 2010, issued under sub-section (!) 
of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India 
declared its intention to acquire the Right of User in the land, specified in the Schedule 
appended to that notification for the purpose of laying Kakinada-Basudebpur-Howrah gas 
pipeline for transportation of natural gas from onshore terminal at East coast of Andhra 
Pradesh of M/s Reliance Industries Limited by M/s Relogistics Infrastructure Limited to the 
consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before 5 th May, 2011; 

And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And w'hereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act. submitted report to the Government of India; 

And whereas, Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, have decided to acquire the Right of 
User therein; 


Now, therefore, in exercise of the powers conferred by sub-section (I) of Section 6 of the 
said Act, Government of India hereby declare that the Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipe! le; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said 
Act, Government of India hereby direct that the Right of User in the said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances. 
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New Delhi, the 20th September, 201 1 


S. O. 2622. — Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas number S.O. 2429(E) dated 27 th September, 2010, issued under sub-section (1) 
of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India 
declared its intention to acquire the Right of User in the land, specified in the Schedule 
appended to that notification for the purpose of laying Kakinada-Basudebpur-Howrah gas 
pipeline for transportation of natural gas from onshore terminal at East coast of Andhra 
Pradesh of M/s Reliance Industries Limited by M/s Relogistics Infrastructure Limited to the 
consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before 23 rd FebvuaY^^Oil. 

And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 

And whereas. Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, have decided to acquire the Right of 
User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, Government of India hereby declare that the Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said 
Act, Government of India hereby direct that the Right of User in the said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances. 
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00 

00 

10 

4057 

00 

00 

43 

4056 

00 

02 

45 

4062 

00 

03 

30 

4070 

00 

00 

56 

4071 

00 

00 

58 

4074 

00 

02 

24 

4072 

00 

00 

63 

40*1 

00 

03 

20 

40*5 

00 

03 

17 

4098 

00 

01 

99 

4125 

00 

00 

29 

4096 

00 

02 

00 

40*4 

00 

00 

26 

4097 

00 

01 

63 
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1_!_1 . -» 2 

1 3 

1 4 f 

_ 5 1 

1) Raipur (Conld) 41 26 ‘ ' 

00 

07 

50 

4127 

00 

02 

76 

4129 

00 

01 

04 

4128 

00 

00 

10 

4130 

00 

03 

54 

4131 

00 

01 

17 

4132 

00 

02 

96 

3809 

00 

00 

84 

805/3808 

00 

00 

10 

3800 

00 

00 

94 

3799 

00 

03 

38 

3798 

00 

05 

00 

972/4445 '• 

00 

07 

31 

970/4443 

00 

04 

36 

969/4432 

00 

05 

45 

4442 

00 

01 

61 

4433 

00 

03 

08 

4434 

00 

03 

32 

4435 

00 

o6 

76 

4436 

00 

03 

31 

967/4428 

00 

03 

36 

966/4427 

00 

00 

82 

964/4422 

00 

05 

08 

4408 *: 

00 

00 

63 

960/4412 

00 

02 

82 

4415 

00 

00 

27 

962/4414 

00 

01 

04 

955/4403 

00 

07 

59 

951/4394 

00 

03 

80 

947/4388 

00 

03 

58 

4387 

00 

02 

84 

942/4370 

00 

00 

27 

946/4385 

00 

02 

81 

4384 

00 

05 

17 

4475 

00 

07 

63 

993/4476 

00 

01 

61 

992/4474 

00 

09 

30 

1030/4583 ?: 

00 

07 

38 

4584 ****** 

00 

04 

11 

4585 

00 

01 

63 

1031/4586 

00 

13 

55 

1049/4612 

00 

00 

96 
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1 .1 

1 ■ 

1 

i 3 

14 ■ 

1 5 1 

1 ) Raipur (Contd) 

1048/4611 


00 

04 

71 


1032/4588 


00 

04 

36 


1712 


00 

01 

74 


391/2192 


00 

20 

65 


1716 


00 

05 

35 


175/17 it 


00 

02 

05 


178/1720 


00 

02 

87 


179/1721 


00 

Of 

04 


177/1719 


00 

02 

97 


184/1727 


00 

02 

09 


185/1728 


00 

13 

92 


206/1756 


00 

03 

78 


202/1752 


00 

09 

23 


210/1760 


00 

05 

95 


211/1761 


00 

00 

97 


249/1817 


00 

05 

58 


248/1815 


00 

20 

65 


257/1833 


00 

12 

94 


1869 


00 

02 

69 


1870 


00 

03 

74 


1868 


00 

00 

61 


1867 


00 

00 

95 


1866 


00 

02 

12 


1865 


00 

01 

18 


1873 


00 

01 

61 


1889 


00 

04 

32 


1888 


00 

04 

41 


1886 


00 

05 

68 


1884 


00 

00 

64 


262/1885 


00 

13 

57 


1903 


00 

00 

10 


1904 


00 

00 

l& 


1905 

... 

00 

00 

49 


1912 


00 

02 

70 


286/1948 


00 

03 

59 


ml 


00 

05 

82 


270/1924 


00 

04 

73 


276/1931 


00 

05 

44 


1549 


00 

01 

04 


148/1546 


00 

08 

64 


150/1553 


00 

01 

32 

- 

118/1496 


00 

04 

80 
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i 1 

i __ 

2 1 

J 

1 * 

_l_5_1 

1 ) Raipur (Comet) 

123/1504 


00 

01 

23 


124/1505 


00 

10 

37 


126/1507 


00 

01 

76 


125/1506 


00 

14 

06 


127/1508 


00 

03 

78 

2 ) Jaieswarakhandi 

503/1261 


00 

06 

35 


503/1253 


00 

03 

75 


1250 


00 

00 

10 


502/1247 


00 

06 

77 


501/1246 


00 

05 

56 


499/1244 


00 

04 

23 


1242 


00 

00 

10 


1240 


00 

00 

69 


413/1071 


00 

21 

24 


1100 


00 

06 

12 


1098 


00 

00 

10 


433/1099 


00 

19 

40 


438/1108 


00 

It 

58 


440/1110 


00 

06 

45 


447/1128 


00 

07 

56 


445/1126 


00 

00 

89 


446/1127 


00 

05 

80 


454/1141 


00 

00 

10 


461/1152 


00 

02 

18 


463/1154 


00 * 

08 

81 


464/1 155 


00 

06 

56 


465/1156 


00 

11 

07 


467/1158 


00 

00 

91 


468/1 159 


00 

00 

63 


469/1160 


00 

00 

10 


1166 


00 

08 

34 


151/1167 


00 

05 

II 


152/485 


00 

02 

00 


151/484 


00 

06 

74 


150/483 


00 

19 

51 

3 ) Pratap Pur 

1733 


00 

00 

38 


1734 


00 

00 

31 


1735 


00 

00 

50 


1736 


00 

01 

20 


453/1738 


00 

00 

57 


236/305 


00 

00 

74 


238/307 


00 

07 

93 
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i i 

1 

2 

1 3 

1 4 

1 5 j 

3 ) Pratap Pur (Contd) 

248/317 


00 

02 

14 


242/311 


00 

04 

93 


161/225 


00 

05 

48 


121/185 


00 

03 

14 


143 


00 

44 

18 


60/120 


00 

05 

34 


57/117 


00 

19 

89 


43/81 


00 

06 

78 


45/95 


00 

04 

53 


17/21 


00 

04 

62 


20/26 


00 

17 

06 

4 ) Khaji Palli 

763 


00 

04 

55 


758 


00 

03 

20 


757 


00 

05 

82 


764 


00 

02 

80 


765 


00 

00 

74 


756 


00 

01 

26 


770 


00 

20 

21 


740 


00 

00 

10 


736 


00 

22 

80 


778 


00 

00 

10 


712 


00 

01 

38 


710 


00 

00 

39 


711 


00 

04 

78 


781 


00 

01 

30 


782 


00 

00 

14 


702 


00 

03 

97 


799 


00 

05 

82 


801 


00 

13 

78 


802 


00 

01 

06 


697 


00 

03 

18 


803 


00 

09 

49 


804 


00 

07 

22 


696 


00 

00 

10 


692 


00 

04 

97 


689 


00 

07 

50 


683 


00 

04 

27 


690 


00 

01 

13 


672 


00 

00 

10 


307 


00 

08 

98 


308 


00 

02 

25 


309 


00 

00 

75 


3405 G1/11 


16 
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1_j__ 

J 2 

1. 3 

1 4 1 

5 1 

4 ) khaji Paili iContd) 

251 

00 

06 

53 


252 

00 

02 

04 


250 

00 

06 

61 


247 

00 

04 

43 


248 

00 

00 

22 


240 

00 

00 

10 


243 

00 

04 

72 


236 

00 

07 

74 


233 

00 

00 

84 


237 

00 

02 

26 


127/190 

00 

01 

38 


191 

00 

08 

88 


193 

00 

00 

10 


201 

00 

11 

72 


202 

00 

10 

55 


203 

00 

06 

52 


205 

00 

08 

18 


207 

00 

00 

10 


206 

00 

13 

92 


208 

00 

00 

27 


209 

00 

05 

87 


210 

00 

05 

57 


211 

00 

08 

77 


143 

00 

02 

78 

5 ) Bilaspur 

735 

00 

10 

04 


740 

00 

02 

34 


748 

00 

06 

68 


749 

00 

03 

69 


765 

00 

08 

25 


722 

00 

00 

10 


712 

00 

02 

78 


711 

00 

01 

81 

6 ) Kamanalinakhyapur 

83/134 

00 

11 

70 


81/132 

00 

02 

80 


5/6 

00 

00 

10 


4/4 

00 

22 

22 


13/19 

00 

08 

28 


22 

00 

02 

78 

1 ) Chhelu 

1503 

00 

02 

31 


1504 

00 

09 

32 


1505 

00 

09 

70 


1507 

00 

07 

21 


il» M*u. 14 


T 


"^•TiriT 


• .. 
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1 1 2 

1 3 

I 4 

1 ^ | 

7) Chhelu (Conid) 1508 

00 

05 

30 

8 ) Langalaghai Nali Nakhyapur 160 

00 

02 

70 

126 

00 

05 

27 

16) 

00 

00 

20 

165 

00 

07 

30 

166 

00 

21 

79 

167 

00 

10 

15 

168 

00 

10 

28 

116 

00 

00 

21 

99 

00 

11 

58 

90 

00 

01 

38 

85 

00 

07 

26 

84 

00 

04 

94 

83 

00 

00 

59 

81 

00 

05 

65 

82 

00 

00 

10 

73 

00 

01 

29 

76 

00 

07 

08 

77 

00 

02 

91 

75 

00 

06 

75 

9 ) Langalaghai 175/421 

00 

06 

59 

174/420 

00 

13 

59 

170/416 

00 

17 

34 

168/414 

00 

00 

10 

IQ ) Badarampalli 84 

00 

13 

13 

83 

00 

10 

67 

87 

00 

01 

42 

90 

00 

00 

10 

103 

00 

09 

00 

106 

00 

06 

12 

65 

00 

01 

58 

64 

00 

03 

38 

60 

00 

11 

61 

109 

00 

17 

95 

120 

00 

01 

03 

55 

00 

07 

84 

54 

00 

09 

12 

124 

00 

01 

05 

125 

00 

04 

73 

51 

00 

02 

88 

31 

00 

01 

71 

47 

00 

01 

53 
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1 1 1 2 1 

3 

1 4 7 

*5 j 

1 q \ Badarampalli (Contd) 33 

00 

I ! 

06 

34 

00 

00 

40 

1I) Gaudanuagan 521 

00 

18 

00 

522 

00 

05 

80 

523 

00 

00 

91 

520 

00 

06 

63 

519 

00 

02 

66 

518 

00 

06 

45 

12 ) Komanda 10 

00 

07 

42 

8 

00 

01 

81 

9 

00 

04 

37 

13 

00 

14 

48 

14 

00 

11 

39 

27 

00 

12 

23 

30 

00 

07 

45 

31 

00 

07 

51 

33 

00 

13 

14 

34 

00 

00 

64 

42 

00 

10 

90 

60 

00 

04 

12 

59 

00 

12 

54 

80 

00 

18 

47 

79 

00 

06 

65 

81 

00 

01 

07 

78 

00 

12 

13 

83 

00 

00 

22 

85 

00 

16 

23 

90 

00 

04 

82 

91 

00 

06 

26 

74 

00 

03 

38 

92 

00 

13 

56 

93 

00 

00 

42 

95 

00 

19 

35 

98 

00 

05 

68 

98/2496 

00 

07 

57 

908 

00 

01 

02 

909 

00 

03 

44 

916 

00 

07 

12 

917 

00 

00 

89 

928 

00 

00 

46 

941 

00 

05 

48 

942 

00 

01 

96 
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L. i 

J 2 | 

3 

I 4 

1 5 ] 

12 ) Komanda(Contd) 

943 

00 

02 

87 


945 

00 

16 

55 


948 

00 

02 

75 


950 

00 

01 

20 


966 

00 

00 

89 


967 

00 

00 

46 


970 

00 

01 

09 


971 

00 

02 

37 


985 

00 

00 

55 

13 ) Guranda 

895 

00 

01 

31 


906 

00 

00 

59 


1157 

00 

09 

02 


1158 

00 

10 

91 


1159 

00 

00 

78 


1160 

00 

14 

47 


1168 

00 

03 

88 


1169 

00 

00 

13 


1130 

00 

03 

00 


1128 

00 

06 

39 


1127 

00 

09 

55 


1126 

00 

00 

43 


1116 

00 

04 

24 


1115 

00 

03 

54 


1114 

00 

01 

16 


1112 

00 

07 

26 


1108/1181 

00 

20 

75 


1100 

00 

01 

56 


1102 

00 

07 

93 


1103 

00 

09 

61 


1104 

00 

23 

10 


1078 

00 

15 

02 


1067 

00 

14 

06 

14 ) Jharnpalli 

384 

00 

03 

60 


383 

00 

04 

67 


385 

00 

09 

49 


928 

00 

07 

99 

930 

00 

00 

24 

926 

00 

00 

12 

925 

00 

14 

99 

924 

00 

00 

31 

918 

00 

17 

41 

917 

00 

00 

10 


15 ) Raghunathpur 
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i i i 

2 | 3 

1 < 

1 1 5 

] 5 ) Raghunathpur (Contd) 9! 9 

00 

03 

95 

920 

00 

00 

10 

902 

00 

01 

25 

903 

00 

23 

87 

904 

00 

01 

38 

896 

00 

00 

10 

897 

00 

06 

74 

1015 

00 

10 

00 

1016 

00 

00 

53 

875 

00 

08 

93 

1017 

00 

04 

32 

1019 

00 

00 

70 

867 

00 

00 

24 

866 

00 

29 

42 

865 

00 

02 

51 

858 

00 

04 

61 

854 

00 

01 

41 

305 

00 

00 

31 

853 

00 

06 

35 

1143 

00 

03 

81 

852 

00 

19 

81 

836 

00 

08 

84 

824 

00 

06 

88 

827 

00 

02 

53 

828 

00 

01 

66 

826 

00 

06 

84 

825 

00 

00 

69 

821 

00 

10 

25 

818 

00 

15 

86 

801 

00 

16 

02 

803 

00 

00 

10 

798 

00 

01 

66 

796 

00 

00 

10 

688 

00 

01 

69 

689 

00 

20 

84 

690 

00 

00 

99 

696 

00 

01 

30 

695 

00 

04 

94 

694 

00 

07 

60 

693 

00 

03 

94 

692 

00 

02 

87 

701 

00 

23 

45 

702 

00 

08 

49 


F. No. L-14014/57/2010-G.P ] 
K. K. SHARMA, Under Secy. 










fRTRII—TaTO3(ii)7 


RKR TO TTSm ; fRcTTO 24, 2Q1l/3nf?RR 2, 1933 __ W? 

^1^*23ft«rat,2on 

3R. 377 2623.—RRR RTTOR %, #T Tsto q|$Mdl§R (*jft ^ TORT £ R^TOT TO TOr) 3-ffafaRR, 

1962(1962 TO 50) TO& RSRTR RRR TOTO ^w!) c§ TOT 3 <§ 3R-TOT (1) % 3RflR 
rtIt tot rttot % #r yic^fricb % *mkir 3#rgRRT wtt ^ct.ot. 2453 rnfpi 

30,09, 2010 TO, 3R 3lf^RT % RTOT ^ if, dftrtRI^ ^ [cFd4l % TO 

[dRddlSI-'RTJT-ll'R^ MIS'-HlsH ^ <^TOtR ^c|T$2 % ^ f^fTOT f^RTt R iM^ddOft dR) RTdjfcTdT ^TR ^ 

qfrRFT % far, ft^RlfeRT $HbK<«fcK fdlffe TO «(<}/i§M^t fesft ^ JTOtRR 4> 
faq Tjq #t % TOTOT TO Sfjfa TO% cfc 3TR% 3TTRR eft TORT dft eft ; 

c 

#T, 3RR TITOR StRrJRRT RfrRTT RRRT d)t RRRT 18 ’^N, 2011 TO 3TTOT 3RR 

Ij4 RRRTO tot ^ Rf 4f; 

#T, TOTOT fcR5T% % RRR 4, RRdT TO % cftf RTSRT TOT RT?T J3TTI; 

TO, Rmgitem % 3RR rM^tr^tot bistort (1) £ r#t tor rttot 3>r TOftfrq^^t; 

#7, TOT RTTOT 4, M ^ RT f^RR TOR £ HF RT^ ft TO* RT 34R # fom 

R> f^TTT iWl cfc R^TOT TO 3Ffc TOR TO faftfodR f^TT % ; 

TO!, TO, TOR TOTO, idd 3Tf4fddH TO TOT 6 TO 3MTO.I (1) TOT TOR Rf^dRl TO TORT TO cl , R? 

TORT TORTt fR> 5R 3Tfa*fRRT R W TRJTRTT R f4£fe *# *T TOTO1TO fa^TR % f?TR RRRRt ^fllTO 7 

TO TOR fTOT TOTT 1 ; 

TO, TOR TOR, 3RR RfaftRR TO TOT 6 ^ RRTOT (4) TOT RTOT ^Tf^TRt TO TORI TO% |R, TO f^ST 
3RT \ 1% 3TO ^ R 3TORT TO T#TOT TO TORT % RTOSTR Rite R TOR TRTOt R f^R ^ % RR1R, 
RRT fTORRl R 5^R, RRR fiR^fTORR TOf^TOR ^ ftfeR TOTT I 


3^ 


. 


TITO S cbHkcb 


51H E »« E»EIUR 

MRT S TORR 

TOT TO RTR 

R/RR ftfcFRR R« 

3nr-#^-3riSffr 




MRtfRW 




TOT 

ft* TOT 

1 

2 

3 

4 


) rlTO)4li^ 

16/5 

00 

22 

29 

• 

17/1 

00 

27 

48 


17/2 

00 

02 

45 


15/1 

00 

56 

28 


22 

00 

16 

43 


14/1 

00 

02 

53 


13 

00 

06 

85 


14/9 

00 

32 

50 
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1 




2 

00 

49 

34 

1/2 

00 

28 

> 7 

1/1 

00 

23 

08 

42 

00 

03 

32 

47/1 

00 

16 

62 

44 

00 

02 

3! 

45/1 

00 

28 

30 

36/1 

00 

15 

91 

43 

00 

27 

59 

41 

00 

29 

13 

46/1 

00 

09 

00 

46/2 

00 

09 

61 

39/1 

00 

28 

99 

39/2 

00 

05 

69 

31/1 

00 

00 

70 

31/2 

00 

04 

04 

31/3 

00 

48 

24 

31/4 

00 

13 

87 


[W fT. TieT. 14014/63/2010 *n.4L] 


37 7RT, W 


New Delhi, the 23rd September, 2011 

S. O. 2623. — Whereas by notification of Government of India in Ministry of 
Petroleum and Natural Gas, number S.O. 2453, dated. 30-09-2010 , issued under sub¬ 
section (1) of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of 
India declared its intention to acquire the Right of User in the land, specified in the Schedule 
appended to that notification for the purpose of laying Chennai-Bangalore-Mangalore gas 
pipeline for transportation of natural gas from terminal point of Vijayawada-Nellore-Chennai 
pipeline near Tiruttani in TamilNadu by M/s Relogistics Infrastructure Limited to the 
consumers in various parts of country; 

And whereas, the copies of the said Gazette notification were made available to the public 
on or before Mchrc£> r 2011; 

And whereas, no objection has been received from the public to the laying of the pipeline ; 

And whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 

And whereas, Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, has decided to acquire the Right of User 
therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, Government of India hereby declares that the Right of User in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said 
Act, Government of India hereby directs that the Right of User in the said land for laying 
the pipeline shall, instead of vesting in Government of India, vest on the date of 
publication of the declaration, in M/s Relogistics Infrastructure Limited, free from all 
encumbrances. 




9 tm.-im 
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Schedule 

Taluk: Mulbagalu 

District: Kolar 

State: Karnataka 


Village 

Survey No./Sub-Divlsion No. 

Area to be acquired for Roll 



Hec 

Are 

C-Are 

1 

2 

3 

4 

5 

1 ) Lakkadoddi 

16/5 

00 

22 

29 


17/1 

00 

27 

48 


17/2 

00 

02 

45 


15/1 

00 

56 

28 


22 

00 

16 

43 


14/1 

00 

02 

53 


13 

00 

06 

85 


14/2 


32 

50 

2 ) Kurubarahalli 

2 

00 

49 

34 


1/2 

00 

28 

37 


1/1 

00 

23 

68 


42 

00 

03 

32 


47/1 

00 

16 

62 


44 

00 

02 

31 


45/1 

00 

28 

30 


36/1 

00 

15 

91 


43 

00 

27 

59 


41 

00 

29 

13 


46/1 

00 

09 

00 


46/2 

00 

09 

61 


39/1 

00 

28 

99 


39/2 

00 

05 

69 


31/1 

00 

00 

70 


31/2 

00 

04 

04 


31/3 

00 

48 

24 


31/4 

00 

13 

87 


F. No. L-14014/63/2010-G.P.] 
K. K. S HARM A, Under Secy. 


df 23 fixm, 2011 

S. O. 2624.— tJRd 3rr 7^F3f (^Pt % % 3lfad>TT dd 3T7fe), 3rf¥^. 

1962 (1962 50) (^^Wdld;3dd SrfaPmc&fT *TOT%) ^ WQ 3 cftdqsim (1) <fc 3?#T 31F1 

^ Wd d?cbl> % ^femr #7 yic^lrl* % & 3Tfa^TT 7TW dJT.Stt. 2455, cfetH 30.09.2010 

£TTT m 3#^RT ft Wd 3FpjftT ft faftfe: l^fft ft, dffttfHI^ ft Ir1^d4t eft did faddqiSI-ft^cT^ MlS'Ml^H 

4 ) zfftdd ft ft$T eft ft 3 dftfedT 3 ft deft 9 I^frR 5 % % d) faq, ftdft Rtf iftiafeew Sdbl*< 5 W> 

fofftft^ 5RI i^-ftdife-ftd^fT qr^n^T fesfe % qT*fcff eft R|l» iMdfe % 3Tf^OT^T3T^T ddft % 3m 3Ti:F4 

dftftfe<mdft ?ft; 

tffr 3dd (MMd dfcfel dRdT dft differ 2 8 dft ,2011 dft 3T?IdT OTT ^ iW-SJ ddT d! 01 

m ; 

#T, fclisfe % fem Jr, TffdT dft3TTT FT 9M 3Tlftfe dT dSR Sltefe 5RT fedd d^ fodT ddT £ ife 

3FFpdTd ^ ddT j 


3405 G1/11 17 
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rsth qitoTfr ft 3iftifft<w sft to 6 3 ft stott (1)%3TtoTOTRwrto3toto tot; 

3TF\ TOT RTOTT ft, 33fR TT fftro TOT eft RTORto RF Ft to R3 fft? 3RR iffft TOTR^H toft eft 

to; Mftfe I, to toftT R) 3Tto>TT 3TTT TOft ^T fftfftfto to - % ; 

3FT:, m, TOT TTTOK, 3RR tofftRR 3ft TO 6 eft 3WH (1) SKT TOR Slfftto 3TT TOR TOft |R , RF ton 
TOeft t ?R tojTOT % W 3FJ^t ft fftfftfe ^jft ft qf^MMI^H toft to; totR eft toTTO 3>T to 

to rtrtI ; 

#r, TOT RTOTT, 3TO toftRR eft TO 6 3 ft 3TOR (4 ) TO TOR §ltoft TO TOR TOR FQ, RF fto TO 
F fa 3TO ^ft TTOtRTO toTOR FR toll eft 9TO^H ^ Rto ft TOT TRTOT ft fftftR Ftft <£ TOTTR, TOT tom 

ft g2fR, Rrr tototo fato ft tor to I 
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1 

2 

L 3 

4 

1 5 

3 

) ^THH 

2 

00 

15 

99 


3 

00 

54 

93 


13 

00 

32 

63 


12 

00 

15 

75 


11/2 

00 

08 

61 


11/1 

00 

07 

77 



fcKII 0 W1 


ScbHIdcb 


1 ) mT^IHocHI 

36/1 

00 

13 

45 


37 

00 

27 

55 


36/2 

00 

24 

83 


34/2 

00 

44 

46 


34/1 

00 

34 

15 


33 

00 

3? 

17 


^ 33 afrr 88 

00 

05 

43 


88 

00 

34 

23 


87/1 

00 

10 

14 


87/2 

00 

34 

76 


80/1 

00 

44 

37 


80/2 

00 

06 

85 


80/3 

00 

08 

47 


81/2 

00 

21 

56 


79 

00 

11 

28 


74/1 

00 

08 

73 


74/2 

00 

48 

08 


74/3 A 

00 

00 

12 

-> 

1 

20 

00 

01 

03 


19 

00 

58 

35 


21 

00 

00 

67 


18 

00 

00 

30 


23 

00 

33 

07 


24 

00 

72 

42 


pm U TJyl. 14014/64/201 

-?p=rf, 3P4T 


New Delhi, the 23rd September, 2011 

QtT. 3U. 2624. — Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas, number S.O. 2455, dated. 30-09-2010 , issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) 
(hereinafter referred to as the said Act), Government of India declared its intention to acquire the 
Right of User in the land, specified in the Schedule appended to that notification for the purpose of 
laying Chennai-Bangalore-Mangalore gas pipeline for transportation of natural gas from terminal 
point of Vijayawada-Nellore-Chennai pipeline near Tiruttani in TamilNadu by M/s Relogistics 
Infrastructure Limited to consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on or 
before 28 th May, 2011; 

And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 
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And whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said Act, 
submitted report to the Government of India; 

And whereas. Government of India, after considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to acquire the Right of User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act. 
Government of India hereby declares that the Right of User in the land, specified in the Schedule, 
appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, 
Government of India hereby directs that the Right of User in the said land for laying the pipeline 
shall, instead of vesting in Government of India, vest on the date of publication of the declaration, in 
M/s Relogisticsdnfrastructure Limited, free from all encumbrances. 


Schedule 


Taluk: Devanhalli 

District: Bangalore Rural 

State: Karnataka 


Village 

Survey No./Sub-Division 

Area to be acquired for 



Hec 

Are 

C-Are 

1 

2 

3 

« 


1 ) Haraluru Nagenahalli 

5/5 

00 

06 

53 

5/4 

00 

06 

95 

5/3 

00 

06 

51 

5/2 

00 

10 

89 

5/1 

00 

05 

09 

4/2 

00 

07 

34 

4/1 

00 

26 

97 

Cart track between Sy.No. 4 & 71 

00 

05 

00 

71/3 

00 

07 

10 

71/2 

00 

06 

70 

71/1 

00 

05 

98 

70/2 

00 

13 

56 

70/1 

00 

10 

62 

69/4 

00 

19 

73 

67/2 

00 

35 

18 

67/1 

oc 

08 

71 

66 

00 

15 

10 

65/3 

00 

07 

64 

65/2 

00 

07 

51 

72 

00 

00 

52 

63 

00 

01 

56 

64 

00 

04 

05 
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n i 

1 1 T 

3 I 

4 I 

5 I 

2 ) Gonuru 

30/9 

00 

00 

10 


30/11 

00 

01 

91 


30/1 

00 

11 

85 


31/2 

00 

21 

49 


31/1 

00 

10 

76 

3 ) Gururayana Hosuru 

2 

00 

15 

99 


3 

00 

54 

93 


13 

00 

32 

63 


12 

00 

15 

75 


11/2 

00 

08 

61 


11/1 

00 

07 

77 

Taluk : Dodbailapur 

District: Bangalore Rural 

State 

: Karnataka 

1 ) Gantiganahalli 

36/1 

00 

13 

45 


37 

00 

27 

55 


36/2 

00 

24 

83 


34/2 

00 

44 

46 


34/1 

00 

34 

15 


33 

00 

32 

17 


Road between Sy.No. 33 & 88 

00 

05 

43 


88 

00 

34 

23 


87/1 

00 

10 

14 


87/2 

00 

34 

76 


80/1 

00 

44 

37 


80/2 

00 

06 

85 


80/3 

00 

08 

47 


81/2 

00 

21 

56 


79 

00 

11 

28 


74/1 

00 

08 

73 


74/2 

00 

48 

08 


74/3 B 

00 

00 

12 

2 ) Hirenaguddadahalli 

20 

00 

01 

03 


19 

00 

58 

35 


21 

00 

00 

67 


18 

00 

00 

30 


23 

00 

33 

07 


24 

00 

72 

42 


F. No. L-14014/64/2010-G.R] 
K. K. SHARMA, Under Secy. 
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m afa item 

M 25 3FFRT, 2011 

W.OT. 2625.—3Tf^f™, 1947 (1947 
14) *ITO 17 ^ tU4>K {jUMIstl Ul4)u| 

^ w 3?rc +4+KT ^ 

3 4l€iiPl4R TTT^R 

aTfirerO 1 !, ^lcfl<^W3 (TT^TT^TT 41/2005) WfTTcT 
^Rcft t, # 7R3TR 25-8-2011 ^ W §3TT «1T I 

IK TJeT-12012/10/2005-3^ 3TR (^-1)] 

IVtty 3Tfi|et>j^ 

MINISTRY OFLABOURAND EMPLOYMENT 
New Delhi, the 25th August, 2011 

S.O. 2625. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 41/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Tungrabhadra Gramin Bank and their 
workmen, which was received by the Central Government 
on 25-8-2011. 


[No. L-12012/10/2005-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 9th August, 2011 


PRESENT: 

Shri S. N. Navalgund, Presiding Officer 
CR.No. 41/2005 


I PARTY 

ShriB. Narappa, 
S/o. Devendrappa, 
At post Halalu, 
Hadagali Taluk, 
Distt. Bellaiy, 
Bellaiy, 

Karnataka State 


H PARTY 

The Chairman 
Tungabhadra Gramin Bank, 
Head Office, 

Gandhi Nagar, 

Bellaiy 

Karnataka state 

AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and sub¬ 
section 2A of Section 10 of the Industrial Disputes Act, 
1947 (14 of 1947) has referred this dispute vide order 


No. L-12012/10/2005-IR (B-I) dated 5th September, 2005 for 
adjudication on the following Schedule: 

SCHEDULE 

“Whether the action of the management of 
Tungabhadra Gramin Bank in imposing the penalty 
of dismissal from service w.e.f. 15-7-1987 on Shri B. 
Narappa is just, fair and legal ? If not what relief he is 
entitle to and from which date ?” 

2. After receipt of the reference ON issue of notice to 
both the parties they entered their appearance through 
their respective advocates and the first party filed claim 
statement on 16-12-2005 and the second party filed counter 
Statement through its Chairman dated 9-11-2006. 

3. The first party in his claim statement asserted that 
while he was working as Junior Clerk Staff No. 432 at 
Chandrabanda branch of the second party’ bank, to his 
surprise a charge sheet dated 17-7-1986 was served upon 
him on 23-7-1986 wherein it was alleged that “While he 
was working inRSSSN Bennur as Junior Clerk an amount 
of Rs. 5,000 was given to him by one Shri Hanmanthappa 
on 15-11-1985 for credit of his SB account No. 166. He has 
not credited the amount to SB account No. 166 and it is 
alleged that he has misappropriated the amount; while he 
was working as Junior Clerk in RSSSN Bennur, on 
15-11-1985 made a credit entry in the sliare account No 717 
of ShriHanumanthappa forRs. 5,000 mentioning the cash 
receipt No. as 1601 and initialed, for having passed the 
entiy. But there is no slip prepared for this entry and there 
is no record for cash receipt in shroff book. Thus it is 
alleged that he has passed this fictitious entry with mala 
fide intention to misappopriate the amount; While he was 
working as junior cleric at RSSN Bennur, issued receipt No. 
1601 forRs. 10,250 to Hanumanthappa and Mukkanna. 
Shuliganur. But the office copy of the receipt he altered the 
amount as Rs, 5,250 with a mala fide intention of 
misappropriating the amount; While he was working as 
Junior Clerk In RSSSN, Bennur, he had issued a bill bearing 
No. 6530 forRs. 240dated24-10-1985 to one Shii Gangappa. 
S/o. Vhsappa for sale of fertilizers. But in the office copy of 
the fertilizer bill bearing No. 6529 (duplicate receipt is 
wrongly printed as 6529 instead of6530). It is alleged that 
he had altered the figure from Rs. 240 to 3834. But from the 
cashbook dated 24-10-1983 it is clear that the transaction 
is only for Rs. 240 and also made alterations in the debit 
vouchers dated 24-10-1985 and also altered the entries in 
the stock book; On 30-9-1985, when he was working as 
Junior Clerk at RSSN Bennur a fertilizer bill bearing No 
6349 for Rs. 400 has been issued to Shri Gondappagonda 
of Bennur village for supplying the pesticides. 
Subsequently he has altered the amount of the bill from Rs. 
400 to Rs. 760 and also made alterations in cash book, loan 
ledger account of the party, stock book and other 
documents in order to cancel his manipulation of books 
and accounts of RSSSN. Thus he has manipulated the 
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records of the RS5SN with a mala fide intention to 
misappropriate the stock of RSSN and misappropriated 
the stock" giving him only 3 days period to give his 
statement of defence and his oral request for supply of 
detailed statement of imputation list of witnesses and 
documents and 15 days time to give his reply was refused, 
in a hurry bury he gave his reply to the charge sheet denying 
all the charges/allegations levelled against him and 
thereafter without any proper communication or proper 
service of notice of enquiry an enquiry was conducted 
behind his back in total violation of the principles of natural 
justice and that he came to know about such an enquiry for 
the first time only on receipt of his dismissal order dated 
15-7-1987 and that even without giving him a second show 
cause notice supplying him a copy of the enquiry report 
the punishment of dismissal was imposed. It is Anther 
contended that the Raith Seva Sahakari Sangh, Bannur 
where he was working on deputation had also filed a 
criminal complaint against him pertaining to the same alleged 
misconduct mentioned in the charge sheet which was within 
the knowledge of the second party and on investigation of 
that complaint he was charge sheeted in CC No. 629/1991 
before the JMFC Court at Gangavati and after due trial by 
judgment dated 9-8-1999 he came to be acquitted on the 
ground that there was no cogent and material evidence to 
establish the charge levelled against him. It is further alleged 
immediately after service of dismissal order he had 
approached the second party and requested for his 
reinstatement and the second party give him an assurance 
that his request will be considered if he is acquitted by the 
criminal court, as such with fond hope of favourable 
judgment by the criminal court he waited for a long time 
and immediately after pasing of the judgment of acquittal 
dated 9-8-1999 he submitted representation dated 27-9-1999 
to the bank requesting for his reinstatement and as no 
action was taken he submitted several representations 
dated 8-11-1999,9-10-2000 etc. repeatedly requesting to 
reinstate him and as no action was taken, left without any 
alternative he got issued a legal notice through his advocate 
which came to be served on the second party on 24-5-2004 
and as no response was given to that notice also he raised 
the industrial dispute by filling a conciliation petition before 
the ALC(C) and the Conciliation Officer, Bellary on 9-7- 
2004 and due to the rigid stand taken by the management 
to reinstate him even after his acquittal by the JMFC Court 
that conciliation proceedings ended in failure as per the 
conciliation report of ALC(C), Bellary dated 22-12-2004, as 
a result the central government made this reference for 
adjudication. 

4. Inter alia in the counter statement it was contended 
all fair and proper opportunity was given to the first party 
in the DE to defend him but he himself having not availed 
the opportunity by remaining absent in the enquiry, the 
enquiry officer after receiving the management evidence, 
left with no alternative submitted his enquiry finding 


holding him guilty of all the five charges and since he did 
not respond even to the second show cause notice, having 
regard to the grave misconduct of misappropriation the 
impugned order of dismissal being passed there is no scope 
for this tribunal to intervene. 

5. It is borne out from the records that my learned 
predecessor having regard to the pleadings of both the 
sides touching the fairness of the DE, raised a preliminary 
issue as to “Whether the Domestic Enquiry conducted 
against the first part by the second party is fair and proper" 
and after receiving the evidence adduced by the 
management through the enquiry officer examined as MW 1 
and marking documents at Ex. Ml to M13 tendered in his 
evidence and also the evidence of first party, by his detailed 
order dated 6-9-2007 held the DE conducted against the 
first party being not fair and proper. On 6-9-2007 my learned 
Predecessor while pronouncing the order on Preliminary 
Issue touching the domestic enquiry posted the matter to 
6-11-2007 for hearing arguments on merits. On 6-11-2007 
the learned advocate appearing for the second party filed 
an application supported by his memo of facts to permit 
the second party to lead evidence on merits in view of the 
finding on Preliminary Issue touching the DE and as the 
said application was seriously opposed by the councsel 
appearing for the first party by filing his objection dated 
6-11-2007, my learned Predecessor after hearing the learned 
advocates appearing for both the sides by his detailed 
order dated 6-2-2008 upholding the objection raised by the 
counsel for the first party since the second party has not 
reserved its right in the counter statement seeking 
additional evidence nor made our circumstances warranting 
for leading fresh evidence rejected that application and 
posted the matter to address arguments on merits. The 
matter stood thus, the learned advocates appearing for the 
first party and the second party submitted their written 
arguments dated 194-2008 and 294-2008 respectively 
through post. In the meanwhile my learned Predecessor 
since retired and after I came to be posted in the last week 
of March 2010, when the mater came up for the first time at 
Hubli camp on 19-5-2010 since it was brought to my notice 
that Hon’bleHigh Court in Criminal Appeal No. 1176/99 by 
judgment dated 14-2-2006 had set aside the judgment of 
acquittal passed by the JMFC, Gangavathi dated 9-8-1999 
in CC No. 629/1991 and remanded the matter to trial court 
for disposal in accordance with law by giving necessary 
opportunity to the prosecution to examine all its witnesses, 
the matter was adjourned from time to time awaiting the 
trial court judgment after the remand by the Hon’ble High 
Court. Then on 25-2-2011 the first party workman while 
producing the copy of judgment dated 9-12-2010 passed in 
CC No. 629/91 by JMFC, Gangavathi wherein he has been 
acquitted of the alleged offences requested to grant time 
for arguments and accodingly it was posted in the next 
Hubli camp i.e. on 284-2011 to hear arguments on merits 
and on that day counsel for second party filed a similar 
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written arguments which he had filed earlier and from that 
day it was posted to 29-4-2011 for reply of the first party 
counsel and on that day the first party filed reply arguments 
of his advocate and thus matter came to be posted for 
award. 

6 . In view of the undisturbed orders of my learned 
Predecessor touching the DE dated 6-9-2007 and order on 
application of the second party counsel rejecting 
permission to lead evidence on merits by order dated 6-2- 
2008, as urged on behalf of the first party whatever evidence 
brought on record by the management in the DE being 
washed away there is no material on record for appreciation 
of the charges levelled against the first party by this tribunal. 
In other words since the second party accepted the orders 
passed by my learned Predecessor on DE as well as 
rejection of permisssion to lead evidence on merits it is a 
case of ‘no evidence’ for the second party to establish the 
charges levelled against the first party. It is borne out from 
the order passed by my learned Predecessor touching the 
DE dated 6-9-2007 that the Enquiiy Officer without service 
of enquiry notice on the CSE/first party proceeded to record 
tire evidence of management by himself without there being 
any Presenting Officer and thereby acting as an Enquiry 
Officer as well as Presenting Oficer, there being blatant 
violation of principles of natural justice he has held the 
domestic enquiry conducted against the first party by the 
second party being not fair and proper. Under the 
circumstances there is no material for the second party to 
justify the charges of misappropriation alleged against the 
first party. Moreover, even after remand at criminal case by 
t he Hon’be High Court to the Trial Court, again the Trial 
Court after affording all opportunity to the prosecution 
acquitted the first party from the alleged offence punishable 
under Sections 408 and 477(A) through considered 
judgment dated 9-12-2010, there is no material or any basis 
to uphold the impugned order of dismissal imposed against 
the first party' by the second party'. In view of these facts 
apparent on record the action of the management in 
imposing the penalty of dismisal against the first party 
w.e.f. 15-7-1987 cannot be sustained. 

7. In view of the above discussion in my considered 
view the action of the management imposing penalty of 
dismissal of first party from service w.e.f. 15-7-1987 being 
not sustainable the first party is entitled for reinstatement 
with continuity of service. 

8 . Now coming to the claim of back wages by the 
first party it is pertinent to note from his own pleadings 
that inspite of service of dismissal order dated 15-7-1987 
he did not immediately raised the dispute challenging the 
said dismissal order claiming that he did approach the 
management and he was given to an understanding that if 
he is acquitted he would be reinstated and accordingly he 
waited till the order ofi.is acquittal'dated 9-8-1999 passed 
by JMFC and submitted the representation dated 
27-9-1999,8-11-1999 and 9-10-2000 requesting to reinstate 


him and as no response was shown he got issued legal 
notice dated 28-5-2004 and as there was no response to the 
legal notice also he raised the dispute before the Assistant 
Labour Commissioner (Central), Bellaiy on 9-7-2004. The 
first party who succeeded in opposing the second party' 
request seeking permission to lead evidence on merits he 
also did not tender any evidence to substantiate these 
allegations made in his claim statment regarding delay in 
raising the dispute and unemployment. Immediately after 
service of the dismissal order he did approached the 
management and requested the management to reinstate 
and was assured that he will be reinstated if he is acquitted 
in the crimincal court case being not supported by any 
evidence it cannot be accepted. Only delay in raising the 
dispute being no ground to reject the reference itself since 
no limitation is provided it would only be relevant in 
considering the claim of first party on back wages. The 
first party dismissed from service in the year 1987 having 
kept quite over a period of 17 years from 15-7-1987 to 9-7- 
2004, and failed to substantiate by leading any evidence 
there is no justification in asking/demanding back wages 
for this period. 

9. It has been claimed by the first party in Para 13 of 
his claim statement that by virtue of regulation No. 29(4) of 
Tungabhadra Grameena Bank Staff Service Regulation, 1980 
where an officer or employee has been dismissed and the 
relevant conviction is set aside by the Higher Court and 
the officer or employee is honourably acquitted he shall be 
reinstated into service, as such on his acquittal by JMFC 
Gangavati through judgment dated 9-8-1999 and it was 
brought to its notice through represetation dated 8-11- 
1999 immediately he would have been reinstated into 
service. But that canot be the purport of Regulation 29(4). 
Because in the instant case the dismissal of the first part is 
not on the basis of his conviction and it is based on the 
alleged DE and finding of the Enquiry Officer. Regulation 
29(4) comes into play only where action of dismissal is 
based on the conviction of the workman as provided under 
Regulation 29(3). In other words where invoking Regulation 
29(3) on the basis of conviction dismissal order is imposed 
and when such conviction is set aside by the higher court 
and is honourably acquitted invoking Regulation 29(4) he 
is required to be reinstated by the management. 

10 . Since he claims that he could not have raised the 
dispute before his acquittal by the criminal court through 
judgment dated 9-8-1999 the said order assailed by the 
prosecution before the Hon’ble High Court in criminal 
appeal No. 1176/99 came to be set aside by judgment dated 
14-2-2006 and remanded to the trial court and the trial court 
after receiving all the evidence adduced by the prosecution 
again by judgment dated 9-12-2010 acquitted him, I am of 
the view that the first party is not justified in claiming back 
wages from the date of dismissal till the date of his 
reinstatement. 
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11. In the upshot of the above, the first party in my 
opinion is entitle for reinstatement with continuity of service 
but without any back wages. In the result I pass the 
following award: 

AWARD 

The reference is allowed holding the action of the 
management of Tungabhadara Gramin Bank, Bellary in 
imposing the penalty of dismisssal from service w.e.f. 
15-7-1987 on Shri B. Narappa is not just, fair and legal and 
that he is entitle for reinstatement with continuity of service 
without any back wages. The second party shall issue an 
order of reinstatement within 30 days from the date of 
gazette notification of the award, failing which it would be 
liable to pay the salary/wages from such date. 

(Dictated to PA transcribed by her corrected and signed by 
me on 9-8-2011) 

S. N. NAVALGUND, Presiding Officer 
25 3FTOT, 2011 

ZKT.31T, 2626.— (W 1947 (1947 
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New Delhi, the 25th August, 2011 

S.O. 2626.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 150/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the management of South 
Western Railway and their workmen, which was received 
by the Central Government on 25-8-2011. 

(No. L-41012/78/2007-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, 
BANGALORE 

Dated: 8th August, 2011 

PRESENT: 

Shri S. N. Navalgund, Presiding Officer 


C.R No. 150/2007 

I PARTY II PARTY 

Shri Shantgouda, The Divisional Railway 

S/o Bapugouda Patil, Manager, 

At & PO Jadramkunti, South Western Railway, 

Taq. & Distt. Bagalkot (KN), Karnataka State, 
BAGALKOT-587111. HUBLI 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and sub-section 
2Aof Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947) has referred this dispute vide order No. L-41012/78/ 
2007-IR (B-I) dated 30th October, 2007 for adjudication on 
the following Schedule: 

SCHEDULE 

“Whether the action of the management of South 
Western Railway, Hubli in imposing the punishment 
of removal from service in respect of Shri Shantgouda 
S/o. Babugouda Patil, is legal and justifed ? If not, to 
what relief the workman concerned is entitled ?” 

2. After receipt of the reference, pursuant to the 
notices issued by this tribunal both sides entered their 
appearance through their respective advocates, the first 
party filed his claim statement and the second party filed 
counter statement. Since it is stated in the Counter 
Statement, though before removal of the first party a 
Domestic Enquiry was initiated, due to lapse of long time it 
could not trace the enquiry records and that it intends to 
lead evidence on merits, no preliminary issue touching the 
DE was formulated and the second party was called upon 
to lead evidence on merits. Accordingly on behalf of the 
second party the affidavit of one Shri Mahesh Abbigeri, 
Assistant Personel Officer, Hubli filed in lieu of his evidence 
and the original Service Register and Original Leave Chart 
pertaining to the first party got marked as Ex. Ml & M2 
respectively. After cross-examination of MW 1 the first party 
filed his affidavit in lieu of his evidence and by examining 
him on oath as WW1 got marked Ex. W1 to W12 the 
detailed description of which are narrated in annexure 
enclosed. When the matter was posted for arguments both 
sides filed their written arguments. 

3. The first party in his claim statement filed on 
19-11-2007 asserts that he was appintedby the Divisional 
Railway Manager, South Western Railway, Hubli 
(hereinafter referred as Second Part) on compassionate 
grounds by order No. H/P/269/X/CA/Genl. Dated 19-6-1986 
as a Box Boy and pursuant to that order he reported for 
duty on 7-8-1986 as a Box Boy to Station Superintendent, 
Vascodagama and worked there for a period of 4 years and 
then he was transferred to Chief Yard Master/UBL and 
after serving for four years there he was transferred to 
Station Superintendent, Hospet and after serving for abem 
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4 years he fell sick and the Station Superintendent, Hospet 
issued Sick Memo dated 8-1-1998 to the Medical 
Superintendent, Hospet and accordingly, when he visited 
the said doctor on 9-1 -1998 he examined him and advised 
for 10 days rest and as he was not recovered from his ill 
health he went to District Surgeon, District Hospital, 
Bagalkot to get treatment and there he was advised rest 
and treatment for 16 weeks from 15-1-1998 as he was 
suffering from Infective Hepatitis and the treatment was 
continued and the doctor advised him complete rest from 
time to time and thereafter he took treatment in Primary 
Health Centre, Yalawar, Bijapur District in the year 2000 to 
2003 the medical officer of which hospital advised him to 
take rest from 2000 to 2003 in respect of which he issued a 
medical certificate dated 11-11-2003 certifying that he was 
suffering from Epilepsy and absence from duty was very 
necessary for the abovesaid period for the restoration of 
his ill health and again he visited KIMS, Hubli on 
11-11-2003 where he was advised for complete rest and a 
certificate was issued to the effect that he was fit to resume 
duty w.e.f. 17-10-2006. It is further asserted that he was 
surprised to note that though he was suffering from 
diseases and intimated about the same to the management 
by sending xerox copies of the medical certificates an order 
of imposition of penalty dated 9-3-1998 removing him from 
sendee came to be served without issuing any notice, 
charge sheet or conducting any enquiry and even without 
paying one month’s notice pay as the provisions of 
Industrial Disputes Act, 1947 and also Railway Service Rules 
as such the act of his removal from service is liable to be 
set aside. He has also asserted that after his recovery from 
ill health on 12-9-2006 he submitted a mercy petition to the 
Pension Adalat requested to consider, his case but no 
response was received by him, therefore, he raised the 
dispute before the ALC, Hubli and as it failed the Central 
Government made this reference for adjudication. 

4. In the Counter Statement filed for the second 
party through the SR. Divisional Personnel Officer, South 
Western Railway, Hubli on 9-4-2008 without disputing that 
the first party was appointed as Box Boy on compassionate 
ground on 7-9-1986 and was posted under Station 
Superintendent, Vasco-Da-Gama, it is contended that on 
his request he was transferred to Hubli where he joined on 

3- 4-1989 and thereafter on administrative grounds 
transferred to Hospet during the year 1991 wherein he was 
placed under sick list at Health Unit, Hospet as per the 
leave chart from 8-1-1998 to 15-1-1998, 26-1-1998 to 

4- 2-1998 and 5-2-1998 to 15-2-1998 and that he was 
discharged for non attendance at Health Unit, Hospet and 
that his further theory put forth that he was suffering from 
illness/epilepsy and was under treatment at different 
hospital at different time is a crafted story to mislead and 
cover up his intentional and deliberate absence from duty 
without any sanction from the competent authority. It is 
also contended that first party was a habitual absentee 
and on several occasions he was penalized for remaining 


absent without sanction of leave by the competent 
authority and before he was removed from service for his 
unauthorized absenteeism he was twice punished by 
reducing pay scale once in 1991 and again in the year 1996 
and inspite of it he had not improved and as without any 
reasonable cause and without any permission from the 
competent authority he remained absent for 214 days in 
the year 1997 after initiating DE and on receipt of the enquiry 
findings he was removed vide order dated 
9-3-1998 H/P227/III/96/1361. It is further contended that 
the second party had absolutely no reasons for 
unnecessarily punishing or victimizing the first party and 
that he did not avail the opportunity given to him to defend 
him in the enquiry and remained ex-parte and though the 
order of removal was served on him in the year 1998 itself 
he did not care to make any appeal to the higher authority 
or bother to file or challenge the same before the next higher 
authority (Revision Authority) within the prescribed period 
of 45 days as laid down in the Railway Sendee (D&A) 
Rules, 1968 and on the other hand after lapse of 9 long 
years he raised this frivolous dispute putting forward a 
story of illness and treatment by various doctors. It is also 
contended as stated in the claim statement the first party 
never applied for leave producing the medical record at 
any point of time and he who deliberately and intentionally 
remained absent for a long period, with ulterior motive raised 
such a frivolous dispute and it is. liable to be dismissed 

5. As adverted to by me above when the matter came 
to be posted for evidence on behalf of the second party 
the affidavit of Shri Mahesh Abigeri, Assistant Personnel 
Officer, Hubli came to be filed wherein he has reiterated the 
contention of the counter statement and by examining him 
on oath as MW1 got marked original service register and 
leave chart pertaining to the first party as Ex. Ml & M2 
respectively. Inter alia the first party testified himself by 
filing his affidavit wherein he has also sworn to the assertion 
made in the claim statement and by examining him on oath 
as WWI got marked original out patient ticket dated 
8-1-1998; Sick Memo issued by Station Superintendent, 
Hospet dated 8-1-1998; Medical certificate issued by the 
District Surgeon, Bagalkot dated 15-1-1998; letter issued 
by Dr. C. K. Patil to Superintendent Eaycatrick Hospital, 
Dharwar dated 12-1-2001; Certificate issued by Medical 
Officer, Alnawar dated 11-11-2003; Medical certificate 
issued by the Medical Officer, KIMS, Hubli dated 
11-11-2003; Fitness certificate issued by Senior Medical 
Officer, KIMS Hubli dated 16-10-2006; Out patient chit of 
KIMS, Hubli dated 16-10-2006; copies of order of imposition 
of Penalty; application submitted by him to the Pension 
Adalat dated 12-9-2006; Petition filed by him under Section 
12 of the ID Act to ALC(C), Bellaiy dated 17-10-2006 and 
conciliation failure report sbmitted by ALC(C), Bellaiy dated 
8-5-2007 as Ex. W1 to'W12 respectively. 
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6 . In view of the facts narrated by me above, the 
points that arise for my consideration are— 

(i) Whether the Second party proved the first party 
having remained unauthorized absent for a period 
of 214 days in the year 1997 and failed to 
participate in the DE and thereby he was removed 
by order dated 19-3-1998? 

(ii) What Order? 

7. On appreciation of the pleadings oral and 
documentary evidence placed on record by both the sides 
in the light of the writen arguments submitted for both 
sides my findings on the point No. (i) is in the affirmative 
and point No. (ii) as per the final order for the following 
reasons : 

REASONS 

Though the second party could not produce the 
enquiry records on the ground that due to raising of the 
dispute after a long lapse of time they are untraceable, its 
contention that enquiry was initiated and after receiving 
the enquiry findings the first party was removed from 
service by passing impugned order by the competent 
authority is explicit from the copy of the order produced by 
the first party himself at Ex. W9 which reads as under: 

“Shri S. B. Patil, Box Boy/HPT under SS.HPT is 
informed that an Enquiry Officer appointed to inquire 
into the charges against him has submitted his report. 
A copy of the report of the Inquiry Officer has 
already been sent and aclcnowledged by him. 

On a careful consideration of the report aforesaid, 
the undersigned agrees with the findings of the 
Inquiry Officer and holds that the Article of the charge 
communicated in Memorandum of even No. dated 
19-12-1996 is proved. The undersigned has, therefore, 
decided as under: 

“The IO has proved the charges that the DE 
remained absent from duty from 27-5-1995 to 
15-2-1996 though the DE has not attended the 
enquiry. The DE has failed the make any 
representation though sufficient time is given. 
It is presumed that he lias nothing to say and 
an Ex-parte decision has been taken. Remaining 
absent not only upsets the working it involves 
hefty payment of OTA to others besides 
forcing them to work extra hours. He has further 
remained absent for a period of 147 days in the 
year 1997 also. It is seen that there is no scope 
of improvement. Hence I impose the penalty 
of removal from service.” 

Shri S. B . Patil, Box Boy/HPT is not a fit person to be 
retained in service and so the undersigned imposes 
on him the penalty of removal from service w.e.f. 
9-3-1998. 


Shri S. B. Patil, Box Boy/HPT is hereby advised to 
hand over to S S/HPT all Railway Property' if any in 
his possession and it vacate the railway quarters if 
under occupation within a period of one month from 
the date of his removal from service failing which he 
will be dealt with under the Rules for unauthorized 
and wrongful occupation of the quarters. 

Shri S. B. Patil Box Boy/HPT is hereby advised that 
under Rules 18 & 19 of the Railway Service (D&A) 
Rules, 1968, he may prefer an appeal against these 
orders to DOM/USL provided that: 

(a) The appeal is preferred within a period of 45 
days from the date of which a copy of this 
order is delivered to him; 

(b) The appeal is preferred in his own name and 
presented to the authority to whom the appeal 
lies and does not contain any disrespectful or 
improper language; and 

(c) That appeal is addressed through the 
authorities against whose orders the appeal 
lies and is submitted through official channel. ” 

In the cross-examination the first party has 
categorically admitted that he came to know about imposing 
the penalty of his removal in the year 1998 itself though he 
claims that after coming to know of this order he had given 
representation to the Assistant Operating Manager no 
evidence has been placed on record to substantiate this 
aspect. He has also failed to produce any material having 
applied for sanction of any kind of leave by producing 
medical certificate to the competent authority for the 
relevant period covered by charge. There is no dispute 
that he remained absent for the period in question for which 
he was subjected to DE. It is explicit from the order of 
imposition of penalty that first party failed to appear before 
the Enquiry Officer and the Enquiry Officer was to complete 
the enquiry ex-parte and submit his finding holding the 
first party guilty of the charge. Though MW1 has no 
personal knowledge regarding first party bsenteeism 
covering order of imposition of penalty produced at Ex. 
W9. It was for the first party to demonstrate/establish that 
for the relevant period he had applied for sanction of leave 
with necessary medical certificate. Though the first party’ 
has categorically admitted in his cross examination that he 
came to know about his removal in the year 1998 itself, he 
did not bother to give any representation for a long period 
of about 8 years after his removal from service for 
unauthorized absence and for the first time he gave mercy 
petition to the Pension Adalat by letter dated 12-9-2006 
copy of which he has produced at Ex. W10. Though there 
is no limitation for raising the dispute by removed employee 
this long delay suggest that he had abandoned his job 
may be due to ill health or having no intention to continue 
in service. Though he has produced several medical 
certificates, having failed to examine any of the doctors 
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issuing such certificates and got produced documents 
having taken treatment from them, it is not possible to rely 
on such hard/bare certificates to believe his version that 
ail the while he was sick and was even unable to report this 
to the concerned official. Even assuming that he was sick 
during the period covered under the certificate produced 
by him his failure to apply for sanction of leave with the 
medical certificate for foe period covered by charge and 
raising dispute after a long gap of 8 years from foe date of 
his removal suggests that he has raised the dispute just to 
get some monetaiy benefits abandoning the job by himself. 
Under the circumstances 1 arrived at the conclusion of 
answering the Point No. (i) in the affirmative and that the 
action of the management of South Western Railways, Hubli 
in imposing foe punishment of removal from service in 
respect of Shri Shantagouda is legal and justified and 
accordingly, I pass foe following Award: 

AWARD 

The reference is rejected holding that the action of 
the management is legal and justified. 

(Dictated to PA transcribed by her corrected and 
signed by meonffo August, 2011). 

S. N. NAVALGUND, Presiding Officer 
ANNEXURE 

list of witnesses for foe Management/Second party 

1. Shri Mahesh Abbigeri, Assistant Personnel 
Officer, Hubli MW1 

List of documents marked for the Second party/ 
management 

1. Original Service Register of first party Ex. Ml 


2. Original Leave Chart Ex M2 

List of witness for the First Party 
1. Shri Shantgouda, first party WW1 

list of doc ument s marked for foe First Party 

1. Admission Medical Certificate (Out 

patient Ticket) dated 8-1-1998 Ex W1 

2. Sick Memo dated 8-1-1998 issued 
by foe Marion Superintendent, 

Hospet. ExW2 

3. Medical certificate issued by 
Dr. C. K. Parii, District Surgeon, 

Bagaflcotdated 15-1-1998. ExW3 

4. Letter issuedby Dr. C. K. Patil to the 

Superintendent, Psychiatric Hospital, 
Dharwaddated 12-1-2001. Ex W4 

5. Medical certificate issued by Medical 

Officer, Yalawar dated 11-11-2003. Ex W5 


6 

Medical Certificate issued by 



Sr. Medical Officer, KIMS, Hubli 

Ex W6 

7. 

Certificate of fitness issued by 

Sr. Medical Officer, KIMS, Hubli 



dated 16-10-2006. 

Ex W7 

a 

Out patient Chit, KIMS, Hubli 



dated 16-10-2006 

Ex W8 

9. 

Order of Imposition of penalty 
dated 9-3-1998 issued by the 



disciplinary authority. 

Ex W9 

10. 

Application submitted by the first 
party dated 12-9-2006 to Pension 



Adalat. 

ExWlO 

li. 

Petition filed u/s. 12 of ID Act before 
theALC (Central), Bellary dated 



17-10-2006. 

ExWll 

12. 

Report on failure of conciliation 
submitted by ALC (Central) 



dated 8-5-2007. 

ExW12 
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New Delhi, Hie 25th August, 2011 

S.O. 2627.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/2011) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to die 
management of Employees State Insurance Corporation, 
Hubli and their workman, which was received by the Central 
Government cm 25-8-2011. 

[No. L-15012/3/2010-IR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated :29th June, 2011 

PRESENT: 

Shri S. N. Navalgund, Presiding Officer 
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CR.No. 18/2011 


26 3FTC«T, 2011 


I PARTY 

Shri Narayan N. Pujar, 
Madar Mddi. Jai Bhema- 
nagar, HDMC Quarters, 
5th Cross, 
Dharaad-580001 


H PARTY 

The Joint Director, 
Employee State Insurance 
Coropration, Sub Regional 
Office, Dollars Height, 
Dollars Colony, Adjacent to 
New Bus Stand, 
GokulRoad, 

Hubli 


AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 1947 (14 
of 1947) has referred this dispute vide order No. L-15012/3/ 
2010-IR (M) dated 13th May, 2011 for adjudication on the 
following Schedule: 

SCHEDULE 

(1) Whether the service of Shri Narayan Pujar was 
illegally terminated or not ? 

(2) Whether the services of Shri Narayan Pujar is to 
be regularized in the ESIC, Sub-Regional Office, 
Hubli. To what relief the workman is entitled ?” 

2. After receipt of the reference when the notices 
were issued to both sides to appear to proceed with the 
matter, today the first party appeared along with 
Shri Anand A, Advocate who filed his vakalat and memo of 
withdrawal under the signature of first party. Shri B.S. 
Badrinath, Superintendent for Second Party appeared and 
filed letter of authorization issued in his favour by the Dy. 
Director (Estt.) byname Shri R. Raju. 

3. Since it is submitted in the memo of withdrawal 
that after this reference second party considering his 
grievance sympathetically by order No. A/33/11/1/2007- 
Estt.-II dated 12-1-2011 by the Head Quarters Office, New 
Delhi regularized his services and has issued with an 
appointment order bearing No. 100/2011 dated 17-3-2011 
through the Additional Commissioner & Regional Director, 
ESI Corporation, Regional Office and that he has reported 
for duty on 28-2-2011 for the post of MTS, his grievance 
having been redressed, tire reference is liable for rejection 
dispute being resolved by the second party outside the 
Tribunal. Hence the following Award: 

AWARD 

The reference is rejected, the dispute raised by the 
first party being redressed by the Second Party and has 
taken him to the post of MTS by order dated 12-1-2011. 

(Dictated to PA transcribed by her corrected and 
signed by me on 29-6-2011), 

S. N. NAVALGUND, Presiding Officer. 


man. 2628 .—atffrftqq, 1947 (1947 
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(wfwn 10 / 2007 ) 
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New Delhi, the 26th August, 2011 

S.O. 2628. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 10/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneshwar, now as shown in the Annexure, in 
the industrial dispute between the management of East 
Coast Railway, Waltair Division, and their workmen, which 
was received by the Central Government on 26-8-2011. 

[No. L-41011/14/2005-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESHWAR 

PRESENT: 

Shri J. Srivastava, 

Presiding Officer, C.GI.T.-cum-Labour Court, 
Bhubaneshwar 

Industrial Dispute Case No. 10/2007 
Date of Passing Award—3 rd August, 2011 
BETWEEN: 

The Management of the Senior Divisional 
Commercial Manager, East Coast Railways, 

Waltair Division, Visakhapatnam (A.P.), 
Vishakapatnam (A.P.) 

... 1 st Party-Management 

AND 

Their workmen represented through the 
President, S.E. Railway StationPorters’ Union, 
ManiBhava, Bhawanipur, Kharagpur-721301, 
Kharagpur 

... 2nd Party-Union 

APPEARANCES: 

M/s. Ajaya Kr. Mohanty .. For the 1st Party- 

Advocate Management 

None : .. For the 2nd Party- 

Union 
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AWARD 

The Government of India in the Ministry of Labour 
has referred the following industrial dispute existing 
between the employers in relation to the management of 
East Coast Railway, Waltair Division and their workmen to 
this Tribunal for adjudication vide their letter No. L41011/ 
14/2005-IR (B-I), dated 14-3-2007: 

“Whether the action of the management of Senior 
Divisional Commercial Manager, East Coast Railway, 
Waltair in not issuing porter licence, to Sri Gouranga 
Tandi, Sri Trinath Thndi, Sri Hemraj, Sri Lai Sai Tandi, 
Sri S. Kumar, Sri Narpu Tandi, Sri Lakhidhar and 
Sri K. Balaram even after rendering service more than 
26 years of continuous services since 1978 and not 
paying their wages w.e.f. 1989 to till date is legal and 
justified ? If not, what relief the workmen are entitled 
to?” 

2. The case of the disputant workmen as reflected in 
the statement of claim filed by the 2nd Party-Union is that 
they were working as Brake-van porter for parcel handling 
work at Singapore Road Railway Station at Rayagada District 
from 1-5-1987. One of the disputant workman 
Sri Gouranga Thndi has died in the meantime and his wife is 
doing the same type of job. They have not been able till 
now to get their proper remuneration from the D.R.M., 
Waltair Division nor could get their porter licence renewed. 
They were continuously raising their voices through proper 
channel to settle the issue, but no action was taken. Later 
they were directed through office order dated 
13-9-1995 to appear before the Senior Divisional Medical 
Officer, Railway (Rayagada) for medical examination for 
the purpose of renewal of their licenses. All of them 
appeared before him and executed bond and verification 
report after examination by the Senior Medical Officer but 
nothing was done for renewal of their licenses. They have 
prayed for issuing a direction to the 1st Party-Management 
to recognize them as licensee Break-van parcel handling 
porters with effect from 1987 and to pay their wages and 
other legal dues from the same date. 

4. The 1st party-Management in its written statement 
has denied the allegations that the disputant workmen had 
been working at S ingapore Road Railway Station for parcel 
handling work from 1-5-1987 and wages to them were paid 
up to 1989 and after that their wages are to be paid. It has 
been categorically stated that the disputants were not 
working at Singapore Road Railway Station of East Coast 
Railway and were not engaged for Break-van duties for 
handling railway parcels. Hence the question of payment 
of wages to them does not arise. Issuing licenses to cany 
passengers’ luggage and to engage licensed porters in 
parcel handling work are two independent activities. 
Licenses are issued mainly for the purpose of carrying 
passengers’ luggage for which the licensed porters are not 
entitled to claim any wages, but only portarage charges are 


to be paid as fixed by the Railway Administration from time 
to time by the passengers. The licensed porters are eligible 
to receive wages when their services are utilized by Railway 
Administration in parcel handling work. There is no 
compulsion on the part of the Railway Administration to 
issue licence and to engage them on parcel handling work 
The loading and unloading into Break-van/Parcel van i.e. 
parcel handling work of the Singapore Road Railway Station 
is being handled by departmental commercial porters and 
also the merchants are utilizing private labourers to carry' 
their parcels in and out of the station premises. The medical 
examination of the eight licensed porters does not confer 
any right on them for granting licence for carrying 
passengers’ luggage. The licensed porters had admitted in 
Annexure A to D of their Statement of Claim that their 
services were terminated in the year 1989. As such they are 
not entitled to any wages on the principle of “Dies-Non”. 
The issues raised in this reference are not covered under 
the term “industrial dispute” as defined under Section 2-K 
of the Industrial Disputes Act, 1947. The issue of grant of 
licence or its revocation does fall within the jurisdiction of 
the Civil Court as the said issue is of civil nature and the 
disputes relate to personal and proprietary rights of the 
parties. There is also no employee-employer relationship 
between the licensed porters and the Railway 
Administration. The relationship that exists is of “licensee 
and licensor”. The Railway Board has issued guidelines 
and directions to disengage the licensed porters from parcel 
handling work of Break-van duties. Therefore the claim of 
the disputant workmen is liable to be dismissed. 

5. Following issues were framed on the pleadings of 
the parties. 

ISSUES 

(1) “Whether the action of the Management of 
Senior Divisional Commercial Manager, East 
Coast Railway, Waltair in not issuing porter 
license to Sri Gouranga Tandi, Sri Trinath Tandi, 
Sri Hemraj; Sri Lai Sai Tandi, Sri S. Kumar. Sri 
Narpu Tandi, Sri Lakhidhar & Sri K. Balaram even 
after rendering service more than 26 years of 
continuous service since 1978 and not paying 
their wages w.e.f. 1989 to till date is legal and 
justified ?” 

(2) If not, what relief the workmen are entitled to ? 

6 . The 2nd Party-Union espousing the cause of the 
disputant workmen has failed to produce any evidence in 
support of its claim, rather it remained absent on most of 
the dates fixed in the case despite sending notice to it 
through ordinary as well as registered post. 

7. The 1st Party-Management has filed affidavit 
evidence of one Shri G Prakash Rao which goes un-rebutted 
because of absence of the 2nd Party-Union. 
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FINDINGS 

Issue No. 1: 

8. The burden to prove its case primarily lies on the 
2nd Party-Union which has espoused the cause of the 
disputant workmen, but no evidence in support of its claim 
has been led either by disputants or by the 2nd Party- 
Union espousing their cause. The documents filed by the 
2nd Party-Union as part of its statement of claim cannot be 
read in evidence as they were neither admitted by the 1st 
Party-Management nor proved by the person filing them. 
As such there is no evidence in support of the claim of the 
disputants. The pleadings itself shows that the disputants 
were licensed porters and after revocation of their licenses 
they ceased to be licensed porters. They cannot be held to 
hold relationship of employee and employer with the 1st 
Party-Management. There is no evidence that they were 
ever engaged by the 1st Party-Management on Break-van 
duties for parcel handling work at Singapore Road Railway 
Station and they carried out that work any time within the 
year 1989 till date. There is also no evidence on record to 
show that they were holding porters licenses since 1978 
for doing the work of porting luggage of passengers’ at 
Singapore Road Railway Station of Waltair Division. 

9. On the other hand, the evidence of the Management 
witness Shri G PrakashRao shows that as per Railway Board 
guidelines licenses to the porters are issued for handling of 
the passengers ’ luggage by the order of the Seni or Divi sional 
Commercial Manager on payment of security and prescribed 
fees. The Singapore Road Railway Station is a small statioa 
As far as booking of the tickets axe concerned there is no 
demand of the passengers for handling of their luggage and 
there is no huge quantity of pared handling work in that 
station. Therefore there was no need for issuing licenses to 
the porters due to less quantity of parcel handling works. 
The departmental commercial porters of the Railway 
Administration are engaged by the office and the merchants 
used to engage their own labourers for the purpose of 
handling their goods in loading to the parcel van and 
unloading from the parcel van of the train in that station It is 
not a feet that the eight numbers of licensed porters were 
working in Singapore Road Railway Statioa It is false to 
allege that wages for eight numbers of licensed porters were 
paidby the Railway Administration till the year 1989. 

10. In view of the evidence led by the 1st Party- 
Management and the disputants having no evidence to 
prove their case, the claim of the disputants has no basis 
and is liable to be disallowed. Issue No. 1 is thus decided 
against the 2ndParty-Union and in favour of the 1st Party - 
Management. 

Issue No. 2: 

11. Since the 2nd Party-Union has failed to make out 
any case for award in its favour, the action of the 
Management in not issuing porters license to the disputants 
and in not paying their alleged wages with effect from 1989 


till date cannot be held to be illegal and unjustified and 
therefore the disputant workmen are not entitled to any 
relief they claim. 

12. The reference is answered accordingly. 

J. SRIVASTAVA, Presiding Officer 

26 surer, 2011 

T5FT.3TT. 2629.— feq i q grfqfow, 1947 (1947 
3ST 14) ^ 9RT 17 ^ 

$ usracnr ^ mrg Mafsgf afrr 
srjsfa ^ Pfe atoftPl ' q* Pro 3 aftalPW 

$ ■'fare: (wf wit 09 2011 ) ^ 

TOftw t, ^ ^ 26 - 8-2011 ^ w?\ 

$an *ir 1 

[ti RcT-4101 1/58/2010-3^ m (#-1)] 
fk"$, ^^*6 3rf^ c w , 0 

New Delhi, the 26th August, 2011 

S.O. 2629.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 09 of 
2011) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Mumbai as shown in the Annexure, in 
the industrial dispute between the management of Western 
Railway and their workmen, received by the Central 
Government on 26-8-2011. 

(No. L41011/58/2010-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 AT MUMBAI 

PRESENT: 

Justice GS. Sarraf, Presiding Officer 

Reference No. CGIT-09 of 2011 

Employers in relation to the management of 
Western Railway 

AND 

Their workmen 

APPEARANCES: 

For the Management : Mrs. Pooja Kulkarni, 

Adv. 

For the Workmen No apperance 

Mumbai, the 26th July, 2011 
AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial 
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Disputes Act, 1947 vide Government of India, Ministry of 
Labour; New Delhi Order No. L-41011/58/2010-IR (B-l) dated 
4-5-2011. The terms of reference given in the schedule are 
as follows: 

SCHED U LE 

“Whether the enhancement of working hours of PRS 
Staff from the then 06 (six) hours (8.00 A.M. to 
2.00 P.M. with rest) to 07 (Seven) hours (8.00 A.M. to 
3.00 P.M. without rest), made by the Management of 
Western Railway, Mumbai as per their order dated 
31-7-2008 at Passengers Railway System Counters, 
is legal and justified ? To what relief the Union/ 
Workmen are entitled ?” 

2. Mrs. Pooja Kulkarni, Advocate for the 
Management is present. Nobody is present on behalf erf 
the Paschim Railway Karamchari Parishad inspite of service 
of notice. No statement of claim has been filed on behalf of 
the Parishad. 

2. In view of the above, the reference stands disposed 
of for want of prosecution. 

4. An Award is made accordingly. 

Justice G S. S ARAF, Presiding Officer 
26 3PT^T, 2011 

Wir. 2630.—arfafrqp, 1947 (1947 
14) ^ m 17 $ 

arfsfa p afhylfii* ftraR pwr afterrfw 

■% (wf Ttm 88/2006) ^ McMftld 

^ ^ 26-8-2011 ^ W<\ ^3fT SR | 

[P. ^-12011/43/2003-3^ 37R (^t-I)j 
7R7T srflrot 

New Delhi, the 26th August, 2011 

S.O. 2630. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 88/ 2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Dhanbad, now as shown in the Annexure, in 
the industrial dispute between the management of State 
Bank of India and their workmen, which was received by 
the Central Government on 26-8-2011. 

[No. L-12011/43/2003-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
NO. 1, DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2 A) of I.D. Act. 

Reference No. 88 of 2006 


PARTIES: 

Employers in relation to the management of State 
Bank of India, Patna 

AND 

Their workmen 

PRESENT: 

Shri H.M. Singh, Presiding Officer 
APPEARANCES: 

For the Employers : Shri S. K. Upadhayay, 

Authorised Representative 

For the Workman : Shri G K. \ferma, Gen. Secretary. 

State Bank of India Employee 
Union (Bihar State) 

State: Bihar Industry: Bank 

(Dated the 10th August, 2011) 

AWARD 

By Order No. L-I20U/43/2003-IR (B-I) dated 
4-9-2006 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-sec. (2 A) of Section 10 of the ID Act, 
1947, referred the following dispute for adjudication to this 
Tribunal: 

“Whether the action of management of the State 
Bank of India, Patna in deciding to confirm Shri Lalan 
Ram and Shri Sheo Bachan Prasad as messenger- 
cum-Water Boy from 28-2-2002 and instead of 12-12- 
91 has lead to deprivation of benefits of seniority as 
well as membership of contributory provident fund 
and other pensionary benefits, correct and legal ? If 
not, to what relief the workman is entitled ?” 

2. The case of the concerned workmen is that they 
were appointed in the service of the State Bank oflndia at 
Patna Secretariat Branch on 6-6-1983 and 5-4-1984 
respectively in subordinate (Class-IV) cadre. The 
management paid them meagre daily wages and that too 
through name-lender contractor set up by the management. 
An industrial dispute was raised by the Union for their 
regularisation on the basis of their whole time work in the 
Bank with retrospective effect. The dispute also related to 
other three workmen of State Bank of India, Patna 
Secretariat Branch, similarly placed. The Hon’ble C.G I T. 
No. 1, Dhanbad passed an award in Reference No. 149 of 
1991 holding that the demand of the concerned union for 
regularisation of the concerned persons is justified and 
they are entitled for absorption in the permanent 
employment of the Bank as Class-IV employee as 
Messenger-cum-Water Boy with effect from the date of 
reference but without difference of back wages. However, 
their services shall be reckoned from the date of reference 





[m II—^ 3(ii)] 


W TFSm : fod*«K 24, 2011 /wf^R 2, 1933 


6925 


i.e. 12-12> 1991 for the purpose of seniority and increment. 
The award was implemented by the management. During 
the period after 12-12-1991, the concerned workmen were 
performing whole time work without any break. They were, 
however, paid daily rated wages on monthly basis. The 
management paid Rs. 4,350 p.m. as Basic Pay to the 
concerned workmen w.e.f. 21-4-2001 which gradually 
increased and their present basic pay is Rs. 6,750. The 
management in pursuance of their anti-labour attitude 
issued letters to the concerned on 26-9-2002 informing them 
that they stood confirmed in their sendees w.e.f. 
28-2-2002. The management’s decision of confirmation of 
the concerned workmen’s services w.e.f. 28-2-2002 instead 
of the date of their absorption in the permanent employment 
on 12-12-1991 as per the aforesaid award is wholly arbitrary, 
mala fide and unjustified, is aimed at depriving the 
concerned workmen of more than 10 years credit for 
provident fund payment, calculation of pension amount 
after their superannuation and also calculation for the period 
of service for payment of gratuity. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award in favour of the concerned 
workmen holding that the concerned workmen are entitled 
to the relief of benefits of seniority as well as membership 
of contributory provident fund and other pensionary 
benefits since 12-12-1991. 

3. The case of the management is that the award 
dated 2-3-2001 passed by the Hon’ble Tribunal in Reference 
No. 149 of 1991 it is crystal clear that after considering all 
the aspects the Hon’ble Tribunal reached to the conclusion 
that the concerned workmen are not entitled to back wages, 
that is pay/emoluments for reasonable cause, therefore the 
concerned workmen are not entitled to be member of 
contributory provident fund from 12-12-91 because amount 
of employee’s contribution deducted from the pay/salary 
of the concerned employees thus what has been not 
allowed by the Tribunal cannot be enforced by the 
management. It is settled law of the land that seniority is 
counted from the date of initial appointment and not from 
the date of confirmation hence seniority of the concerned 
employee’s have been recorded from the date of reference 
consequently no question of deprivation of pensionary' 
benefit to the concerned employees arise as period for 
qualifying pensionary benefit is counted from the date of 
initial appointment. It has been submitted that in the case 
of Union of India Vs. Vidya SagarMishra reported in 1975 
SLJ (SC) 13 the Hon’ble Supreme Court has held that 
'’Government servants after their confirmation become 
entitled to right to their post and to draw' their emoluments 
according to existing pay scale”. Accordingly, the 
concerned workmen have been provided their right to post 
by the management hence no illegality has been committed 
by the management by confirming the concerned workmen 
after date of award dated 2-3-01 as the concerned workmen 
only entitled for pay/salary from the date of award as per 


pronouncement of this Hon’ble Tribunal. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award by dismissing the reference case. 

4. Both the parties have filed their respective 
rejoinders admitting or denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The concerned workmen have produced WW-1, 
Paresh Sekhar Pal, WW-2, Seobachan Prasad arid 
WW-3, Lalan Ram and proved documents as Exts. W-l to 
W-12. 

The management has not produced any oral evidence 
but the documents have been marked as Exts. M-l to M-4. 

6. Main argument advanced on behalf of the 
concerned workmen is that as per award passed by this 
Tribunal in Reference No. 149/91 dated 2-3-2001 in w hich it 
has been ordered that the concerned workmen be 
regularised as permanent employee as Messenger-cum- 
Water Boy w.e.f. 12-12-91 without any back wages, 
however, their services shall be reckoned from the date of 
reference i.e 12-12-91 for the purpose of seniority and 
increment. 

In this respect the main argument advanced on behalf 
of the management that the demand of the concerned 
workmen is that they should be given membership 
contributory'provident fund from 12-12-1991. This fact is 
that the concerned workmen were not on the roll of the 
Bank bacause they were regularised on the basis of the 
award. Their confirmation order was passed on 28-2-02. 
After that they become member of contributory provident 
fund because the amount which is paid by the workmen 
equal to the amount to be paid to the concerned employee 
by Bank, so they cannot become member contributory 
provident fund from 12-12-91. Moreover, salary' should be 
given regarding pension before 12-12-91 though they have 
been appointment in compliance the award passed in 
Reference No. 147 of 1991 dated 2-3-2001. As per Ext. W-5 
the management by letter dated 31 -8-2001 complied with 
the award dated 2-3-2001 passed in Reference No. 1 49/9 1 . 
So. when they are not members of Contributory' Provident 
Fund from 12-12-91 they'cannot be given membership from 
12-12-91 and as per Provident Fund Rules confirmed 
employee will become member of providnet fund and the 
concerned workmen had been confirmed as per Ext. W-6 
w.e.f. 28-2-2002. 

Regarding seniority' they will be given for the purpose 
of promotion and pensionary benefits from 
12-12-91 as per award of the Tribunal passed in Reference 
No. 149/91. 

In this respect ‘he evidence of the concerned 
workmen is very' much material, WW-2, Sheo Bachan 
Prasad, has stated in cross-examination at page 2 that there 
is no salary sheet given by the Bank w.e.f. 12-12-91 till the 
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date of permanent absorption till 31-8-2001. Prior to 18-10- 
2002 neither pension form nor P.F. statement ever was 
provided by the Bank The salary sheet w.e.f. 12-12-91 was 
never provided by the Bank which shows the salary is Rs. 
815 per month. The salary of Rs. 3520 p.m. was given by 
the Bank only after 31-8-2001. The P.F. Form, Ext W-8 series 
was never provided to me prior to 18-10-2002. 

WW-3, Lai an Ram, another witness stated in his 
cross-examination that I have not received papers from the 
Bank giving me annual increment since 12-12-91.1 have 
got back from the award by this Tribunal. But this will 
mean that he will become automatically member of 
contributory provident fund from 12-12-91 when he was 
not on the roll of the Bank. As per award the concerned 
workmen will become members of contributory provident 
fund only after confirmation in the service of the Bank and 
they had been confirmed by the Bank as per Ext. W-6 w.e.f. 
28-2-2002. 

So, they are entitled only ,o contributory provident 
fund from 28-2-2002 and not before that and also given 
pensionary benefits only after confirmation though for the 
purpose of calculation of service, number of years will be 
calculated for total number of years from 12-12-91, to give 
pensionary benefit and also seniority will be reckoned from 
12-12-91 for the purpose of seniority and increment. 

7. Considering the above facts and circumstances, 
I hold that the action of the management of State Bank 
of India, Patna, in deciding to confirm Shri Lalan Ram 
and Shri Sheo Bachan Prasad as Messenger-cum-Water 
Boy from 28-2-2002 instead of 12-12-1991 is legal and 
justified. So, the concerned workmen are not entitled to 
any relief. 

This is my Award. 

H. M. SINGH, Presiding Officer 

^ fcrSft, 26 2011 

'SRT.OT. 2631,-3^10+ facile atfafWT, 1947 (1947 

14) 

sppt 3 vi allH 2, 

128/2000) ^ t, 

^ ^ 26-08-2011 ^T3T<T f3tT str I 

[7t t^r-20012/146/2000-3TR (rit-I)] 
fllfablRt TM, 3Tfri^Tft 


New Delhi, the 26th August, 2011 

S.O. 2631. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 128/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court-2, Dhanbad, as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of M/s. BCCL, and their workman, which 
was received by the Central Government on 26-8-2011. 

[No. L-20012/146/2000-IR (C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUANL (NO. 2) AT DHANBAD 

PRESENT: Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d)oftheI.D. Act, 1947 

Reference No. 128 of 2000 

PARTIES: 

Employers in relation to the management of M/s. 
BCCL and their workman. 

APPEARANCES: 

On behalf of the : Mr. N.G Arun, 
workman Organising Secretary 

On behalf of the : Mr. D.K. Verma, Advocate 
employers 

State: Jharkhand Industry: Coal 

Dated, the 3rd August, 2011 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them, under 
Section 10(l)(d) of the I.D. Act., 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20012/146/2000 (C-l), dated, the 27th 
September, 2000. 

SCHEDULE 

“Whether the action of the management in not 
sending Shri Babu Lai Yadav to the Apex Medical 
Board for assessment of his age is justified? If not. 
to what relief is the workman entitled?” 


m !• Htr 
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2. Mr. N.G Arun, the representative of the concerned 
workman is present. But no witness for workman has been 
produced. Mr. D.K. Verma, the Ld. Advocate for the 
management is present. The aforesaid representative of 
the workman submits that, despite his best efforts, the 
concerned workman did not approached him for the case. 
So he appears to be disinterested in pursuing the case. 

3. From the perusal of the case record I find the 
present reference case relates to not sending Shri Babulal 
Yadav by the Management to the Apex Medical Board for 
assessment of his age. The case has been pending for the 
evidence of the workman since 28-2-2006, for which despite 
the notices dt. 29-4-2008 and registered notice dt. 
20-10-2010 to the Union, no witness for the evidence on 
behalf of the workman could be present so far. This is the 
case of the year 2000. From the conduct of the workman as 
submitted by his aforesaid representative, it appears that 
the workman himself seems to be disinterested for the 
reason best known to him. Under these circumstances, 
proceeding with the case for infinity is useless and wastage 
of time. Hence the case closed and order is passed 
accordingly. 

KISHORI RAM, Presiding Officer 

26 3TTO, 2011 

W.3TT. 2632.—atfvfWT, 1947 ( 1947 
oFT 14) ^pRT 17 ^ 3FpR"T $ TIWR 

fdfa&S (3R ^ YSTOcfa ^ 

fipftsratf ^ appro 4' fitter 

fasn* 3 afteftfira? srfew, 4. 2 , ^ (tM 

wn 2 / 29 / 2004 ) -eft sranfvra wt t, w<m 

26-08-2011 ^ RTRT§3fT «tT I 

[U TiyT-11012/62/2003SIR (^-1) ] 
sftPrara 7IR, arfif'M'O 

New Delhi, the 26th August, 2011 

S.O. 2632. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/29/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court-2, Mumbai, as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management ofM/s. Indian Air Lines Limited (Now NACIL), 
and their workman, which was received by the Central 
Government on 26-8-2011. 

[No. L-l 1012/62/2003-IR (C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUANL (NO. 2), MUMBAI 

PRESENT: K.B, Katake. Presiding Officer 

Reference No. CGIT-2/29 of 2004 

Employers in Relation to the Management 

of Indian Airlines Limited 

(Now National Aviation Company of India Ltd.) 

The Managing Director, 

Indian Airlines Ltd. 

(Now National Aviation Co. of India Ltd.) 

Western Region 

New Engineering Complex, Sahar, 

Vile Parle (East), 

Mumbai-400 099. 

AND 

Their Workman 
Smt. R. Baiaganga, 

701/5-B, Green Maidas, 

Lokhandwala Township Akurli Road, 

Kandivli (East), Mumbai-400101 

Appearances: 

For the employer : Mr. RS. Pai, Advocate 
For the workman : Mr. J.H. Sawant. Advocate 
Mumbai, the 4th August, 2011 

AWARD PART-I 

The Government of India, Ministry' of Labour & 
Emplqymentby its Order No. L-l 1012/62/2003-IR(C-I), dated 
20/06-07-2004 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2 (A) of Section 10 
of the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 

“^TT SsTOcrit URT 4>4*K Sfadt 

3TR. ^ firrfar 6-6-2001 ^ WT# ^ W1 

^ pKdicll T ^TRT cT«TT faTPfr 14-3-2000 

5-6-2000 arofir ^ ptm r f^rr 

R1HT '=7FRRTct t ? RF? Rt R^RRiR fRRT Wet Rft 

RTR^ ?” 
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2. After receipt of the reference from Ministry, both 
the parties were served with notices. Both the parties 
appeared through their representatives. The second party 
workman has filed her statement of claim at Ex-9. According 
to her, she was serving with first party. She w as recruited 
as office assistant/clerk and working since 1979. She was 
promoted to the post of Office Superintendent. In the year 
1997, she was chargesheeted for accepting illegal 
gratification. Disciplinaiy proceeding was initiated against 
the workman. The inquiry was conducted against her in 
violation of the principles of natural justice. The inquiry 
officer held her guilty and sent report to the management. 
The management by its order dated 14-3-2000 removed the 
workman from the service with immediate effect. They also 
filed approval application NTB. 30/2000. The said approval 
application came to be dimissed by National Industrial 
Tribunal dt 54-2002. 

3. The workman had also filed appeal before the 
appellate authority against the order of removal. Appellate 
Authority vide its letter dt. 4-6-2001 allowed the workman 
to join the service as a fresh appointment w.e.f. 6-6-2001. 
The management ignored to pay for the period 14-3-2000 
to 5-6-2001. Management also failed to treat the said period 
as period on duty for all the purposes and also ignored to 
give her consequential benefits. Therefore workman has 
raised industrial dispute over the demand of her continuity 
of service for the period 14-3-2000 to 5-6-2001 with all 
consequential benefits. The conciliation foiled therefore at 
the instance ofRLC the Ministry has sent this reference. 
The workman therefore prays that the action of management 
not granting continuity of service and not paying wages 
and other benefits to the workman for the period 14-3-2000 
to 5-6-2001 be declared illegal and unjustified. She also 
sought for direction to the management to consider the 
period from 14-3-2000 to 5-6-2001 for the purpose of 
continuity in service and to give the workman wages, 
allowances and other consequential benefits. 

4. The first party management resisted the statement 
of claim vide its written statement at Ex-10. According to 
them the reference is not maintainable as dispute is not 
raised by union. As the workman has accepted the fresh 
employment, she is estopped from claiming continuity of 
service and other consequential benefits from 14-3-2000 
to 5-6-2001. She has joined the service afresh from 
6-6-2001 as per the order of appellate authority. By the said 
acceptance of employment afresh, the industrial dispute 
had come to an end. 

5. According to them, the workman was 
chargesheeted dated 17-3-1997 for demanding illegal 
gratification from casual employee. The workman 


participated in the inquiry' through her representative. She 
was given opportunity to defend herself through her legal 
representative of her choice. The inquiry officer found her 
guilty of the charges leveled against her. He submitted his 
report dt. 19-2-2000. The competent authority in pursuance 
of his report after hearing the workman terminated her 
service by its order dated 14-3-2000. The inquiry was fair 
and proper. Sufficient opportunity was given to the 
workman. Therefore it cannot be said that there was 
violation of principles of natural justice. 

6. The workman filed appeal against the order of 
removal before appellate authority. The appellate authority 
modified the order of punishment and removal was 
substituted by appointment of the workman afresh as an 
office assistant. As she was re-appointed, the approval 
application came to be dismissed. The workman was 
appointed as a fresh employee as per the order of appellate 
authority. The appellate authority has reconsidered the 
punishment on sympathetic ground and appointed the 
workman afresh in the post of office assistant. As the 
workman has accepted the fresh appointment and joined 
her duties as per the order of appellate authority, she is 
estopped from raising this dispute. Therefore they pray 
that the reference be dismissed w ith cost. 

7. Following are the preliminary' issues framed by my 
Id predecessor for my determination. I record my findings 


thereon for the reasons to follow': 

Issues Findings 

1. Whether this reference is maintainable ? Yes 

2. Whether inquiry is fair and proper ? Yes 

3. Whether findings are perverse ? No 


4. What order ? As per order below 

REASONS 

Issue No. 1: 

8. According to the first party management, the 
reference is not maintainable as it is hit by the principles of 
estoppel. In this respect, the Id adv for the first party 
submitted that the appellate authority modified the 
sentence of the workman. They took sympathetic view 
and instead of termination of service, the appellate 
authority directed to give fresh appointment to the 
workman to the post of office assistant. He further 
submitted that the workman accepted the said posl of fresh 
appointment, therefore according to him now the workman 
is estopped from claiming the continuity in sen ice and 
wages and other benefits for the period of her suspension. 
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9. In this respect I would like to point out that the 
appellate authority had modified the order in the light of 
order of National Industrial Tribunal who had rejected the 
approval application of the management. Though the 
workman has joined as per modified order of fresh 
appointment, it cannot be said that she had given off her 
claim of wages and other benefits for the period for which 
she was suspended. It also does not mean that she had 
given up her claim to treat her service as continuous service 
and the benefit of continuity. She was very well entitled to 
raise the industrial dispute to claim the relief of continuity 
in service and wages and other benefits of the period in 
dispute. Merely acceptance of fresh appointment would 
not come in her way as an estoppel from claiming the relief 
which she is entitled to under Industrial Dispute act. In 
this backdrop conclusion can be arrived at that reference 
is not hit by the principle of estoppel and it is maintainable. 
Accordingly, I decide this issue no. 1 in the affirmative. 

Issue No. 2: 

10. The second party workman has claimed that she 
was not given fair and proper opportunity to defend herself 
in the inquiry proceeding. According to her, the inquiry 
officer has violated the principles of natural justice. As 
against this according to the first party management, the 
chargesheet was served on the workman. Charges were 
explained to her. She was allowed to engage representative 
of her choice. Accordingly, she has engaged the 
representative of her choice. The workman has admitted in 
her cross at Ex.-15 that she was served with the 
chargesheet dt. 17-3-1997. Inquiry was accordingly 
conducted She further admitted in her cross that she 
attended fi* ? inquiry with the help of her representative. 
She has signed the inquiry proceedings with her 
representative. She admitted that copy of inquiry report 
was served on her. She has also replied the same. Thereafter 
she was removed from the service. She further says that, 
she had filed appeal before appellate authority and 
appellate authority directed to reappoint her. Accordingly 
she joined the duty since 6-6-2001. Her approval application 
was disposed of as she was re-appointed. From the reply 
of the workman in her cross examination, it is revealed that 
chargesheet was served on her. She had attended the 
inquiry proceeding. She had also appointed representative 
of her choice. Both have signed the inquiry proceedings. 
The inquiry' report w as serv ed on her. And after considering 
her reply thereto the disciplinary' authority has passed the 
order of termination of her serv ice. From the reply in her 
cross examination referred above, it is clear that there was 
no violation of principle of natural justice. The inquiry' was 
conducted in presence of the workman. She was allowed 


to take part in the inquiry proceeding through her 
representative. In the circumstances it cannot be said that 
inquiry was improper or unfair. On the other hand the 
replies of the workman in her cross at Ex-15 support the 
version of the first party that sufficient opportunity was 
given to the workman while conducting the inquiry. 
Therefore, I hold that the inquiry was fair and proper. 
Accordingly I decide this issue no. 2 in the affirmative. 

Issue No. 3: 

11. In respect of findings, the Id adv for the first 
party submitted that the inquiry was fair and proper. 
Sufficient opportunity' was given to the workman to cross 
examine the witness of the management. They were cross 
examined by the representative of the workman. The inquiry 
officer has arrived to the conclusion and held the workman 
guilty. As the inquiry proceeding was fair and proper, and 
the conclusion drawn by inquiry officer was on the basis 
of the evidence before him, therefore, the findings cannot 
be called perverse. Accordingly, I decide the issue no. 3 in 
the negative. 

12. In the light of discussions and findings on issue 
nos. 1 to 3 above, I hold that inquiry is fair and proper and 
the findings of the inquiry officer are not perverse. Now in 
the part-II award, only question for determination is 
whether the workman is entitled to the relief sought for ? 
In the case at hand, the workman has sought for relief that 
the first party be directed to pay the w'ages and other 
benefits for the period 14-3-2000 determination is whether 
the workman is entitled to the relief sought for ? In the 
case at hand, the workman has sought for relief that the 
first party be directed to pay the wages and other benefits 
for the period 14-3-2000 to 5-6-2001 with continuity of her 
service and consequential benefits thereof. It is a pure 
question of law. There is no scope for oral evidence so far 
as punishment or adequacy thereof is concerned. 
Therefore, only arguments would suffice the purpose. Thus 
the order: 

ORDER 

The inquiry is held fair and proper. The findings 
of inquiry officer are held not perverse. 

The parties are directed to remain present through 
their representatives to argue on the point of relief 
claimed by the workman or to decide whether 
punishment is proportionate to the alleged 
misconduct. 

K.B. KATAKE, Presiding Officer/Judge 
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New Delhi, the 26th August, 2011 

S.O. 2633. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 60/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-2, Dhanbad as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of M/s. Tata Steel Ltd.and their workman, 
which was received by the Central Government on 
26-8-2011. 

[No. L-20012/112/2007- IR (C-I)J 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri Kishori Ram, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947 

Reference No. 60 of 2007 

PARTIES : 

Employers in relation to the management of M/s. 
Tata Steel Ltd. and their workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. D. K. Vcrma, 

Advocate. 

STATE: Jharkhand INDUSTRY: Coal 

Dhanbad, the 3rd August, 2011 

AWARD 

1. The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/112/2007-IR(C-I) dated 13-9-2007 


SCHEDULE 

“Whether the action of the Management of Malkera 
Colliery of M/s. Tata Steel Limited in dismissing the 
services of Shri Sudama Das, Miner w.e.f. 16-5-1998 
is justified and legal ? If not. to what relief is the 
concerned workman entitled ?” 

2. None represented the Union concemed/worV man 
nor Written Statement filed on behalf of workman. Mr. D. 
K. Verma the Ld Advocate for the management is present. 

3. Perused the case record. This reference relates to 
the dismissal of workman Sudama Das, Miner from the 
service by the management of Malkera Colliery of M/s. 
Tata Steel Ltd. with effect from 16-5-1998. The case has 
been pending ab initio right from 13-3-2008 for filing Written 
Statement, for which despite several times notices i.e. show 
cause dated 3-6-2008, notice dated 5-11-2010, again 
registered show cause notice dated 9-3-2011 to the Vice 
President of the Union Rashtriya Colliery Mazdoor 
Congress (RCMS), Vi nod Nagar, Chiaragora, Dhanbad, 
none represented the workman. Under these circumstances. 
I find that the Union concerned representing the workman 
appears to be not at all interested in pursuing the case 
Therefore, proceeding with the case for indefinite period 
as well as for disinterestedness of the Union concerned in 
it is worthless. Hence, the case is closed and order is passed 
accordingly. 

KISHORI RANT Presiding Officer 
rif fricvft, 26 3TW, 2011 
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New 1 Delia, the 26th August, 2011 

S.O. 2634. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 40/2003) 
of tire Central Government industrial Tribunal-cum-Labour 
Court-2, Dhanbad as shown in the Annexure. in the 
industrial dispute between the employers in relation to (lie 
management of M/s. BCCL and their workmen, which was 
received by the Central Government on 26-8-2011. 

[No. L-20012/192/2002-IR (C-l)[ 
D. S. S. SRINIVASA RAO, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri Kishori Ram, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947 

Reference No. 40 of 2003 

PARTIES : 

Employers in relation to the management of Jealgora 
Colliery of M/s. BCCL and their workmen. 

APPEARANCES: 

On behalf of the workmen : None 

On behalf of the employers : Mr. D. K. Verma, 

Advocate. 

STATE : Jharkhand INDUSTRY: Coal 

Dhanbad, the 2nd August, 2011 

ORDER 

1. The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the ID. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/192/2002-IR (C-I) ; dated the 30th April, 2003. 

SCHEDULE 

“KYA BIHAR COLLIERY KAMGAR UNION KI 
BHARAT COKING COAL LIMITED KEY 
PRAVANDHTANTRA SEY MANG KI SHRI 
NARAYAN BAURI, TIMBER MAN KO ‘DRILL 
MAN’ KEY PAD PAR TATHA SARVSHREE 
NANDLAL DAS, RAM TARAK MODI TATHA 
RAJU DAS KO ‘WINDING ENGINE DRIVER’ KEY 
PAD PAR NIYAMIT KIYA JAYE UCH3T EVAM 
NAYASANGAT HAIN ? YADI HAN TO 
KARMKAR KIS RAHAT KEY PATRA HAIN 
TATHA KISTARIKH SEY”. 

2. None represented the Union/workmen nor any 
witness for evidence on behalf of the workmen is present 
but Mr. D. K. Verma, the Ld Advocate for the management 
is present. 

3. Perused the case record, the present reference 
relates to the demand of the Union concerned from the 
management of BCCL for regularisation of the workman 
Nandlal Das, Ram Tarak Modi and Raju Das as Winding 
Engine Driver and workman Narayan Bauri, Timber Man as 
Drill man. fhe record reveals that the case has been pending 
for the evidence of the workmen since 29-3 -2006 but despite 
the notices dated 2-11-2010 both the parties, no 


representative of the workmen represented the case from 
24-8-2006 to 6-2-11, but on the prayer of Mr. D. Mukheijee, 
the representative of the workmen for an adjournment for 
evidence of workmen on 3-5-2011, it was allowed for it. But 
on the following date i.e. 12-7-2011, Mr. D. Mukheijee, for 
the Union had submitted that since the workmen are not 
interested to proceed with the case, so it might be closed, 
for which he was directed to file a petition to that effect. 
But the same has not been filed today. It stands quite clear 
from the conduct of the representative of the workmen as 
well as the workmen themselves that they are not interested 
in pursuing the case by producing the evidence on their 
belialf in this case for proper adjudication. This is the oldest 
case of the year 2003. For the reason of the disinterestedness 
of the workmen, Mr. D. Mukheijee the representative of 
workmen also appears to have lost his interest in contesting 
the case. Under these circumstances, I find proceeding 
with the case for infinite is wastage of time and energy and 
futile. Hence, the case is closed and accordingly order is 
passed. 

KISHORI RAM, Presiding Officer. 
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New Dellii, the 29th August, 2011 

S.O. 2635. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 11/2005) 
of tire Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure, in the 
industrial dispute between the employers in relation 
to the management of State Bank of India and their 
workman, received by the Central Government on 
26-8-2011. 

[No. L-12025/1/2011-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri Ved Prakash Gaur, Presiding Officer. 
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Dated, the 27th day of July, 2011 
Industrial Dispute L.C. No. 11/2005 
BETWEEN 


Sri V NagaRaja, 

S/o V. Anantha Ramaiah, 

R/o Plot No. 69, Road No. 14, 

Alkapuri, Hyderabad-35 ... Petitioner 

AND 

1 The Deputy General Manager, 

Stale Bank of India, 

Zonal Office, Secunderabad 

2. The Assistant General Manager, 

State Bank of India, 

Region-V, Zonal Office, 

Secunderabad 


3. The Branch Manager, 

State Bank of India, 

Dhone Branch, Kumool District 


APPEARANCES: 

. .. Respondents 

For the Petitioner 

: M/s. Kama Venkateswara 
Rao, S. R. Sanku and B. 
Ramakrishna Rao, 

Advocates. 

For the Respondent 

: M/s. B. G Ravindra Reddy 
and B. V. Chandra Sekhar, 
Advocates. 


the technical nature, however, the Petitioner made good of 
the amount though other staff members of the branch were 
responsible for the discrepancy in the accounts The 
Petitioner submitted his explanation, an enquiry' was held 
In the mean time the Respondent management lodged a 
FIR in Police Station, Dhone under Sections 409 and 420 of 
Indian Penal Code. Police submitted charge sheet which 
came for hearing before JFMS. Dhone. The criminal Trial 
took place before the Court of JFMS. who concluded that 
the charges against the Petitioner were not proved and it 
has passed order accordingly. 

3. It is further alleged that before the acquittal order 
was passed the management, in utter surprise and disregard 
to the proceeding before the criminal Court concluded (he 
departmental enquiry where the Enquiry' Officer held that 
the charges against the Petitioner were proved and before 
the acquittal of the Petitioner, on the basis of the enquire 
report Petitioner was dismissed from the service. 

4. It is alleged that the Petitioner was tried in criminal 
case an action was taken against him in the Departmental 
proceedings for one and the same charges and Petitioner 
was acquitted from the criminal Court as such, the 
Departmental proceedings should have dropped on the 
basis of the finding of the criminal Court and Petitioner 
should not have been dismissed from the service. Petitioner 
filed an appeal against dismissal order but appeal was also 
dismissed. The dismissal order is illegal, unfair, arbitrary 
and against the terms and conditions of the Sastri Aw ard 
which is binding on the parties. On the basis of the above 
facts the Petitioner has approached this Tribunal to quash 
the dismissal order and for his reinstatement. 


AWARD 

This petition under Section 2A (2) of the I D. Act, 
1947 has been filed by Sri V. Naga Raja, Ex. Employee of 
State Bank of India challenging his dismissal order dated 

1- 7-2004 and to reinstate him in the sendee with full back 
wages. 

2. It has been alleged by the Petitioner workman that 
he was appointed in the State Bank of India in the year 
1985 as Assistant (Accounts/Typist) in Kishangunj branch, 
Delhi. From there he was transferred to Regional Office at 
Parliament Street, New Delhi in 1988 and thereafter he was 
transferred to Official Language Section, Zonal Office, 
Tirupathi and in the year 1992 he was transferred to Dhone 
branch of State Bank of India. While working in the Dhone 
branch, he earned the wrath of local staffbecause Petitioner 
was not hailing from Rayalaseema area and he expertised 
in the official language at Dhone branch. While working in 
the Dhone branch he was served with a charge sheet dated 

2- 6-2000 alleging therein that the Petitioner has 
misappropriated a sum of Rs. 1,19,250 from the customers 
accounts for his unlawful gain though the charges were 
nut correct because the discrepancy was found to be of 


5. Respondent management has filed counter 
statement. It has been stated by the Respondent that the 
charges against the Petitioner were framed and charge sheet 
was issued to the Petitioner vide proceeding No. DPS/ZO/ 
Hyd/114 dated 2-6-2000 he was acknowledged by the 
Petitioner on 3-7-2000. The charges against the Petitioner 
were as under: 

“... While officiating as teller, the Petitioner received 
amounts from Savings Bank account holders rot- 
credit of their accounts on different dates and on 
various occasions but did not account for the amount 
so received by him in the Teller/Cash Receipt Scrolls. 

. . . the Petitioner issued counterfoils in token of 
having received the amounts remitted by 2 Savings 
Bank Account holders by misappropriated the same. 

... The Petitioner got transferred into his Savings 
Bank Account, amounts from Savings Bank Account 
of public, by preparing the plain debits and credit 
vouchers. 

. . . The Petitioner over drew' on his Saving Bank 
Accounts. 
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By the above acts, the Petitioner caused loss to the 
tuneofRs. 2.25 lakhs. 

6. Respondent has further submitted that Police 
complaint was lodged as offence was of criminal nature 
and departmental enquiiy was also conducted which was 
for the act of misconduct committed by the Petitioner as an 
employee of the management. Management further 
submitted that enquiry proceedings were conducted 
without any reference to the pending criminal proceedings 
because the proceeding before two authorities were 
different in nature and disciplinary proceeding was 
conducted after giving fair and proper opportunity to the 
Petitioner. Disciplinary Authority and the Appellate 
Authority considered the evidence produced before the 
Enquiiy Officer which was commenced on 9*1-2002 and 
concluded on 27-3-2002. On the basis of the enquiry report 
final order was passed. Petitioner preferred appeal which 
was dismissed. During the enquiiy proceeding Petitioner 
has voluntarily admitted his guilt. There is vast difference 
between scope of disciplinary proceeding and criminal case 
proceeding and there is no bar for initiating parallel 
proceeding before two separate authorities, as such, no 
prejudice has been caused to the workman. Petitioner was 
afforded fair opportunity. Charges were proved. Petitioner 
was dismissed, hence, there is no force in the claim 
statement, it deserves to be dismissed. 

7. Both the parties have filed their evidence. 
Management has filed xerox copies of entire disciplinary 
proceedings record. Petitioner ato filed certain documents 
relating to the enquiry proceeding. 

8. In this matter since domestic enquiry was 
conducted before passing of the impugned punishment 
order, the validity and legality of domestic enquiry was 
considered by this Tribunal before entering the merits of 
the case under Section 11 Aofthe Industrial Disputes Act, 
1947 vide its order dated 23-4-2010, this Tribunal came to 
the conclusion that the domestic enquiry conducted by 
the management was legal and valid and the matter was 
posted for hearing under Section 11A of the Industrial 
DisputesAct, 1947. 

9. The case was fixed for argument but, petitioner 
did not participate in proceeding of oral argument. However, 
Respondent’s counsel has participated in the oral argument. 

10. I have considered the arguments advanced on 
behalf of the Respondent and the points raised by the 
Petitioner workman through his claim statement. 

11. This Tribunal has to consider the following 
points; 

(I) Whether the action of the management in 
dismissing the Petitioner from service is legal 
and justified or not; and 

(II) To what relief the Petitioner is entitled if any? 


12. Point No. (I) : The main contention of the 
Petitioner through his claim statement is that though there 
was discrepancy in the ledger book to a tuneofRs. 1,19,250 
but that discrepancy was rectified by the Petitioner. He has 
credited Rs. 1,19,250 in due rectification of the mistake, 
thus, there was no misappropriation. His second objection 
is that for the same mistake criminal case was filed against 
the Petitioner and Petitioner was acquitted from the criminal 
court as such, the punishment of dismissal was neither 
justifiable nor proper in the present case. Not only that the 
Petitioner’s contention is that since he was acquitted from 
the criminal Court he should not have been punished by 
the Disciplinary Authority. 

13. Against this contention of the Petitioner worker 
Learned Counsel for the Respondent has argued that the 
enquiry proceeding and criminal case are two different 
nature of proceedings and standard of the proof is of 
different nature. He has stated before this Tribunal that in 
criminal case the prosecution has to prove the guilt beyond 
all reasonable doubts. Whereas in the disciplinary 
proceeding only the factum of probability and 
preponderance has to be brought before the Enquiiy Officer 
so that the Enquiry Officer may come to conclusion that 
the delinquent employee has probability of committing 
such mistakes or misconduct. Thus, the criminal proceeding 
cannot be equated with the domestic enquiiy. Even in case 
of acquittal from the criminal proceeding if department has 
been able to prove preponderance and probability of the 
misconduct against the delinquent employee before 
Enquiiy Officer Disciplinary Authority has every right and 
power to punish the delinquent employee on the basis of 
report of Enquiiy Officer. 

14. I agree with the argument of the Learned Counsel 
for the Respondent that the criminal proceeding and 
departmental enquiry are different in nature. In criminal 
proceeding prosecution has to prove the guilt beyond all 
reasonable doubts whereas in the departmental proceedings 
only preponderance and probability has to be brought 
before the Enquiry Officer. From the enquiry proceeding 
file which has been brought by the Respondent before this 
Tribunal and which has been considered by this Tribunal 
while determining the legality and validity of the domestic 
enquiiy it is found that the management was able to being 
such evidence before the Enquiiy Officer which prove the 
probability and preponderance of the misconduct 
committed by the delinquent employee. 

15. While going through the departmental proceeding 
record this Tribunal has found that a specific question of 
misconduct was put forward before the delinquent employee 
during the enquiry proceeding and to all the questions the 
delinquent employee has admitted in affirmity. Thus, there 
was no doubt before the Enquiry Officer to come to the 
conclusion that the Petitioner has committed the misconduct 
and he misappropriated a sum of Rs. 1,19,250 from different 
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accounts of the customers. No doubt, he has made good 
the amount but that has caused great loss of reputation 
and integrity of the banking institution in which the public 
has great faith by putting its hard earned money in trust 
with the bank. Thus, to my mind the Enquiry Officer has 
not committed any perversity. There was sufficient evidence 
before the Enquiry Officer to come to the conclusion that 
the Petitioner has committed misconduct of financial nature 
which is veiy grave misconduct for an employee of the 
financial institution and to my mind the management has 
not committed any mistake in dismissing the Petitioner from 
the service from whom high standard of honesty and 
integrity is required. Thus, the punishment order of the 
management is neither disproportionate nor excessive. It 
is legal and justified. Point No. 1 is decided accordingly. 

16. Point No. (II) : In view of the Point No. (I) this 
Tribunal is of the considered opinion that the punishment 
imposed on the Petitioner is neither excessive nor 
disproportionate and Petitioner is not a deserving person 
for any lenient view to be taken in favour of the Petitioner 
and no interference is required in the matter of the 
punishment. Point No. (II) is decided accordingly. 

17. From the above discussion, this tribunal is of the 
considered opinion that the claim petition is unfounded, 
no interference is required in this case. Petitioner is not 
entitled for any relief, petition deserves to be dismissed 
and it is dismissed. Hence, this award. 

Award passed accordingly. Transmit. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of Evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 29th August, 2011 

S.O. 2636. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 200/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of State Bank of India-and their workman which 
was received by the Central Government on 
26-8-2011. 

(No. L-12025/1/201 MR (B-I)J 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri \fed Prakash Gaur, Presiding Officer 
Dated, the 28th day of July, 2011 
Industrial Dispute L.C. No. 200/2004 
BETWEEN 

Sri M. Srinivasa Vhrma, 

S/o Late M. Rama Raju, 

H.No. 4-139, Ramanagar, 

Srungavarapukota, 

Mzayanagaram-535145 ... Petitioner 

AND 

1. The Branch Manager, 

State Bank of India, ADB, 

Parvathipuram, Vizayanagaram 

2. The Assistant General Manager, 

Region-V, Zonal Office, 

R.T.C. Complex Building, 

Dwarakanagar, 

Visakhapatnam 

3. Sri B. Ramesh, 

The officer S.M.GH-V and Enquiry Officer. 

State Bank of India, Fort Branch, 

Vizayanagaram ... Respondents 

APPEARANCES: 

For the Petitioner : M/s. IV. Radha Krishna 
Murthy, G Ravi Shankar. K. 
SrinivasuluandL. Chandra 
Mohan Reddy, Advocates 

For the Respondent : Sri M. Ramdas, Advocate 
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AWARD 

This petition under Section 2A (2) of the I.D. Act, 
1947 has been filed by Sri M. Srinivasa \fanna, an Ex. 
Employee of State Bank of India challenging the order of 
dismissal dated 17-4-2004 and to reinstate the Petitioner 
with full back wages. 

2. It has been alleged that Petitioner joined in 
Respondent bank on 1-7-1985 as clerk-cum-cashier. He was 
posted to Srungavarapukota branch. He was placed under 
suspension vide proceeding No. 10/99-2000, dated 
17-8-1998 on the ground of irregularities while working at 
Srungavarapukota branch. Petitioner has put in 14 years of 
service and he has unblemished record during all this period. 
It is alleged that the Petitioner has not committed any 
irregularity. He was asked to receive the suspension order. 
After he was placed under suspension, he made a 
representation for payment of subsistence allowance. 
Thereafter he received a show cause notice dated 
30-3-2001 and enquiry was ordered. Mr. M. Nagabhushana 
Rao was appointed as Enquiry Officer. The management 
lodged complaint with Srungavarapukota Police Station 
and domestic enquiry was also ordered. The enquiry was 
conducted and Enquiry Officer submitted his report, the 
Enquiry Officer opined that charges against the Petitioner 
were proved though there was no evidence against the 
Petitioner. No show cause notice was given to the Petitioner 
before dismissing the Petitioner. Basing on the finding of 
the Enquiry' Officer, his services were terminated. Hence, 
this petition. 

3. Management has filed counter statement stating 
therein that the Petitioner was placed under suspension 
due to serious irregularities committed by him in Savings 
Bank Accounts and D.D. Purchases at Srungavarapukota 
branch. The Petitioner’s contention that he is having 
unblemished record is not correct because, a group of 
teachers lodged complaint against the Petitioner with 
Srungavarapukota branch regarding mis-behaviour of the 
Petitioner. A show cause notice was served on Petitioner 
which was acknowledged by him on 14-6-2000, but 
Petitioner did not submit his explanation, then a 
memorandum was issued to the Petitioner to which also 
Petitioner did not submit his reply. A criminal case w'as 
registered against the Petitioner. The enquiry was 
conducted as per direction of the Hon’ble High Court of 
A.P, Hyderabad passed in W.P. No. 5025/2002 where 
Petitioner himself gave undertaking to cooperate with the 
enquiry. The management has admitted that there is detailed 
procedure prescribed for conducting enquiry and they have 
complied with the said procedure. On the basis of enquiry 
report of the Enquiry' Officer the punishment of dismissal 
was imposed on Petitioner. There is no substance in the 
claim statement and deserves to be dismissed. 

4. Parties were heard and this Tribunal came to the 
conclusion that enquiry conducted by the management is 


legal and valid vide its order dated20-1-2009 and the matter 
was posted for arguments under Sec. 11A of Industrial 
DisputesAct, 1947. 

5. This Tribunal has to consider, 

(I) Whether the action of management in 
terminating the services of Petitioner is legal 
and justified or not ? 

(H) To what relief is the Petitioner entitled ? 

6. I have heard Learned Counsel for the Respondent 
and Petitioner or his counsel did not participate in the 
argument proceeding. 

7. It has been argued by Learned Counsel for the 
Respondent that the Petitioner was an. employee of the 
bank from whom high degree of honesty and integrity is 
required and if a bank employee misappropriated or even 
temporarily misused the fund of the bank or of the customer 
it constitutes a serious misconduct inviting serious 
punishment as held by Hon’ble Supreme Court in the matter 
of State Bank of India Vs. S. N. Goyal reported in AIR 2008 
SCC 2594. He has further argued that Petitioner was a clerk- 
cum-cashier, that he made fictitious entries to the tune of 
Rs. 2,70,596 in Savings Bank Accounts and derived the 
amount unauthorizedly by forging signatures of account 
holders. It is further alleged that the Petitioner raised debits 
in S.B. accounts to the tune of Rs. 3,60,500 in unauthorized 
manner by forging the signature of account holder and 
misappropriated the amount. It is further alleged that he 
misplaced DD purchases together with instruments to a 
tune of Rs. 92,210 and detained the pass book of Smt. D. 
Radhika SB A/c No. 48/10323 and Sri K. V. A.N. Raju and 
obtained three pre-signed withdrawal form for Rs. 10,000 
and encashed the same and pocketed the same. These 
matters were enquired, evidence was produced before the 
Enquiry Officer, wherein 12 witnesses and enormous 
documents were produced before the Enquiry Officer. The 
Petitioner participated in the enquiry proceeding and all 
the charges against the Petitioner w'ere found to be proved. 
Thus, the Petitioner has committed serious financial 
irregularities and grave misconduct. As such, the Petitioner 
was not found to be fit to remain in the services of the 
bank. Petitioner has lost faith of his employer and services 
of the Petitioner w ere terminated. The Petitioner has not 
been able to put forward a single explanation regarding his 
misconduct and the enquiry proceeding and the charges 
proved against him as such. Petitioner cannot be said to be 
entitled for any relief. 

8. I have considered the above argument of Learned 
Counsel for the Respondent and I have gone through claim 
statement and evidence filed on behalf of the Petitioner as 
well. 

9. It would be pertinent to mention that Petitioner 
liimself has filed some of the enquiry proceeding documents 
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and he has filed a copy of bi-partite settlement of the Sastri 
Award, but, Petitioner has not been able to put forward a 
single provision of bi-partite settlement or agreement has 
giving license to the employees of the bank to 
misappropriate the funds of the bank or of customers or 
mis-utilized fund ofthebankbyite the employees. As regard 
taking action by way of departmental proceeding, even if 
the matter might be pending before the police or criminal 
Court regarding misappropriation of the fund of the 
employer there is no prohibition in conducting departmental 
enquiry on the charges of serious misconducts because 
criminal caseqad,<|t|i!artroental proceedings are two different 
nature of proceedings. In criminal case the prosecution 
has to prove guilt beyond all reasonable doubts whereas 
in the matter of domestic enquiry or departmental 
proceeding the management has to prove the 
preponderance and probability of the misconduct 
committed by his employee, as such, even if the criminal 
matter is pending before a competent court domestic 
enquiry could be conducted and on proving the guilt the 
employee could be dismissed from service. I have gone 
4hroggh the case law relied upon by the Learned Counsel 
forth^ljtqs^llj^J^lWis^ in AIR 2008 SCC 2594 in the 
matter of State f 9$pk of India Vs. S. N. Goyal in which the 
financial inegi^|^\ps committed by the Branch Manager 
of the bank by temporary misappropriation of the bank’s 
funds. The Hon’ble Supreme Court held that even if the 
matter is of temporary misappropriation, the punishment 
of removal cannot be reduced. In the present case, the 
Enquiry Officer found that Petitioner has misappropriated 
several lakhs of rupees by withdrawing amounts from 
bank’s cu^pmer’s account and thus, the punishment 
imposed on Petitioner is neither disproportionate nor 
excessive. The action of management is legal and justified. 
Point No. (I) decided accordingly. 

10. Point No. (II) : Petitioner has not been able to 
prove fog ^on,$j$anagement is illegal or unjustified, as 
such, he is not ^p^^ for any relief. Point No. (II) is decided 
accordingly. 

11. J^qpt^^^xjve discussion, this Tribunal has 
come to die cpncliu^qq that the action of the Respondent 
management in d^Lissjng the Petitioner Sri M. S. Vanna is 
legal and justified agd he is not entitled for any relief as 
such, petitipi^i^^nhssed. Hence, this award. 

Aj^JP^I^rdingly. transmit. 

VED PRAKASH GAUR, Presiding Officer 
of evidence 

Witnesses examined for : Witnesses examined for 
the Petitioner the Respondent 

NIL NIL 


Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
ML 
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New Delhi, the 29th August, 2011 

S.O. 2637.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 25/201 1) 
of the Central Government Industrial Tribunal-cum -Labour 
Court No. 1, New Delhi as shown in the Annexure, in the 
industrial dispute between the employers in relaiton to the 
management ofSarv UP Gramin Bank and their workman, 
which was received by the Central Government on 26-8- 
2011 . 

[No. L-12011/46/2009-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE DRRK. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOMA COURTS COMPLEX 
IWJ JTT 

LD. No. 25/2011 

The General Secretary, 

IJP Gramin Bank Employees Union, 

159, Rampur, Muzaflamagar, U P. ... Workman 

Versus 

1. The Chairman, 

Sarv UP Gramin Bank, 

C-39/5, Jagriti Vihar, 

Meerut (UP). 

2 The General Manager, 

Saiv UP Gramin Bank, 

C-39/5, Jagriti Vihar, 

Meerut (UP) .. . Management 

AWARD 

Muzaffar Nagar Kshetriya Gramin Bank was joined 
by Smt. Usha Sharma as clerk-cum-typist on 1 st July, 1985. 
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Record is deficient on the point as to whether Muzafifar 
NagarKshetriya Gramin Bank got merged in or it was taken 
overby SarvUP Gramin Bank (hereinafter referred to as the 
Bank). However facts tell that she was working in the Bank, 
when computerization took place in all its branches as well 
as controlling offices. After computerization she was 
offered to work as computer operator by the Bank vide its 
letter dated 7th Nov., 2007 for which she was eligible in 
terms of circular No. 22/07 dated 9th October, 2007, 
Subsequently due to administrative exigencies, the Bank 
decided to change her designation as clerk-cum-cashier 
from clerk-cum-typist and for that purpose a notice dated 
30-5-2008 was served upon her, to answer the obligations 
contained in Section 9A of the Industrial Disputes Act, 
1947. She was informed that on account of change of her 
designation there would be no reduction of her salary/ 
allowances. She submitted a reply dated 23-6-2008, which 
was not found to be satisfactory. 

2. Her designation was changed to clerk-cum-cashier 
and she was informed of that fact vide letter dated 25-6-08. 
Change in the nature of job was in conformity with clause 
3(aX2) of the Service Regulations applicable to her and 
also in terms of clause 3(b) of agreement of service dated 
18-9-85. She filed a writ petition No. 40590/2008before High 
Court of Judicature at Allahabad, which was disposed of 
on 11-8-2008 with the direction to the Bank to dispose of 
her appeal, if any, in accordance with law. Her appeal dated 
24-7-2008 was decided on 23-8-2008, 

3. Smt. Usha Sharma approached the UP Gramin Bank 
Employees Union (hereinafter referred to as the Union) for 
redressal of her grievances. The Union raised a demand in 
that regard, which was not conceded to by the Bank. A 
dispute was raised before the Conciliation Officer. 
Conciliation proceedings resulted in to failure. On receipt 
of failure report, the appropriate Government has referred 
the dispute to this Tribunal vide order No. L-12011/46/ 
2009-IR(B-I), New Delhi, dated 17-2-2011, with following 
terms: 

“Whether the action of the management of Sarv UP 
Gramin Bank in changing the designation of Smt. 
Usha Sharma, clerk-cum-typist as clerk-cum-cashier 
and transferring her from Muzaffamagar Branch to 
Khatauli Branch in the guise of the change in service 
condition under Section 9 A of Industrial Disputes 
Act, 1947 is legal and justified ? To what relief the 
concerned employee is entitled ? 

4. Despite a command in the reference order, no claim 
statement was filed by Smt. Usha Sharma or the Union 
before this Tribunal. Notices were sent by registered post 
to Smt Usha Sharma, through the General Secretary of the 
Union on 25-3-2011 and 10-5-2011. Postal articles were not 
received back. Every presumption lies in favour of the fact 
that notices, so sent, were delivered to the addressee. 


Despite service of the notices, no claim statement was filed 
on behalf of Smt. Usha Sharma. 

5. The Bank put in its appearance on 64-2011 and 
on subsequent dates. When claim statement was not filed 
on behalf of Smt. Usha Sharma, the Bank opted to file its 
response to the questions raised in the reference order. I 
have considered the foots detailed therein and heard Ms. 
Navdeep Kaur, authorised representative of the Bank, 

6. Letter dated 20-5-2011, written by Smt. Usha 
Sharma to the Bank, has been annexed by the Bank 
alongwith its response to the reference order. In the said 
letter, Smt. Usha Sharma details that she had appraised the 
Union that she does not want to agitate her grievances 
before this Tribunal. She laid emphasis on the foct that she 
is satisfied by her position as clerk-cum-cashier. Therefore 
conspicuous absence of a claim statement on behalf of 
Smt. Usha Sharma and contents of letter, referred above, 
make it clear that she is satisfied by her designation as 
clerk-cum-cashier and does not want to agitate her stand 
in that regard either to substantiate terms of reference or in 
fiiture. It is evident that there remains no dispute, which is 
to be adjudicated. Consequently a “no dispute” award is 
passed. It be sent to the appropriate Government for 
publication. 

Dated: 28-7-2011 

Dr. R K. YADAV, Presiding Officer 
M f^ft, 29 a^T, 2011 
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New Delhi, the 29th August, 2011 

S.O. 2638,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 40/1999) 
of the Central Government Industrial Tribuna 1-cum-La hour 
Court, Nagpur as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of Sangli Bank Ltd., and their workman, which 
was received by the Central Government on 26-8-2011. 

[No. L-12012/395/1999-IR (B-I)] 
RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE SHRIJ. P. CHAND, PRESIDING OFFICER, 
CGrrCUM-LABOUR COURT, 

NAGPUR 

Case No. CGIT/NGP/40/1999 

Date : 11th August, 2011 


Party No. 1 

: The Managing Director, 

Sangli Bank Ltd., Rajwada Chowk, 
Post Box No. 158, Sangli, 
Maharashtra416416 


Versus 

Party No. 2 

Shri Ravindra Singh Bajrang Singh 
Gaur, 

R/o Babra Bhavan, Dharampeth Extn., 
Nagpur-440010 


AWARD 


In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of ICICI Bank and their workman, Shri Ravindia 
Singh Bajrang Singh Gaur, for adjudication, as per letter 
No. L-12012/395/1999-IR(B-I) dated 4-11-1999, with the 
following Schedule: 

SCHEDULE 

“Whether the action of the Managing Director, Sangli 
Bank Ltd., Sangli in dismissing Shri Ravindra Singh 
Gaur, Ex-Clerk w.e.f. 29-8-1998 is legal and justified ? 
If not, to what relief is the workman entitled and from 
what date ?” 

2. On receipt of the reference, notices were sent to 
the parties for filing of their respective statement of claim 
and written statement, in response to which, the workman 
Shri Ravindra Singh Bajrang Singh Gaur (“the workman” in 
short) filed the statement of claim and the management of 
Sangli Bank (“the party No. 1” in short) filed the written 
statement. 

3. According to the statement of claim filed by the 
workman, he joined as a Clerk in Sangli Bank Ltd., Sangali 
in the year 1979 and was posted to Dharampeth Branch at 
Nagpur and while he was working as such, on 30-8-93, a 
charge sheet was submitted against him on the allegation 
of his committing various irregularities, while discharging 
his official duties by manipulating books of accounts and 
misused the bank’s fund and the bank prevailed upon him 
to deposit the amount misused by him, by way of transfer 
entries and he did so, under inducement of the bank 
authorities and the bank authorities publicly announced 
about the bank not sustaining any money loss and though 
the bank authorities had assured him of not taking any 
further action in the matter, in case of depositing of the 


amount, they backed out from their promise and file a F I R. 
against him, with the Police, after lapse of 13 months and 
Police investigated into the case, but did not submit any 
charge sheet against him. The further case of the workman 
is that the bank also proceeded against him by initiating a 
departmental proceeding and one Shri Kulkarni, a Branch 
Manager of the Bank was appointed as the Inquiry Officer 
and he being a service personnel of the bank was amenable 
to the influences of the bank and the Inquiry Officer 
conducted the enquiry in an infirmed method and the 
penalty order passed against him is illegal, perverse and 
disproportionate and the findings are perverse and not 
based on any supporting evidence and tne entire enquiry 
was conducted in violation of the principles of natural 
justice and he was not allowed the assistance of a lawyer 
for his defence even though the matter was very 
complicated and the Inquiry Officer and so also the 
Presenting Officer were expert in the matter of enquiry and 
no scope was given to him for cross-examination of the 
handwriting expert by engaging an handwriting expert in 
this respect, by him and as such, the order of his dismissal 
is not sustainable arid submission of the charge sheet and 
initiation of the criminal case against him by the department 
are illegal, as the bank authority had assured him of not 
taking of any action, in case of deposit of the misused 
amount and due to such inducement, he deposited the 
amount. The workman has prayed for his reinstatement m 
service with continuity of service, back wages and other 
consequential benefits. 

The workman by way of amendment of the statement 
of claim has pleaded that he was acquitted in the criminal 
case by the Judicial Magistrate First Class vide judgment 
dated 27-12-2007 and in view of such acquittal, the 
departmental enquiry on the same charges is unsustainable 
in the eye of law. 

4. The management refuting the allegations, in its 
written statement has pleaded inter-alia that the workman 
was working in Sangli Bank, Dharampeth Branch, Nagpur 
after his appointment in the year 1979 and while discharging 
his duties in the said branch, during the year 1992-93. the 
workman committed certain fraudulent acts involving 
embezzlement of fund of the bank to the tune of Rs. 1 02 
lakhs and as the workman was known to various customers, 
taking undue advantage of his position, he misappropriated 
the funds of the customers by adopting various modus 
operandi, such as, accepting funds from customers for 
depositing in their accounts and not crediting the same 
with the branch, but making fake entries in the pass books 
of the customers, showing the amounts to have been 
deposited in their accounts and also withdrawing money 
from the accounts of the customers by forging their 
signatures and also by other wavs and as suclu the work man 
was put under suspension and domestic enquiry was 
ordered and in the domestic enquiry; every opportunity 
was given to the workman to defend himself and the 
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principles of natural justice were observed by the Inquiry 
Officer and even the domestic enquiry was kept in abeyance 
for one year, as per the request of the workman, on the 
ground of pendency of the criminal case against him, even 
though there was no bar to conduct the departmental 
enquiry simultaneously along with the criminal case and 
the workman had been given opportunity to cross-examine 
the management witnesses and to lead evidence from his 
side and as the charges leveled against him were found to 
have been proved, the workman was dismissed from service 
on 29-8-98 and the workman was never prevailed upon by 
the bank authorities to depost the amount misused by him 
and when the incident of fraud was unearthed, the workman 
voluntarily admitted his misdeeds and also agreed to make 
the loss good by depositing the money towards the amount 
fraudulently withdrawn by him and as the amount was 
recovered from the workman, there was no financial loss to 
the bank and the authority of the bank had never assured 
the workman of not taking any action against him and the 
submission made by the workman is after thought and far 
from truth and the Inquiry Officer was an independent 
person and he conducted the enquiry properly and the 
workman participated in the enquiry without raising any 
objection or allegation against the Inquiry Officer of his 
being biased and the findings of the Inquiry Officer are 
based on the materials on record and the workman had 
never asked for permission to take the assistance of any 
lawyer or an expert to defend him or to cross-examine the 
handwriting expert and copies of the day-to-day’s 
proceedings of the enquiry were supplied to the workman 
along with the copies of the exhibits and the Disciplinary 
Authority while imposing the punishment went through 
the record and passed order of dismissal against him. It is 
also pleaded by the management that the departmental 
enquiry was initiated as per the provision if Bipartite 
Settlement applicable to the bank staff and there is no 
prohibition for initiation of a departmental proceeding 
against a delinquent employee, even during the pendency 
of a criminal case against him and the scope of the criminal 
case and the departmental enquiry are totally different and 
as such, both of them cannot be interlinked. 

5. It is necessary to mention here that by the order, 
passed by the Reserve Bank of India vide DBOD No. PSBI 
0268/1601128/2006-07 dated 184-2007, the Sangli Bank Ltd 
was amalgamated with the “ICICI Bank” with effect from 
194-2007 and in view of the such merger, the counsel for 
the bank filed an application intimating the Court to amend 
the cause title by adding “ICICI Bank” in place of “Sangli 
Bank Ltd.” and accordingly, order was passed on 
21-8-2008 to add the ICICI Bank as a party in the case 
instead of Sangli Bank Ltd. 

6 . As this is a case of dismissal from service of the 
workman after holding of a domestic inquiry, the question 
of the validity of the enquiry was taken as a preliminary 
issue for consideration and by order dated 28-10-2010, the 


enquiry was held to be valid and proper and by observing 
the principles of natural justice. 

7. In the written notes of arguments, it has been 
submitted by the learned advocate for the workman that 
the workman came to be dismissed by an order dated 29-8- 
1998 and the departmental appeal preferred by him was 
also dismissed and the Bank prevailed upon the workman 
to deposit the amount alleged to.be misusedbyhim and in 
the charge sheet, the Bank has alleged that an amount of 
Rs. 1,01,890 was misappropriated by the workman, where 
as in the police complaint dated 29-11-1993, the Bank 
had alleged about misappropriation of an amount of 
Rs. 1,13,425, where as the Bank forced the workman to pay 
back Rs. 64,900 and from the same, it can be said that the 
Bank itself is in confusion about the amount of 
misappropriation and the Bank after receipt of an amount 
of Rs. 64,900 had assured the workman that there would be 
no further recovery and in view of various discrepancies 
and anomaly, the misconduct as alleged stands negative 
and in the enquiry, material witnesses, such as, Mr. Bhalekar 
and Mr. Patki and the customers were not examined and as 
such, the proceeding of the enquiry was an eye wash and 
the workman has been made a scape goat and when police 
could not proceed in the matter, as nothing could be found 
incriminating against the workman, to avoid that situation, 
the party no. 1 took shelter of initiation of the disciplinary 
proceedings and the party no. 1 did not take any action 
against the passing officers/supervisors, who failed to 
discharge their duties even though, they were equally 
responsible to face the action and as such, it can be held 
that this is a case of discrimination and the Bank failed to 
produce the original records including the report of the 
handwriting expert before the JMFC, Nagpur in RCC no. 51 
of 2000 and the Bank willfully concealed those original 
documents from the JMFC Nagpur and the enquiry officer 
has not properly, analyzed the documentary evidence and 
erroneously concluded the workman responsible for the 
misconduct as alleged in the charge sheet and as the 
workman was acquitted in the criminal case initiated against 
him, the workman should not have been proceeded with 
the departmental enquiry and the departmental enquiry is 
barred. In support of such contentions, reliance has been 
placed on the decisions reported in 2006 (Supp) Bom. C. R. 
345 (Prabhu Nagnath Surve Vs. EBP Co. Ltd.) and 2007 (5) 
Bom. C. R. 656 (Nagpur Bench) (Ramdas Ganpatrao Satpute 
Vs. Ballarpur Industries Ltd). 

8 . On the other hand, it is submitted by the learned 
advocate for the party no. 1 in the written notes of argument 
that the workman was charge sheeted on the allegation of 
committing of various irregularities, while discharging his 
official duties, by manipulating the books of accounts and 
misused of bank funds and an enquiry was instituted 
against him to enquire into the charges and from the 
evidence on record, it was found that the workman was 
alone guilty of the misconducts and a police complaint 
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was lodged against him and for a period of one year, the 
enquiry was kept in abeyance between 28-2-1994 to 
2-11-1995, as per the provisions of clause 19(2) ofBi-paitite 
settlement and thereafter, the enquiry proceeded on its 
merit and witnesses including handwriting expert were 
examined and documents were exhibited and the enquiry 
officer gave his findings basing on the evidence adduced 
in the departmental proceeding and held the charges to 
have been proved against the workman and the workman 
was rightly dismissed and the workman did not enter into 
the box to give evidence, in support of his claims and did 
not adduce any evidence in his defence and the findings 
of the enquiry officer are not perverse and the workman is 
found guilty of indulging in fraudulent transaction and 
ignoring the prescribed rules and as such, he is liable for 
deterrent punishment and the very purpose of imposing 
punishment to the guilty is to maintain the discipline in the 
institution and as such, the punishment imposed against 
the workman is proper and the workman had not agitated 
any ground that as the criminal court had exonerated him 
he should be reinstated in service and as such, the 
submission in this regard cannot be entertained In support 
of the submission reliance was placed on the decision 
reported in 2010(6) Mh. L. J. page 7 (UPSRT Corpn. Vs. 
Suresh Chand Sharma). 

9. Perused the record including the documents and 
proceedings of the departmental enquiry, the pleadings of 
the parties and the written notes of arguments. First of all, 
I will take off the contention raised regarding the acquittal 
of the workman in the criminal case. In the decision reported 
in 2007(5) Bom. C. R. 565 (Supra), on which reliance has 
been placed by the learned advocate for the workman, the 
Hon’ble Court have held that, “if evidence led in criminal 
case as well as in domestic enquiry is one and same on 
which criminal acquitted delegent then it will be unjust and 
oppressive to hold him liable. But if evidence in two is 
different in domestic enquiry than what led in criminal court, 
it is open for labour court to come to a different conclusion. 
Approach of a criminal court and a domestic enquiry are all 
together distinct and different as and result in enquiry is 
removal from service where as in a criminal case it can end 
in imprisonment. Decisions clearly lay down that criminal 
court findings are not necessarily binding on labour court”, 
On perusal of the documents on record it is found that the 
evidence led in the criminal case and in the domestic enquiry 
was not one and the same and as such, there is no force in 
the contention that due to the acquittal of the workman in 
the criminal case, the departmental proceeding was barred 
and the party No. 1 should not have proceeded with the 
departmental enquiry and the punishment imposed is not 
proper. 

10. So far the perversity of the findings of the enquiry 
officer is concerned, after going through the proceedings 
of the departmental enquiry and the evidence adduced in 


the enquiry, it is found that the enquiry officer has analyzed 
the evidence in a rational way and his findings are based 
on the evidence on record and cogent reasons have been 
assigned in support of such findings. It is also found from 
the documents and evidence on record that the workman 
had admitted about commission of the misconducts as 
alleged in the charge sheet in writing and that he was 
responsible for such misconduct There is no legal evidence 
on record that the Bank prevailed upon the workman to 
admit the guilt and to deposit the amount misappropriated 
by him. Hence, I find that the findings of the enquiry officer 
are not perversed. The contentions raised in this regard by 
the learned advocate for the workman tail. 

11. So for the imposition of the punishment of 
dismissal from service against the workman is concerned, 
it is well settled that the jurisdiction of the Tribunal to 
interfere with the disciplinary matters for punishment 
cannot be equated with an appellate jurisdiction. The 
Tribunal cannot interfere with the findings of the Enquiry 
Officer or Competent Authority where they are not arbitrary 
or utterly perversed. It is also settled that court or Tribunal 
cannot interfere with discretion exercise by Competent 
Authority in imposition of punishment, unless the same 
suffers from illegality or procedural irregularity of material 
nature or punishment is shockingly disproportionate. 

In the present case, the workman held a position of 
trust where honesty and integrity were inbuilt requirements 
of functioning and therefore the matter required to be dealt 
with firm hands and not leniently. The workman was an 
officer of the Bank and in banking business, absolute 
devotion, diligence, integrity and honesty need to be 
preserved by every Bank employee and in particular the 
Bank officer, so that the confidence of the public/depositors 
is not impaired. Therefore, when a Bank officer commits 
misconducts for his personal ends and against the interest 
of the bank and the depositors, he must be dealt with iron 
hands. In this case, the charges of serious misconducts 
have been proved againt the workman in a duly conducted 
departmental enquiry. He was a Bank officer. However, he 
betrayed the trust reposed upon him, so taking into 
consideration the entire facts and circumstances of the 
case and the serious misconduct of misappropriation of 
money by the workman, it cannot be said that the 
punishment imposed against him is shockingly 
disproportionate. Hence, there is no scope to interfere with 
the punishment imposed against the workman. Hence, it is 
ordered: 

ORDER 

The action of the Managing Director, Sangli Bank 
Ltd., Sangli in dismissing Shri Ravindra Singh Gaur, Ex- 
Clerk w.e.f. 29-8-1998 is legal and justified. The workman is 
not entitled to any relief. 

J. P. CHAND, Presiding Officer 
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30-8-2011 UTRl ^3flT «F I 

[71.1^-40012/l/1998-3!l< SIR 

■^fhfR TTfapft, 3TRT TlftlR 

New Delhi, the 30th August, 2011 

S.O. 2639.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/142/98) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 30-8-2011. 

[No. L-40012/1/1998-IR(DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/142/98 

ShriMohd. Shakir Hasan, Presiding Officer 

Shri Girdharilal, 

S/o Devi Singh, 

MIL and PO. Jabdiya Bil, 

Distt. Shajapur ... Workman 

Vs. 

Chief General Manager, 

Deptt. of Telecommunication, 

Hoshangabad Road, 

MP Circle, 

Bhopal ... Management 

AWARD 

Passed on this 19th day of August, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-40012/1/1998-IR(DIJ) dated 10-7-98 
has referred the following dispute for adjudication by this 
tribunal: 

“Whether the action Of the management of Chief 
General Manager Telecommunication in terminating 


Shri Girdharilal, S/o. Devi Singh w.e.f December 1989 

is justified ? If not, to what relief the workman is 

entitled for r 

2. The case of the workman in short is that he was 
working with the management from 1-5-87 to 30-9-87 and 
again from January 1988 to December 1989 on Muster Roll 
under AE(RE) Bhopal. Thereafter he was not given any 
work and was terminated in December 1989 illegally without 
giving any notice. It is stated that he had already worked 
more than 240 days in a calendar year. Similarly situated 
other employees were regularized by the management. It is 
submitted that the reference be answered in favour of the 
workman. 

3. The management appeared and filed Written 
Statement by way of reply. The case of the management, 
interalia, is that the alleged workman was never appointed 
by the management and he had never worked and as su- 1 
the question of termination does not arise. It is submitted 
that the reference be answered in favour ofthe management. 

4. The workman subsequently became absent and 
did not file any evidence. Lastly the reference proceeded 
exparte against the workman on 7-1-2011. 

5. On the basis of the pleadings of both the panic 
the following issues are framed: 

L Whether the action of the management in 
terminating the so called workman w.e.f. 
December 1989 is justified ? 

n. To what relief the workman is entitled ? 

6. Issue No. I 

The management has examined only one witness. 
The management witness Shri Bhagchand Joshi is Sub- 
Divisional Engineer (Legal) in the office of T.D.M, Shajapur. 
He has stated that the workman was never engaged by the 
management His evidence is unrebutted. There is no reason 
to disbelieve his evidence. His evidence clearly shows that 
the question of termination by the management does not 
arise when he was not engaged. Thus this issue is decided 
in favour of the management. 

7. Issue No. n 

On the basis of the discussion made above, it is clear 
that the workman is not entitled to any relief. Accordingly 
the reference is answered. 

8. In the result, the award is passed without an> 

costs. 

9. Let the copies of the award be sent to th 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 


3405 G1/11 21 
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New Delhi, the 30th August, 2011 

S.O. 2640,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 416/ 
2001) of the Central Government Industrial Triburtal-cum- 
Labour Court, Chennai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Southern Railway and their workman, which 
was received by the Central Government on 
26-8-2011. 

[No. L-41012/90/1994-IR (B-I] 
RAMESH SINGH, Desk officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday the 16th August, 2011 

Present: A. N. JANARDANAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 416/2001 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Southern Railway and their Workman). 

BETWEEN 

Sri P, Kulasekaran : 1st Party/Petitioner 
Vs. 

The General Manager : 2nd Party/Respondent 
Southern Railway, 

Park Town, 

Chennai-600003 

APPEARANCE: 

For the 1 st Parly/Petitioner : M/s A. K. Rajeshwari 

Associates, 

Advocate 

For the 2nd Party/Management: M/s P. Srinivasan, 

Advocate 


AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-41012/90/1994-IR(B-I) dated 19-7-1995 referred 
the following Industrial Dispute to this Tribunal for 
adjudication. 

The schedule mentioned in that order is; 

"Whether the action of the management of Southern 
Railway, Madras in terminating the services of Sri 
Kulasekaran from 21-12-1976 in violation of Scction- 
25FoftheID Act, 1947 is just, proper and legal 7 If 
not to what relief is the workman is entitled for 7" 

2. After the receipt of Industrial Dispute on transfer 
from Thmil Nadu Industrial Tribunal where it had been taken 
on file as ID 112/1996 as per the order of the Ministry of 
Labour this Tribunal numbered it as ID 416/2001 and issued 
notices to both sides. Both sides had entered appearance 
through their respective counsel and filed their Claim and 
Counter Statement as the case may be. As per Award dated 
16-7-2001 of my learned predecessor it was held that the 
petitioner is not entitled to any relief. As per order dated 
5-4-2011 in WP No. 9510 of 2003 preferred against the 
impugned award of this Tribunal of the High Court. Madras 
the award was set aside remitting the ID granting liberty to 
the petitioner to file additional documents within a period 
of 8 weeks and sufficient time to the Respondent to file 
additional counter statement against additional documents 
sought to be filed by the petitioner and directing to dispose 
of the ID within 6 weeks thereafter. 

3. The Claim Statement averments in brief are as 
follows: 

Petitioner, Kulasekaran was engaged as Casual 
Labourer under the control of Inspector of Works, 
Thmbaram on 4-11-1975. He was a Daily Rated Casual 
Labour and was engaged only on need basis. Since 
his service was found unsatisfactory he was stopped 
from service from 21-12-1976. The petitioner was not 
conferred with temporary status. He was not issued 
with the notice of retrenchment or notice pay or any 
retrenchment compensation under Section-2 5F of the 
ID Act. It is a contravention of Section-25N and the 
retrenchment itself is ab-initio void, The petitioner 
filed OS No. 86/1977 in City Civil Court, Madras for 
declaration that retrenchment was illegal and void 
and to reinstate him in service with all benefits. ID 
Act has been made applicable to the workers of 
Railway by virtue of 149(6) of the IREC and IREM. 
Since the service rules were violated petitioner filed 
the suit. The learned Sub-Judge ordered that the 
petitioner should have raised an ID. In appeal as AS 
297/82 5th Additional Sub-Judge City Civil Court, 
Madras found that it was a case of illegal retrenchment 
form service against Section-25F of the ID Act but 
dismissed the appeal directing to seek remedy by 
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raising an ID. The petitioner had worked for more 
than 240 days. The retrenchment being illegal, the 
petitioner is deemed to be continuing in service. 
There is no severance of relationship of Master and 
Servant in the eyes of law. His juniors like 
Ponnusamy, Mani, Arasappan and Elumalai were 
made permanent drawing a salary of Rs. 4,000 per 
month. Petitioner was drawing a salary of Rs. 234 per 
month when retrenched. Hence the claim for 
reinstatement with all benefits. 

4. The counter Statement averments briefly read as 
follows : 

The petitioner was engaged at Tambaram only on 
4-11-1975 and not on 21-10-1975. He was not 
continuously engaged. He has been stopped several 
times and has been re-engaged as and when required. 
Finding his work unsatisfactory he was stopped from 
service w.e.f. 21-12-1976, which does not attract 
Section-25F of the ID Act since he had not put in 240 
days of continuous service but had only rendered 
267 days of total service which was not continuous. 
Petitioner was stopped from service because he was 
engaged only as Daily Rated Casual Labour. He had 
not attained temporary status. It is denied that he 
was retrenched. There never existed Master-Servant 
relationship. He cannot compare himself with 
erstwhile juniors who attained temporary status and 
stand absorbed permanently by reason of having 
put in the required number of days of continuous 
service. He was stopped from service due to his 
unsatisfactory performance not amounting to 
retrenchment. He is not entitled to any remedy under 
the ID Act. 

5. The averments in the Additional Counter dated 
22-7-2011 of the respondent bereft of unnecessary details 
are as follows: 

As per the xerox copy of the Casual Labour Card 
purported to have been signed by the Inspector of 
Works (Special Works), Southern Railway petitioner 
seemed to have been engaged in 1974 and not from 
21-9-1974 to 28-10-1975. The authenticity of xerox 
copies of documents relied on by the petitioner is 
not known at this distant time. There are 
discrepancies with regard to LTI Numbers in the 
Attendance Register and Labour Card. Sundays as 
seen to have been taken into account to calculate 
the number of days worked even with which, 
petitioner is seen to have worked continuously for 
30 days. He was absent on several days, due to which 
he could not get 31 days in any month between 
21-12-1975 to 20-12-1976. He has not put in 
continuous service of 240 days. He was stopped 
from service for unsatisfactory performance which 
is not in dispute. He has also admitted in the box as 
WW1 of that fact. As rightly held in the award dated 


16-7-2001 by this Tribunal he is not entitled to any 
relief for having not completed 240 days of 
continuous service and also for the reason that he 
was stopped for want of satisfactory work. As held 
by the Apex Court in DIGWADIH COLLIERY Vs. 
TT1EIR WORKMEN (AIR-1966-75) “ continuous 
service stipulated must be during the 12 calendar 
months preceding the date with reference to which 
calculation is to be made ”, The claim is to be 
dismissed- 

6. After remand WW1 already examined was recalled 
and further examined in Chief and Cross and Ex. W4 was 
also marked over and above Ex. W1 to Ex. W3 marked 
previously. No further evidence was adduced on behalf of 
the respondent. 

7. Points for consideration are: 

(i) Whether the termination from service of Sri 
P. Kulasekaran in violation of Section-25F of 
the ID Act is just, proper and legal ? 

(ii) To what relief the concerned workman is 
entitled ? 

Points (i) and (ii) 

8. Heard both sides and perused the evidence, 
documents and records. It is argued on behalf of the 
petitioner that as per Ex.W4-Register it is seen that the 
petitioner worked for 240 days. There is no evidence to 
prove unsatisfactory performance of the petitioner. His 
juniors in service standing regularized, there is violation of 
the mandatory requirement of the last come first go. The 
Respondent has not been ready or able to produce records 
in rebuttal. The ID is submitted for a reasonable award. 
The petitioner is to be reinstated with back wages. 

9. On behalf of the Respondent it was argued that 
Ex. W4, which is in relation to a period from 21-10-1975 to 
20-12-1976 shows petitioner’s engagement only under 
Inspector of Works at Tambaram. From Ex.W4 seal and 
signature of the attesting signatory is not clearly 
decipherable. Ex.W4 which is only a xerox copy lacks in 
credibility and reliability and will not reveal well the total 
number of days worked basing which rendition of the 
statutory period for reckoning of continuous service for 
the blossoming of permanent right cannot be held 
substantiated. That the petitioner’s performance was 
unsatisfactory is not disputed. There is no retrenchment 
of the petitioner. After 35 years records are not possible of 
being produced to rebut the case of the petitioner since no 
records are to be preserved over such a long period. 

10. Reliance was placed by the learned counsel for 
the petitioner on the rulings of the Supreme Court in H.D. 
SINGH Vs. RESERVE BANK OF INDIA AND OTHERS 
(1985-4-SCC-201) wherein it approves duty of continuous 
period of more than 240 days in a year is inclusive of 
Sundays and other paid holidays. 
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11. The crucial question for consideration is 
whether petitioner has put in 240 days of continuous 
service within 12 calendar months preceding the date of 
his termination. Ex. W4-True extract of muster roll during 
the relevant period showing the number of days of 
attendance put in by the petitioner from 21-10-1975 to 
21-11-1976 shows the engagement of the petitioner for 
more than 240 days continuously. As held in the above 
decision of the Apex Court in the matter of reckoning of 
240 days continuous service Sundays and other paid 
holidays are also possible of being included which adds 
strength to hold that at any cost the petitioner could be 
held to have been engaged continuously for more than 
240 days during 12 calendar months preceding his 
termination. The challenge against Ex. W4 as being not 
decipherable in regard to the seal and signature of the 
signatory, that the same cannot be safely relied on to 
favour a finding for the petitioner that at this distance of 
time after a lapse of 35 years no records in relation to the 
dispute maintained by the Management were to have 
been preserved for being filed in rebuttal of or to disprove 
the case of the petitioner is only to be negative. That Ex. 
W4 is a xerox copy from which the seal and signature of 
the signatory are not clearly decipherable as being 
Inspector of Works (Special Works), Southern Railway, 
Madras and that there cannot be any credibility and 
reliability to the document to disclose the total number 
of days worked are only to be rejected as being not true, 
I am fortified in holding that at this distance of time after 
having agitated the issue by filing Civil Suit and 
thereafter in the Labour Court and at the High Court 
wherefrom an order of remand is granted to the petitioner 
to file additional documents to substantiate his 
contention. The very record which was sought to be 
presented before the higher court for the first time being 
disallowed for the same reason viz. first time to test the 
validity of the impugned award against the petitioner, 
the said material managed to be procured by the 
petitioner, later, still if it is with some worth in it, with 
some evidence is to be accepted and relied on as a 
material logically probative to substantiate the 
contention sought to be proved by that. Therefore, 
though Ex,W4 is a xerox copy nothing is shown to 
discredit it with reference to the contents which it unfold 
showing none other than P. Kulasekaran, the petitioner 
himself as the person having nexus with the document 
recitals. While the Respondent has a contention that he 
was terminated from service for unsatisfactory 
performance of work the course adopted by the 
Management would not have been to resort to the 
procedure followed by it w hich is impugned herein by 
terminating the service of the petitioner all on a sudden 
without notice or notice pay or compensation as under 
Section-25F of the ID Act. When for unsatisfactory' 
performance of w ork it is for the Management to initiate 
disciplinary proceedings by issuing memo and taking 


his explanation which if not satisfactory a formal charge 
was to have been framed, put to his notice, obtaining 
his explanation and an enquiry held without which he is 
not liable to be terminated. That the petitioner admitted 
that his work was not satisfactory and it was for that 
reason that he was being terminated from sendee is a 
contention without any sound edifice in the respective 
pleading or evidence of the Respondent. Even if there is 
such an admission it does not mean that the enquiry is 
not to follow. The Respondent cannot shirk the 
responsibility of producing evidence to rebut the case 
of the petitioner once the petitioner has discharged the 
initial burden of proving that he has worked continuously 
for more than 240 days in 12 calendar months as held in 
NOVARTIS INDIA LTD. Vs. STATE OF WEST BENGAL 
AND OTHERS (CDJ-2008-SC-2046). A contention that 
since the records are not possible of being produced 
since not preserved for over 35 years cannot val idly be 
maintained in view of the fact that a dispute in relation 
to the employment of the petitioner has been pending 
inter se the Management in various forums all 
throughout the period during which there has had to be 
maintained relevant records For these reasons the 
contentions of the petitioner are only to be upheld and 
there need not be any hesitation to hold that the 
petitioner’s termination from service is not valid and the 
same is accordingly set aside. He is ordered to be 
reinstated into service forthwith with continuity of 
service and all attendant benefits and also with 25% 
back wages from the date of termination. 

12. The reference is answered accordingly. 

A. N. JANARDANAN, Presiding Officer 

Witness Examined 

For the 1 st Party/Petitioner : WW1. Sri P. 

Kulasekaran 


For the 2nd Party/Management : None 

Documents Marked on 

the petitioner’s side 

Ex. No. 

Date 

Description 

E\W1 

15-03-1980 

Copy of the Judgment in O.S. No. 
8601 of 1977 

ExAV2 

04-02-1983 

Copy of the decree in A.S. 297 of 
1982 

ExW3 

23-08-1990 

Copy of the Order in S. A. No. 1358 
of1986 

Ex.W4 

- 

Xerox copy of the Muster Roll and 
Casual Labour Card 

On the Management’s side 

Ex. No. 

Date 

Description 


Nil 
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t& ReT-41012/172/95-3nf 3TR(*t-I)] 
Tfarffa, 3rffajRt 

New Delhi, the 30th August, 2011 

S.O. 2641. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 34/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur now as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Central Railway and their workman, which 
was received by the Central Government on 26-8-2011. 

[No. L-41012/172/95-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/34/97 

Shri Mohd. Shakir Hasan, Presiding Officer. 

Shri Daulat Singh, 

S/o Shri Kamod Singh, 

RBI/164, Khajanchibagh, 

Main Station Road, 

Bhopal ... Workman 

Versus 

Divisional Railway Manager, 

Central Railway 

Bhopal ... Management 

AWARD 

Passed on this 16th day of August, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-41012/172/95-IR (B-I) dated 
7-2-97 has referred the following dispute for adjudication 
by this Tribunal: 

“Whether the action of the management of DRM, 
Central Railway, Bhopal in terminating the services 
of Shri Daulat Singh, S/o Shri Kamod Singh w.e.f. 
13-1-92 is legal and justified? If not to what relief the 
workman is entitled to ” 


2. The workman did not appear inspite of proper 
service. The then Tribunal proceeded the reference ex parte 
against the workman on 26-5-2005. 

3. The management appeared and stated that the 
workman failed to submit the statement of claim after lapse 
of about 7 years and therefore, it seems that the workman 
has no claim. The management also has not filed Written 
Statement 

4. Considering the above aspect, I find that this is a 
case of no claim of the workman. 

5. In the result no dispute award is passed without 
any costs. 

6. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
30 aPRfl, 2011 

W. 3R. 2642.—l=b fW StfafWT, 1947 ( 1947 
Rtf 14) Rit m 17 ^ * R^R REFR RRcfa T& 

far ^ RRfaR ^ farcr fpfhrf RRfonf ^ 

TRRtft sftfafar 

StfaRR^, # RRTC (fa* *. 82/2009) R* RRtffam 
RR*t f, TRRtfT fa 30-8-2011 fa -gpR f3TT *IT I 

[*. RyT-12011/35/2009-31* 31K(fa-I)] 
T*7T fWt?, 4**t> 3lfi(chi(l 
New Delhi, the 30th August, 2011 

S.O. 2642.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 82/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai now as shown in the Annexure in the 
industrial dispute between the employers in relation to tire 
management of State Bank of India and their workman, 
which was received by the Central Government on 
30-8-2011. 

[No. L-12011/35/2009-IR (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 
Wednesday, the 24th August, 2011 
PRESENT: 

A. N. Janardanan, Presiding Officer 
Industrial Dispute No. 82/2009 
[In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of State Bank of 
India and their Workmen] 
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BETWEEN: 

The Zonal Secretary, 

State Bank of India Ambedkar Trade Union, 

No. 2, Dr. Ambedkar Road, Zonal Office, 

Madurai-3 ... 1 st Party/Petitioner Union 

Versus 

The Deputy General Manager, 

State Bank of India Zonal Office, 

Maduram Complex, Dr. Ambedkar Road, 

Madurai-2 ... 2nd Party/Respondent 

APPEARANCES: 

For the 1st Party/Petitioner : M/s. Balan Haridas, 

Union R Kamatchi Sundaresan, 

Advocates 

For the 2 nd Party/ : Sri V R Gopalarathnam, 

Management Advocate 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-12011/35/2009-IR (B-I) dated 15-10-2009 
referred the following industrial dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is : 

“Whether the action of the management of State 
Bank of India, Madurai, Zonal Office in imposing the 
punishment of stoppage of increment for 
10 years w.e.f. 14-2-2006 to Sri A. Senthil Kumar, 
Messenger, Rajapalayam Branch as demanded by 
the State Bank of India Ambedkar Union, is justified 
or not ? If not, to what relief, the workman is entitled 
to?” 

2. After the receipt of industrial dispute, this Tribunal 
has numbered it as ID 82/2009 and issued notices to both 
sides. Both sides entered appearance through their 
respective counsel and filed their Claim and Counter 
Statement as the case may be. 

3. The Claim Statement contentions briefly read as 
follows: 

The Respondent/Bank had imposed punishment 
of stoppage of increment for 10 years on Senthil 
Kumar, Messenger, Rajapalayam Branch on 14-2-2006 
confirmed by Appellate Authority on 17-7-2006. The 
workman had joined the serv ice on 28-5-1994. An 
enquiry was held on 16-10-2003. The Branch Manager 
instructed the workman to supply tea/cafee and 
snacks which he complied with at 11.00 AM. While 
so, another Messenger Prabhakaran quarreled w ith 
him saying that the latter should not go inside the 
cabin and the former closed the door of the cabin 
forcefully. The workman complained to the Branch 
Manager. How ever, the other workman Prabhakaran 


apprehending that the concerned workman being 
manhandled by him would complain against him gave 
false complaint against the workman as if bleeding 
injury was caused in his neck. Bank ignored the 
complaint of the workman and initiated disciplinary 
proceedings against him on Prabhakaran’s complaint 
Memo was issued on 29-11-2003 alleging the 
workman to have had been defiant and unruly 
towards Prabhakaran resulting in clash causing 
bleeding injuiy to Prabhakaran. The workman denied 
the allegation in his reply. Bank refused continuance 
of M. Rajarathinam as Defence Representative since 
he was suspended for which there is no bar. The new 
Defence Representative for various reasons could 
not defeat the charges effectively. This caused 
prejudice to him and enquiiy is in violation of natural 
justice. The request to have M. Rajarathinam who 
was present in the assembled enquiiy being denied 
arbitrarily his evidence is made to be suppressed. 
The Enquiry Officer acted in a biased manner. Four 
witnesses were examined on the Management’s side 
and three on the petitioner’s side. The enquiry' was 
not fair. The finding of guilty dated 16-11-2003 
contrary to evidence and without legal evidence was 
perverse. On the enquiry report also holding past 
record as not good the impugned punishment was 
imposed. It is Prabhakaran who tried to assault the 
workman. Only the workman was charge sheeted. 
Prabhakaran prevailed upon the Management being 
member of a majority union. There is hostile 
discrimination against the workman. There was no 
bleeding injury. No Police Complaint was filed 
Prabhakaran came for work the next day also. A 
mountain was made out of a mole just with a 
vindictive attitude. Charge is not proved and the 
impugned punishment cannot be imposed. When 
the present charge is not proved there is no question 
of taking into account previous punishment for 
imposition of the present punishment. The 
punishment is so excessive and grossly 
disproportionate as to be interfered with under 
Section 11A of the ID Act. The same is to be set 
aside and arrears of salary paid to him. 

4. Counter Statement contentions briefly read as 
follows: 

On 16-10-2003 during an ongoing confidential 
enquiry proceedings Prabhakaran, Messenger had 
instructions from the Branch Manager not to allow 
anybody inside the cabin and the workman, Senthil 
Kumar had instructions not to enter the cabin. But 
the workman at 01.30 PM tried to enter cabin which 
was prevented by Prabhakaran. The workman 
caused bleeding injury on the neck of Prabhakaran. 
a gross misconduct as per Para 5(c) of Memorandum 
of Settlement dated 10-4-2002. Workman had not been 
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instructed to supply tea. Rajarathinam belonging to 
Officer category could not act as Defence 
Representative as per guidelines of IB A and the same 
was the reason for refusal for his continuance as 
Defence Representative. No prejudice has been 
caused to the workman. There is no violation of 
principles of natural justice. After change of Defence 
Representative petitioner could have asked for 
examination of M. Rajarathinam which was not done. 
Petitioner would have got Rajarathinam examined as 
his witness as well. The finding is not perverse. There 
is no bias in the enquiry. The allegations have been 
proved. The punishment is commensurate to the 
gravity of the offence. Section 11A of ID Act is 
attracted only with respect to the order of discharge/ 
dismissal, The claim is only to be dismissed. 

5. Points for consideration are *. 

(i) Whether the punishment of stoppage of 
increment for 10 years is justified or not ? 

(ii) To what relief the concerned workman is 
entitled ? 

6. The evidence consists of Ex. W1 to Ex. W17 marked 
on consent on the petitioner’s side and Ex. M l to Ex. M12 
marked on consent on the Respondent's side with no 
testimony adduced by either party. 

Points (i)&(li): 

7. Heard both sides. Perused the records, documents 
and written arguments produced on either side. Both sides 
keenly argued in support of their case in their respective 
pleadings canvassing support from their documents 
exhibited. Going by the report of the enquiry and 
proceedings thereof it is hardly possible to find any 
substance in the cbntentions raised on behalf of the 
workman. There is no bias in the enquiry as alleged by the 
petitioner. The finding is not perverse. The misconduct is 
proved. There is no hostile discrimination against the 
workman. Enquiry held has been fair and proper and the 
finding is also just and proper. 

8. Now the question is whether the punishment 
imposed viz. Stoppage of increment for 10 years is justified 
or not. While the settled position in that Section 11A of the 
ID Act comes into operation only in a case of termination 
from service by discharge, dismissal etc. and not in any 
other case in the decision of the High Court of Gujarat in 
Gujarat State Road Transport Vs. D. V. Chowhan (2006-3- 
LLJ-196) it is held that dehors Section 11A of the ID Act 
the legality and propriety of punishment had to be examined 
by the Industrial Tribunal/Labour Court while adjudicating 
the Industrial Dispute referred to it for adjudication and 
further held that be it punishment of dismissal or discharge 
or any other kind of punishment Labour Court/Industrial 
Tribunal is bound to adjudicate upon the legality/propriety 


of punishment order referred in the dispute and pronounce 
upon it. The ruling throws light to the fact that even in a 
case of punishment not of dismissal, discharge, etc. the 
Tribunal is clothed with authority to examine the propriety 
and legality of the punishment, In other words it is permitted 
to consider the propriety of the punishment by going into 
the aspect as to whether the punishment has been grossly 
disproportionate to the gravity of the misconduct though 
punishment impugned herein is not one of dismissal, 
discharge, etc. The very fact of stoppage of increment for 
10 years on the face of it looks shocking and therefore 
appears to fall short of propriety though it cannot be said 
to be lacking in legality. The discretion for the decision 
appears to be not judicious or proper warranting interference 
with the punishment. Therefore the punishment of stoppage 
of increment for 10 years is to be reduced as one for 2 years 
w.e.f. 14-2-2006 and it is ordered accordingly. The petitioner 
is entitled to a relief as above and for the consequent 
payment of arrears of salary. 

9. The reference is answered accordingly. 

A. N. JANARDANAN, Presiding Officer 

Witness Examine: 

For the 1st Party/Petitioner None 

For the 2nd Party/Management None 


Documents Marked on the petitioner’s side: 


Ex, No. 

Date 

Description 

Ex. W1 

29-11-2003 

Show Cause Notice 

Ex.W2 

17-10-2003 

Reply to the Show Cause 
Notice 

Ex. W3 

1-3-2004 

Charge Sheet 

Ex, W4 

3-5-2004 

Enquiry Notice 

Ex. W5 

21-5-2004 

Enquiry Officer Notice 

Ex. W6 

24-5-2004 

Letter of the petitioner 

Ex. W7 

11-6-2004 

Notice from Enquiry 
Officer 

Ex. W8 

10-8-2005 

Letter from the petitioner 

Ex. W9 

12-8-2005 

Notice from Enquiry 
Officer 

EX.W10 

— 

Enquiry Proceedings 

Ex.Wll 

16-9-2005 

Enquiry Report 

Ex. W12 

28-11-2005 

Comments on the 
Enquiry Report 

EX.W13 

14-2-2006 

Order of the Disciplinary 
Authority 
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Ex. No. 

Date 

Description 

Ex. W14 

284-2006 

Appeal preferred by the 
petitioner 

ExW15 

9-5-2006 

Letter from the Appellate 
Authority 

Ex. W16 

17-7-2006 

Order of the Appellate 
Authority 

Ex W17 


Documents marked in 
the enquiry (total 7 
documents) 

On the Management’s side: 


Ex No. 

Date 

Description 

Ex Ml 

1-3-2004 

Charge Sheet 

Ex M2 

— 

Written brief by 
Presenting Officer 

Ex M3 

5-11-2005 

Written brief by defence 
representative 

ExM4 

16-11-2005 

Enquiry Report 

ExM5 

28-11-2005 

Comments of charged 
employee 

ExM6 

20-1-2006 

Order of proposed 
punishment by 

Disciplinary Authority 

ExM7 

2-2-2006 

Proceedings of personal 
hearing of Disciplinary 
Authority 

ExM8 

14-2-2006 

Order of punishment by 
Disciplinary Authority 

ExM9 

284-2006 

Appeal filed by the 
Charged Employee 

ExMlO 

3-7-2006 

Record of personal 
hearing given by 
Appellate Authority 

Ex Mil 

17-7-2006 

Order of Appellate 
Authority 

ExM12 

24-6-2004 

Enquiry Proceedings. 


f^ft, 30 3PTRT, 2011 


2643.—1947 ( 1947 
14 ) ^ ^ 17 ^ mm 
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94> r ftm $, if) mm ^ 26-8-2011 ^ w 

*71 I 

^-41012/132/1997-3^ 3TR(^t-I) 3 
77^1 tw, StTM'FiO 


New Delhi, the 30th August, 2011 

S.O. 2643.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 c^f 1947), the Central 
Government hereby publishes the a,ward (Ref. No. 92/02) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur now as shown i n the Annexurc in the 
Industrial Dispute between the employers in relation to the 
management of Central Railway .‘and their workman, which 
was received by the Central Gov eminent on 26-8-2011. 

[No, L4 1 i012/132/1997-1R(B-I)| 
RA MF/SH SINGH. Desk Officer 

annfdccre 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNEiLrCUM-LABOUR COURT, 
JA7AALPUR 

No. COlT/LC/R/92/02 

Shri Mohd. Shak ir Hasan, Presiding Officer 

Shri Gaya Prasad, 

S/o Kotulal, 

R/oRIy. Quarter Dhujhari, 

Post Gosalpur, 

Tehsil Sihora, 

Distt. Jabalpur ... Workman 

Versus 

The Divisional /.-(ailway Manager, 

Central Railway, 

Jabalpur ... Management 

AWARD 

Pa ssed on this 8th day of August, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-41012/132/1997-IR (B-I) dated 
5th June,, 2002 has referred the following dispute for 
adjudication by this Tribunal: 

“Whether the action of the management of DRM. 
Central Railway, Jabalpur in terminating the sen ices 
of Shri Gaya Prasad S/o Sliri Kodulal Kushwaha w.e.f 

1. -7-1994 is justified ? If not to what relief the conceited 
applicant is entitled ? ” 

2. The workman did not appear inspite of proper 
notice. Lastly the then Tribunal proceeded exparte against 
the workman on 31 -8-07. 

3. The management appeared in the case. It is 
submitted that there is no claim of the workman as such it 
is submitted that the workman be directed to file better 
particular. Since the workman did not appear and raise 
dispute, as such it was directed to the management to file 
Written Statement. The management submitted that he has 
not to file any Written Statement. This clearly show s that 
this is a case of no dispute. 
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4. Considering the above aspect, I find that the 
workman does not raise any dispute. As such this is a case 
of no dispute. Accordingly the reference is answered. 

5. In the result no dispute award is passed without 
any order to costs. 

6. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HAS AN, Presiding Officer 
30 2011 

w. a*r. 2644.— 4nilPw> fom srfkfow, 1947 (1947 
VT 14) VRT 17 ^ *>4(1 <1 UOfcK 1WOT 

^fv^tri/sR ^tt mw, ^twz (tM ?tm 

42 / 2004 ) qft rerftm t, Mu mm uft 30-8-2011 

4ft Wti ®TT I 

[ii W~ 42012/270/2003-3Ttt 37R(^*7-II) 3 
sftPwTR tw, atfinFift 

New Delhi, the 30th August, 2011 

S.O. 2644.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government licrcby publishes the award (Ref, No, 42/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Kolkata. as shown In the Annexure, in the industrial 
dispute between the management of Custom-Department, 
and their workman, which was received by the Central 
Government on 30-8-2011, 

[No. L42012/27Q/20Q3-IR (CM-U)] 
D.S.S, SRINIVASA RAO, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 

Reference No. 42 of 2004 

PARTIES: 

Employers in relation to the management of Custom 
Department 

AND 

Their Workman 
PRESENT: 

Mr, Justice Manik Mohan Sarkar. Presiding Officer 


APPEARANCES: 


On behalf of the 
Management 

; Mr. S, Dan, Advocate 

On behalf of the 
Workman 

: None 


State: West Bengal Industry: Customs Deptt. 

AWARD 

Dated: 18th August, 2011 

By Order No. L42012/270/2003-IR (CM-II) dated 
4-11-2004 the Government of India, Ministry of Labour in 
exercise of its powers under Section 10(l)(d) and (2 A) of 
the Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for acyudication: 

"Whether the nine Security Guards (Ust enclosed) 
who were working at the Customs Housing Complex 
Haldia are entitled for their wages from Nov., 2002 to 


June, 2003 from the Customs Department or not ? 
If yes, to what relief they are entitled ?” 

List of Security Guards 

SI. No. 

Name 

1 . 

Sumit Mondal 

1 

Atanu Tewari 

a 

Dilip Mondal 

4. 

Sunil Das 

5. 

SankarPramanik 

6 

RanjitPonda 

7. 

Sankar Dobnath 

a 

BillyaPatra 

9. 

NimaiDas 


2, When the case is called out today, Mr. S. Dan, 
Ld. Advocate is present on behalf of the management but 
none is present on behalf of the workmen nor any step is 
taken on their behalf. On scrutiny of the record it is found 
that the matter was first fixed for evidence of the workmen 
on 2-1-2006 and since then not a single witness was 
produced from the side of the workmen union and it Is 
evident from the order sheet that on all the dates the 
workmen union either prayed for adjournment or did not 
appear without step. In recent dates, it is found that alter 
fresh notice on my assuming office of this Tribunal, 
workmen union once made appearance through its Learned 
Lawyer on 5-10-2010 and thereafter no appearance was 
made at all on its behalf, Adjournments were allowed 
suomoto by this Tribunal even In absence of the workmen 
union by way of last change, special chance etc TO 
conduct of the workmen union, thus shows that such union 
is least interested to get the present reference disposed m 
by producing evidence in respect of the claim of I 1 
workmen, 

3. In such circumstances, this Tribunal Iras no i 
alternative, but to take a view that the industrial dis»-< 
as raised by the workmen union at the initial stm*- ' 
reference, perhaps faded out and at present theu i- 
industrial dispute existing, 
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4. In such circumstances, I cannot permit the reference 
to be continued further and it is disposed of with a “No 
Dispute Award”. 

5. An Award is passed accordingly. 

Dated, Kolkata, 

The 18th August, 2011. 

JUSTICE MANIK MOHAN SARKAR, Presiding Officer 
30 3TTO, 2011 

*RT. 37T. 2645.—1947 (1947 
14) Tfi VTTT 17 aT*JTOl ^ fafa TOUT TflT.ttf.TJCT. 
^ ^ Miwf sta; fawtii $ fa, 

^ aftiitfhab fate wm fa ft w 

srftror, faz Tten 104/2001) 

wft ♦, ^ fafa TOUT 30-8-2011 tTTVT 53TT m I 

[tf. ^-22012/338/2000-3?^ 3TTT (#-II)3 
■tf. TJR T*H. uftfasiW TW, fat 3TfVafnfr 

New Delhi, the 30th August, 2011 

S.O. 2645.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 104/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexurc, in the 
industrial dispute between the employers in relation to the 
management of SECL, and their workman which was 
received by the Central Government on 30-8-2011. 

[No. L-22012/3 38/2000-IR (C-H)] 
D.S.S. SRINIVASA RAO. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAUCUM-LABOUR COURT, 
JABALPUR 

No. CGriYLC/R/104/2001 
Shri Mohd. Shakir Hasan, Presiding Officer 
The Secretary 

Koyla Mazdoor Sabha (UTUC). 

Duman Hill Colliery, 

PO. Duman Hill, 

Diitt, Korea (MP) ,., Workman 

Vs. 

The Sub Area Manager, 

Outturn Hill Colliery of the SECL, 

PO Duman Hill, 

Distt. Korea (MP) ... Management 

AWARD 

Passed on this 9th day of August, 2011 

L The Government oflndia, Ministry'of Labour vide 
its Notification No. L-220! 2/3 38/2000-iR (C-1I) dated 


28-5-2001 has referred the following dispute for adjudication 
by this tribunal: 

“Whether the action of the Sub Area Manager, 
Duman Hill Sub Area of SECL, At/PO Duman Hill 
Colliery Area of SECL, Distt. Korea Chhattisgarh in 
not providing employment on compassionate ground 
to Shri Moolchand, S/o Late Purushottam is legal 
and justified ? If not to what relief the workman is 
entitled to ?” 

2. The case of the Union in short is that Purushottam 
died 13-10-1984 while he was on duty under the colliery. 
Moolchand, his son was in the womb at that time and his 
sister was minor, After becoming major, he filed an 
application for grant of compassionate appointment but 
he was not provided the employment on compassionate 
ground. Though there arc several circulars for appointment 
on compassionate ground. On these grounds, it is 
submitted that reference be answered in his favour. 

3. The management appeared and file Written 
Statement in the case. The case of the management, 
interalia, is that Late Purshottam was employed as a casual 
labour at Duman Hill Colliery who died on 13-10-1984 His 
service was not regularized and was not a permanent 
employee. Shri Moolchand Son of Late Purshottam raised 
dispute for appointment on compassionate ground. 
Shri Moolchand is dependent of casual employee as such 
he is not entitled to the benefit of the provision of National 
Coal Wage Agreement (in short NCWA). It is further stated 
that the dispute for appointment on compassionate ground 
is raised alter the lapse of 15 years. It is also staled that 
Shri Moolchand is admittedly not member of the Union 
and therefore, the Union is not competent to raise dispute 
On these grounds, it is submitted that the Union is not 
entitled to any relief. 

4. On the grounds of the pleadings of the part ies. t he 
following issues are framed for adjudication 

I, Whether the action of the management in not 
providing employment on compassionate 
ground to Shri Moolchand is legal and 
justified ? 

II. To what relief the workman is entitled 7 

5, Issue No. I 

The Union/applicant adduced only documentary 
evidence which are admitted by the management. No oral 
evidence is examined inspile of several adjournment to 
produce witness for cross-examination. Lastly the reference 
proceeded ex-parte against the Union on 
6-9-2010. However, the documentary evidences are to be 
examined in the ease. Ex. W/l is the Death Certificate of 
Purshottam, Loader, who was father of Shri Moolclmmi It 
is filed to show that Purshottam died on 13-10-84 due to an 
accident in the mine on the same day. This fact is not denied 
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by the management. Exhibit W/2 is also a death certificate 
of the wife of the deceased Purshottam. Exhibit W/3 is the 
application filed by Shri Moolchand before Asstt. Labour 
Commissioner (Central), Shahdol whereby the applicant 
Shri Moolchand raised dispute for appointment on 
compassionate ground. Exhibit W/4 is the reply filed by 
the management before the Asstt. Labour Commissioner 
(C), Shahdol whereby the management denied the claim of 
the applicant. The said reply further shows that the 
deceased Purshottam was casual Tub Loader. The said 
fact is not denied by the Union. 

6. According to the management, dependent of the 
casual employee who died during duty hours are not entided 
for appointment on compassionate ground. The 
management has filed Annexure M/8 which shows that the 
deceased Purshottam was appointed as casual loader on 
25-11-83 and he died on 13-10-84 i.e. he died less than a 
year. He was not regularized as he had not completed one 
year. The total 219 days he worked in the said mine. The 
management has filed clause 9.4.2 of the NCWA whereby 
the employment of one dependent of the worker who dies 
while in service is provided on compassionate ground. It is 
stated that this provision is for regular worker and he was 
casual employee and therefore the provision is not 
applicable. The management has also referred a decision 
passed by the Hon’ble High Court of MP at Jabalpur in 
M.P. 3698/87 Smt. Asha Devi Vrs. SECL, Chirimiri wherein 
the Hon’ble Court has held that:— 

“Reply has been filed. The reply show's that the 
petitioner’s husband himself was a Badli casual 
employee who had worked only for 109 days in all 
before he died. That being so, the petitioner is not 
entitled to get benefit of employment under the coal 
field agreement. We, therefore, are not in a position 
to grant any relief to the petitioner. The petitioner, 
however, shall be at liberty' to apply for appointment 
in her own right and if she so makes an application 
for that purpose, the respondent may sympathetically 
consider that application, bearing in mind that the 
lady had lossed her husband while he was in 
respondent’s employment. The petition is disposed 
of.” 

In this case also, the deceased was Badli/Casual 
employee and the Hon’ble Court held that the petitioner is 
not entitled to get benefit of employment. In this instant 
case, the applicant Moolchand appears to be not entitled 
for appointment on compassionate ground as his father 
w as also casual loader. This issue is decided against the 
w orkman and in favour of the management. 

7. Issue No. D 

On the basis of the discussion made above, 
Shri Moolchand is not entitled to any relief. Accordingly, 
the reference is answered. 


8 . In the result, the award is passed without any 
order to costs. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MODH. SHAKIR HASAN, Presiding Officer 
^ 30 2011 

W.3CT. 2646 —to* 1947 (1947 

«BT 14) tJTIT 17 ^ 

W&m ^ +4<*kT # 
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New Delhi, the 30th August, 2011 

S.O. 2646.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 117/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur, as shown in the Annexure, in the 
industrial dispute between the management of Jawahar 
Navodaya Vidyalaya, and their workmen, which was 
received by the Central Government on 30-08-2011. 

[No. L-42012/120/2001-IR (CM-il)) 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/117/2002 


Party No. 1 

: The Principal, 

Jawahar Navodaya Vidhyalaya, 
Navsari, Amravati, Maharashtra- 
444602 


Vs. 

Party' No. 2 

: Shri Kamaldas G Netanrao, 

C/o Shri Balasaheb Tasre, Mahatma 
Phule Nagar, The. Navsari, Distt. 
Amravati, Maharashtra 


AWARD 

(Dated : 18th August, 2011) 


In exercise of the powers conferred b> clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (the “Act” in 
short), the Central Government lias referred the industrial 
dispute between the employers, in relation to the 
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management of Jawahar Navodaya Vidhyalaya and their 
workman, Shri Kamaldas G. Netanrao, for adjudication, as 
per letter No. L42012/120/200 l-IR(CM-n) dated 09-05-2002, 
with the following Schedule: 

“Whether the action of the management of Jawahar 
Navodaya Vidhyalaya, through its Principal, Navsari, 
Amravati in terminating the services of Shri Kamaldas 
G. Netanrao w.e.f. 31-05-2000 is legal and justified? If 
not, to what relief is the said workman entitled? ” 

2. Being noticed, the workman, Kamaldas G. Netanrao 
(“the workman” in short) filed the statement of claim and 
the management of Jawahar Navodaya Vidhyalaya, Navsari 
(“the party No. 1” in short) filed the written statement. 

The case of the workman, as per the statement of 
claim is that he came to be appointed by party No. 1 as a 
watchman w.e.f. 01-09-1999 on daily wages basis of Rs. 25 
per day and his duty hours were from 7.00 pm to 
7.00 am and he worked continuously till 31-05-2000 i.e. for 
more than 240 days and the party No. 1 orally terminated 
has services w.e.f. 01-06-2000, without any valid reason 
and without following the proper process and procedure 
for the same and neither he was given one month’s notice 
nor he was paid one month’s wages, in lieu of notice nor 
any retrenchment compensation was paid to him and as 
such, the order of termination is bad in law' and against the 
principles of natural justice and after termination of his 
services, the party No. 1 appointed two watchman and 
their services were made permanent, though they were 
juniors to him and he raised the dispute before the ALC 
(Central) Nagpur and as the conciliation failed, a failure 
report was submitted to the Central Government by the 
ALC, Nagpur and the Central Government referred this 
matter to this Tribunal for adjudication. The workman lias 
prayed for reinstatement in service with continuity and full 
back wages. 

3. The party no. 1 refuting the allegations made in 
the statement of claim has pleaded in the written statement 
inter alia that the workman was engaged for cleaning and 
cutting of grass in the campus from 01-12-1999 to April, 
2000 and the workman all together worked only for 148 
days and during the period of engagement, the workman 
w as given free boarding in the mess of the school and at 
no point of time, any appointment order was issued in 
favour of the workman and there was no master and servant 
relationship between the parties and on completion of the 
work of cutting and cleaning of grass, the engagement of 
the workman was discontinued w.e.f. 30-04-2000 and the 
workman has no right to claim regularization and the 
workman had not completed 240 days of work in one 
calendar year and he w as engaged on purely casual basis 
for doing a specific work and on completion of the said 
work, his engagement was no longer continued and as 
such, the workman is not entitled for any relief. 


[Part II—Si:i . 3(ii)| 


4. In support of their respective claims, parties have 
led oral evidence. The workman has examined himself as a 
witness in support of his case, whereas, one Gunwant. a 
teacher of the party' No. 1 has been examined as a witness 
on behalf of party' No. 1. The workman in his exam mat ion- 
in-chief, which is on affidavit, has reiterated the facts 
mentioned by him in the statement of claim. However, in 
his cross-examination, he has admitted that no appoint ment 
order was given to him and he was engaged on daily w ages 
basis. 

The witness for the party' no. 1 has also reiterated 
the facts mentioned in the written statement, in his 
evidence. In the cross-examination, the witness for the 
party No. 1 has admitted that he was serving from June 
2003 in Jawahar Navodaya Vidhyalaya and he has filed the 
affidavit on the basis of the record available with the 
management. 

5. It was submitted by the learned advocate lor the 
workman in written notes of argument that the w orkman 
worked from 01-01-1999 to 31 -05-2000, i e. for more than 
240 days with party No. I and party No. 1 orally terminated 
his services on 01-06-200V without compliance of the 
mandatory provisions of the Act and the witness examined 
on behalf of the party No I was not sure of ins ow n 
statements and as such, no reliance can be placed on the 
same and as the mandatory provisions were not complied 
with by party'No. 1, the workman is entitled for reinstatement 
in sendee with continuity and full back wages. 

Per contra, it was submitted by the learned advocate 
for the management that the workman was not given any 
order of appointment and no document has been filed by 
the workman in support of his case and the workman did 
not work for 240 days but he worked for only 148 days for 
specific work of cutting of grass from Uic campus of party 
No. 1 and after the work was over, he was not engaged 
further and as such, the workman is not entitled for any 
relief. 

6. In this case, the workman has claimed that lie 
worked for more than 240 days with party no. 1, but party 
no. 1 has denied such claim. It is well settled by theHon’ble 
ApexCourt in a number of decisions including the decision 
reported in AIR 2005 SC 2179 (Manager Reserv e Bank of 
India Vs. S. Mani) that the initial burden of proof is on the 
workman that he had completed 240 days of service in the 
preceding 12 months of the date of the alleged termination 
of service and the onus of proof doesn’t shift to the 
employer nor is the burden of proof on the workman 
discharged, merely because employers fails to prove a 
defence and filing of affidavit of workman to the effect that 
he had worked for 240 days continuously or that lie had 
made repeated representations or had raised demands for 
reinstatement, is not sufficient evidence that can discharge 
the said burden and filing of an affidavit is only his own 
statement in his favour and that cannot be regarded as 
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sufficient evidence for any court of Tribunal to come to 
the conclusion that a workman had, infact, worked for 240 
days in a year. 

In this case, the workman except filing of his affidavit 
in support of his claim has not filed any other evidence to 
substantiate his claim. Applying the principles enunciated 
by the Hon’ble Apex Court in the judgment mentioned 
above to the present case, it is found that the w orkman has 
not able to discharge the burden to show that he worked 
for 240 days with party no. 1 prior to 01 -06-2000. In view' of 
the failure of the workman to discharge the burden of 
proving that he worked for 240 days prior to 01-06-2000, 
the provisions of Section 25-F of the Act are not applicable. 
The workman is not entitled for any relief as claimed by 
him. Hence, it is ordered: 

ORDER 

The action of the management of Jawahar Navodaya 
Vidhyalaya, through its Principal, Navsari, Amravati in 
terminating the services of Shri Kamaldas G Netanrao w.e.f. 
31-05-2000 is legal and justified. The workman is not entitled 
for any relief. 

J. P. CHAND, Presiding Officer 
30 3RTRT, 2011 

efiT.3Tr. 2647.—affirm, 1947 ( 1947 
14) riRI 17 ^ STJ^RRT 3 RR37R 

slWim' R tstcefr atWifh^ 

RFTJK ^ RRTZ (Wf 62/04) 
y=6lfVM TOft t, ^1 ^#4 ^1 30-08-2011 ^1 

RTRT I^TT RT I 

[R. ReT-22012/299/2003-341^ 3TR (RtiRT-II)] 
RR.RR. RifRRRT TTR, ■STfWil’O 

New Delhi, the 30th August. 2011 

S.O. 2647.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 62/2004), 
of tire Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur, as shown in the Annexure. in the industrial 
dispute between the management of Western Coalfields 
Limited, and their workman, which was received by the 
Central Government on 30-08-2011. 

[No. L-22012/299/2003-IR (CM-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 

CGIT-CLM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/62/2004 


Party No. 1 : The Sub Area Manager, 

Ballarpur Sub-Area of WCL, 

Post & Teh.-Ballarpur, 

Distt. Chandrapur (M.S.) 

Versus 

Party No. 2 : Shri Bhanudas Rebbawar, Secretary 

Lai Zanda Coal Mines Mazdoor 
Union, (CITU), Subhash Nagar 
Ward, Ballarpur, Post & Teh.- 
Ballarpur, Chandrapur (M.S.) 

AWARD 

(Dated: 24th August, 2011) 

In exercise of the pow ers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (Hof 1947)(“theAct” in short), 
the Central Government has referred the industrial dispute 
between the employers, in relation to the management of 
Ballarpur Sub Area of Western Coalfields Limited and their 
w orkman, Shri Bandi Rajanna Yenkati, for adjudication, as 
per letter No. L-22012/299/2003-IR(CM-II) dated 23-06-2004. 
with the following schedule: 

“Whether the action of the management of Ballarpur 
Sub Area of Western Coalfields Limited in converting 
Sh. Bandi Rajanna Yenkati, Driller to Badli Worker 
vide order No. WCL/BA/Ballarpur U/G/H-SH-A/1948 
dated 17-08-2000 and removing from service vide 
office order No. WCL/BA/Ballarpur U/G/H-22/1505 
dated 13-10-2002 is legal and justified? If not, to 
what relief is the w orkman entitled ? ” 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman, Shri Bandi Rajanna 
Yenkati, (the “workman” in short) filed the statement of 
claim through his union Lai Zanda Coal Mines Mazdoor 
Union (CITU), (the “union” in short) and the management 
of Ballarpur Sub Area of WCL (the “party'No. 1” in short) 
filed the written statement.. 

3. The case of the workman is that he came to be 
appointed on 24-4-1979 with the Party No. 1. as a casual 
labour and subsequently he was appointed as a Driller 
and while working in the underground as a Driller, coal 
dust affected his health and he become a chronic patient 
and on 25-7-2000, a charge sheet w ? as submitted against 
him on the allegation of unauthorized absence and a 
departmental enquiry was made against him and he 
attended the enquiry' and produced all the necessary 
documents in support of his illness and explained properly 
about the reason of his absence to be on account of his 
illness, but the Inquiry Officer held the charge to have 
been proved against him beyond doubt and basing on 
such report, he was dismissed from service vide order 
dated 13/14-10-2002 and the order of dismissal is illegal 
and void and tire punishment imposed against him is highly 
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disproportionate to the alleged misconduct. It is further 
pleaded by the workman that he was held guilty of 
unauthorized absence in the enquiry and therefore was 
demoted from Driller to a Badli worker vide order dated 
17-8-2000 and such demotion was made by the Manager 
without the approval of the Competent Authority and as 
such, he was already punished for the misconduct of 
unauthorized absence and therefore, his dismissal from 
service is illegal, as because, a person cannot be punished 
twice for commission of one misconduct. The workman 
has prayed to set aside the order of dismissal and so also 
the order of demotion dated 17-8-2000 and for reinstatement 
in service in the original post of Driller. 

4. The Party No. 1 has pleaded in its written statement 
intcr-alia that the w orkman was appointed as a casual labour 
on 21-4-1979 at Ballarpur Colliery and his services were 
regularized as a Driller Mazdoor w.e.f. 16-5-1983 and a 
charge sheet was submitted against him on 25-7-2000, for 
remaining unauthorized absence w.e.f. 1-4-2000, as the 
workman remained absent in spite of repeated reminders 
and as he was found in habit of remaining absent regularly 
and the workman attended the enquiiy proceedings and 
the enquiry proceedings were conducted by observing all 
the principles of natural justice and the Inquiry Officer 
rightly came to the conclusion that the charges against 
the workman were proved beyond doubt and the workman 
was rightly dismissed from service vide order dated 
13/14-10-2002. It is further pleaded by the Part>'No. 1 that 
in spite of the submission of the charge sheet dated 
25-7-2000 and giving of number of opportunities to the 
workman to improve his attendance, the workman failed to 
improve his attendance and earlier to submissions of the 
said charge sheet, another charge sheet dated 
8/10-6-1997 had been issued against him, but thereafter 
also, the workman remained absent, without intimation or 
sanction of leave, so, another charge sheet dated 
2-7-1998 had been issued against him and likewise charge 
sheets dated 26-11-1998 and 21/22-11-1999 had also been 
issued against the workman, but in spite of such fairness 
on the part of the Party No. I and in spite of giving hill 
opportunity to the workman to improve his attendance, he 
did not improve, so it (Party No. 1) was constrained to 
issue the charge sheet dated 25-7-2000 and the workman 
had never produced any document to show that he was 
suffering from illness and he had taken medical assistance 
at the hospital and he had produced only a letter from 
public health centre as regard to his fitness, which letter 
was silent about everything else and the workman during 
lus cross-examination in the enquiry proceedings had 
admitted that he had not taken medical treatment from its 
hospital (hospital of WCL) and had also never intimated 
the authorities, about the cause of his absence and the 
workman had also admitted the fact that he was not 
attending his duties regularly. It is further pleaded by the 
party No. 1 that the workman was made to work as Badli 
worker in pursuance to Clause 13.3 of the Certified Standing 


Orders, because of his long absence after the expiry of 
leave period, the workman had lost his lien on the post 
and he was asked to work as Badli worker and the workman 
was not asked to work as Badli worker by way of 
punishment and the workman was not punished twice for 
the same misconduct and the findings are not perverse 
and the punishment is not disproportionate to the proved 
misconduct of the workman and as such, the workman is 
not entitled for any relief. 

5. It is necessary ‘*o mention here that from 
20-4-2009 neither the workman nor anybody else on his 
behalf appeared in the case. So, the matter was heard ex- 
parte against the workman. 

6. As this is a case of removal from service of the 
workman, after holding a departmental enquiry, the validity 
of the departmental enquiry was taken as a preliminary' 
issue for consideration and vide order dated 19-04-2011. 
the enquiry was held to be legal, proper and by following 
the principles of natural justice. 

7. At the time of argument, it w as submitted by the 
learned advocate for the party No. 1 that the findings of 
the enquiry officer are based on the evidence produced 
before him during the enquiry and after proper analysis of 
the evidence, the enquiry officer has rightly concluded the 
charges to have been proved against the workman and the 
enquiry' officer has assigned the reasons in support of his 
findings and in view of the serious misconduct committed 
by the workman, which was proved against him in the 
departmental enquiiy, the punishment imposed against 
him is just and proper and is not shockingly 
disproportionate to the charges and there is no ground to 
interfere with the punishment. In support of the 
contentions, the learned advocate for the management 
placed reliance on the decisions reported in 2005 (4) Mil 
L.J.-881 (L&T Grahak Sahakari Sanstha Vs. T.K. Bishwe 
and Others, 2005 (1) Mh. L.J. -666 (HPCL Vs. D.N. Vidhate) 
and 1998IICLR 1031 (BMMC Vs. The General Secretary, 
BEST Workers Union). 

8. Perused the record including the documents of 
the departmental proceedings. In this case, the workman 
was charged for remaining unauthorized absence. The 
charges have been proved in an enquiry, which is fair and 
proper and in accordance with principles of natural justice 
It is also found that the findings of the enquiry officer are 
not perverse, as he has analyzed the evidence produced 
before him in a rational manner and come to a conclusion 
that the charges have been proved against the workman 
Considering the facts that the workman was a habitual 
absentee and the misconduct committed by him is serious 
in nature, it is held that the punishment imposed against 
him is not shockingly disproportionate. Hence, there is no 
scope to interfere w ith the punishment. 

On perusal on the materials on record, it is also found 
that the workman was made to work as Badli worker, in 
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pursuance to Clause 13.3 of the Certified Standing Orders, 
because of his long absence after the expiry of leave period, 
the workman had lost his lien on the post and he was asked 
to work as Badli worker and the workman was not asked to 
work as Badli worker by way of punishment so it is held 
that the workman was not punished twice for the same 
misconduct. Therefore, it is ordered: 

ORDER 

The action of the management of Ballarpur Sub Area 
of Western Coalfields Limited in converting Sh. Bandi 
Rajanna Yenkati, Driller to Badli Worker vide order No. 
WCL/BA/Ballarpur U/G/H-SH-A/1948 dated 17-08-2000 
and removing from service vide office order No. WCL/BA/ 
Ballarpur U/G/H-22/1505 dated 13-10-2002 is legal and 
justified. The workman is not entitled for any relief. 

J.P, CHAND, Presiding Officer 
30 3P-TCT, 2011 

w.wr. 2648.— fewtq 1947 (1947 

’3FT 14 ) *TTCT 17 ^ ^ TTriFR 
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srtorin, ^ vm. (tM wtt 20/2004) ^ wfVra 
t, ift utefa mm ^ 30-08-2011 ^ wz «it i 
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New Delhi, the 30th August, 2011 
S.O. 2648.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 20/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Western Coalfields Limited, and their 
workmen, which was received by the Central Government 
on 30-08-2011. 

[No, L-22012/72/2003-IR (CM-II)] 
D.S.S, SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE SHRJ J.P, CHAND, PRESIDING 
OFFICER, CGIT-CUM-IABOUR COURT, NAGPUR 
Case No. CGIT/NGP/20/2004 
Date: 19-08-2011 

Party No 1 : The General Manager, 

Western Coalfields Ltd,, 

PQ: Fathakhera. Dlstt. Betul (M.P.) 

Venus 

Party No. 2 : Shri Anil \ferma, 

C/e Shri Kishore Vbrma, Tansi 
Fariyojana Qtr. No, 98, Double 
Storey, PQ Rampur, Chhindwara 


AWARD 

(Dated: 19th August, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Western Coalfields Limited and their 
workman, Shri Anil Verma, for adjudication, as per letter 
No. L-22012/72/2003-IR(CM-II) dated 30-01-2004, with the 
following Schedule: 

SCHEDULE 

“Whether the action of the management of General 
Manager, Western Coalfields Ltd., Pathakhara in 
terminating the services of Sh. Anil Verma w.e.f. 
27-10-2001 is legal and justified? If not, to what relief 
the workman is entitled? ” 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written statement 
and accordingly, the woikman Sliri Anil Vferma ("theworkman” 
in short) file his statement of claim and tlie management of the 
WCL (“Party No. 1” in short) filed its written statement, 

3. The case of workman is that he came to be 
appointed as a Loader with Party No. 1 on 23-5-1998 and 
on 2-5-2(701, a charge sheet was issued against him on the 
allegation of habitual remaining absent and in the charge 
sheet, allegations were made against him regarding 
remaining absent from the years 1998 to 2001 though 
Party No. 1 was not authorized to include his previous 
absence in the charge and as such, the enquiry held against 
him is illegal and not in accordance with law and he was ill 
during the period of absence from duty and lie had intimated 
about the same to the Party No. t, but in spite of the same, 
in the charge, his such absence was included and though 
he was directed to attend the enquiry on 
28-7-2001, his signature was taken on the proceeding of 
the enquiry showing the same to have been taken on 
27-7-2001 and even though he laid not admitted the charges 
leveled against him, in the proceeding, it was mentioned 
that he admitted the charges and therefore, the enquiry 
was closed. The further case of the workman is that he was 
never intimated about the appointment of the Inquiry' 
Officer and he was not given chance for appointment of 
his co-worker to defend him in the enquiry and as such, 
the principles of natural justice were violated, while 
conducting the enquiry and the procedure adopted by the 
Inquiry Officer during the enquiry was also against the 
principles of natural justice and was not as per the law and 
as such, the enquiry is illegal and liable to he set aside, It is 
also pleaded by the workman that the allegations made 
against him were not m^jor misconduct and as such, the 
order of termination of his service is shockingly 
disproportionate to the charges levelled against him, 

4. The Party No. I in its written statement has pleaded 
Interalia that the workman was initially appointed as a 
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Loader at Chhattarpur Mine No. 2 w.e.f. 23-5-1998, on 
compassionate ground and he was not interested in the 
service and he remained absent from duty on several 
occasions and he used to attend duty according to his 
own desire and wishes and thus, he became a habitual 
absentee since his employment and as per the provisions 
of the standing orders, a workman is required to submit 
application for grant of leave in advance and the competent 
authority is to accept or reject such leave and the order on 
such leave application is communicated to the workman 
and if the employee falls sick, he has to report to the 
Medical Officer of the company, who issues sick certificate 
and the employee is granted sick leave till he is declared fit 
for duty by the Medical Officer of the company and the 
workman was issued with several warnings and charge 
sheet etc., for remaining absent from duties without sanction 
of leave, but the management had always taken lenient 
view and did not take any serious action and issued only 
memo and charge sheet one after the other and the workman 
considered the leniency shown to him as a weakness of 
the management and continued to remain absent from 
duties unauthorisedly without application for leave or 
sanction of leave and without prior permission and the 
workman attended 168 days, 136 days, 68 days and 7 days 
in 1998, 1999, 2000 and 2001 respectively and he also 
remained absent from duties unauthorisedly from 9-8-1999 
to 22-10-1999, for which he was issued with warning letter 
dt. 23-10-1999 and the workman was issued with charge 
sheet dt. 18-2-2000 for unauthorisezed absence from duties 
and he accepted the charges levelled against him and 
therefore, he was awarded with the punishment of stoppage 
of one increment with cumulative effect vide order No, 
2128 dated 8-3-2000 and the workman again remained absent 
from duties unauthorisedly for which he was issued with 
another charge sheet bearing No. 1002 dt. 9-8-2000 and a 
departmental enquiry was ordered and Shri GN. Saxcna 
was appointed as the Inquiry Officer and the workman 
along with his co-worker participated in the enquiry and 
during the course of enquiry, the workman admitted the 
charges, so the enquiry was closed and the Inquiry Officer 
submitted his report and taking into consideration of the 
facts and circumstances of the case, vide order No. 1420 
dt. 15-9-2000, punishment of stoppages of four annual 
SPRA (increments) was awarded and the workman remained 
absent unauthorisedly from 6-1-2001 to 15-1-2001, for 
which, he was issued with a warning dt. 16-1-2001 and the 
workman again remained absent unauthorisedly from 6-2- 
2001 to 25-2-2001, for which, he was issued final warning 
vide letter No, 2463 dt, 26-2-2001 and the workman also 
remained absent from duties unauthorised^ from 1 -3-2001 
to 15-3-2001, for which, another warning vide letter No. 
2592 dt, 16-2-2001 was issued to him and considering the 
past record and the proved misconduct of unauthorized 
absenteeism from duties, the workman was issued with the 
charge sheet bearing No. 180 dt. 2-5-2001 and as no reply 
was received from the workman, it was decided to conduct 
the departmental enquiry vide office order No. 72 dt. 


25-6-2001 by appointing Shri R.N. Tiwari, as the Inquiry 
Officer and Shri Pyarelal as the management representative 
and the Inquiiy Officer vide memo No. 981 dt. 17-7-2001 
fixed the sitting of the enquiry on 28-7-2001 and on that 
date, the management representative, the workman and his 
co-worker, Shri Dhinkar Sahu attended the enquiry and 
during the course of the enquiry, the workman accepted 
the charges levelled against him unconditionally and as 
the charges were accepted by the workman during the 
course of enquiry in presence of his co-woiker, the enquiry 
proceedings were closed and the Inquiry' Officer submitted 
his enquiry report on 29-7-2001, holding the workman guilty 
of the charges and the entire enquiry proceedings were 
placed before the competent authority, who being satisfied 
that the enquiry was conducted legally, properly and by 
following the principles of natural justice and that the 
workman to have accepted the charges, agreed with the 
findings of the Inquiry Officer and thereafter the second 
show-cause notice was issued to the workman and as no 
reply was received, the competent authority passed the 
final order dt. 27-10-2001 and terminated the workman from 
his services and in the enquiry, the workman was granted 
ample opportunity to defend his case and the punishment 
imposed on him is proper and proportionate to the gravity 
of the misconduct proved against him and the workman 
had never represented about his sickness at any time either 
to the management or at colliery hospital. 

5, It is necessaty to mention here that as after filing 
of the statement of claim, the workman did not appear to 
take part in the case, the case proceeded ex-parte against 
him 

6, As this is a case of termination of the service of 
the workman, after holding a departmental enquiry, the 
validity of the departmental enquiry was taken as a 
preliminaty issue for consideration and as per order dated 
74-2011, the departmental enquiry was held to be legal, 
proper and by following the principles of natural justice 

7, Perused the record including the documents filed 
by the management. After going through the report of the 
enquiry officer it is found that the findings are not perverse 
and the findings of the enquiry' officer are based on the 
materials placed before him during the enquiry proceedings. 
He has properly analyzed the evidence and has given 
cogent reasons in support of his findings. It is also found 
that the punishment imposed against the workman is not 
shockingly disproportionate to the proved grave 
misconduct in a valid departmental enquiry-. Hence, there 
is no scope to interfere with the punishment. Hence, it is 
ordered: 

ORDER 

“The action of the management of General Manager. 
Western Coalfields Ltd., Pathakhara in terminating the 
services of Sh. Anil Verma w.e.f. 27-10-2001 is legal and 
justified, The workman is not entitled to any relief." 

J.P. CH AND, Presiding Officer 
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New Delhi, the 30th August, 2011 

S.O. 2649. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No, 122/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure, in the 
industrial dispute between the management of Mohan 
Colliery of WCL, and their workman, received by the 
Central Government on 30-08-2011, 

(No. L-22012/184/2001-IR (CM-II)] 
D.S.S. SRINIVASA RAO, D csk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INT)USTRIALTRTOUNAL-CUM-LAB01IR COURT, 
JABALPUR 

No. CGIT/LC/R/122/02 

Presiding Officer: Shri Mohd. Shakir Hasan 

The General Secretary, 

B.K.K.M.S. (BMS), 

PO Parasia, Chhindwara .,, Workman 

Versus 

The Manager, 

Mohan Colliery of WCL, 

PO Junnardeo, 

Distt. Chhindwara ... Management 

AWARD 

Passed on this 17 th day of August, 2011 

1, The Government of India, Ministry of Labour vide 
its Notification No. L-22012/184/2001-IR (CM-II) dated 
27-8-2002 has referred the following dispute for 
adjudication by this Tribunal: 

“Whether the action of the management of Nandan 
Mine No. 1 of WCL, Kanhan Area, Distt Chhindwara 
(MP) in not correcting the date of birth of Smt. Kesar 
Bai W/o Late Shri Pathilal, General Mazdoor as 
25-5-1961 is legal and justified? If not, to what relief 
she is entitled to ? ” 


2. The Union/workman did not appear inspite of 
proper and sufficient notice. Lastly the then Tribunal 
proceeded the reference ex-parte against the Union/ 
workman on 3-6-2008. 

3. The management appeared and filed Written 
Statement in the case. The case of the management in 
short is that one Pathilal was employee of the management 
of WCL, Kanhan Area who died on 19-8-91. The applicant 
widow Smt. Kesar Bai submitted an application for 
appointment on compassionate ground. The Mines 
Manager, Nandan Mine No. 1 forwarded her application 
as per the provision of NCWA. She was accordingly, 
appointed vide letter dated 9-5-92. She was examined by 
the Medical Board under rules and her age was declared 
as 39 years as on 17-11-91. She was found fit for the 
employment. Accordingly Form B register was filled up 
under rules and her date of birth was recorded in the Form 
B as 17-11-52. She gave her thumb impression in token of 
acceptance of her age. Form “HH” was also prepared. It is 
stated that the management introduced voluntarily 
retirement scheme, The applicant Smt. Kesar Bai applied 
to avail the scheme alongwith other workers. She was 
granted VRS vide office order No, 2458 dated 26-12-03. 
The applicant had never applied for correction of her 
date of birth nor submitted any document under the 
Implementation Instruction No. 76 giving the procedure 
for determination and verification of age of the employees. 
On these grounds, it is submitted that the action of the 
management is justified and the reference be answered in 
favour of the management, 

4. The following issues are framed for adjudication: 

(i) Whether the action of the management in not 
correcting the date of birth of Smt. Kesar Bai 
as 25-5-1961 is legal and justified? 

(ii) To what relief the workman is entitled ? 

5. Issue No. I 

To prove the case, the management has adduced 
oral and documentary evidence. The management witness 
Shri Vinod Kumar Namdeo is Manager at Nandan Mine 
No. 1 in Kanhan Area, He has supported the case of the 
management. He has stated that Smt, Kesar Bai submitted 
application for appointment on compassionate ground on 
the death of her husband, His evidence shows that she 
was appointed by the management and she was examincu 
by the Medical Board who determined her age as 39 years 
The photocopy of the said medical report is filed which is 
marked as Exhibit M/5. The copy of the Form B register is 
also filed which is marked as Exhibit M/6 which also 
shows that her date of birth was 17-11-1952. There is vs 
other evidence in rebuttal of the evidence of th 
management. This witness has also stated that Smt. Kcs;* 
Bai availed the Scheme of voluntary retirement. The r " 
of the order is filed which is marked as Exhibit M/8 
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shows that she retired w.e.f. 31-12-2003 and in her place, 
her son namely Shri Vinod Kumar is appointed. Tliis shows 
that that’s why the applicant has not contested the case. 
Considering the evidence of the management, it is clear 
that the action of the management is legal and justified as 
the management had based her age on medical 
examination. This issue is decided in favour of the 
management and against the workman/Union. 

6. Issue No. II 

On the basis of the discussion made above, I find 
that the Union/Smt. Kesar Bai is not entitled to any relief. 
Accordingly, the reference is answered. 

7. In the result, the award is passed without any 
order to costs. 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
30 mm, 2011 
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New Delhi, the 30th August, 2011 

S.O. 2650. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal-cum-Labour Court, Godavarikhani (IT/ID/09/08) 
as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
SCCL, and their workman, which was received by the 
Central Government on 30-08-2011, 

[No. L-22013/1 /20I MR(C-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN INDUSTRIAL 
TRIBUNAL-CUM-LABOUR court, 
godavarikhani 

PRESENT: 

ShriM. Syamala Rao, B.A., B.L,Chairman-cuin- 

Presiding Officer 

Wednesday, the 17th Day of August, 2011 


Industrial Dispute Ntt. 9 of 2008 
BETWEEN: 

Lagavath Thirupathi, S/o Sri L. Mangya Naik. 

E.-2913461, Ex. Badli Filler of RK. NT Incline. 

The SC Co. Ltd., Sreerampur Area. 

Distt. Adilabad, . Petitioner 

And 

The Chief General Manager. 

The Singareni Collieries Co. Ltd.. 

Sri rampur Area, 

Distt. Adilabad. , . . Respondent 

This industrial dispute petition U/Sec. 2-A(2) ofl.D. 
Act, coming on before me for final hearing on 18-7-2011. 
upon perusing all the documents on record and upon 
hearing the arguments of Sri Md. Afzal, Advocate, for the 
petitioner and Sri D. Krishna Murthy, Advocate, for the 
respondent, having stood over for consideration till this 
date, the court passed the following : 

AWARD 

1. This is an industrial dispute petition filed by the 
petitioner U/Sec. 2A(2) ofl.D. Act. 1947 to set aside the 
illegal dismissal from service proceedings dt. 31 -3-2007 
and direct the respondent to reinstate the petitioner into 
service with continuity of serv ice together all attendant 
benefits and with full back wages. 

2. The brief facts of the case are that the petitioner 
was appointed as Badli Filler in the deceased employees' 
quota of his father on 3-8-2003 vide office order No. R3/ 
PER/3/3914 and posted to RK.NT Incline (Ramkrishnapur 
new technology incline Srirampur). Rejoined in the incline 
worked satisfactorily upto December, 2004 without any 
remarks duly adhering the time to time instructions of 
superiors without any deviation. 

3. And that on 1-1-2005 he suffered with severe 
fever and his eye changed totally white, i.e., he suffered 
with ill-health, bed ridden and unable to perform the duties. 
In such severe conditions, his mother shifted him to her 
residential house. He was referred to District Head 
Quarters hospital contacted Dr. Y. Narendra. Karimnagar 
i.e., Chief. He had arranged diagnosis found that the 
petitioner was effected white jaundice and arranged 
treatment the same was informed on contacting the 
Superintendent of Mines, RK.NT Incline the submitted 
the original sick certificate for the period from 1 -1 -2005 to 
12-2-2005 and extended other sick from 13-2-2005 to 
9-5-2005 along with fit certificate declaring him fit for duty 
w.e.f., 10-5-2005 to the respondent. That on 10-5-2005. the 
petitioner reported for duty, but the Superintendent of 
Mines has not taken to duty and directed to their Area 
Hospital for advice. The Addl. Chief Medical Officer, Area 
Hospital, RKP/SRP has issued fitness certificate declaring 
him fit for duty from 16-5-2005 and in the fitness certificate 




II —WS 3(ii)] 


yr WTC : 24, 201l/3nfaH 2, 1933 


6959 


there was no single point as sick was non genuine. That 
the petitioner again attended for duty but not taken upto 
23-5-2005, but he was not taken to duty stating as he 
brought out station sick which is invalid. The petitioner 
has issued all original sick and fit certificatcs/O.P,, tickets 
dt 12-5-2005,23-5-2005,24-2-2006 and 14-3-2005,25-2-2006, 
25-3-2006, 25-3-2006 to the respondent company and 
issued charge sheet No. RK.NT/R.008/2006/1531, dt. 
29-6-2006 framing the following charge: 

“You have habitually absented to your duties from 

January, 2005 to December, 2005 which is against to 

company’s standing orders” 

4. And that due to non taking to duty, made suffered 
by the Superintendent of Mines without allowing to duty, 
he had suffered mentally, with that mental tension, again 
felt with severe enteric fever and became very weak and 
unable to perform duty, as such he had contacted the 
same his reliable District Head Quarters Hospital, 
Karimnagar and submitted continuous sick certificate. This 
is actual fact but there was waton or willfully absence to 
duty but he is under genuine sick, but the genuine sick 
was not accepted and he was dismissed from service vide 
order No. SRP/PER/13.008/1831, dt. 31-3-2007 w.e.f. 
1-4-2007, without any show cause notice of dismissal, as 
such the petitioner had not submitted explanation to show 
cause notice please. 

5. Domestic Enquiry: 

The petitioner submits that he was an illiterate 
appointed against the quota of deceased employee, even 
not known the news paper reading, totally bed ridden 
and not known the paper publication and at Karimnagar 
itself by taking treatment at his relatives. That due to non 
availability at his residence, he had not taken any paper 
and lack of intimation, he has not attended to the enquiry 
and not received any paper. That the enquiry officer has 
given only one call for enquiry and closed the enquiry 
which is not correct as a result, the petitioner has not 
attended the enquiry and not known the facts, whatever 
action taken by the management upto dismissal from 
service and not received single document from the 
management. Therefore, the enquiry conducting 
procedure, its report is totally one side, bias and against 
the principles of natural justice. The court may kindly 
determine the validity of enquiry' conducting procedure, 
its report and to do justice to the petitioner. 

6. And that the petitioner has aggrieved with 
the dismissal order of the respondent-management dt. 
31-3-2007 and now preferring this petition for 
consideration. The petitioner served demand notice on 
5-10-2007, but the respondent has not replied. The 
petitioner further submit that he was already once warned 
for the sick absent period by the respondent vide warning 
letter No. SRP/RK.NT/R-016/707, dt. 27-3-2006. hence for 


the same period dismissing from service is illegal in once 
decided case. Therefore, double punishment on once 
decided period is illegal. That the petitioner is now fit to 
perform the duties without any type of giving scope to 
absence or sick or anything and adhere the instructions 
scrupulously without deviation. Therefore prays as above. 

7. The respondent filed his counter denying the 
allegations made in the petition and the brief facts of the 
counter are that it is a Government company incorporated 
under the provisions of Company’s Act, 1956 for carrying 
out the business of winning and selling the coal and since 
the coal mining industry is a Central subject, the 
appropriate Government for this respondent/raanagement 
is Central Government. And that as per Sec. 7-A(i) of ID 
Act the appropriate Government may by notification in 
the official gazette, constitute one or more Industrial 
Tribunals for the adjudication of industrial disputes 
relating to any matter, whether specified in the 2nd 
schedule or 3rd schedule and for performing such other 
functions as may be assigned to them under this Act and 
the Central Government established an Industrial Tribunal- 
cum-Labour Court at Hyderabad from 29-12-2000 for 
adjudication of Industrial Disputes and the petitioner 
ought to have approached the said Tribunal for redressal 
of grievance, if any. But the petitioner conveniently 
avoided to file this petition before the Tribunal established 
by the Central Government for the reasons best known to 
him and the petition is not maintainable under law and the 
same may be dismissed on this ground alone. And the 
maintainability of the dispute raised by the petitioner before 
this court may be decided as preliminary issue before 
proceeding with a trial. 

8. And that the petitioner failed to exhaust the 
conciliation procedure as laid down in the I.D. Act and 
filed the present petition before this Tribunal U/Sec. 
2-A(2) of I.D. Act, 1947 as amended by A.P., Amendment 
Act, 1987 (Act No. 32/1987) and submitted that as 
appropriate Government for coal mining industry is the 
Central Government, the State Amendment Act is not 
applicable to the respondent company and the petition 
filed by the petitioner is not maintainable under law and is 
liable to be dismissed in limini 

9. And that the petitioner was appointed into service 
of the respondent company on 15-11-2003 as Badli Filler 
and the petitioner has submitted only one outstation sick 
certificate for the period from 13-2-2005 to 9-5-2005 and 
hence as per the existing procedure the petitioner was 
directed to Collier, hospital to ascertain his fitness for 
duty. The Addl. Chief Medical Officer of the Area Hospital, 
examined the petitioner and issued fitness certificate on 
16-5-2005. The petitioner thereafter has not reported back 
to the office of respondent company to take him on duty 
and has come to the office only on 20-5-2006 along with 
another outstation medical certificate for the period from 
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24-5-2005 to 23-2-2006 and a written application 
dt. 25-6-2006. This shows the tendency of the petitioner’s 
habitual absence on ground of illness by submission of 
fake medical certificates. The petitioner being an 
underground employee is expected to put in a minimum of 
190 musters in a calendar year. But the following 
attendance particulars shows that in no year the petitioner 
is regular to his duties and in no year he had put in 190 
musters during the period from 2003 to 2006. 


Year 

Musters 

Year 

Musters 

2003 

25 

2005 

01 

2004 

102 

2006 

03 


10. During the year 2005, the petitioner remained 
absent for 359 days without sufficient cause. As above 
act amounted to misconduct under clause No. 25.25 of 
company’s standing orders, the petitioner was charge 
sheeted vide charge sheet dt. 29-6-2006. The relevant 
clause of standing orders is as under : 

“25.25-Habitual late attendance or habitual absence 

from duty without sufficient cause” 

11. The charge sheet was sent to the residential 
address of the petitioner by Regd. Post with Ack., but it 
was returned by the postal authorities as undelivered. 
Hence charge sheet and enquiry notice was published in 
Telugu daily news paper Andhra Jyothi on 16-9-2006 
advising the petitioner to submit his explanation if any 
within 4 days and attend the enquiry- on the date 
mentioned. As the petitioner failed to attend the enquiry 
on the specified date, enquiry officer conducted exparte 
enquiry. The enquiry report along with enquiry 
proceedings were sent to the residential address of the 
petitioner by Regd. Post with Ack., due letter dt. 
24-10-2006 with an advise to submit his representation if 
any within 7 days, but the postal authorities returned the 
cover as undelivered And that show cause notice was 
published in ‘Andhra Jyothi’ daily news paper on 
3-12-2006 advising the petitioner to collect the enquiry- 
report from the office of the respondent company and to 
submit his representation if any within 7 days of the 
publication of the notice. As there was no reply from the 
petitioner and as the charges framed against him are 
proved and serious in nature, he was dismissed from 
sen-ice of the company w.e.f., 1-4-2007 vide letter dt. 
31-3-2007. Though the petitioner was habitually absenting 
from duties every year, the respondent/management did 
not take any action against him and provided him an 
opportunity by referring him to colliery hospital, but the 
petitioner continued to remain absent for the year 2006 
also. Thus the punishment of dismissal is appropriate in 
this case. 

12. And that the respondent/company has 
established dispensaries, Area hospitals and main hospital 
to extend medical treatment with free of cost to the 


employees and their family members. It is also extends 
specially with half pay for a maximum of 6 months if any of 
its employee suffers from T.B., Cancer, Paralysis, Heart 
disease etc. The petitioner should have reported sick in 
colliery hospital if he was really sick. Further it becomes 
his primary responsibility to communicate about the same 
and his inability to attend duties and should have 
requested the mine authorities to grant leave. The petitioner 
did not do any of the above and now claims that he was 
suffering from ill health which was cause of his 
absenteeism, which cannot be considered. 

13. And that the respondent company made efforts 
as required under the existing procedure to communicate 
the contents of charge sheet to the petitioner. But the 
petitioner failed to receive the charges sheet and make his 
representation. Though the charges sheet and enquiry 
notice was published in Telugu daily news paper, the 
petitioner did not attend the enquiry. As such, the enquiry- 
officer conducted the exparte enquiry-and submitted his 
report on the basis of recorded evidence. And that the 
petitioner on dismissal can make an appeal as per the 
standing orders of the company, but he did not avail the 
opportunity-and served a demand notice dt. 5-10-2007 to 
the General Manager. And that the petitioner was only 
cautioned vide letter dt. 27-3-2006 for his absence from 
24-5-2005 to 27-3-2006. He was neither charge sheeted for 
the above absence nor any enquiry was conducted as 
required under company’s standing orders. And that as 
per the petitioner further absented despite caution, lie 
was charge sheeted and enquiry was conducted affording 
opportunity to defend his case as required under law. The 
petitioner did not produce the warning letter in the enquiry 
as his defence because no enquiry was conducted. The 
letter is only an administrative advise to improve his 
attendance. As such the allegation of the petitioner that 
issue of warning letter and subsequent initiating of 
disciplinary- proceedings as furnishing him twice for the 
same cause of misconduct is denied. And that it is (he 
petitioner’s misconduct which has compelled the 
respondent/management to impose penalty of dismissal 
which cannot be termed as unjust. The respondent 
management cannot be held responsible for the alleged 
financial problems. And that the respondents companies 
employees more than 75 thousands persons which 
includes the workmen, Executives and Supervisors. The 
product results will depend upon the overall attendance 
and performance of each and every- individual. They are 
interlinked and insufferable In this regard if any one 
remains absent without prior sanction of leave or w ithout 
any justified cause, the work to be performed get effected. 
Such unauthorised absence creates sudden void w hich at 
times is very difficult and there will be no proper planning 
and already planned schedules get suddenly disturbed 
without prior notice. That is the reason why the 
respondent company is compelled to take severe action 
against the unauthorised absentees. In the instant case. 
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the petitioner is one such unauthorised absentee having 
only one day attendance in the year 2005 and he has not 
improved his attendance and work performance even after 
issuing the chargesheet. He had failed to avail opportunity 
given to him. With the advent and implementation of new 
industrial and economic policies by Central Government 
as well as company, the respondent company cannot go 
on employing the persons who are chronic absentees, 
who are burden to the respondent company, as such the 
respondent company was constrained to dismiss the 
petitioner for his unauthorised absenteeism vide order dt. 
31-3-2007. Therefore prays to dismiss the petition with 
costs, else the respondent company suffers irreparable 
loss. 

14. No witnesses are examined on either side, but 
Ex. W-1 to Ex. W« 11 are marked on behalf of the petitioner 
and Ex. M-l to Ex. M-9 are marked on behalf of the 
respondent. 

15. Heard both sides, perused the material papers 

on record. 

16. Now the points that arises for consideration 

are: 

1. Whether the petitioner was already once warned 
the sick absence period by the respondents' 
vide warning letter dt. 27-3-2006 and if so for 
the same period dismissal from service is illegal 
and amounts to punishment on once decided 
case ? 

2. Whether dismissal of the petitioner from service 
was not justified and if so, whether it was 
proportionate to the absence of the duties by 
the petitioner ? 

3. To what rcfef the petitioner is entitled ? 

17. Point No. 1: 

The petitioner filed a memo on 4-10-2010 stating to 
decide the case U/sec. 11-A of the I.D., Act. 

18. It is the case of the petitioner that the petitioner 
was already once warned the absence period by the 
respondents vide warning letter dt. 27-3-2006 and again 
dismissal from service for the said period is illegal and 
amounts to punishment on once decide case. Warning 
letter is marked as Ex. W-8. Under this document, the 
respondent noticed from the records that the petitioner 
have remained absent from 24-5-2005 to 27-3-2006 onwards 
without permission and without any satisfactory cause. 
Therefore warned the petitioner not to repeat the same 
infuture failing which disciplinary' action sliall be initiated 
against the petitioner. Under Ex. W-l the respondent gave 
certain information to the petitioner's counsel under R.T.I., 
Act. 2005. Under Ex. W-10 the chargesheet it is mentioned 
the petitioner absent from duties habitually without any 
reason from January, 2005 to December, 2005 for a total 
days of 359 except 6 days ir. the month of February. 2005. 


19. As f-een from Ex. W-2 the petitioner has brought 
out station sicl'c certificate from 13-2-2005 to 9-5-2005 and 
Area Hospital of the respondent gave the fitness 
certificate certifying that the petitioner is fit for duty on 
16-5-2005. As seen from Ex. W-6, the Area Hospital of the 
respondent certified that the petitioner has brought out 
station sick certificate for the period from 24-5-2005 to 
2 3-.'2-2006 and he was examined and found fit for duty. 
This document is dt. 25-3-2006. From seeing the other 
documents marked by the petitioner shows that he has 
brought the sick certificates and produced before the 
resjxindent, on that he was referred by the respondent to 
their area hospital and the area hospital certified the out 
station certificates brought by the petitioner and 
confirmed the same and issued their own certificates in 
consonance with the out station medical certificates 
produced by the petitioner. So these documents shows 
that petitioner has submitted sick certificates for his absent 
period from February to December, 2005 except for the 
month of January and few days in the month of February, 
2005. Because of the sickness of the petitioner, he could 
not have obtained 1 prior sanction of leave, but he 
subsequently produced medical certificates for his absent 
period. Then it is the respondent to grant the leave for the 
absence period and giant any other leave available to the 
petitioner for the remaining period for which the petitioner 
has not produced any medical certificate. It is not known 
whether the respondent has granted the medical leave or 
other leave to the petitioner for the period for which the 
petitioner produced medical certificates. If no other leave 
is available to the petit ioner for his absence period in the 
year 2005 the respondent may also grant leave on loss of 
pay. Instead, he gave w arning letter under Ex. W-8. The 
warning letter is dt. 27-3 -2006. Under these circumstances 
it can be presumed and implied that the respondent has 
exonerated the absence period of the petitioner in the year, 
2005 by way of warning letter. Later for the same absence 
period the respondent again issued chargesheet under 
Ex. W-10, Dt. 29-6-2006. The chargesheet was not serv ed 
on the petitioner except by way of service under paper 
publication as seen from E>c. W-3. Subsequently enquiry' 
was conducted for the above charges and even in this 
enquiry, the petitioner has not participated because of 
non service of notice, except by way of paper notification. 
Therefore, it amounts an exparte enquiry since the 
petitioner was not given opportunity to participate in the 
enquiry and to gave an explanation for the charges framed 
against him and to in his evide nee in enquiry proceedings. 
Basing on the enquiry' report, the respondent issued a 
show cause notice under Ex. M f -6. This w r as also not served 
on the petitioner and Registered. Cover was returned un¬ 
served. Again show cause notice was published in paper 
notification under Ex. M-8. So there was no opportunity' 
to the petitioner to give his objections/explanation to the 
show cause notice issued to him.. Thereafter the respondent 
under Ex. W-l l dismissed the petitioner from services of 
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the respondent company w.e.fi, 1-4-2007. The Exhibits 
marked under “W” series were issued by the respondent 
by attesting them. 

20. In the light of the above documentary evidence 
it is very crystal clear to hold that the dismissal of the 
petitioner from services basing on an exparte enquiry report 
in view of the issuance of warning letter by the respondent 
amounts to illegal dismissal from service, because once 
for the same period of absence, the respondent has already 
warned the petitioner and again charges were framed for 
the said absence period and again punished by way of 
dismissal from service for the said same absence period. 
So I hold this is a double punishment. 

21. In this regard the learned counsel for the 
petitioner while arguing the case drew my attention to a 
decided case law reported in 1995-1 L.L.N. 124 before the 
High Court of judicature at Gauhati in page No. 1995, 
wherein the High Court of Gauhati in a case between Akal 
Thadou and North Cachar Hills Autonomous District 
Council Haflong, and others held double punishment for 
the same offence not legal. The facts of the above case 
law are analogous and similar to the facts of the case on 
hand. So in the light of the above case law and also as well 
as in the light of the documents filed by either side, I hold 
that the petitioner was punished twice by way of warning 
letter and also by way of dismissal from serv ice for one 
and the same offence i.e., absence from duties, 
unauthorisedly, without prior sanction during the year, 
2005 from January to December. The point is answered 
accordingly. 

22. POINT No. 2: 

I have already observed in point No. 1 the 
respondent can grant whatever the leave available to the 
petitioner for his absence period in the year 2005 and if no 
leave is available to him, he might have granted leave on 
loss of pay. Instead he punished the respondent tw ice 
i.e., double punishment for one and the same offence. So, 
double punishment is not justified and it is illegal. Even 
otherwise, the punishment of dismissal from serv ice is 
quite disproportionate for the absence from duties in the 
year 2005 inspite of the petitioner producing medical 
certificates showing his ill health which were also confirmed 
and certified by the respondents’ area hospital authorities. 
The respondent to maintain the balance between the 
absence period and punishment i.e., going to be awarded 
could have imposed the less punishments like stoppage 
of increments with cumulative effect or without cumulative 
effect or could have granted the leave on loss of pay or 
could have awarded lesser punishment provided under 
the standings orders/regulations/rules of the respondent. 
Instead, the petitioner was awarded a sever punishment 
i.e., dismissal from service which I find is not justified and 
not proportionate to the absence of the petitioner from 
duties. The point is answered accordingly. 


23. POINT No. 3 : 

In view of my findings on Point Nos. 1 & 2,1 hold 
that the order of dismissal of the respondent is liable to be 
set aside and accordingly set aside. I further hold it w ould 
be justifiable to direct the respondent to reinstate the 
petitioner into serv ice. Hence the respondent is directed 
to reinstate the petitioner into service, with continuity of 
service together with all attendant benefits, but without 
back wages. But in the circumstances, each party do bear 
their own costs. 

Typed to my dictation dictation directly by Typist, 
corrected and pronounced by me in the open court on 
this, the 17th day of August, 2011. 

M. SYAMALA RAO. Chairman-cum-Presiding Officer 

APPENDIX OF EVIDENCE 
Witnesses Examined 

For w orkman: For Management: 

Nil Nil 

EXHIBITS 

For workman: 


Ex.W-1 

Dt. 08-07-2009 

Letter addressed to Sri Mohd. 
Afzal, Advocate bv Sri KVR 
Murthv, General Manager of 

sea. 

Ex.W-2 

Dt, 16-05-2008 

Sick certificate issued to the 
petitioner by the Addl. C.M.O.. 
Area Hospital, RKP/SRP. 
attested copy. 

Ex.W-3 

DL 12-05-2005 

SCCLO.P. ticket of petitioner, 
attested copy. 

Ex.W-4 

Dt. 23-05-2005 

Fitness certificate of petitioner 
issued by Govt. Civil Surgeon 
with O P, ticket of SCCL. 
attested copy. 

Ex.W-5 

Dt. 25-02-2006 

Sick certificate issued to the 
petitioner by Medical 
Superintendent, attested copy 

Ex.W-6 

Dt. 25-03-2006 

Fit certificate issued b\ (he 
A.C.M.O., A.H.. RKP/SRP. 
attested copy. 

Ex.W-7 

Dt 25-03-2006 

Sick certificate issued by 
Medical Superintendent. SRP 
area, attested copy. 

Ex.W-8 

Dt 27-03-2006 

Warning letter issued to the 
petitioner by SOM/Colliery 
Manager Mine, attested copy 
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Ex.W-9 

Dt 2/3-7-2009 

Letter issued to the Dy. G.M. 
(Per.), Srirampur by the Dy. 
CMO, A.H. RKP, Xerox copy 

Ex.W-10 

Dt 29-06-2006 

Charge sheet, attested copy 

Ex.W-11 

Dt 31-03-2007 

Dismissal order. 

For Management: 


ExM-1 

Dt 29-06-2006 

Charge sheet office copy. 

Ex.M-2 

Dt 27-07-2006 

Undelivered returned postal 
cover with Ack. 

Ex.M-3 

Dt 16-09-2006 

Charge sheet-cum-enquiry 
notice published in Andhra 
Jyothi daily news paper. 

E.x.M-4 

Dt 27-09-2006 

Enquiry- proceedings 

ExM-5 

Dt 274)9-2006 

Enquiry report 

Ex.M-6 

Dt 24-10-2006 

Show' cause notice 

Ex.M-7 

Dt 27-10-2006 

Undelivered postal returned 
cover with Ack. 

Ex.M-8 

Dt 03-12-2006 

Show cause notice published 
in Andhra Jyothi Telugu daily 
news paper. 

Ex.M-9 

Dt 314)3-207 

Dismissal order. 


30 3TOT, 2011 

W.3JT. 2651.—1947 ( 1947 
14) ^ m 17 ^ *4'7T7=FTR 

^ T^'iTcfjf ^ •^ro 3 ?it t 5 # ^farcf ^ ^ 

-4* faffe 3 aiWrfiw arte^i, 

^ W (tM Sim 85/1997) ^ TRFlfu?! 
^rt t, FR^FK ^ 30-08-2011 UTRT |[3TT *CT l 

[UR^-22013/1 /20ll-a^3lR(^t-I)] 
Tt. ■RR.T3RT. sftfTCTCT TRt, arfl^Rt 

New Delhi, the 30th August, 2011 

S.O. 2651.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal-cum-Labour Court, Godavarikhani IT/ID/85/1997) 
as shown in the Annexure, in the Industrial Dispute 
between the employers in relation to the management of 
SCCL and their workmen, which was received by the 
Central Government on 30-08-2011. 

[No. L-22013/1 /2011-IR(C-n)] 
D.S.S. SRINIVASA RAO, Desk Officer 


ANNEXURE 

BEFORE THE CHAIRMAN INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
GODAVARIKHANI 

PRESENT: 

Shri M. Syamala Rao, B.A., B.L..Chairman-cum- 
Presiding Officer 

Tuesday, the 16th Day of August. 2011. 

Industrial Dispute No. 85 of 1997 
BETWEEN: 

K. Rayainallu,S/o Buchaiah. 

Aged about 40 years, 

R/o Doolkunta Village. 

JoolapaUi Man dal. 

Peddapalli Post, 

Karimnagar District .. . Petitioner 

And 

The General Manager. 

Singareni Collieries Co. Ltd.. 

Ramagundam Division Area-II, 

Ramagundam, Karimnagar District. . . . Respondent 

This Industrial Dispute petition U/Sec. 2-A(2) of I D. 
Act, coming on before me for final hearing on 1 1-07-2011. 
upon perusing all the documents on record and upon 
hearing the arguments of Sri S. Bhagavantha Rao. 
Advocate, for the petitioner and Sri Krishna Murthy. 
Advocate, for the respondent, having stood over for 
consideration till this date, the court passed the 
following; 

AWARD 

1. This is an Industrial Dispute petition filed by the 
petitioner U/Sec. 2-AofI. D. Act. 1947 praying to set aside 
the dismissal order passed by the respondent against the 
petitioner dt. 27-8-1992 and direct the respondent to 
reinstate the petitioner into serv ice with full back wages 
and all other attendant benefits. 

2. The brief averments of the petition are that he 
was appointed as temporary Tunnel Mazdoor on 
23-5-1980 and since his date of appointment, he has been 
performing his duties to the entire satisfaction of his 
superiors. 

3. And that while the matter stood thus, the 
petitioner issued charge sheet alleging that the petitioner 
has stolen property belongs to the company which is a 
misconduct under standing orders clause 16(6) of the 
company. To the said charge sheet the petitioner gave 
explanation denying the charges. However, the 
respondent/management without considering the 
petitioner’s explanation, conducted and enquire into the 
charges on 9-3-1992. The enquiry 7 was conducted in gross 
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violations of principles of natural justice. The enquiry 
officer made the petitioner guilty of the charges inspite of 
ample evidence on behalf of the petitioner. Subsequently, 
the petitioner was dismissed from service by proc., No. 
P.RG-II/8/1989, dt. 27-8-1992 by the 2nd respondent. The 
action of the respondent in terminating the petitione r 
from his service is illegal, arbitrary and unjust. Aggrieved 
by the said dismissal order petitioner filed an appeal on 
30-9-1992. However, the same has not been disposed of 
til* 'ay. Aggrieved the said dismissal order the petitioner 
fil^ c conciliation application before the Regional 
Commissioner of Labour. During the pendency of the said 
conciliation application, the Hon’ble High Court Bench 
was pleased to deliver a judgment in Writ Petition No 
8395/89 in which it has been stated that the 2-(A)2 
amendment is applicable to all the State and Central 
Government Industries which are situated in the State. 
Hence, the petitioner is constrained to file this application 
U/Sec. 2(A)2 of I.D. Act. And that the action of the 
respondent in dismissing the petitioner from his services 
is illegal, arbitrary and unjust on the following grounds: 

4. Grounds: 

(a) The enquiry officer failed to see that the 
management could not establish the charges 
in the enquiry. However, the enquiry officer 
acted in a biased manner and made the 
petitioner guilty of the charges. 

(b) The enquiry officer failed to see that the one 
Mr. S, Rajaiah, confessed his guilt before the 
respondent, but however, the enquiry' officer 
instead of dropping the charges against 
petitioner completed the enquiry without 
taking petitioner evidence into consideration. 

(c) The enquiry officer failed to see that the 
petitioner was made scapegoat for the alleged 
mis-conduct for which the other employees 
are liable to be guilty. 

(d) The enquiry officer failed to see that the 
respondent management did not initiate any 
action of the watchmen’s who were on duty 
on the day of incident. But however, the 
respondent management with a mala fide 
intention initiated action against the petitioner 
and dismissed him from his services. 

(e) The enquiry officer failed to see that no 
sufficient opportunity was given to the 
petitioner to cross-examine the witnesses of 
the management. 

(f) The enquiry officer failed to see that the 
respondent management did not examine Sri 
K. Mondaiah and S. Rajaiah, both Watchmen 
who were performing the duties on that day 
of incident. 


(g) The enquiry officer failed to see that K 
Mondaiah who want to have Tiffin at 9 AM 
did not come to duty and got disappeared. 
The above act of Mr. K. Mondaiah clearly 
shown that petitioner was involved in the said 
theft. 

(h) The enquiry officer failed to see that the 
statement of Ch. Prabhakar, Badli Filler, who 
was the eye witness of the said incident was 
vague and suspicious in nature. 

CO The enquiry officer failed to see that the 
petitioner made effects to catch hold the 
culprits. 

(j) The enquiry officer failed to see that none of 
the eye witnesses were examined in the 
enquiry. 

(k) The enquiry officer and the respondent 
management failed to see that the petitioner is 
not guilty of the charges and he has no 
intention to defraud the property of the 
respondent management. 

5. And that the petitioner is out of employment since 
the date of his dismissal from services. Being only earning 
member of his family it has become difficult to scak out his 
livelihood. And that the order of the respondent is too 
harsh and disproportionate the charges framed against 
the petitioner, Therefore, prays as above. 

6. The respondent filed his counter denying the 
allegations made in the petition and putting the petitioner 
to strict proof of those allegations, inter-alia contending 
that in fact the petitioner was appointed on 30-5-1980. 

7. And that the enquiry' officer has conducted an 
enquiry by following the principles of natural justice and 
also given full opportunity to the petitioner to defend his 
case. The enquiry officer submitted the report holding 
that the charges levelled against the petitioner are proved. 
On the basis of report of the enquiry officer, the services 
of the petitioner was terminated vide order No. PRO 11/08/ 
1796, dt. 27-08-1992 w.e.f. 28-8-1992. The petitioner filed 
an appeal against the dismissal order. The Hort’ble 
Industrial Tribunal at Hyderabad also approved the action 
of the respondent in terminating the services of the 
petitioner in M.P. 18/92 in 10 & 12 of 1989. 

8. And that the Petitioner was on duty in 2nd shift of 
9-3-1992 and he was engaged to work as Watchman for 
Gate No. 2 of GDK-II-A Incline. On 9-3-1992 at about 
10.00 PM., some persons came in a van and entered into 
the mine premises'through Gate No. 2 and committed theft 
19 MS pipes and 16 belt stringers and the petitioner was 
kept at Gate No. 2 was Watchman on the day of incident 
The petitioner left the Gate No 2 and also managed the 
guard at Gate No. 1 and allowed the persons to commit 
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theft of the company property. The van movements are 
very visible even from the gate No. 1 and the petitioner 
did not take any care to protect the property of the 
company. The negligence on the part of the petitioner 
caused loss to property of the company. The charges 
levelled against the petitioner were proved and his 
services were terminated. Therefore the petitioner is not 
entitled for reinstatement with continuity of services and 
other benefits. Hence, the petition is liable to be dismissed. 
Therefore prays to dismiss the petition with costs. 

9. No witnesses are examined and no documents are 
marked on either side. 

10. Heard arguments from both sides. Perused the 
material papers on record. 

11. Now the points that arises for consideration 
are: 

1. Whether the enquiry was conducted in a gross 
violation of principles of natural justice ? 

2. Whether the order of the dismissal of the 
petitioner from services is justified and if so it is 
liable to be set said ? 

3. To what relief the petitioner is entitled ? 

12. POINT No 1: 

It is one of the pleas of the petitioner that the enquiry 
was conducted in a gross violations of principles of natural 
justice. To establish the same, the petitioner did not choose 
to adduce any evidence or marked any documents, but 
before passing of an aware earlier, some evidence was let- 
in and some documents are marked on behalf of the 
respondent. But after remittance of the matter from the 
High Court for fresh disposal no fresh evidence is let in 
nor any documents are marked on either side. None of 
the parties filed any memos to treat the previous evidence 
and documents marked as their evidence and documents. 
But it is the not the question now; even without marking 
the documents the court is at liberty to peruse the 
documents filed on their behalf along with the petition 
and counter. 

13. During the course of enquiry, the petitioner ’s 
counsel filed a memo U/Sec. 11 -A of the I.D. Act, 1947 on 
6-6-2011 stating that the petitioner is admitted the enquiry 
to the extent of its validity and the same is recorded. So 
since the petitioner is admitting the validity of the enquiry, 
the question whether the enquiry was conducted in a gross 
violation of principles of natural justice or not does not 
arise. The point answered accordingly. 

14. POINT No. 2: 

In the grounds of appeal the petitioner has took 
several pleas stating that the enquiry officer failed to see 
certain things and failed to give opportunity to him to 
cross examine the witnesses and none of the eye witnesses 


were examined in the enquiry etc.. But coming to enquiry 
he filed a memo U/Sec. 11-A of the I.D. Act not disputing 
and admitting the validity of the enquiry. 

15. On perusal of statements recorded during the 
enquiry it can be noticed that the enquiry officer has asked 
the petitioner to cross examine the witnesses on their 
evidence but he replied that he do not having anything to 
examine him. The same is recorded in the statements and 
they were signed by enquiry officer, witnesses and the 
petitioner also. So the question of the enquiry officer not 
giving the opportunity to the petitioner to cross examine 
the witnesses does not arise and falls to the ground in the 
light of the memo filed by the petitioner U/Sec. 11-A of the 
I.D. Act. But it is one of the grounds of the petitioner in 
the I.D., petition that the order of the respondent is too 
harsh and disproportionate to the charges framed against 
the petitioner. The enquiry report of the enquiry officer is 
based on the statements of witnesses examined during 
the enquiry and there was no cross examination by the 
respondent. The enquiry officer found both the charges 
under respondent’s/company’s standing orders No. 16(6) 
& 16(9) are proved. 16(6) is habituated negligence or 
negligent of work. 16(9) is causing damage to work in 
progress or to the company’s property. 

16. After receipt of the report the respondent issued 
a notice calling for the explanation of the petitioner on 
13-3-1992. For that the petitioner submitted his explanation 
to the above notice on 28-5-1992 reiterating his explanation 
to the charges and also his statement recorded during the 
enquiry, but it was not considered by the respondent and 
issued proceedings dismissing the petitioner from serv ice 
w.e.f. 28-8-1992, the proc., dt. 27-8-1992. In this it is stated 
by the respondent that the charges levelled against the 
petitioner are serious and the punishment warranted is 
that of dismissal. This dismissal order do not show that 
rule or order of the standing orders of the respondent 
company warrants dismissal for the violation of company’s 
standing orders No. 16(6) & 16(9). It is also do not disclose 
how the respondent found to be unsatisfactory with the 
explanation dt 28-5-1992 to the notice dt. 13-5-1992 issued 
to the petitioner. 

17. Apart from all the above the enquiry report of 
the enquiry officer do not disclose what is the worth of 
the property of the respondent committed theft. During 
the enquiry only one eye witness by name Sri. Ch. 
Prabhakar is examined; the two other witnesses examined 
on behalf of management i.e., Sri D. V. Prasada Rao, Sri 
Allam Kondaiah are not the eye witnesses. Even according 
to the evidence of Sri Ch. Prabhakar he had seen a van 
covered by Tarpaulin at black smith shed. On seeing it Ik* 
stood up and watching it, then he observed that st^.c 
persons with lungies carrying some material and loading 
in it, then Sri Johny come into his side so he enquK 
about the van, but he pleaded he do not know anythin; 
then he told the matter to Sri Kolle Kondaiah. When i > 
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the evidence of the witness, it is the burden of the 
respondent to show this black smith shed can be reached 
only through Gate Np. 2 at which the petitioner was 
entrusted duty at the gate No. 2 as a Watchman, but there 
is no connecting evidence to establish that this black 
smith shed can be reached only through gate No. 2 and by 
no other way. 

18. According to the evidence of Allam Kondaiah 
the petitioner was fast vigilant at the time this witness 
was going for tea on the date of incident. Mr. Prasada Rao 
is not an eye witness his statement/evidence is based on 
the others information to him. The evidence/statement of 
Allam Komaraiah is that when he was informed by the 
Prabhakar, acting driver that a van has entered into the 
mine premises through gate No. 2, then this witness came 
to petitioner, who is standing at gate No. 1 and informed 
about the van movements and taking place of theft of 
pipes and belt shrings then the petitioner told him that he 
do not know about the van and also told that it may 
belongs to police personnel. This fact is mentioned by the 
petitioner in his statement before the enquiry officer and 
also in his explanation to the show cause notice, but it 
was not considered by the respondent before passing 
dismissal order. The respondent also failed to establish 
what are the properties of the respondent that kept 
inftont of the gate No. 2 and what are the properties among 
them were committed theft and their value. 

19. Further it is mentioned in the dismissal order 
that the respondent gone through the petitioner’s past 
record and found that there are no extenuating 
circumstances to take a lenient view. He did not disclose 
what are the past records of the petitioner the respondent 
has gone through and what they discloses. 

20. So in view of fell ure of the respondent to establish 
the value of the properties that was lost in the theft, failure 
of the respondent not considering the explanation of the 
petitioner to the show cause notice and not mentioning 
the penal standing orders for mis-conduct under 
company's standing orders 16(6) & 16(9) and not 
mentioning what was the past record of the petitioner 
shows and mentioned in the dismissal order. 

21. So, I satisfied that the order of the dismissal of 
the petitioner from service is not justified. No doubt the 
petitioner left the duty place i.e., gate No. 2 and went to 
gate No. 1 to accommodate the Watchman at gate No. 1. 
Even then, the evidence of eye witness during the enquiry 
shows that the petitioner was vigilant at the time of 
incident. 

22. Under the above circumstances, I am under the 
considered opinion that the punishment of dismissal is 
very much disproportionate to the charges proved against 
the petitioner. As such it is against to the principles of 
natural justice. The respondent ought to have warned or 


warned the petitioner for his violation of standing orders 
16(6) & 16(9) or ought to have stopped payment of that 
days salary or stop the increments for a certain period. 
But imposing of punishment of dismissal under any 
circumstances is not justified. Therefore, I hold that the 
order of dismissal of the petitioner from service is liable to 
be set aside. 

23. While arguing the case, the counsel for the 
petitioner contended that the enquiry conducted against 
the petitioner was in gross violation of principles of natural 
justice and basing such enquiry report, removal of the 
petitioner from services is not justified as such it is liable 
to be set aside and therefore prays to order for 
reinstatement of the petitioner into service with all back 
wages, continuity of service and other attendant benefits. 

24. In support of his argument he relied on a decision 
reported in 2006(11) LLJ-270-271 of Supreme Court of India. 

25. The facts of the above case are quite different to 
that of the facts of the present case. The above cited case 
pertains to removal of a Junior Engineer in Telegraph 
department on charges of not maintaining ACE-8 Register. 
But removal based on finding of misappropriation of4000 
Kgs, of Telegraphic wire. In this case it is observed 
evidently the evidence recorded by the enquiry officer 
and inferences drawn by him were not commensurate and 
farther observed such a serious charge could not have 
been enquired without appropriate charges. The charges 
are otherwise vague. 

26. But in the present case it is not so. The petitioner 
is not disputing the validity of the enquiry conducted 
against him and to consider Ids case U/Sec. 11-Aof the ID 
Act as the punishment imposed against him that is removal 
from service is not proportionate to the non compliance of 
the respondent's company's regulations. 

27. So I am under considered view the above case 
law is not applicable to the facts of the present case. The 
point is answered accordingly. 

28. POINT No. 3: 

In the circumstances of the case and in view of my 
findings on Point No. 1 & 2,1 am under considered opinion 
an order of directing the respondent to reinstate the 
petitioner into service with continuity of service by setting 
aside the dismissal order with 30% of back wages and 
with all other attendant benefits would meet the ends of 
justice. 

29. Therefore, the petition is allowed with costs and 
the order of dismissal of the petitioner from service is set 
aside and the respondent is directed to reinstate the 
petitioner into service with continuity of service and with 
50% of back wages and with all other attendant benefits 
within one month from the date of gazette publication of 
this award. 
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Accordingly the I.D. is disposed of. APPEARANCES: 


M. SYAMAL A RAO, Chairman-cum-Presiding Officer 

Appendix of Evidence 
Witnesses Ezamtawd 

For Workman: For Management: 

-Nil- -Nil- 

exhtotts 

For Workman: For Management: 

-Nil- -Nil- 

30 3TTOT, 2011 

WM. 2652 ,—dWflW 1947 (1947 
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[tL TRT-20012/552/1997-W* m^l)] 

it. 9ftftmOT,4waiftaift 

New Delhi, the 30th August, 2011 

S.O. 2652 .—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes thC 8ward i (Ref No. 219/ 
1998) of the Central Government Industrial Tribunal-cum- 
Labour Court-2, Dhanbad, as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. Central Coalfields Ltd., and 
their workman, which was received by the Central 
Government on 30-8-2011. 

[No. L-20012/552/1997-IR (C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT: 

SHRI KISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1) (d)ofthe I.D. Act, 1947. 

Reference No. 219 of 1998 

PARTIES: 

Employers in relation to the management of 
Bhurkunda Colliery of M/s. Central Coalfields Ltd. and 
their workmen. 


On behalf of the workmen Mr, R. N. Ganguly, 

Advocate 

On behalf of the employers Mr. D. K. Vfcrma, 

Advocate 

STATE: Jharkhand INDUSTRY: Coal 

Dhanbad, the 22nd August, 2011 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/552/97-IR(C-I), dated, the 30th November. 
1998. 

SCHEDULE 

“Whether the action of management of CCL in 
imparting theoritical or practical training to Sri Ifcpas 
Mukheijee and 27 others (as per list) and thereafter 
putting them on the job of Overseer (Civil) in 
Technical and Supervisory Grade ‘B’ and refusing 
to regularise them as Overseer (Civil) is proper and 
justified ? If not, to what relief are these workmen 
entitled T 

2. The case of workmen Sri Tapas Mukheijee and 
27 others as represented by the Union the National Coal 
Organisation Employees Association, Daibhanga House, 
Ranchi is that the workmen, earlier appointed in various 
disciplines, were accordingly working in various collieries 
of M/s. CCL. In order to generate the skilled and semi¬ 
skilled man power from amongst the permanent employees 
and the persons recruited under clause 9.4.2 and 9.4.3 of 
the N.C.W.A. as well as under the Land Loser Scheme 
having basic requisite qualification, as there was restriction 
to new/fresh recruitment, the management took a policy 
decision at the meeting of functional Directors on 2-7-91 
to fill up the requirement in various disciplines from 
amongst the suitable employees through intensive training 
in Bhurkunda Technical Training Institute (B.T.T. I) and 
the Central Excavation Training Institute (C.E.T.I) by 
adopting a scheme of training known as “Approach Paper”. 
As per basic qualification prescribed in the Approach Paper 
the workmen were selected and posted at B.T.T.I and 
C.E.T.I. After induction of training, the trade of training for 
each employee was decided through a written test followed 
by oral interview. It also stipulated that the total training 
would be for VA years after its completion, the trainees 
would be treated at par with I.T. I. trained persons and the 
trained employees would be ensured of the career growth* 
as per cadre scheme of various disciplines under the 
N.C.W.A, giving them advantage of I.T. I. trained persons. 
After the selection of the workmen for training for Overseer 
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(Civil), the General Manager (H.R.D), CCLby letter No. 
CCl/TRG/BTTI/77/93/60546 dated 20-5-93 directed to the 
General Manager of their respective posted areas to release 
them from 27th May, 1993. Accordingly, the workmen after 
taking the training as Overseer (Civil) were placed on 
Category I as mentioned on the aforesaid “Approach 
Paper”. 

3. Further case of the workmen is that subsequently 
the Management extended the training for 1 l A years more 
on the job training, thus made the total duration of training 
for 3 years with a clear commitment as per the General 
Manager (HRD’s) letter No. Tig./77/BTTI/95/625-27 dt. 3rd 
May, 1995 that they would be given appropriate 
designation on completion of their training for three years. 
They sucessfully completed their three years’ training out 
of which one and half year was on the job practical training 
during which they had been regularly working as Ov erseer 
(C) and are still independently working as fullfledged 
Overseer (Civil) at different unit under C.C.L since 27-5- 
96, but despite repeated representations, the Management 
did not regularise them as Overseer (Civil) whenever the 
workmen became eligible for the placement in Tech, and 
Supervisory Grade ‘B’ as Overseer (Civil) as its aforesaid 
commitment in the Approach Paper as well as the G.M. 
(H.R.D’s) aforesaid letter. Moreover, they acquired the 
status of permanent workmen on the post of Overseer 
(Civil) as per the provisions of the Certified Standing Order 
of the Company applicable to them. On the failure of the 
conciliation proceeding for the industrial dispute due to 
adamant attitude of the management raised by the Union 
before the ALC(C), Ranchi, it resulted in the reference for 
adjudication. So the refusal of the management to their 
regularisation as Overseer (Civil) is utterly unjustified. It 
is also urged for their retrospective regularisation in Tech, 
and Supervisory Grade C B’ with all wages and other 
consequential benefits. 

4. In rejoinder, specifically disputing the 
management’s allegation about its maintainability the 
Union concerned pleaded on behalf of the w orkmen that 
the case is only related to their placement and 
regularisation in the proper category and grade they are 
w orking since long under the instruction and order of the 
Management. They possess educational qualifications 
prescribed and conducted by the Management. It is not a 
case of induction. As the management is taking work of 
Civil Overseer from them since long without paying the 
wages thereof, their inclusion on its seniority list from the 
date of their accordingly working will not affect anybody 
on account of their regularisation. The J.B.C.C.i. and 
N.C. W.A recommend proper wages to all workmen for the 
job they performed, but neither the provisions prescribes 
to pay Cat. I wages to Civil Overseer. 

5. Whereas the case of the management is that Joint 
Bi-partite Committee (hereinafter referred to JBCCI) 
consisting of the Central Trade Union Representatives 


[Par; II-.She 3(ii)j 


and the Management for Coal Industry time to time 
approves and issue Cadre Scheme for different cadres since 
its constitution for the purpose of w age negotiations, pay 
structure, cadre scheme, promotional channel/policy in 
Coal India and its subsidiaries. The Management of Coal 
India or its subsidiaries including CCL have no right to 
over-ride the same. As per Implementation Instruction No 
33 dt. 22-6-80 issued and circulated cadre scheme for Coal 
Engineering Personnel (its extract added in the pleading), 
it provides for entry of persons passing Matriculation or 
eqivalent examination with recognised Diploma in Civil 
Engg. in Grade-C as Overseer. It also clarifies the 
educational qualification “as recognised by the Central or 
State Govt, or as prescribed and conducted by the 
Company.” The workmen Tapas Mukherjee and 27 others 
were matriculates, and w ere selected for value addition for 
facilitating required skill for procuring Diploma/requisite 
certificates recognised by the Central or State Govt, for 
their career growth in Civil Engg. Cadre. The Central Coal¬ 
fields Ltd. has tw'o Training Institutes. Bhurkunda 
Technical Training Institute and Central Excavation 
Training Institute which Since their inception extend 
aforesaid value addition to exiting employees to enable 
them to have required competency certificate from different 
cadres concerned. None of the trainees except these 
workmen have ever claimed for any placement or 
promotion based on value addition imparted to them at 
the aforesaid Training Institutes. 

6. Further case of the management is that the 
Trainees after getting their required certificates of v alue 
addition are considered for promotion against vacancy 
through Departmental Promotion Committee. But these 
workmen failed to producer Diploma required for entry on 
Civil Cadre, so they are not entitled to absorption as 
Overseer in Tech, and Sup. Grade-C or even to further 
promotion. The induction of these workmen in Civil Cadre 
will adversely affect the existing seniority and prospect of 
all those employees with requisite qualification already in 
the cadre for no fault on their part. The sponsoring Union 
being affiliated to the Indian Trade Union ought to have 
approached the Joint Bipartite Committee for amendment 
of the existing Cadre Scheme for their inclusion in the 
main stream of the Civil Engineering Cadre and for their 
suitable placement below Tec. and Sup. Grade-C. No union 
can raise any such demand inconsistent w ith theN.C.W A 
and the Joint Bipartite Committee. The Sponsoring Union 
has failed to appreciate the benevolent act of the 
management to put the workmen on practical training and 
to get their necessary certificates from the institute on 
Civil Engineering subjects, while continuing to receive 
the wages they w'ere getting. The certificates granted by 
the Institute are incomparable with the Diplomas on Civil 
Engineering obtained by the persons after three years 
study on the institutes recognised by the Govt. The 
diploma holders are appointed as Overseer in Grade-C. so 
no question of appointing the workmen in Grade-B on t lie 


+ 0 •'<* 



[*TFT II—GJ5 3(ii)] 


TO Writ : 24, 2011 2, 1933 


6969 


strength of their aforesaid Training Certificate does arise. 
Imparting theoretical and practical training under the 
scheme of the Management for value addition on with the 
required skill for procuring Diploma for Civil Engineering 
does not confer upon the workmen or the Union any right 
to claim for promotion in Tech, and Sup. Grade B in Civil 
Engineering Cadre. The workmen after procuring from 
different categories were imparted the training in different 
skills with a view to facilitate growth opportunities to them, 
but it does not mean their elevation without requisite 
qualification. So the demand of the Union for putting them 
in Grade B is illegal and unjustified. 

7. The Management in i ts rejoinder has pleaded that 
it has established the training institutes for imparting 
training to internal candidates suitable for technical jobs 
with a view to fill up future vacancies, and also to provide 
opportunities to them having requisite qualifications and 
aptitude for technical jobs. The Cadre Scheme does not 
provide for placement of such candidates having no 
competency to supervise and plan any building structure 
etc. 

FINDINGS WITH FtEASONINGS 

8. In this case, WW-1 Amal Bhattacheryya as the 
Addl. General Secretary of the Sponsoring Union, WW-2 
Manoj Kumar Singh, one of the workman on behalf of the 
Union concerned, and MW-1 Som Nath Basak, the Senior 
Personnel Officer, and MW-2 Abhijit Sinha, the 
Superintendent of Mines, from the side of the Management 
have been examined. 

The statement of WW-1 Amal Bhattacharyya, the 
Additional General Secretary of the sponsoring Union as 
the representative of the work men is that the workmen are 
the permanent employees of the management at the 
relevant time (1991), the management stopped recruitment 
of fresh candidates for the posts of Overseers Civil, so as 
per the approach papers (Ext. W-2 with objection, as the 
policy decision) of the management as approved by its 
functional directors (Ext. W-3 with objection), the 
management issued the circular (Ext. W-l) inviting 
applications from the candidates having their appointment 
under clause 9.4.2 and 9.4.3 subject to the fulfilment of 
certain conditions for imparti ng training of Civil Ov erseers. 
Accordingly, the concerned workmen on their applications 
for it were interviewed and selected for the posts of 
Overseer Civil. As per the GM’s letter (Ext. W-4 with 
objection), the management concerned released the 
selected candidates for the training and accordingly the 
workman as per the order (Ext. W-5 with objection) get 
their training from their respective place of posting and 
they are still working there in C-at. I General Mazdoor. As 
per the management’s order dt. 3-5-1995 (Ext. W-6 with 
objection), the workmen concerned were assured to get 
their proper grade after completion of their three years 
training but they were not provided their actual grade; 


hence the industrial dispute raised for adjudication. The 
witness (WW-1) in cross-examination has admitted that 
none of the workmen possesses any diploma in Civil 
Engineering, that the departmental promotion is given to 
the workmen through the D.P.C. (Departmental Promotion 
Committee), that the approach paper was not according to 
the cadre scheme, and that the clause 2 of the JBCCI circular 
Civil Engineering (Overseer).mentions the specified 
qualification of a candidate for his selection to the post of 
Overseer under the management. 

9. WW-2 Manoj Kumar Singh, (SI. No. 14 of the list 
of the workmen annexed with the order of Reference) 
appears to have corroborated the evidence of aforesaid 
WW-1 Amol Bhattacharyya (representative of the 
workman). By proving the authorisation letters as Ext. W- 
7 series by the management to them to work as Civil 
(Overseer) at different collieries, the witness has stated 
that all of them (workmen) started working as the Civil 
Overseer Trainee till date without providing them the 
required grade but paying them the wagers as Category-I 
Mazdoor. But on perusal of the aforesaid authorisation 
letters (Ext. W-7 series), I find the statement of this workman 
as WW-2 about their working as General Mazdoor in 
Category-I stands belied by Extt. W-7/6 and Ext. W-7/7 
which show crystal clearly Shri Avinash Kumar Tewary 
and M. Akhtar (the workmen SI. Nos. 23 and 12 of the list 
of the workmen annexed with the order of reference) 
respectively as Clerk Grade-III/Grade-II. All the 
authorisation letter appear to be issued by the management 
including two certificates (Ext. W-7/1 and Ext. W-7/5 
concerning Hemant Sharan and Bhuneswar Kumar Singh) 
between the years 1997 to 2001 to the concerned workmen 
as Overseer (C Trainee) for their respective assignments. 
This witness Manoj Kumar Singh (WW-2) in his cross- 
examination has evidently admitted that none of them has 
any Diploma in Civil Engineering though the post of the 
Civil Overseer is filled up as per recommendation of the 
D.P.C. on the basis of vacancy' available. It is also his 
admission that they were selected for training of overseer 
which included the theoritical and practical on the civil 
side under the Institute concerned of the CCL and after 
the completion of training they returned back to their 
original jobs in the Civil. Expressing his ignorance of the 
arrangement by the management for their training to obtain 
their additional qualification, he (WW-2) has though 
claimed that the management in the letter of their training 
had assured to provide them the job of Civil Overseeer 
after the completion of their training from the institute 
concerned yet he did not produce the letter. It is partinent 
to mention that as per the CCL’s letter dt. 3-5-95 (Ext. W-6 
with objection), the claim of the witness appears to be 
contrary to the contents of it as under : 

“... they will be given appropriate designation after 

three years. In the meantime the subject has been 

referred ? > CIL for their decision.” 
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10. Whereas the statement of MW-1 Somnath 
Basak, the Senior Personnel Officer attached to Bhurkhunda 
Ibchihcal Training Institute (BTTI) under CCL is that they 
give training to the unskilled workers to enable them to 
obtain their recognised qualification from recognised 
authority but no workmen can claim promotion to higher 
post on that basis, as promotion to workmen is given by 
the management as per Cadre Scheme and a workman for 
promotion in Overseer's Grade-C must possess 
Matriculation Certificate from the recognised Board with 
Diploma in Civil Engineering from the recognised Institute 
under any Government. According to the witness as per 
qualification for the post of Overseer, Certificate in I.T.I is 
not considered as minimum qualification to be placed in 
the Grade of Civil Overseers. 

11. The testimony of MW-2 Abhijit Sinha, the Supdt. 
of Mines posted at CCL Headquarters, Ranchi under 
Human Resources Department also asserts that for the 
post of Overseer, minimum qualification is Matriculation 
with Diploma of three years courses in Civil Engineering 
from the Institute concerned recognised either by the State 
or by the Central Government. To him, the management 
launched a programme for giving training to the workmen 
having matriculation certificate to get themselves equipped 
for appearing in Civil Engineering Diploma Examination 
conducted by any recognised Institute under State or 
Central Government but there is no provision to recognise 
any workman as a Diploma Engineer after completing his 
training from our Institute. The Director Personnel is only 
the competent authority to issue an order for the placement 
of workmen concerned in appropriate grade after 
completion of their training, though such order was 
assured by the GM. to his knowledge. 

12. Mr. R. N. Ganguly submits that since these 
workmen after getting the theoretical and practical training 
are put oii the job of Overseer Civil, so their claim for 
regularisation accordingly is justified. In response to it 
Mr. D. K. Verma, the Ld. Advocate for the management 
submits the workmen’s claim based on their training as 
Overseer (Civil) cannot be legally justified, as the trainees 
after getting their required certificate of value addition are 
considered for promotion against vacancy through the 
Departmental Promotion Committe (D.P.C.) but the 
workmen have admittedly not got any Diploma required 
for their entry in the Civil Cadre of overseer from any 
recognised Institute. 

13. On the consideration of the aforesaid discussed 
facts as well as laws and in view of the submissions of 
the aforesaid Ld. Counsels for the respective parties, I 
find that admittedly none of the workmen has any 
requisite qualification i.e. any Diploma in Civil 
Engineering required for the post of Overseer Civil which 
is under Cadre Scheme. But in the instant case the 
workmen by virtue of the acquisition of their training in 


the Civil Engineer under the management being imparted 
as a value addition to their skill for their job concerned 
may be deemed to have acquired their requisite 
qualification equivalent to the Diploma in Civil 
Engineering, so their absorption as Overseer (Civil) would 
be worth considering only on the availability of the 
vacancies for the post of Overseer Civil, through D.P.C, 
which totally lies in the domain of the management's 
policy, as the induction of these workmen directly in the 
Civil Cadre will adversely affect the existing seniority 
and prospects of all those employees having requisite 
qualification already in the cadre for no fruit on their 
part. Under these circumstances I hold that the action of 
the management of CCL in imparting theoretical or 
practical training to Shri Tapas Mukherjee and 27 others 
(as per list) was justified based on value addition to their 
skill in their jobs but the Union has failed to make out 
their case of putting them on the job of Overseer (Civil) 
in Technical and Supervisory Grade-B. Hence, the action 
of the management in refusing to regularise them as 
overseer (Civil) is quite legally proper and justified, So. 
the workmen are not entitled to any relief as claimed by 
them. 

KISHORI RAM, Presiding Officer 

LIST OF WORKMEN 

(Ref. No. 219/98-Ministry’s Order No. L-200 1 2/552/97-1R 
(C-I)dt 30-11-98 and L-220 1 2/552/97-IR (C. I) dt 9-6-2011) 


SI. No. Name 


1. Sri Tapas Mukheijee 
Z „ Kamlesh Kumar Mall ick 

3. „ Hari Shankar Prasad 

4. „ Ganshyam Kumar Singh 

5. „ Bijay Kumar Pas wan 

6. „ Rajendra Prasad Khanna 

7. „ Dyuti Nath Mahato 

8. „ Bhuneshwar Kumar Singh 

9. „ Dinesh Prasad Jaiswal 

10. „ Bodha Nonia 

11. „ Kumar Navin Rana 

12. „ M. Akhtar 

13. „ HemantKumar Sharan 

14. „ Manoj Kumar Singh 

15. „ Z. I. Ansari 
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SI. No. Name 


Reference No. 63 of2000 


Id Shri Ram B^jay Singh 

17. „ Bijay Inder 

18. „ Subodh Kumar Yadav 

19. Kaleshwar Minj 

20. „ Binod Kumar Paul 

21. „ Raju Choudhary 

22. „ Prakash Sinha 

23. ,, Avinash Kumar Tiwari 

24. „ Sudhir Prasad Singh 

25. „ Ruplal Singh 

26. „ Vinod Biswakarma 

27. „ Chandresh 

28. „ Notibar _ 

30 mm, 2011 
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New Delhi, the 30th August, 2011 

S.O. 2653,—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 63/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court-1, Dhanbad, as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. BCCL, and their workman, which 
was received by the Central Government on 30-8-2011. 

[No. L-20012/265/1999-IR (C-I)] 
D.S.S, SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, 
DHANBAD 

In the matter of a reference U/S. 10(1) (d) (2 A) of 
I.D. Act. 


PARTIES: 

Employers in relation to the management of Golukdih 
O.CP. of M/s. B.C.C. Ltd. 

AND 

Their Workman 

PRESENT: 

Shri RM. Singh, Presiding Officer 

APPEARANCES: 

For the Employers None. 

For the Workman Shri K.N. Singh, 

Advocate 

State: Jharkhand Industry: Coal 

Dated, the 24th August, 2011 
AWARD 

By Order No. L-20012/265/99-C-I dated 21-1-2000 the 
Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(1) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the demand of the union for regularisation 
of Sri Amrit Mondal, fitter in the post of Clerk in 
Golukdih O.C.P. is justified, on the ground that the 
workman has actually been performing the duties of 
Clerk ? If so, to what relief is the workman entitled 
and from what dates ?” 

2. The case of the concerned workman is that he is 
a permanent employee of Golukdih O.C.P, designated as 
fitter. He has been working as a Clerk since 1994 as per 
direction of the management. In the year 1995 he 
represented before the management for his regularisation 
as Clerk. When the management did not consider the 
demand for regularisation of the concerned workman an 
industrial dispute was raised before the A.L.C.(C), 
Dhanbad, but the conciliation proceeding ended in failure, 
which resulted in present reference to this Tribunal. 
Although the concerned workman has been working 
against a permanent vacancy of the post for more than six 
years continuously in the above project, he is entitled for 
regularisation and payment of wages under N. C. W. A. The 
action of the management for not regularising the workman 
is not justified. 

It has been prayed that the Hon’ble Tribunal be 
pleased to hold that the action of the management in 
denying to the concerned workman regularisation as Clerk 
w.e.f. 15-3-94 is not justified, consequently he is entitled 
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to the post of Clerk and grade with back wages and other 
emoluments as admissible to him, 

3. The case of the management is that no rule exists 
for regularisation of time rated or piece rated worker into 
clerical cadre, on the contrary, ban has been imposed by 
the management by issuing circular dated 1-7-92 
prohibiting diversion of piece rated and time rated workers 
into clerical cadre. It has been submitted that the concerned 
workman was working as a fitter in Golukdih Opencast 
Project and he made an attempt with the help of his union 
leader and the local officer to perform some clerical jobs 
for some time and advanced his claim for Ins regularisation 
on the clerical post. As the local officer has not been 
empowered to pass any order for regularisation of a piece 
rated or time rated worker, no local officer can regularise 
the concerned workman on clerical post. The sponsoring 
union with a view to get the workman regularised on clerical 
cadre submitted his demand to General Manager, the cadre 
controlling authority and to the headquarter and has raised 
the present dispute when the competent authorities refused 
to entertain such mal practice of regularisation in flagrant 
violation of the company’s directive. It has been denied 
that the concerned workman is entitled to be regularised 
as clerk. 

Under the facts and circumstances stated above. It 
has been prayed that the Hon’ble Tribunal be graciously 
pleased to pass an award holding that the concerned 
workman is not entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The concerned workman has produced himself 
as WW-1 and proved documents as Exts. W-l to M-5. 

The management has produced MW-1, Adish Yadav. 

6. Main argument advanced on behalf of the 
concerned workman is that he has been working in the 
post of clerk since 15-3-94, but the management has 
not regularised him. In this respect he has filed papers 
and orders of the management. As per Ext. W-2 the 
concerned workman has been designated as clerk by 
Dy. Chief Personnal Manager, Bastacola Area. As per 
Ext. W-4 he has been ordered to work in place of 
previous clerk on 19-2-99. This statement of the 
management shows that the concerned workman is 
working from 15-3-94 as clerk mentioned at si. no. 10 
of list of time rated person working in monthly rated 
jobs. By letter dated 20-11-1995 the Dy. Personnel 
Manager requested the Personnel Department for 
regularising the concerned workman as clerk because 
he is working as clerk since 15-3-94 and he is 
matriculate. 


|Part II—Si-.r. 3(ii)| 

7. The management’s witness MW-1. Adish Yadav. 
during his cross-examination admitted that sometimes 
the concerned workman was the attendance clerk 
casually. He has also.stated that I have no knowledge if 
the concerned workman was authorised to work as 
Attendance Clerk. In Ext. W-5 he admitted that the 
concerned workman was working as Attendance Clerk. 
Ext. W-5 shows that the concerned workman was shown 
by Office Order dated 29-10-2004 was working as 
Assistant Clerk for shift duty with other clerks As per 
Office Order dated 23-1-2006 it has been ordered to w ork 
on Sunday and Holiday restricted to 25 days and this 
attendance should be excluded from the above heads. 
As per order of the management dated 31-12-2004 the 
concerned workman has been directed to maintain 
records regarding deployment of person working on 
Sunday/Holiday, his designation has been mentioned as 
A/Clerk and a letter written on 1-10-2004 he has also 
been shown working as Clerk though his post is Fitter 
As per letter dated 26-10-2004 of the management the 
concerned workman was on duty in A’ shift of 
25-10-2004 as Attendance Clerk. During surprise 
inspection of his attendance register it was found that 
he marked attendance of Sri Ashok Kr. Pandcy, shovel 
operator at 6.30 A.M. i.e. after one and half hrs of start of 
his shift. Explanation was asked from the concerned 
workman by the management. As per letter from the 
Project Officer, GO.C.P. dated 28-9-1998 it has been 
requested to the Dy. Personnel Manager, Bastacola Area 
for regularising the concerned workman to the post of 
clerk because his is working since 1994. Another letter 
dated 9-7-2010 written by the Dy. Chief Personnel 
Manager, Bastacolla Area to the General Manager (P and 
IR), BCCL, Koyla Bhawan, regarding not regularising Sri 
Amrit Mondal, E.P. Fitter, to the post clerk, though other 
persons have been regularised. 

8. Considering the above facts and circumstances, 
it shows that the concerned was doing the job of clerk 
since 15-3-94 as per order of the management on different 
times taking work of clerk since 15-3-94 and other persons 
have been regularised by the management for doing the 
job of clerk, so, the concerned workman is entitled for 
regularisation in Clerk Grade-Ill from 15-3-1994. 

9. In the result, I render the following award : 

The demand of the union for regularisation of Sri 
Amrit Mondal, fitter, in the post of Clerk in Golukdih O. C.P. 
is justified on the ground that the workman has actually 
been performing the duties of Clerk, so, the concerned 
workman is entitled for regularisation in Clerk Grade-Ill 
from 15-3-1994. The management is directed to implement 
the award within 30 days from the date of publication of 
the award. 

H. M. SINGH, Presiding Officer 
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New Delhi, the 30 August, 2011 

S.O. 2654.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 68/1996) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, Dhanbad, now as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management ofM/s. TISCO Ltd., and their workman, which 
was received by the Central Government on 30-8-2011. 

[No. L-20012/281/1995-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXXJRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 
DHANBAD 

In the matter of a reference U/s. 10( l)(d)(2A) 
ofthel.D. Act 

Reference No. 68 of 1996 

PARTIES: 

Employers in relation to the management of 
M/s. TISCO Ltd. Jamadoba 

AND 

Their Workman 

PRESENT: 

Shri H. M. Singh, Presiding Officer 
APPEARANCES: 

For the Employers : Shri D. K. Verma, Advocate 

For the Workman : None 

State: Jharkhand Industry: Coal 

Dhanbad, the 25-8- 2011 
AWARD 

By Order No. L-20012/281/95-IR (C-I), dated 
4-12-1996 tbeGeated Government in the Ministry ofLabour 


has, in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-sec. (2 A) of Section 10 of the I.D. Act. 
1947, referred the following dispute for adjudication to this 
Tribunal: 

SCHEDULE 

“Whether the action of the management in not 

providing employment to Smt. Ranjit Kaur, wife of 

Late Baldeo Singh is justified ? If not, to what relief is 

Smt. Kaur entitled?” 

2. The case of the petitioner is that Smt. Ranjeet 
Kaur is the wife of late Baldeo Singh, who was an 
employee of Jamadoba Colliery and died due to accident 
on 26-10-82 at Jogta Rly. Station (run-over by the train). 
The deceased workman was appointed in the 
management’s colliery at Jamadoba on 8-3-1966 and 
continued till his death. After death of the deceased late 
Baldeo Singh, his dependent family i.e. wife, Smt. Ranjeet 
Kaur represented to the management on 10-12-82 for her 
employment. The petitioner approached the union and 
on her behalf the union represented her case before the 
management for her or her son’s employment in the 
management’s colliery. The management informed the 
petitioner vide letter dated 11-2-1983 that as per procedure 
one dependent of an employee, who dies in service, 
having served the company for 20 years and that he would 
have completed 30 years of service, had be been living to 
continue in his job till his superannuation, is given an 
outright employment, if none of his dependent has earlier 
been employed on his service strength. But late Baldeo 
Singh had only completed 16 years service as such she is 
not entitled. In this respect, it has been stated that there 
is difference between death i.e. due to some diseases and 
accidental death, as such the above conditions should 
not be applicable to the petitioner and therefore, she 
should be provided employment outright basis so as to 
save the starving family members of the petitioner. The 
management again vide letter dated 11-2-83 advised the 
petitioner to get enrolled her or her dependent’s name to 
the employees’ dependent register maintained in the 
Central Workshop and the case shall be considered 
alongwith others in order of seniority when jobs become 
available at Central Workshop where the deceased worker 
was posted at the time of his death. It has been stated 
that the management has been indirectly refusing the 
employment. Thereafter an industrial dispute was raised 
before the A.L.C. (C) which ended in failure and the 
appropriate Government referred the dispute to this 
Hon’ble Tribunal for adjudication. It has been stated that 
the refusal of non-providing employment to the petitioner 
is bad in law and likely to be rejected. 

In such circumstances, it has been prayed that this 
Hon’ble Tribunal be pleased to pass an award in favour of 
the petitioner. 
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3. The case of the management is that the present 
reference is arising out of the demand of the concerned 
lady for her employment claiming to be the wife of late 
Baldeo Singh, who was a workman of Central Workshop of 
Jamadoba Colliery. It has been submitted that the 
management adopted the procedure for employment of 
dependents much before coming into force of NCWAs 
and, according to the procedure, each and every employee 
of the company has been provided opportunity to get his 
two dependents enrolled in order preference in the 
employees’ dependent register after he puts continuous 
service for a period of 15 years. The dependent found 
suitable for employment is selected and recruited against 
existing vacancies at a particular time according to seniority 
of the employee and the number of existing vacancies are 
filled up by such dependants selected in order of seniority. 
The concerned workman, Baldeo Singh was appointed on 
8-3-66 as Fitter Mazdoor and he expired on 26-10-82. His 
death was not due to any accident arising out of and in the 
course of employment in any mine. The concerned workman 
had completed 16 years of service and he was eligible to 
get one of his dependents enrolled in the employees’ 
dependent register. He did not get any of his dependents 
enrolled in the dependents register, but at the request of 
the concerned lady who posed herself as the wife of late 
Baldeo Singh, one person, named, Sri Sukhpal Singh, son 
of late Baldeo Singh was enrolled as a dependent of the 
aforesaid workman in the employees dependent register 
on 14-3-83. It has been submitted that as per the seniority 
amongst the dependents on the strength of number of 
years of service put by the guardian employees, the case 
of Sukhpal Singh has remained in the w aiting list as many 
dependents senior to him have not been provided 
employment. The concerned lady has no locus standi to 
raise any industrial dispute or to advance any claim against 
the management for employment and the present reference 
is without any basis and the concerned lady is not entitled 
to any relief. 

It has been prayed before the Hon’ble Tribunal to 
please pass an award holding that the concerned lady is 
not entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The management has produced MW-1, Vinay 
Pandey, and proved documents Exts. M-I to M-6. 

The concerned petitioner, Smt. Ran jit Kaur, has 
examined herself as WW-1 and proved documents as Exts. 
W-l to W-6. 


6. Main argument advanced on behalf of the 
concerned petitioner is that her husband, Baldeo Singh, 
who has put more than 16 years of service with the 
management died on 26-10-82 due to accident during the 
course of employment and run-over by the train at Jogta 
Rly. Station. He was appointed in Jamadoba colliery on 
8-3-66. After the death of her husband, she represented 
before the management for her employment. After the death 
of deceased worker, the father of the deceased worker was 
looking after his wife and children, but he has retired from 
service in 1983. It has also been argued that the dependent 
son of the deceased worker be given employment. 

7. The management’s representative argued that 
there is no possibility of employment giving with the 
management. It has also been argued that there is circular 
as per (M-4) the provision of NCWAs is not applicable to 
the dependent employment and Ext. M-5 is union’s letter 
to the management to follow' the rules of the company 
regarding dependent employment. Ext. M-6 is the award in 
which NC WA is not applicable in respect of TATA company. 

Management’s w itness stated that there is a circular 
regarding dependent employment and according to the 
circular, Ext. M-3 a female is not counted as dependent. 

In this respect the management witness’s cross- 
examination is very much material. MW-1 in his cross- 
examination stated that only when a workman dies due to 
accident while discharging his official duty there is provision 
for giving employment to one of his dependent. No any 
panel list is prepared for giving employment on 
compassionate ground. After 15 years of serv ice in the 
management enrolment is being made of the dependant of 
a particular workman for the purpose of future employment 
against vacancy as per the turn. As I have already said 
earlier no panel is being prepared for providing employment 
on compassionate ground. The evidence of the management 
shows that the deceased workman’s son, Sukhpal Singh's 
name has been maintained for giving employment by the 
management in Dependents’ Register when vacancy' will 
arise. It shows that the management is very much interested 
to give employment to the deceased employee’s son. 
Sukhpal Singh. 

8. The concerned petitioner, in her evidence stated 
in cross-examination that I had given the name of Sukhpal 
Singh for his employment in place of my husband. 

Considering the above facts it shows that when the 
management has considered employment of deceased 
worker’s son, Sukhpal Singh, as per service record of Baldeo 
Singh (Ext. M-l). 
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9. In the result, I hold that the action of the 
management in not providing employment to Smt Ranjit 
Kaur, wife of late Baldeo Singh is justified. But the 
management is directed to give employment to her son, 
Sukhpal Singh, whese name has been entered in the 
Dependents* Register, and who is son of late Baldeo Singh. 

This is my Award. 

H. M. SINGH, Presiding Officer 
30 3PTOT, 2011 

W, 3U. 2655.—few* StfyfWT, 1947 (1947 
14 ) 17 ^ 
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295/2001) f, -5ft mm 30-8-2011 
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New Delhi, the 30th August, 2011 

S.O. 2655. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 295/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court-2, Dhanbad, now as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management ofM/s. BCCL, and their workman, which 
was received by the Central Government on 30-8-2011. 

[No. L-20012/386/2001-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT: 

Shri Kishori Rain, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(l)(d) of the I D. Act, 1947 

Reference No. 295 of 2001 

PARTIES: 

Employers in relation to the management of 
Bastacola Area ofM/s. BCCL and their 
workman 


APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. U N. Lai, 

Advocate 

State: Jharkhand Industry: Coal 

Dhanbad, the 17th August, 2011 

ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Section 10(l)(d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-20012/386/2001-IR (C-I), 
dated, 7-11-2001. 

SCHEDULE 

“KYA MESSRS BHARAT COKING COAL LIMITED 
DWARA GOLAKDIH OPEN CAST PROJECT ME IN 
KARMKAR SHRI RAJKENDRA RAM KARMI 
SANKHYA-01320431 AUR SHRI RAMGEET 
MISTRY KARMI SANKHYA-00802256 KO 
LOADING CLERK KEY PAD PAR NIYAMIT N A 
KARNAAUR UNHEY UKT PAD KA VETANMAN 
NAHIDENANAYAIK E VAM VIDHIK DRISHTISEY 
UUCHIT HAIN ?” YADI NAHI TO UKT 
KARMKAR KIN LAVON KO PANEY KEY 
HAKDAR HAIN TATHA KIS TARIKH SEY ” 

2. Neither representative nor workmen Raj Kendra 
Ram and Ramgeet Mistry present. Mr. U. N. Lai, the Ld. 
Advocate for the management is present. Today it is 
fixed for hearing and order over the petition dt. 19-7-11 
filed on behalf of the management. Mr. U. N. Lai, the Ld. 
Advocate for the management submits that both the 
aforesaid workmen are not interested to contest the case 
on account of the settlement dt. 27-8-09 with workmen 
Rajender Ram, the Fitter Helper, by virtue of which he 
has been regularised to the post of Clerk Grade-Ill as 
per Office Order No. 790A dt. 8-9-2009, but other 
workmen Ramgeet (Ramgati) Mistry was though 
regularised to the post of Clerk Gr. Ill in the year 2009 
from the post of time rated category yet he declined to 
join it for his economic loss, so he accepted the Grade-C 
under S.L.U., expressing his diswillingness to withdraw 
the case. Therefore, the Ld. Counsel for the management 
submits that there is no longer any dispute for 
adjudication. 

3. Perused the case record which has been pending 
for the evidence of the management since 12-12-2005. It 
is evident that the present case relates to non- 





6976 


THE GAZETTE OF INDIA: SEPTEMBER 24,2011/ASVINA 2,1933 


[Part II —Sec. 3(ii)] 


regularization of both the aforesaid workmen as Loading 
Cteikaad4OT^^ In the instant 

case, both the workmen, namely Raj Kendra Ram as 
WW-1 and Rmngeet (Ramgati) Mistry as WW-2 have 
though themselves examined for their claim, yet now 
got their respective ^settlement and declination for their 
claim now. Since out of the two workmen, Raj Kendra 
Ram has settledSiis dispute with the management and 
other workman Rarngeet (Ramgati) Mistry declines to 
contest the case for lie reason of his willingness to 
remain in GrSdp-C under the SLU, as his regularisation 
was causing economic loss. 

In view of the aforesaid facts, I find no longer 
industrial dispute exists for adjudication. Hence, the case 
is closed and accordingly order is passed. 

KISHORI RAM, Presiding Officer 
30 3TTCT, 2011 

- 2656 .—srfafSm, 1947 (1947 

f4 y*fom\ f7-44H 4 4.4141.^4 
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[4 20012/90/2006-3*4 3TR (41-1)] 
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NewBe^u, the 30 August, 2011 

S.O. 2656.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 5/2007) 
of &e Omt& Gwwmnem industrial Tribuna 1 -cum -Labour 
Court-2, DMbtiL’ftBw as shown in the Annexure in the 
irKh^riatitopWifotl ween the employers in relation to the 
1 managetnomsiWSife.SIRCCL and their workman, which was 
1 received^ll^CeM^Govemment on 30-8-2011. 

[No. L-20012/90/2006-IR (C-I)] 
*T) S: S. SRINIVASA RAO, Desk Officer 

tfNNEXURE 

WS0K ilMt^NTRAL GOVERNMENT 
Il iWCTraiUU TRTBI NAI (NO. 2) 
WDHANBAD 

^present: 

Stari Ka^orfflbmifftesiding Officer 

In theIndustrial Dispute under 
Setffcn 10(foil)of thel.D. Act, 1947 


Reference No. 5 of2007 

PARTIES: 

Employers in relation to the management of 
EJ. Area ofM/s.BCCL and their workman 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr.U.N.Lal, 

Advocate 

State: Jharkhand Industry: Coal 

Dhanbad, the 5th August, 2011 
ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/90/2006-IR (C-I), dated, the 24th January, 
2007. 

SCHEDULE 

“Whether the action of the management of Amlabad 
Project of M/s. BCCL in dismissing Sh. Swapan 
Kumar Ojha, M/Loader from the services w.e.f. 
4-7-2000 is justified and legal ? If not, to what relief is 
the concerned workman entitled ?” 

2. None represented the Union/workmen. 
Shri Swapan Kumar Ojha, M/Loader nor any Written 
Statement filed on behalf of the workman. Mr. U. N. Lai, tire 
Ld. Advocate for the management is present. 

3. Perused the case record. It relates to the dismissal 
of the aforesaid workman by the management of Amalabad 
Project of BCCL from his services with effect from 
4-7-2000. It is also evident from the case record that despite 
several notices including registered one and show cause 
twice, lastly dated 16-12-2010, neither the representative 
nor the workman appeared and filed W. S., for which it has 
been all along pending since 8-11-2007. Under these 
circumstances, I find that the Union as well as the workman 
has no interest to contest the case which is the oldest one 
of2007. Proceeding with the such case for infinite period is 
futile and useless. Hence, the case is closed and accordingly 
order is passed. 

KISHORI RAM, Presiding Officer 
4 ft?#, 30 3PPRT, 2011 
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[U ^-20012/427/1997-31^ 3tTC (rit-I)] 
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New Delhi, the 30th August, 2011 

S.O. 2657.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 32/1999) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-2, Dhanbad, now as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of M/s. BCCL, and their workman, which was 
received by the Central Government on 30-8-2011. 

[No. L-20012/427/1997-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(lXd) of thel.D. Act, 1947 

Reference No. 32 of 1999 

PARTIES: 

Employers in relation to the management of 
M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. U. N. Lai, 

Advocate 

State: Jharkhand Industry: Coal 

ORDER 

Dhanbad, the 22nd August, 2011 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the LD. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/427/97-m (C-I), dated, the 8th January, 1999. 

SCHEDULE 

“Whether the action of the management in not 
regularsing Smt. Manju Bourin, Cat. I Mazrioor to 


the post of Peon in the Central Workshop at Kustore 

Area of M/s. BCCL is justified ? If not, to what relief 

the workman is entitled ?” 

2. Mr. N. G Arun, representative of workman is not 
present nor the workman concerned Smt. Manju Baurin 
but Mr. U. N. Lai, the Ld. Advocate for the management is 
present. 

3. Today not witness for evidence on behalf of the 
workman is present. Perused the case record. It is evident 
that the case has been pending for the evidence of the 
workman since 2-9-2006. Since then despite registered 
notices dt. 5-10-07 and 1-12-10 to the concerned Union as 
well as ample opportunity for it not a single witness has 
been produced for the evidence of the workman. 

4. The present reference relates to non-regularisation 
of workman Smt. Manju Baurin Cat. I Mazdoor by the 
management to the post of Peon in the Central Workshop 
at Kustore Area of M/s. BCCL. Since the case is oldest one 
of the year 1999, in which even after giving a lot of 
opportunities to the Union/Workman for the evidence on 
her behalf, neither the documents nor any witness 
produced in behalf of her. Under these circumstances, 
proceeding with the case for infinite is futile and useless. 
Hence the case is closed and accordingly order is passed. 

KISHORI RAM, Presiding Officer 

30 3PTC<t, 2011 

^T. 3TT. 2658.—1947 ( 1947 
14 ) *JTCT 17 ^ 3TjfKui tf, 'fRefTR 
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A us, srteitf 

New Delhi, the 30th August, 2011 

S.O. 2658.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 320/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court-1, Dhanbad, now as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management ofM/s. BCCL, andtheirworkman, which 
was received by the Central Government on 30-8-2011. 

[No. L-20012/264/2000-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 
DHANBAD 

In the matter of a reference U/s. 10( l)(d)(2 A) 
of IX), Act 

Reference No. 320 of 2000 

PARTIES: 

Employers in relation to the management of 
Gondudih Collieiy of M/s. BCCL. 

AND 

Their Workman 

PRESENT: 

Shri H. M. Singh, Presiding Officer 
APPEARANCES: 

For the Employers : Shri S. M. Sinha, 

Advocate 

For the Workman : Shri S. C. Gour, 

Advocate 

State: Jharkhand Industry: Coal 

Dhanbad, 23rd August, 2011 

ORDER 

By Order No. L-20012/264/2000-IR (C-I), dated 
25-10-2000 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-sec. (1) and sub-sec. (2 A) of Section 10 of the 

I.D. Act, 1947, referred the following dispute for adjudication 
to this Tribunal ; 

“Whether the refusal of the management of 
Gondudih Colliery of M/s. BCCL to rectify the date 
of birth of Shri Bhawan Singh on the basis 
of Matriculation Certificate is fair and justified ? 
If not, to what relief is the concerned workman 
entitled ? If not, to what relief is the concerned 
workman entitled ?” 

2. The case of the concerned workman is that the 
concerned workman was initially appointed at Khas 
Kusunda Colliery on 31-1-1973 by the ersthwhile owner 
and his date ofbirth was mentioned in Form ‘B’ Register as 
25-12-1945. The said Form ‘B’ Register maintained by the 
erstwhile owner bears the initial of the concerned workman 
as a token of proof of all entries maintained correctly. Khas 
Kusunda Colliery was nationalised on 1-5-73 and the old 
Form ‘B’ was dumped and a fresh one was prepared and 


age column was left blank in the said duplicate Form B' 
Register. In the year 1974 the management issued Identity 
Card to all its workmen including the concerned workman 
and the date ofbirth was left blank in the said Identity 
Card. In the year 1983 the concerned workman was 
transferred to Gondodih colliery and since then he is 
working. During the year 1987 the management issued 
“SEVA ABHILEKH” to all the workmen including 
concerned workman and the date ofbirth column was left 
blank in the said “SEVA ABHILEKH”. From 1987 the 
concerned workman has been representing before the 
management of Gondodih collieiy to maintain Form B‘ 
Register by writing date ofbirth as per his matriculation 
certificate as 25-12-1945, but without any effect. Thereafter, 
an industrial dispute was raised before the A.L.C. (C). 
Dhanbad which ended in failure, resulting to the present 
industrial dispute for adjudication to this Tribunal. 

It has been prayed that the concerned workman is 
entitled for age as recorded in his matric certificate i.e, 
25-12-1945 as per Implementation Instruction No. 76 of 
JBCCI and retirement age will be 25-12-2005 instead of 
March, 2001 as wrongly recorded by the management of 
Gondodih Colliery of M/s. BCCL in their duplicate records. 
Accordingly, prayed before the Tribunal to pass an award 
in favour of the workman. 

3. The case of the management is that the concerned 
workman was appointed in Khas Kusunda Collier) on 
31-3-73 and date ofbirth was recorded in Form ‘B’ Register 
being the statutory register as 32 years of the time of 
appointment i.e. 31st March, 1973. He put his signature on 
Form‘B’ being matriculation. He was serv ed with sen ice 
excerpt in 1987. He also signed the service excerpt 
According to matriculation certificate submitted by him he 
passed matriculation in 1963 i.e. 10 years prior to his 
entering into service of BCCL on 31-3-73. On examination 
of matriculation certificate it was found that he passed 
matriculation certificate as private candidate but there is 
no mention of school/centre and other particulars. In the 
matriculation examination his date ofbirth is recorded as 
25-12-1945. He for the first time raised dispute before the 
local 1 management regarding correction of date ofbirth on 
17-2-92 as well as on 13-3-92 for correction of his date of 
birth as 25-12-1945. He raised industrial dispute before 
A.L.C. (C), Dhanbad on 19-1-1999 i.e. after putting 26 years 
of service when he is to retire on 31-3-2001 i.e. within two 
years of his retirement and he remained silent for 26 years 
while i n service which creates doubt into genuineness of 
his mat riculation certificate. At the fag end of his sen ice 
he raised dispute regarding correction of date of birth 
appears to be false. 
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In view of the facts stated above the employer has 
prayed that the Hon’ble Tribunal be pleased to decide that 
the workman concerned is not entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The management has produced MW-1, Harendra 
Kishore, and proved documents as Exts. M-1 to M-8. 

The concerned workman, Bhagwan Singh, examined 
himself as WW-1 and proved documents as Ext. W-l to 
W-3 and ‘X’ for identification. 

6. Main argument advanced on behalf of the 
concerned workman is that his age recorded in the High 
School Certificate should be made in the records of the 
management. He stated that he was appointed on 31-1- 
1973 and in Form ‘B’ Register his date of birth was 
mentioned as 25-12-1945. It has also been argued that an 
Identity Card was issued in which the date of birth column 
was left blank and Service Excerpt was issued in the year 
1987 in which date of birth column was also left blank. As 
per Implementation Instruction No. 76 of JBCCI his age as 
recorded in the matric certificate was to be recorded as 
25-12-1945 and he should have been retired w.e.f. 
25-12-2005. 

7. In this respect the management representative 
argued that the concerned workman’s age was recorded as 
32 years when he enteredinto service on 31-3-1973 and this 
age has been recorded in Form ‘B’ Register, which is 
statutory record. He had not given certificate at the time of 
joining service otherwise his date of birth should have been 
recorded as 25-12-1945. Another argument advanced on 
behalf of the management that at the fag end of his service 
dispute regarding correction of date of birth cannot be 
entertained. The School Certificate, Ext. W-l filed by the 
concerned workman shows that it is false and fictitious 
document because it does not contain any Roll No. Even it 
does not bear any date on which this certificate has been 
issued to the concerned workman. There is no official seal of 
the Board It only shows that the concerned workman has 
fabricated to change his date of birth as 25-12-1945. If he has 
actually passed his examination he should have filed it at the 
time of entry in service because Ext. W-3 he passed in 
February, 1963. Moreover, he has not filed any mark-sheet 
which may show that he had actually passed his examination 
Moreover, without date this certificate has got to relevancy. 

The concerned workman (WW-1) in his cross- 
examination at page 3 stated that I had raised protest before 
the management that my date of birth is recorded as 


25-12-1945 though he passed matriculation examination in 
1963. It shows that when he became to retire at that time he 
protested that his age/date of birth as 25-12-1945 as 
recorded in matriculation certificate. 

8. On behalf of the concerned workman 2010(2) JLJR 
161 has been referred in which Hon’ble High Court of 
Jharkhand laid down - “Service Law - Date of birth - for 
correction of entry made in the service record on the basis of 
matric certificate date ofbirth as entered in the matriculation 
certificate shall be treated as valid and genuine proof of the 
date of birth of the candidate/employee - order passed in 
the earlier writ petition to treat the date ofbirth as entered in 
the original service records as final, was passed without 
going into the merit of the case and without deciding merit 
of either of the parties - petitioner cannot be denied his right 
to rise this issue time and again only on that ground in the 
earlier petition. High Court had also given the liberty to his 
representation for correction of his date of birth. ” Also 
referred 2005(3) JLJR 209 in which Hon ’ble Supreme Court 
laid down - “Labour and Industrial Law - Date ofbirth - 
Implementation Instruction No. 76 of BCCL - in the case of 
appointees, who have passed matriculation or equivalent 
examination, the date of birth recorded in matriculation 
certificate shall be treated as correct date ofbirth and the 
same cannot be altered under any circumstances - question 
of sending the appellant to medical examination did not arise 
- respondents should have accepted petitioner’s age in terms 
of his matriculation certificate - appellant’s age to be 
corrected in terms of matriculation certificate.” 

The management referred 2001 Lab. I.C. 28 in which 
Hon’ble Supreme Court laid down: 

“Constitution of India, Arts. 226, 16- Birth date - 
Correction in service record long after joining 
service, particularly when employee is on verge of 
retirement - not to be accepted generally - Interim 
order issued by Court in such cases has chain 
reaction - Inasmuch as it mars chances of promotion 
of juniors.” 

Considering the above facts it shows that the 
concerned workman has raised dispute for its correction at 
the fag end of his retirement which cannot be accepted as 
per law laid down by the Hon’ble Supreme Court. The 
certificate seems to be not genuine because it does not 
contain any date as which date it has been issued and also 
no mark-sheet was filed which may support this certificate. 
No officer of the Board has been examined by the concerned 
workman which may prove that he passed matric examination 

9. In the result, I hold that the refusal of the 
management of Gondudih Colliery of M/s. BCCL to rectify 
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the date of birth of Shri Bhagwan Singh as the basis of 
matriculation certificate is fair and justified and hence the 
concerned workman is not entitled to any relief. 

This is my Award. 

H. M SINGH, Presiding Officer 

M 1 2011 

W.3tr. 2659.— fw; srfafwr, 1947 (1947 
14) 17 ^ if mm ^ 

arpiV t? ftfe aftertfw ?f mm 

riTO^TSfR: 93, 95, 97, 98, 103, 

104, 105/2004) TRRlfTltT # ^#4 mm ^ 

1-9-2011 W^STT 9T I 

[U T^T-12012/71/2004-a^ 3TR (*ft-I), 
R. ^-12012/72/2004-311$ 3TR (^t-I), 
R. 12012/68/2004-3^ 3TC (^t-I), 
R. ReT-12012/74/2004-31^ 37R (*ft-I), 
U 2012/69/2004-3^ 3TR («ft-I), 
W~ 12012/67/2004-3nf SIR (*ft-I), 
R. Rcl-12012/64/2004-3TT^3TR (^-1)] 

■rifcr arft^Rt 

New Delhi, the 1st September, 2011 

S.O. 2659, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 93,95,97, 
98,103,104,105/2004) of the Central Government Industrial 
Tribunal-cum-Labour Court No-2, Dhanbad as shown in the 
Annexure, in the industrial dispute between the management 
of State Bank of India and their workmen, which was reoeived 
by the Central Government on 1 -9-2011. 

[No. L-12012/71/2004-IR (B-I), 
No. L-12012/72/2004-IR(B-I), 
No. L-12012/68/2004-IR(B-I), 
No. L-12012/74/2004-IR (B-I), 
No. L-12012 / 69/2004-IR (B-I), 
No. L-12012/67/2004-ER (B-I), 
No. L-l2012/64/2004-IR (B-I)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT; 

SHRI KISHORI RAM, Presiding Officer 


In the matter of an Industrial Dispute under Section 
10(lXd) of the I.D. Act, 1947. 

Referemce No. 93 of 2004 

Parties: Employers in relation to the management 

of State Bank of India and their workmen. 

(Minisby’s Order No. L-12012/71/2004-IR(B-I)dt 7-7-2004) 

Reference No. 95 of 2004 

Parties: Employers in relation to the management 

of State Bank of India and their workmen. 

(Ministry’s Older No. L-12012/72/2004-IR(B-I) dt 7-7-2004) 

Reference No. 97 of 2004 

Parties: Employers in relation to the management 

of State Bank of India and their workmen. 

(Ministry’s Order No. L-12012/68/2004-IR(B-I)dt. 7-7-2004) 

Reference No. 98 of 2004 

Parties: Employers in relation to the management 

of State Bank of India and their workmen. 

(Ministry’s Order No. L-12012/74/2004-IR(B-I)dt 7-7-2004) 

Reference No. 103 of 2004 

Parties : Employers in relation to the management 

of State Bank of India and their workmen. 

(Ministry’s Order No. L-12012/69/2004-IR(B-I) 
dt. 17-8-2004) 

Reference No. 104 of 2004 

Parties: Employers in relation to the management 

of State Bank of India and their workmen. 

(Ministry’s Order No. L-120I2/67/2004-IR(B-l) 
dt. 17-8-2004) 

AND 

Reference No. 105 of 2004 

Parties: Employers in relation to the management 

of State Bank of India and their workmen. 

(Ministry’s Order No. L-12012/64/2004-IR(B-I) dt. 17-8-2004) 
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APPEARANCES: 

On behalf of the workmen : Mr. D. Mukherjee, 

Advocate 

On behalf of the employers : Mr. R N. Ganguly, 

Advocate 

State: Jharkhand Industry: Banking 

Dhanbad, the 3rd August, 2011 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
Nos. referred to above. 

SCHEDULE IN REF. NO. 93 OF 2004 

“Whether the action of the management of State Bank 
of India, in terminating the services of Shri Daya 
Nand Mahto instead of regularising him on 
completing 240 days of continuous service in the 
Central Stationery Department of State Bank of India, 
Patliputra, Patna, Bihar is legal and justified ? If not, 
to what relief the workman is entitled to ?” 

SCHEDULE IN REF. NO. 95 OF 2004 

“Whether the action of the management of State Bank 
of India, in terminating the services of Sh. Ramashish 
Prasad Singh instead of regularising him on 
completing 240 days of continuous service in the 
Central Stationery Department of State Bank oflndia, 
Patliputra, Patna, Bihar is legal and justified ? If not, 
to what relief the workman is entitled to ?” 

SCHEDULE IN REE NO. 97 OF 2004 

“ Whetherthe action of the management of State Bank 
oflndia, in terminating the services of Shri Surendra 
Kumar instead of regularising him on completing 240 
days of continuous service in the Central Stationery 
Department of State Bank oflndia, Patliputra, Patna, 
Bihar is legal and justified ? If not, to what relief the 
workman is entitled to ?” 

SCHEDULE IN REF. NO. 98 OF 2004 

“Whether the action of the management of State Bank 
of India, in terminating the services of Shri SohanLai 
Choudhary instead of regularising him on completing 
240 days of continuous service in the Central 
Stationery Department of State Bank of India, 
Patliputra, Patna, Bihar is legal and justified ? Tf not, 
to what relief the workman is entitled to ?” 

SCHEDULE IN REF. NO. 103 OF 2004 

“Whetherthe action of the management of State Bank 
of India, in terminating the services of workman 
Ramjee Prasad instead of regularising him on 

2McrZ q {]]\-&C=> 


completing 240 days of continuous service in the 
Central Stationery Department of State Bank oflndia. 
Patliputra, Patna, Bihar is legal and justified ? If not, 
to what relief the workman is entitled to ?” 

SCHEDULE IN REF. NO. 104 OF 2004 

“Whetherthe action of the management of State Bank 
Of India, in terminating the services of workman 
Surendra Kumar instead of regularising him on 
completing 240 days of continuous service in the 
Central Stationery Department of State Bank oflndia, 
Patliputra, Patna, Bihar is legal and justified ? If not, 
to what relief the workman is entitled to ?” 

AND 

SCHEDULE IN REF. NO. 105 OF 2004 

“Whether the action of the management of State Bank 
oflndia, in terminating the services of workman Md. 
Alimuddin Ansari instead of regularising him on 
completing 240 days of continuous service in the 
Central Stationery Department of State Bank oflndia, 
Patliputra, Patna, Bihar is legal and justified ? If not, 
to what relief the workman is entitled to ?” 

2 . All the seven cases being same and similar causes 
between these workmen and the same management are 
analogously taken up for adjudication. The cases of the 
seven workmen are as under: 

Out of all seven workmen Sri Dayanand Mahato, 
Ramashish Pd. Singh, Ramjee Pd., Surendra Kr. 
(S/o Baban Ram) and Md. Alimuddin Ansari of Ref. 
Cases Nos. 93, 95, 103, 104 and 105/2004 were 
appointed on 3-11-1988 and Surendra Kr. 
(S/o Jagdish Paswan) and Sohan Lai Choudhary of 
Ref. Cases Nos. 97 and 98/2004 were appointed on 
13-5-1996 and 3-1-1983 respectively by the 
management, but all of their services were terminated 
after their 15,7and21 years services respectively by 
the management on 30-9-2003. 

3. All the Written Statements of these seven workmen 
are replica to each other except para 21 of the W. S. of Daya 
Nand Sharma and RamashishPd. Singh which refer to the 
Xerox copies of their documents: 

0) Stationery Supply Register for 2001-03, 

(li) Despatch Advice for 2002, 

Ctii) Daily Despatch sheet for 2003, 

(iv) Daily Despatch Register for 2002, 

(v) Invoice of Stationery Despatch, 

(vi) Various acts/daties done by petitioner 
concerned, 

(vii) Gate Passes filled by them, and 

(viii) Salary paid for Jan, 1998 to November, 1998. 
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4. The cases of these seven workmen are that the 
State Bank of India, the known industry, having Head Office 
at Patna, Bihar (hereafter referred to as the Employer) 
performs its job through its different units all over India. It 
has sub unit like State Bank of India Circle Stationery, 
Department, New Patliputra, Patna etc. as Industrial 
Establishment as defined in Sec. 2(ka) of the Industrial 
Disputes Act, 1947. The Employer systematically 
discharges its function with the co-operation of the 
workmen in order to make out all improvement, benefit and 
development of the Banking establishment. The workmen 
since their appointment were engaged in all types of 
Clerical works - filing all types of registers in the Stationery 
Supply Department, preparing in-voices, diary despatch 
sheets, acknowledgment receipt. Peon Book despatch 
sheet, annual indent and their quantity supplied to the 
Branch and preparing gate pass etc. in the premises of the 
Bank and accordingly they performed their regularly 
aforesaid own duties daily between 10.00 A.M. to 5.00 P.M. 
at the direction and control and supervision of the 
Management of the Bank. They were paid by the Bank for 
their jobs they performed as regular employees performed. 
As their jobs for benefit of the Bank were satisfactory to 
the Bank Authorities 5-6 Officers of the Bank who in a joint 
declaration acknowledged the services of their quality work, 
with recommendation for their continuous and 
indispensability in the services of the Bank. But after the 
services of workmen Dayanand Mahato, Ramashish Singh, 
Ramjee Pd., Surendra Kr. (II) and Md. Alimuddin Ansari 
(workmen of Ref. Cases Nos. 93,95,103,104 and 105 of the 
years 2004) for 15 years, and that of Surendra Kr. (I) and 
SohanLal Chaudhary (workmen of Ref Cases Nos. 97 and 
98 of the same year 2004) for 7 and 21 years all respectively, 
on their own demand for the regularisation of their services 
and further absorption in the roll of the employer Bank 
directly, the Management arbitrarily and illegally terminated 
them from their services on 30-9-2003, despite there was a 
direct employer-employee relationship between these 
workmen and the Management of the Bank. So mere false 
plea of the Management based on alleged ground of ‘No 
such direct relationship’, presence of dubious intermediary 
contractor M/s. Sharma Furniture House as alleged by the 
Management before the ALC (C), Patna, or make belief of a 
detachment cannot escape the real bond of liability of the 
Management towards the workmen. Their Writ petition 
(C.W.J.C. No. 9837/2003, Ramashish Pd. & Ors. V S. B. 
India) in their respect was disposed of by the Hon’ble 
High Court, Patna, withihe observation to move under the 
Industrial Disputes Act Hence their own references for 
adjudication over their relief of their re-instatement in their 
services w.e.f. 30-9-2003 with all back wages and 
consequential benefits. 

5. Likewise the wo&fcrnen in their similar rejoinders 
have pleaded that these petitioners being workmen of the 
Bank employer are quite competent to raise their own 
instant dispute, so their references arc legal and valid over 


the matter over which the Tribunal has the jurisdiction for 
adjudication. The order of their termination if they worked 
for statutory number of days for the Bank, is illegal and 
mala fide. The plea for absence of their proper and valid ’ 
recruitment is honest. All alleged fictitious contractor is 
the mental creation and connection of the Employer to 
defeat the provision of the Welfare Legislations made in 
favour of the workmen. 

6. Whereas by categorically denying the allegations 
erf the workmen, the Management has pleaded on its written 
statement-cuin-rejoinder that there is no “Central Stationery 
Department”. All these seven Reference cases of the 
concerned workmen being individual disputes, not 
industrial ones, stand outside the purview of the Industrial 
Disputes Act, 1947. The concerned workmen were never 
employees of the State Bank of India at any time so no 
employer-employee relationship existed between the S B.I. 
and these persons. They were neither appointed nor paid 
any wages by the S.B.I. For their alleged work under alleged 
designation, which is unmentioned in the Reference and in 
their Written Statements. There is no such post prevailing 
in the Bank as alleged by them under which an individual 
performs all the alleged jobs in the Bank. A vacant post, if 
any, is filled up as per the Rules/Regulation of the S.B.I. 
None has authority to arbitrarily engage, employ or deploy 
any person beyond the recruitments. 

7. The State Bank of India has one of its Local Head 
Office at Patna having 934 branches. It has one Office 
known as Circle Stationery Department at Patna. The 
Stationery articles used in different branches are purchased 
by the said office and the same are supplied to the branches 
on their indents whenever submitted. For the purpose of 
forwarding, cleaning, loading, unloading, packing, 
unpacking of boxes, stitching of bags, carrying the 
stationery to and from stores and arranging it in the stores 
etc. said office had engaged M/s. Sharma Furniture House 
(the contractor) to whom payment was made for the 
aforesaid jobs. The contractor engaged certain persons 
whenever required as labours according to his choice on 
his behalf to perform the jobs. But the Bank never engaged 
the said labourers, nor maintained any register of 
attendance or wages in respect of the labourers engaged 
by the contractor. There was no privity of contract between 
the labourers of the contractor and the Management of 
S.B.I. Neither working hours were fixed nor appointment 
letters given nor supervision or control was exercised by 
the Bank over the labourers nor it had disciplinary control 
over the labourers engaged by the contractor. The Writ 
Petition C.W.J.C. No. 9837/2003 the labourers had filed in 
the Hon’ble Patna High Court for their claim was dismissed 
on 12-9-2003 with observation to take recourse to the 
remedy under the Industrial Disputes Act. The nature of 
the work done by the labourers at the instance of their 
contractor was sundry work, not required to be done by 
the Bank’s regular employee ; as such, the Bank has no 
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such post for the work assigned to the contractor. The 
labourers as per their letter No. 17-1-98 in the File No. 1/ 
Misc./97/ALC. I before the ALC Patna, admitted themselves 
as the Contractor’s labourers. 

8. The S.B.I. in its rejoinder has pleaded that the 
Management carries on Banking business as per the 
provisions of the Banking Regulation Act, but not the 
Sundry jobs which were given to the contractor and are 
not the Banking business as alleged. Since the aforesaid 
contractor engaged less than twenty persons, the 
provisions of the Contract Labour (Abolition & Regulation) 
Act are not applicable to the case. The jobs for which the 
contractor was engaged, are not concerned with Banking 
Operations by any stretch of imagination. The work of the 
contractor was of casual and intermittent nature. Hence, 
the concerned persons are not entitled for regularisation in 
the Bank’s service. 

FINDING WITH REASONING 

9. In the instant case, WW-1 Ramashish Pd. Singh 
for self and other workers and MW-1 Raj Kumar Singh, the 
Dy. Manager of the S.B.I. For the Management, have been 
examined. 

The statement of WW-1 Ramashish Pd. Singh, one 
of the seven contestant workmen, is that at the direction of 
the officer concerned after their engagement, they 
(workmen) used to receive letter, parcel, and despatch all 
the stationery as required to the different branches of the 
State Bank of India (S.B.I.) from its Central Stationery 
Department at Patna, where none could unauthorisedly 
enter. The jobs they continuously performed from Nov., 
1988 to 2003 under the control of the authority were of 
permanent nature, but they are sitting idle since their wrong 
termination of their services. The documents filed as per 
list dated 7-11-07 on behalf of the workmen (on formal proof 
dispensed with) have been maked at Exts. W-1, W-2, W-3, 
W-4, W-5 and W-6. The witness (WW-1) has though denied 
to have been the employees of ‘Sharma Furniture’ hence, 
admitted none to have got any appointment letter from the 
Management for the job, for which none had applied, and 
none of them worked on any post. Denying to have ever 
made any complaint of their wages duly, the witness has 
admitted the Ext. M-2 (the typed complain dt. 29-8-03 to the 
Chief GM.,Patna) to be under their signature, but under 
helplessness, and it was taken on a plain paper on pretext 
of enhancing their wages. Admittedly, they had sought the 
relief of their permanent employment and demand of money, 
in their Writ Petition before the Hon’ble Patna High Court. 
He (WW-1) stated not to have known any person named 
Puran (Dhuran) Sharma, nor to have recalled by whom they 
were paid in case for the job. 

10. Whereas the statement of MW-1 Raj Kumar 
Singh, the Dy. Manager, SBI, Circle Stationery Department, 
New Patliputra, is that there is no any Stationery 


Department of the State Bank of India, rather there is a 
Circle Stationery Department only Local High Office of the 
State Bank of India which includes the functioning of 
despatching documents to different branches for smooth 
functioning of the Bank, but for this work there was no 
permanent employee appointed by the management, rather 
this work as per the original contract dated 5-11.-1980 
between the SBI and the contractor M/s. Sharma Furniture 
(Ext. M-l) was done through the aforesaid contractor. 
According to the witness, the workmen Dayanand Mehta 
and 9 others as per their letter dt. 29-8-2003 typed in Hindi 
to the Chief General Manager, SBI, has admitted to be 
working as the contractor’s labourer (Ext. M-2) and the 
contractor as per his letter dt. 23-2-98 addressed to the 
Asstt. General Manager concerned (had responded to the 
management concerning the complaint about the payment 
of wages by him - Ext. M-3) had employed the workmen 
against the payment of wages and as per four bills (Ext. 
M-4 series) under the signature of Shri Dhuran Sharma, 
(the proprietor of the aforesaid contractor), the payment of 
wages for the aforesaid job was made. This management 
witness appears to have ascertained the performance of 
the job by the Circle Stationery Department of the SBI is 
not concerned with the Banking Operation and the SBI 
never appoirited these workmen, as the management neither 
controlled nor maintained any register for the attendance 
or leave of these workmen, rather as per rule, appointment 
of employees is effected against the permanent vacancy 
only; moreover, none of the workmen has any designation 
of work, so factually there was never any relationship 
between the management and the workmen as the employee 
and the employer, as such the management never terminated 
the alleged services of the workmen, so their claim for 
regularisation. is not justified and legal. 

11. This MW-1 in his cross-examination has affirmed 
the existence af the letter (Ext. M-l, related to rate contract 
in the file of the Bank) and the daily basis engagement of 
the workmen with their number as apparent from the chart 
of the Bills as w£ll as the despatch of the articles from the 
Circle Stationery Department to the different branches under 
the signature of the Bank Officer, but not under the 
signature of the contractor. To him, the despatch of the 
stationery article is done under the officer as well as the 
employees concerned, though he had not filed any 
document to show the contractor as a licencee. This 
witness has flatly denied the filing of all the aforesaid 
fabricated documents on behalf of the management with a 
view to camouflage the real issue. 

12. In this case, filing innumerable photocopies of 
the rulings, (out of which whatever visible could be 
perused), Mr. D. Mukherjee, the Ld. Advocate for the 
workmen submits that ‘the presence of intermediate 
contractor with whom alone the workers have immediate 
or direct relationship ex-contract is of consequence when. 

lg the veil or looking at the conspectus of factors 


3405 G1/11 27 





69*4 


THE GAZETTE OF INDIA: SEPTEMBER 24,2011/ASVINA 2,1933 


[Part Hr—S ec 3(ii)) 


govsrainf employment, discern the naked truth, though 
toq v A inUnmm perfect paper arrangement, that the 
ml tireptoynr ia the management, not the immediate 
MMelor.. . the Court be astute to avoid the mischief 
and achieve tha purpose of law and not be misled by the 
“maya” of ‘legal *pearance’ (SCU - MW. 15 page 112), 
that ‘hi connection with the wrek of an establishment 
only postulates aooe connection between what the 
employee->aaMeiaoric of the establishment, that ‘where 
in (hschrge of statutory obligation of maintaining a 
cmm himMilMMmMhea^ndpal employer availed 
theservices ofirntraotor, the Court have held that the 
contract labour mould indeed be the employee of the 
prMpal employer’ [2BQ3 (1999)FLR5(SC)], and that 
‘wregsgoff reference showing that the dispute was as to 
regularisation of service of contractual workers - 
pleadings, however, showing the core issue before 
Maasl mw withragwd to status ofwoikers as employee 
of principal cm p to yef, an the award of Tribunal holding 
m rtm i-E tube m retaj m e f yindpeleeaykyeirand granting 

-^W-2*08ABtSCW39*6). ***** 

13. immpunee to it, Mr R N. Ganguly, the Ld. 
M Hmcate ipBuiremaiguireml hatoontended that in view 
of the crystal dear ndmftma of the workmen as the 
contractual labourer, there was never any relationship of 
employer and emph^ee between both the parties, so they 
cannot be entitled to regularisation of then alleged service 
in the Bank. 


M. Gu theevaluation oftfa materials available on 
the case rec ord, I find that m view of the clear cut 
admission of the workmen a* the employees of M/s. 
Sharma Furniture House, Proprietor Dlhuran Sharma, 
Patna, for the job on daily basis, the employer and 
employee relationship between the workmen and the 
tob^never existed. So there is no 
rent to conceal the 


reality. TflmMMme, none of the aforesaid authorities cited 
on belmffef tfewretiunen holds good with the present 
me. HreftfeUpmAkurt has been pleased to hold in the 
cum rtf tmd Authority of India 
IM -rent-flW- Vftter Front Workers leported in 2001 
Ldb. I.C. 36S6fBG^CB)-1 ‘that engagement by contractor 
Hoes aut male relationship of Master and servant 
bctmmttecuatxart labour and principal employer (paras 
I01,‘ fM,*li7)jMmumsr, the workmen have foiled to prow 
there amtiire um i imvwjl for more than 240 days against 
which pore iu« cdlindur year. ’ 

15. Cjmihivmgathe aforesaid discussed facts and 
taw, Iftnd iirttataitlirelhc actions of the management in 
termwwtiug thereroioBi of workmen - Shri Dayanand 
Mnhato, Shri SoudHii Prasad Singh, Shri Surender 
KuiHar. Shri Hfltani f SIChoudhury, Shri Ramjee Prasad, 
Sureudm K»nar(2i«taHi»d Md. Alimuddin Ansari of the 


Ref. Nos. 93,95,97,98,103,104 and 105 of the year 2004 
respectively do not arise. Hence, they are not entitled to 
any relief cf regularisation etc. 

KISHQRI RAM, Presiding Officer 

^ 2 ftmrer, 2011 

rer. rer. 266a —a te ftfore foqiq stfafom, 1947 (1947 

rer 14) ura 17 ^ 

rere** sfr TPtata ^ 'rime fanfare! # 

tfN, af fir m ft wn 3 4l«Whdi 

arfhuwrerrefum, 134/2004) 

ret iwnftm re# TrcreRre* 2-9-2011 ret*rre 

fsnrei 

Cret refH 14025/2/201 i*reif m osty ] 

mi 

New Delhi, the 2nd September, 2011 

S.O. 2660. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 134/ 
2004) of the Central Govcrameat Industrial Tribunal-cum- 
Labour Court, Hyderabad now as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Eastern Naval Command and their 
workman, which was received by the Central Government 
on 2-9-2011. 


(No. L-14025/2/201 HR (DU)] 
JOHN TOPNO, Under Secy. 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT 
AT HYDERABAD 


PRESENT: 

Shri \fed Prakash Gaur, Presiding Officer 
Dated the 24th day of February, 2011 
Industrial Dispute L.C. No. 134/2004 
BETWEEN: 


SriRevuRaju, 

S/oLate Sri Appanna, 

D. No. 36-95-105, Babujvjiagar, 

Kancherapalem, Post, 

\toakhapatnam-8 ...Petitioner 


AND 


1. The Vice Admiral, 

Chief of Personnel, 
Eastern Naval Command, 
Visakhapatnam-530< >14 
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such post for the work assigned to the contractor. The 
labourers as per their letter No. 17-1-98 in the File No. 1/ 
Misc./97/ALC. I before the ALC Patna, admitted themselves 
as the Contractor’s labourers. 

8. The S.B.I. in its rejoinder has pleaded that the 
Management carries on Banking business as per the 
provisions of the Banking Regulation Act, but not the 
Sundry jobs which were given to the contractor and are 
not the Banking business as alleged. Since the aforesaid 
contractor engaged less than twenty persons, the 
provisions of the Contract Labour (Abolition & Regulation) 
Act are not applicable to the case. The jobs for which the 
contractor was engaged, are not concerned with Banking 
Operations by any stretch of imagination. The work of the 
contractor was of casual and intermittent nature. Hence, 
the concerned persons are not entitled for regularisation in 
the Bank’s service. 

FINDING WITH REASONING 

9. In the instant case, WW-1 Ramashish Pd. Singh 
for self and other workers and MW-1 Rqj Kumar Singh, the 
Dy. Manager of the S.B.I. For foe Management, have been 
examined. 

The statement of WW-1 Ramashish Pd. Singh, one 
of the seven contestant workmen, is that at the direction of 
the officer concerned after their engagement, they 
(workmen) used to receive letter, parcel, and despatch all 
the stationery as required to foe different branches of foe 
State Bank of India (S.B.I.) from its Central Stationery 
Department at Patna, where none could unauthorisedly 
enter. The jobs they continuously performed ftora Nov., 
1988 to 2003 under the control of the authority were of 
permanent nature, but they are sitting idle since their wrong 
termination of their services. The documents filed as per 
list dated 7-11-07 on behalf of foe workmen (on formal proof 
dispensed with) have been maked at Exts. W-1.W-2.W-3, 
W-4, W-5 and W-6. The witness (WW-1) has though denied 
to have been foe employees of‘Sharma Furniture' hence, 
admitted none to have got any appointment letter from the 
Management for the job, for which none had applied, and 
none of them worked on any post. Denying to have ever 
made any complaint of their wages duly, the witness has 
admitted the Ext M-2 (the typed oomplain dt 29-8-03 to the 
Chief GM.,Patna) to be under their signature, but under 
helplessness, and it was taken on a plain paper on pretext 
of enhancing their wages. Admittedly, they had sought foe 
relief of their permanent employment and demand of money, 
in their Writ Petition before the Hon*ble Patna High Court. 
He (WW-1) stated not to have known any person named 
Puran (Dhuran) Sharma, nor to have recalled by whom they' 
were paid in case for the job. 

10. Whereas the statement of MW-1 Raj Kumar 
Singh, the Dy. Manager, SBI, Circle Stationery Department, 
New Patliputra, is that there is no any Stationery 

3405 Gl/11 27 


Department of the State Bank of India, rather there is a 
Circle Stationery Department only Local High Office of the 
State Bank of India which includes the functioning of 
despatching documents to different branches for smooth 
functioning of the Bank, but for this work there was no 
permanent employee appointed by the management, rather 
this work as per the original contract dated 5-11-1980 
between the SBI and the contractor M/s. Sharma Furniture 
(Ext. M-l) was done through foe aforesaid contractor. 
According to the witness, the workmen Dayanand Mehta 
and 9 others as per their letter dt 29-8-2003 typed in Hindi 
to the Chief General Manager, SBI, has admitted to be 
working as foe contractor’s labourer (Ext. M-2) and the 
contractor as per his letter dt. 23-2-98 addressed to foe 
Asstt. General Manager concerned (had responded to the 
management concerning foe complaint about foe payment 
of wages by him - Ext. M-3) had employed the workmen 
against the payment of wages and as per four bills (Ext. 
M-4 series) under the signature of Shri Dhuran Sharma, 
(the proprietor of the aforesaid contractor), the payment of 
wages for foe aforesaid job was made. This management 
witness appears to have ascertained the performance of 
the job by foe Circle Stationery Department of the SBI is 
not concerned with the Banking Operation and the SBI 
never appointed these workmen, as the management neither 
controlled nor maintained any register for foe attendance 
or leave of these workmen; rather as per rule, anointment 
of employees is effected against foe permanent vacancy 
only; moreover, none of the workmen has any designation 
of work, so factually there was never any relationship 
between the management and the workmen as the employee 
and the employer, as such the management never terminated 
foe alleged services of foe workmen, so their claim for 
regularisation is not justified and legal. 

11. This MW-1 in his cross-examination has affirmed 
foe existence of the letter (Ext. M-l, related to rate contract 
in foe file of foe Bank) and the daily basis engagement of 
the workmen with their number as apparent from the chart 
of foe Bills as well as the despatch of foe articles from the 
Circle Stationery Department to the different branches under 
the signature of the Bank Officer, but not under the 
signature of foe contractor. To him, the despatch of the 
stationery article is done under the officer as well as the 
employees concerned, though he had not filed any 
document to show the contractor as a licencee. This 
witness has flatly denied the filing of all the aforesaid 
fabricated documents on behalf of the management with a 
view to camouflage the real issue. 

12. In this case, filing innumerable photocopies of 
the rulings, (out of which whatever visible could be 
perused), Mr. D. Mukheijee, the Ld. Advocate for the 
workmen submits that ‘the presence of intermediate 
contractor with whom alone the workers have immediate 
or direct relationship ex-contract is of consequence when, 
on lifting the veil or looking at the conspectus of factors 
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governing employment, discern the naked truth, though 
draped in different perfect paper arrangement, that the 
real employer is the management, not the immediate 
contractor... the Court be astute to avoid the mischief 
and achieve the purpose of law and not be misled by the 
“maya” of ‘legal appearance’ (SCLI-\bl. 15 page 112), 
that ‘in connection with the work of an establishment 
only postulates some connection between what the 
employee - and the work of the establishment, that ‘where 
in discharge of statutory obligation of maintaining a 
canteen in an establishment, the principal employer availed 
the services of a contractor, the Court have held that the 
contract labour would indeed be the employee of the 
principal employer’ [2003 (1999) FLR 5 (SC)], and that 
‘ wording of reference showing that the dispute was as to 
regularisation of service of contractual workers - 
pleadings, however, showing the core issue before 
Tribunal was with regard to status of workers as employee 
of principal employer, so the award of Tribunal holding 
workers to be employee of principal employer and granting 
relief of regularisation not outside the jurisdiction. ’ (paras 
-16,18 - 2008 AIR SCW 39%). 

13. In response to it, Mr. R. N. Ganguly, the Ld, 
Advocate for the management has contended that in view 
of the crystal clear admission of the workmen as the 
contractual labourer, there was never any relationship of 
employer and employee between both the parties, so they 
cannot be entitled to regularisation of their alleged service 
in the Bank. 

14. On the evaluation of the materials available on 
the case record, I find that in view of the clear cut 
admission of the workmen as the employees of M/s. 
Sharma Furniture House, Proprietor Dhuran Sharma, 
Patna, for the job on daily basis, the employer and 
employee relationship between the workmen and the 
management appears to be never existed. So there is no 
camouflage on the part of the management to conceal the 
reality. Therefore, none of the aforesaid authorities cited 
on behalf of the workmen holds good with the present 
case. Hon’ble Apex Court has been pleased to hold in the 
case of Steel Authority of India 
Ltd. - Versus - NU. Water Front Workers reported in 2001 
Lab. I.C. 3656 (SC) (CB) -1 ‘that engagement by contractor 
does not create relationship of Master and servant 
between the contract labour and principal employer (paras 
101,114,117). Moreover, the workmen have failed to prove 
their continuous service for more than 240 days against 
which post in a calendar year. ’ 

15. Considering the aforesaid discussed facts and 
law, I find and hold that the actions of the management in 
terminating the services of workmen - Shri Dayanand 
Mahato, Shri Ramashish Prasad Singh, Shri Surender 
Kumar, Shri Sohan Lai Choudhury, Shri Ramjee Prasad, 
Surendra Kumar (2nd) and Md. Alimuddin Ansari of the 


Ref. Nos. 93,95,97,98,103,104 and 105 of the year 2004 
respectively do not arise. Hence, they are not entitled to 
any relief of regularisation etc. 

KISHORI RAM, Presiding Officer 

2 fadWt, 2011 
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New Delhi, the 2nd September, 2011 

S.O. 2660.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 134/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad now as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Eastern Naval Command and their 
workman, which was received by the Central Government 
on2-9-2011. 

[No. L-14025/2/2011-IR (DU)] 
JOHN TOPNO, Under Sec>. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri \fed Prakash Gaur, Presiding Officer 

Dated the 24th day of February, 2011 

Industrial Dispute L.C. No. 134/2004 

BETWEEN: 

SriRevuRaju, 

S/o Late Sri Appanna, 

D. No. 36-95-105, Babujinagar, 

Kancherapalem, Post, 

Visakhapatnam-8 ... Petitioner 

AND 

1. The Vice Admiral, 

Chief of Personnel, 

Eastern Naval Command, 

Visakhapatnam- 530 014 
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1 TheF.O.C.inC., 

HQ. Eastern Naval Command, 

Visakhapatnam-530 014 

3. The Material Superintendent, 

Material Organization, 

Vjsakhapatnam-530008 ... Respondents 

APPEARANCES: 

For the Petitioner : SriKBalakrishna, 

Advocate 

For the Respondent : SriD. Ramesh, 

Advocate 

AWARD 

This petition under Sec. 2A(2) of the I.D. Act, 1947 
has been filed by Sri Revu Raju, an ex-employee of Material 
Organization, Visakhapatnam under the Eastern Naval 
Command, challenging the order of removal from service 
dated 6-3-2002, that it is violative of principles of natural 
justice, illegal arbitrary and excessive. 

2. The Petitioner in his claim statement has contended 
that he was appointed as unskilled labour in the management 
organization on 2-4-1979. While serving in the said post he 
was removed from service on 6-3-2002. At that time he was 
drawing a salary of Rs. 5,300. During course of his 
employment a baseless report was made by Secretary, 
AP. S.T., S.C. Association, Visakhapatnam to the District 
Collectorate, Visakhapatnam vide letter dated 5-12-87 who 
sought the Naval Armament Supply Officer report and asked 
to furnish particulars of some other workman inter alia the 
letter dated 2-2-1988 sent photocopy of the certificate 
submitted through M.R.O., Kothavalasa challenging the 
genuineness of the certificate on the basis of which the 
management issued charge memo No. NS/E/1107 dated 
30-1 -1992. On the basis of which the management initiated 
an enquiry regarding genuineness of the certificate 
submitted by the workman. A hush-hush inquiry was held 
in derogation of the principles of natural justice and Enquiry 
Officer submitted his report on 28-7-2001. On the basis of 
such informed report the Petitioner was removed from the 
service. The workman filed appeal before first management 
which was rejected by the first management on 27-1-2003. 

3. It has been alleged by the workman that the M.R.O., 
Kothavalasa, Vizianagaram District or the management were 
not invested with the power of adjudging the genuineness 
of the social status of the workman. They have acted 
contrary to the provisions of law and thus, the order of 
removal of service is bad in law. The Petitioner studied in 
Z.P. High School, Kothavalasa and school authorities has 
issued T.C. No. 23493, Admn. No. 439/66 which bears the 
community to which the workman relates. Moreover, the 
Petitioner has not been given or extended the privileges 
conferred on that community. During the departmental 
enquiry he was given deaf ear and no proper opportunity 


was given to him, hence, he prayed this tribunal to 
adjudicate the matter and quash the order of termination. 

4. Respondent management has filed counter 
statement wherein it is alleged that the Petitioner was 
initially appointed on casual basis, the contention of the 
Petitioner that he has unblemished record is incorrect 
because he was charge sheeted on 30-1-92 and enquiry 
was ordered. The District Collector vide his letter dated 
5-12-1987 requested to furnish xerox copy of the caste 
certificate submitted by the workman stating that Andhra 
Pradesh S.T., Association has complained that workman 
has submitted false caste certificate for the purpose of 
gaining employment. The caste certificate submitted by 
the workman was referred to the District Collector, 
Visakhapatnam who referred the same to the District 
Collector; Vizianagaram. District Collector, Vizianagaram vide 
his report dated 16-10-1990 reported that the M.R.O. S., 
Kota has reported that “(A) certificate dated 8-12-19% 
submitted by the workman was not issued by the then 
Tahasiidar, S. Kota and he further stated that the certificate 
is a forged certificate, (B) the Mandal Revenue Officer, 
Kothavalasa where village Kothavalasa constitutes 
reported that there was no person named Sri Revu Raju in 
Kothavalasa or its Hamlets and there is no person of 
“Konda Kapu” caste in that village.” As the certificate 
produced by the Petitioner was found to be forged one, 
Disciplinary proceeding under Rule 14 of CCS (CC & A) 
Rules, 1965 were initiated and charge sheet was issued, 
enquiry was conducted. The Petitioner workman 
participated in the enquiry. Enquiry Officer submitted his 
report that the Petitioner has submitted a forged certificate 
on the basis of which punishment of removal from service 
was passed. Petitioner preferred appeal which was rejected. 
Fair and proper opportunity was afforded to the Petitioner 
to participate in the enquiry. There is no violation of 
principles of natural justice. Hence, there is merit in the 
claim petition and deserves to be dismissed. 

5. In the matter before this tribunal the Petitioner has 
challenged the legality and validity of the enquiry 
proceeding as such, the question oflegality and validity of 
domestic enquiry was considered by this Tribunal and vide 
its order dated 29-1-2009, this tribunal arrived at the 
conclusion that the domestic enquiry held by the 
management was legal and valid and the case was fired for 
arguments under Sec. 11 A. 

6.1 have heard both the parties. It has been argued 
by Learned Counsel for the Petitioner workman that the 
management has committed illegality in coming to the 
conclusion that the caste certificate produced by the 
Petitioner was forged one. Not only that the Petitioner has 
produced his caste certificate and if that caste certificate 
was to be ignored or cancelled there is provision in the A.P 
Scheduled Caste and Scheduled Tribe and Backward 
Classes Certificate Act. Section 5 of this Act deals with the 
cancellation of caste certification of which power is vested 
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with the District Collector. Caste certificate to the present 
Petitioner has not been cancelled by the District Collector, 
as such, the management cannot come to the conclusion 
that the caste certificate produced by the Petitioner is not 
a genuine document or is a forged document No authority 
or power has been vested in any person than that of the 
Collector of the district from where the caste certificate 
has been issued. In the present case the authority has not 
followed the procedure laid down in A. P. Scheduled Caste, 
Schedule Tribe and Backward Classes certificate Act of 
1983, as such, the entire action taken without following 
the procedure mentioned in the caste certificate Act of 
1993 is futile and without jurisdiction and order passed on 
basis of a without jurisdiction finding or recommendation 
of such authority which has no jurisdiction to cancel the 
caste certificate is illegal, arbitrary and deserves to be set 
aside. 

7. Against this argument of the Learned Counsel for 
the Respondent Petitioner workman, Learned Counsel for 
the Respondent has argued that in the matter of the 
Petitioner workman the management has not cancelled 
caste certificate issue by the competent authority i.e., 
Collector of the District, Vizianagaram. Present case is not 
a case of impersonation of the wrong person or caste. It is 
case of forged certificate which has not been issued by 
the office of the Collector of the Vizianagaram or M.R.O., 
Kothavalasa. The present case is a case of non-existent 
document and in that case if the authority comes to this 
conclusion on the basis of the evidence produced during 
enquiry that the alleged certificate has never been issued 
by the competent authority but it is out of the vexatious 
mind of Petitioner workman, then in that case the question 
is not of cancellation of such document, in such case only 
the document has to be ignored. In the present case the 
management has not started proceeding for the cancellation 
of the certificate but the management has simply enquired 
about the existence of the certificate i.e., whether the 
certificate was issued by the office of the Collector, 
Vizianagaram as claimed by the Petitioner and the Enquiry 
Officer concluded that the caste certificate produced by 
the Petitioner workman was never issued from the office 
of the Collector or Mandal Revenue Officer, Kotha. alasa. 
The Petitioner has gained appointment on the basis of 
this forged caste certificate, as such, the Enquiry Officer 
submitted his report that the alleged certificate is a forged 
document or is a non-existent document. Whereas the 
Petitioner has relied on this document and obtained job 
on basis of it, thus, he has committed fraud with 
Government of India. He produced a false caste certificate 
for gaining job. Thus, the action of management is within 
its jurisdiction. Hie management has not committed any 
act beyond its jurisdiction. 

8. I have considered the above argument and on the 
basis of the argument I have gone through the material 
available before this tribunal. 


9. This tribunal has to determine: 

(0 Whether the action of the management in 
terminating the services of the Petitioner 
workman w.e.f. 6-3-2002 is justified or not ? 

(II) Whether the Petitioner workman is entitled for 
any relief or not ? 

10. Point No. (I): This is the crucial point in the 
present case wherein Learned Counsel has argued that 
the dismissal order passed against the Petitioner workman 
is illegal, the management has exceeded its jurisdiction in 
deciding the question of genuineness of the caste 
certificate and coming to the conclusion that the document 
is a forged one Learned Counsel of workman has relied 
upon Section 5 of the A.P., SC., ST and BC Act. I have 
gone through the provisions of Section 5 of A.P., S C . 
S.T. and B.C. Act, it is a provision for the cancellation of 
the certificate granted to a person who impersonated 
himself to be of a particular caste which comes within the 
purview of a Scheduled Caste or Scheduled Tribe caste. If 
a person impersonated before the Collector of the District 
orM.R.0., that he belongs to a particular caste which isa 
Scheduled Caste or Scheduled Tribe caste and obtained 
caste certificate on false personation to obtain job, later 
on if it comes to the notice of the Collector of the District 
or M.R.O., of the Tahasil that the person to whom such 
certificate of Scheduled Caste or Scheduled Tribe category 
has been issued is not a member of such caste then in that 
case, the provision of Section 3 of the A.P., S.C., S.T. and 
B.C. certificate Act will come into play. 

11. In the present case the Collector's Office has 
reported that the alleged certificate produced by the 
Petitioner workman before the employer for obtaining the 
job as a member of Scheduled Caste was never issued 
from the office of the Collector or M.R.O., Kothavalasa, S. 
KotaTahasil then, the question of cancellation of certificate 
does not arise. In the present case the management has 
not cancelled any certificate and I am convinced and agree 
with foe argument of foe Learned Counsel for foe Petitioner 
that if a wrong certificate has been obtained by a person 
impersonated himself to be a member of a particular 
Scheduled Tribe then, his certificate has to be cancelled 
by the Collector of the District who has issued the 
certificate but where foe certificate itself has not been 
issued by competent authority either from the office of 
the Collector or from the Tahasil or Mandal Office, then 
foe genuineness of such certificate has to be considered 
at the end of foe person who has relied upon such certificate 
and on the reliance of such certificate and on foe reliance 
of such certificate job of a Scheduled Tribe candidate has 
been offered to the Petitioner. Thus, in the present case 
Section 5 of cancellation of caste certificate mentioned in 
A.P., SC, ST and Backward Classes Act does not come 
into play and it is not applicable in the present case The 
argument of the Learned Counsel for the Petitioner that 




[m n—-aft 3(ii>] 


mam Wff ; ftKPH 24,2011/gnft^ 2,1933 


6985 


1 TheF.O.C. inC., 

HQ. Eastern Naval Command, 

Visakhapatnam -530014 

3. The Material Superintendent, 

Material Organization, 

Visakhapatnam- 530 008 ... Respondents 

APPEARANCES; 

For the Petitioner : SriK. Balakrishna, 

Advocate 

For the Respondent : SriD.Ramesh, 

Advocate 

AWARD 

This petition under Sec. 2A (2) oftheLD. Act, 1947 
has been filed by Sri RevuR^ju, an ex-employee of Material 
Organization, Visakhapatnam under the Eastern Naval 
Command, challenging the order of removal from service 
dated 6-3-2002, that it is violative of principles of natural 
justice, illegal arbitrary and excessive. 

2. The Petitioner in his claim statement has contended 
that he was appointed as unskilled labour in the management 
organization on 24-1979. While serving in the said post he 
was removed from service on 6-3-2002. At that time he was 
drawing a salary of Rs. 5,300. During course of his 
employment a baseless report was made by Secretary, 
A.P.S.T., S.C. Association, Visakhapatnam to the District 
CoUectorate, Visakhapatnam vide letter dated 5-12-87 who 
sought the Naval Armament Supply Officer report and asked 
to furnish particulars of some other workman inter alia the 
letter dated 2-2-1988 sent photocopy of the certificate 
submitted through M.R.O., Kothavalasa challenging the 
genuineness of the certificate on the basis of which the 
management issued charge memo No. NS/E/1107 dated 
30-1-1992. On the basis of which the management initiated 
an enquiry regarding genuineness of the certificate 
submitted by the workman. A hush-hush inquiry was held 
in derogation of the principles of natural justice and Enquiry 
Officer submitted his report on 28-7-2001. On the basis of 
such informed report the Petitioner was removed from the 
service. The workman filed appeal before first management 
which was rejected by the first management on 27-P-2003. 

3. It has been alleged by the workman that the M.R.O., 
Kothavalasa, Vizzanagaram District or the management were 
not invested with the power of adjudging the genuineness 
of the social status of the workman. They have acted 
contrary to the provisions of law and thus, the order of 
removal of service is bad in law. The Petitioner studied in 
Z.P. High School, Kothavalasa and school authorities has 
issued T. C. No. 23493, Admit No. 439/66 which bears the 
community to which the workman relates. Moreover, the 
Petitioner has not been given or extended the privileges 
conferred on that community. During the departmental 
enquiiy he was given deaf ear and no proper opportunity 


was given to him, hence, he prayed this tribunal to 
adjudicate the matter and quash the order of termination. 

4. Respondent management has filed counter 

wherein it is alleged that the Petitioner was 
initially appointed on casual basis, the contention of the 
Petitioner that he has unblemished record is incorrect 
because he was charge sheeted on 30-1-92 and enquiiy 
was ordered. The District Collector vide his letter dated 
5-12-1987 requested to fiimish xerox copy of the caste 
certificate submitted by thewoikman stating that Andhra 
Pradesh S.T., Association has complained that workman 
has submitted false caste certificate for the purpose of 
gaining employment The caste certificate submitted by 
the workman was referred to the District Collector, 
Visakhapatnam who referred the same to the District 
Coflectc*; Mzianagaram. District (ftketor, VSaanagaram vide 
his report dated 16-10-1990 reported that the M.R.O. S., 
Kota has reported that “(A) certificate dated 8-12-1996 
submitted by the workman was not issued by the then 
Tahasildar, S. Kota and he fiuther stated that the certificate 
is a forged certificate, (B) the Mandal Revenue Officer, 
Kothavalasa where village Kothavalasa constitutes 
reported that there was no person named Sri Revu Raju in 
Kothavalasa or its Hamlets and there is no person of 
“Konda Kapu” caste in that village.” As the certificate 
produced by the Petitioner was found to be forged one, 
Disciplinary proceeding under Rule 14 of CCS (CC & A) 
Rules, 1965 were initiated and charge sheet was issued, 
enquiry was conducted. The Petitioner workman 
participated in the enquiiy. Enquiiy Officer submitted his 
report that the Petitioner has submitted a forged certificate 
on the basis of which punishment of removal from service 
was passed. Petitioner preferred appeal which was rejected. 
Fair and proper opportunity was afforded to the Petitioner 
to participate in the enquiry. There is no violation of 
principles of natural justice. Hence, there is merit in the 
claim petition and deserves to be dismissed. 

5. In the matter before this tribunal the Petitioner has 
challenged the legality and validity of the enquiry 
proceeding as such, the question of legality and validity of 
domestic enquiry was considered by this Tribunal and vide 
its order dated 29-1-2009, this tribunal arrived at the 
conclusion that the domestic enquiry held by the 
management was legal and valid and the case was fixed for 
arguments under Sec. 11A 

6.1 have heard both the parties. It has been argued 
by Learned Counsel for the Petitioner workman that the 
management has committed illegality in coming to the 
conclusion that the caste certificate produced by the 
Petitioner was forged one. Not only that the Petitioner has 
produced his caste certificate and if that caste certificate 
was to be ignored or cancelled there is provision in the A.P. 
Scheduled Caste and Scheduled Tribe and Backward 
Classes Certificate Act. Section 5 of this Act deals with the 
cancellation of caste certification of which power is vested 
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with the District Collector. Caste certificate to the present 
Petitioner has not been cancelled by the District Collector, 
as such, the management cannot come to the conclusion 
that the caste certificate produced by the Petitioner is not 
a genuine document or is a forged document No authority 
or power has been vested in any person than that of the 
Collector of the district from where the caste certificate 
has been issued. In the present case the authority has not 
followed the procedure laid down in A.P. Scheduled Caste, 
Schedule Tribe and Backward Classes certificate Act of 
1983, as such, the entire action taken without following 
the procedure mentioned in the caste certificate Act of 
1993 is futile and without jurisdiction and order passed on 
basis of a without jurisdiction finding or recommendation 
of such authority which has no jurisdiction to cancel the 
caste certificate is illegal, arbitraiy and deserves to be set 
aside. 

7. Against this argument of the Learned Counsel for 
the Respondent Petitioner workman. Learned Counsel for 
the Respondent has argued that in the matter of the 
Petitioner workman the management has not cancelled 
caste certificate issue by the competent authority i.e., 
Collector of the District, Vizianagaram. Present case is not 
a case of impersonation of the wrong person or caste. It is 
case of forged certificate which has not been issued by 
the office of the Collector of the Vizianagaram or M.R.O., 
Kothavalasa. The present case is a case of non-existent 
document and in that case if the authority comes to this 
conclusion on the basis of the evidence produced during 
enquiry that the alleged certificate has never been issued 
by the competent authority but it is out of the vexatious 
mind of Petitioner workman, then in that case the question 
is not of cancellation of such document, in such case only 
the document has to be ignored. In the present case the 
management has not started proceeding for the cancellation 
of the certificate but the management has simply enquired 
about the existence of the certificate i.e., whether the 
certificate was issued by the office of the Collector, 
Vizianagaram as claimed by the Petitioner and the Enquiry 
Officer concluded that the caste certificate produced by 
the Petitioner workman was never issued from the office 
of the Collector or Mandal Revenue Officer, Kothavalasa. 
The Petitioner has gained appointment on the basis of 
this forged caste certificate, as such, the Enquiry Officer 
submitted his report that the alleged certificate is a forged 
document or is a non-existent document. Whereas the 
Petitioner has relied on this document and obtained job 
on basis of it, thus, he has committed fraud with 
Government of India. He produced a false caste certificate 
for gaining job. Thus, the action of management is within 
its jurisdiction. The management has not committed any 
act beyond its jurisdiction. 

8. I have considered the above argument and on the 
basis of the argument I have gone through the material 
available before this tribunal. 


9. This tribunal has to determine: 

(I) Whether the action of the management in 
terminating the services of the Petitioner 
workman w.e.f. 6-3-2002 is justified or not ? 

(II) Whether the Petitioner workman is entitled for 
any relief or not ? 

10. Point No. (I): This is the crucial point in the 
present case wherein Learned Counsel has argued that 
the dismissal order passed against the Petitioner workman 
is illegal, the management has exceeded its jurisdiction in 
deciding the question of genuineness of the caste 
certificate and coming to the conclusion that the document 
is a forged one Learned Counsel of workman has relied 
upon Section 5 of the A.P., SC., ST and BC Act. I have 
gone through the provisions of Section 5 of A.P., S.C., 
S.T. and B.C. Act, it is a provision for the cancellation of 
the certificate granted to a person who impersonated 
himself to be of a particular caste which comes within the 
purview of a Scheduled Caste or Scheduled Tribe caste. If 
a person impersonated before the Collector of the District 
or M.R.O., that he belongs to a particular caste which is a 
Scheduled Caste or Scheduled Tribe caste and obtained 
caste certificate on false personation to obtain job, later 
on if it comes to the notice of the Collector of the District 
or M.R.O., of the Tahasil that the person to whom such 
certificate of Scheduled Caste or Scheduled Tribe category 
has been issued is not a member of such caste then in that 
case, the provision of Section 5 of the A.P., S.C., S.T. and 
B.C. certificate Act will come into play. 

11. In the present case the Collector’s Office has 
reported that the alleged certificate produced by the 
Petitioner workman before the employer for obtaining the 
job as a member of Scheduled Caste was never issued 
from the office of the Collector or M.R.O., Kothavalasa, S. 
Kota Tahasil then, the question of cancellation of certificate 
does not arise. In the present case the management has 
not cancelled any certificate and I am convinced and agree 
with the argument of the Learned Counsel for the Petitioner 
that if a wrong certificate has been obtained by a person 
impersonated himself to be a member of a particular 
Scheduled Tribe then, his certificate has to be cancelled 
by the Collector of the District who has issued the 
certificate but where the certificate itself has not been 
issued by competent authority either from the office of 
the Collector or from the Tahasil or Mandal Office, then 
the genuineness of such certificate has to be considered 
at the end of the person who has relied upon such certificate 
and on the reliance of such certificate and on the reliance 
of such certificate job of a Scheduled Tribe candidate has 
been offered to the Petitioner. Thus, in the present case 
Section 5 of cancellation of caste certificate mentioned in 
A.P., SC, ST and Backward Classes Act does not come 
into play and it is not applicable in the present case. The 
argument of the Learned Counsel for the Petitioner that 
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the management has not followed the provision of Section 
5 of Certificate Act of 1993 is baseless and groundless. 
The argument is only to confuse the court between a 
certificate issued by the competent authority and a 
certificate which was not issued by any competent 
authority. 

12. In the matter of the present Petitioner it is a 
case of non-issuance of the certificate from the office of 
a competent authority. In that case the management was 
competent to enquire into the genuineness of the 
certificate and on the basis of the evidence placed before 
the management during domestic enquiry proceeding, 
the management was able to come to conclusion that the 
certificate produced by the Petitioner workman was a 
forged certificate, it was not issued by the competent 
authority, it is a brain child of the Petitioner workman 
himself, as such, the management has not committed any 
illegality or irregularity. Since the provision of Section 5 
of the Cancellation of Certificate Act, 1993 is not 
applicable in this case because it was not a case of 
cancellation of certificate, as such, entire arguments 
advanced by Learned Counsel for the Petitioner is of no 
help to the Petitioner. 

13. This tribunal is of the opinion that the Petitioner 
workman has produced a self-made certificate not issued 
from office of competent authority, as such, it is a case of 
non-existent certificate and the Petitioner workman 
can not gain the benefit of such a forged certificate. 

14. Learned Counsel for the Respondent has relied 
upon case law reported in AIR 1995 Supreme Court Cases 
page 1506 between Director of Tribunal Welfare, 
Government of Andhra Pradesh Vs. Laveti Giri and 
Another wherein Hon’ble Supreme Court has held that 
the “Burden to prove the social status of the person 
always lies on that person who propounds to seek 
constitutional, social, economic advantages—It is no 
part of duty of State to disprove or otherwise.” It has 
further been held that under Article 15(4) of the 
Constitution of India there is issuance of the social status 
certificate and there is procedure of issuance of certificate, 
their scrutiny and their approval indicated. In the present 
case the Petitioner has filed his social status certificate 
in that case it was his duty to prove that the Petitioner 
belongs to the particular community and he was issued 
with such certificate from a competent authority. In the 
present case the Petitioner has gained appointment on 
the basis of a false social status certificate, thereby he 
has deprived the genuine right of a Scheduled Caste or 
Scheduled Tribe candidate, as such his action is a grave 
misconduct. 

15. Learned Counsel for the Petitioner workman has 
relied on a series of case laws and has argued that the 
power of cancelling the certificate vests with the Collector. 
He has relied on a recent Supreme Court judgment reported 


in 2010 LAB I.C. 2491 wherein the Petitioner of that case 
was appointed on basis of an invalid caste certificate but 
his claim was accepted by the Government and he was 
directed to be reinstated in service. 

16. This case law is not applicable in the present 
case because, the present Petitioner has not filed an invalid 
caste certificate but he has filed a certificate fabricated 
and prepared by himself. Learned Counsel for the Petitioner 
has further relied on case law reported in 2002 LAB I.C. 
1820 of Hon’ble High Court of A.P., wherein order of 
dismissal was set aside for non-compliance of mandatory' 
provision. Learned Counsel has argued that the mandatory 
provisions of Section 5 of Cancellation of Certificate has 
not been applied with. But this case law is also not 
applicable in the present case because the provision of 
Section 5 of the Cancellation of certificate does not come 
into play as such, the non-compliance of mandatory 
provision does not arise in the present case. No other 
point has been argued by the Learned Counsel for the 
Petitioner workman or Respondent. 

17. During course of the enquiry Petitioner has 
not been able to produce a single resident of alleged 
village of Kothavalasa that the Petitioner was a resident 
of that village or the Petitioner belongs to ‘Konda Kapu’ 
caste which was the duty of the Petitioner to prove 
before the Enquiry Officer. It was the duty of the 
Petitioner workman to prove before the Enquiry Officer 
that the certificate produced by him is a genuine 
certificate issued from the office of the Collector or 
M.R.O., Kothavalasa which he failed during course of 
enquiry. The enquiry has been held to be legal and valid, 
as such, this tribunal is of view that the Petitioner has 
obtained employment on the basis of forged caste 
certificate which was never issued from the office of 
the Collector or M.R.O., Petitioner knowingly and 
intentionally produced a fabricated and forged 
certificate to claim the benefit of Scheduled Caste or 
Scheduled Tribe candidate which was found to be 
fictitious and forged, as such, the imposition of the 
punishment removal from service is neither excessive 
nor disproportionate. In the matter of Union of India 
Vs. Krishna and others reported in 2008(2) LLJ page 
852 Hon’ble Supreme Court held that punishment of 
compulsory retirement from service was proper where 
the employment was secured on the basis of bogus 
community certificate. The present case is also of 
gaining of employment on the basis of a fabricated caste 
certificate as such, the punishment is proportionate and 
justified. Point No. (I) is decided accordingly. 

18. Point No. (II): The Petitioner has not been able 
to prove that the punishment is excessive or 
disproportionate or illegal or arbitrary as such, he is not 
entitled for any relief, it has been argued by the Learned 
Counsel for the Petitioner that Petitioner has put in 23 
years of service as such, a lenient attitude should be 


3405 GI/11 28 




6988 


THE GAZETTE OF INDIA: SEPTEMBER 24,2011/AS VINA 2,1933 


[Part II — Sec. 3(ii)] 


adopted in his favour. I have considered this argument 
and I am of the definite view that Petitioner has obtained 
employment on the basis of fabricated caste certificate 
as such, he is not entitled for any sympathy. He has 
already gained benefit of employment for 23 years on the 
basis of forged certificate and he should not be allowed 
further to gain any benefit out of the fabricate certificate. 
He is not entitled for any relief. Point No. (II) is decided 
accordingly. 

19. In view of the above discussion, this tribunal is 
of the definite view that petition is devoid of any merit. 
Petitioner does not deserve any relief from this tribunal 
and petition deserves to be dismissed. Workman is not 
entitled for any relief. Hence, this award. 

Award passed accordingly. Transmit. 

VED PRAKASH G AUR, Presiding Officer. 

Appeendix of evidence 

Witnesses examined for Witnesses examined fo r 
the Petitioner for the Respondent 

NIL ML 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

^ 2 PUdWI, 2011 
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New Delhi, the 2nd September, 2011 

S.O. 2661.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Department of Telecom and their workmen, 
which was received by the Central Government on 
2-9-2011. 

[No. L-40012/66/2005-ER (DU)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
LUCKNOW 

PRESENT: 

Dr. ManjuNigam, Presiding Officer. 

I.D. No. 01/2005 

L-40012/66/2004-IR (DU) dated 24-11-2005 
BETWEEN 

Sri Laxman Prasad, Village Bhawani Bari, PO Nahiya. 
Varanasi (U.P.) 

AND 

The Chief General Manager, Eastern Telephone 
Circle, Telecom Hazratganj, Lucknow. 

AWARD 

Dated: 18-8-2011 

1. By order No. L-40012/66/2005-IR (DU) dated 
24-11-2005 the Central Government in the Ministry' of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 ofthe Industrial Disputes Act, 1947 (14of 1947) 
referred this industrial dispute between the Sri Laxman 
Prasad, Village Bhawani Bari, P.O. Nahiya Varanasi and 
Chief General Manager, Eastern Telephone Circle, Telecom, 
Hazratganj, Lucknow for adjudication: 

"Whether the action ofthe Chief General Manager 
of BSNL in terminating the serv ices of Shri Laxman 
Prasad S/o. SriKanahaiyaLalw.e.f. 1-5-1999 from 
the post of Chowkidar is justified and legal ? And if 
not, to what relief the workman is entitled to ? ’’ 

3. Brief facts give rise to the aforesaid Industrial 
Dispute is that the applicant was engaged as Chaukidar 
since June 1987 by the Zonal Head w.e.f. 19-4-1999 though 
the workman was engaged as personal car driver by the 
zonal head but he was engaged by the bank itself and not 
by any officer concerned in his personal capacity. The 
workman was also rendering his services in the bank and 
his services were also utilized by the opposite party No. 2, 
initially he was being paid Rs. 2,500 per month as salary/ 
wages subsequently his wages were increased by the 
opposite party from time to time and at the time of 
termination of his services he was being paid Rs. 3,700 per 
month. Workman was getting the salary directly from the 
bank through vouchers. He did the work as a driver of the 
car belonging to the bank for the period of more than 240 
days. All of sudden the services of the workman have 
been terminated orally w.e.f. 31 -10-2004 without any reason. 
The workman neither given any notice nor notice pay in 
lieu thereof or any compensation as required under 
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Section 25F of the I.D. Act, 1947. The statutory provisions 
have not been complied with by the bank management as 
such the termination of the workman is bad in the eye of 
law. It is further stated that the work and post is still available 
in the bank but reasons best known to the opposite party 
services of the workman is deprived discharge his duty. 
Accordingly, prayed for declaring the action of the 
management in terminating the services of the workman 
from 31 >10-2004 is illegal and be reinstated alongwith all 
consequential benefits including back wages alongwith 
cost of expenses of the case. 

4. While controverting the claim statement written 
statement denying the statement of the workman was 
filed whereby it was contended by the opposite party 
that personal car dri ver are not the employees of the 
bank they are being engaged by the bank’s executive as 
per their own desire a nd requirement for which they are 
being paid fixed amount as reimbursement for their 
personal car driver, beside it was also alleged that bank 
had never paid any wages to the applicant. The applicant 
was to receive his wages from the regional zonal head 
concerned in personal and indi vidual capacity. The bank 
has fixed the limit of amount tiiat could be reimbursed to 
the regional zonal heads. It in for them to engage any 
personal car driver and pay them any amount within the 
permissible limit. The personal car drivers are like any 
otheir domestic servant engaged by the executive 
concerned. Expenses incurred by the executive of the 
bank, are treated as their “perquisites”. There is no 
category of applicant as ‘personal car driver in the bank’. 
It is further stated that applicant is not getting salary 
directly from the bank. Further it was also contended 
that there was no master and servant relationship between 
the bank and the applicant. Ban!; has nothing to do with 
the engagement or disengagem ent of the personal car 
drivers as they were engaged by ithe executive concerned 
in their personal capacity. Since the car drivers are 
engaged by the executive concerned in their personal 
and individual capacity hence, as and when the regional 
zonal head were transferred and new zonal head tooks 
charge it was upto them to engage services -of personal 
car driver or to discontinue of the existing car driver. It 
was also averred that bank has neither issued any letter 
of appointment nor any letter of termination therefore, 
the question of reinstating him with con:sequential 
benefits does not arise. For the facts mentioned, 
applicant’s claim is not maintainable under th e I.D. Act 
and workman is not entitled for any relief claim ed by him 
claum petition is, therefore, deserves to be rejected. 

5. Rejoinder A-13 filed by the workman, it was 
a lleged by the workman that the present dispute i s covered 
u nder the I.D. Act, 1947 and the services of the workman 
being utilized by the bank not in personal capac ity of the 


official of the bank. The contention made in the claim 
statement were reiterated nothing new has been added. 

6. In support of the case, workman filed affidavit 
whereby he has stated that he was engaged as a personal 
car driver by the Zonal Head w.e.f. 194-1999. His services 
was also utilized by party No. 2i.e .Asstt. General Manager, 
Corporation Bank, Lucknow and he was worked 
continuously without any break in the employers bank till 
the date of his termination i.e. 31-10-2004. Initially he was 
being paid Rs. 2,500 per month as wages subsequently 
his remuneration was increased Rs. 3,000 per month w.e.f. 
May 2002 and at the time of termination of service he was 
being getting Rs. 3,700 per month. It was further stated 
that though he was engaged as personal car driver but he 
was not engaged by any individual/officsr of the bank but 
by the bank itself and that to after due consideration and 
approval of the competent authority. He was rendering 
his services to die bank not to any individual. In the cross- 
examination it was admitted by him that he was appointed 
by Asstt. General Manager Sri Y. S. Jain to drive car 
provided to him by the bank. It was also admitted that no 
attendance was taken in the bank. After Sri Jain, Sri H. S. 
Saini and thereafter Sri V. K. Agarwal joined as Asstt. 
General Manager. Mr. Jain initially use to give him 
Rs. 2,000 which was subsequentiy increased to Rs. 2,500 
per month. Asstt. General Manager was provided car Ity 
the bank No. UP 32-W-3378. The car was also used by 
their family and by him as well for office purposes and he 
was engaged to drive that car. It was further admitted by 
him that photo copy of the voucher filed by him does not 
bears his signatures. It was also admitted that there was a 
procedure for appointment in bank and he was not 
appointed according to the procedure prescribed for the 
appointment. In support of the case some documents 
filed: 

1. Photo copy of letter dated 21-6-1999 addressed 
to GMby RM. 

Z Photo copy of letter dated 8-5-2000 by AGM to 
Chief Manager. 

3. Photo copy of letter dated 3-6-2002 Chief 
Manager to H. S. Saini. 

4. Phot copy of letter dated 19-3-2003 Asstt. 
Manager to GM. 

5. Photo copy of challan bearing No. 895626. 

6. Photo copy of salary slips/cash debit for the 
month of January 2003, October 2003, February 
2004, March 2004 and July 2004. 

7. Opposite party filed affidavit of Paul P. Issac, 
Chief Manager, Zonal Office, Corporation Bank it was 
stated that workman was engaged as personal car driver 
by successive zonal heads of the bank posted at Zonal 
Office, Lucknow from 194-1999. There is no policy or 
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rule for appointment of car drivers for the respective zonal 
heads of the bank as such the workman was engaged by 
the respective zonal heads in their personal capacity and 
paid him wages fixed to them by the bank towards 
reimbursement for engaging car drivers. It was further 
stated that applicant was neither issued any appointment 
letter by the bank nor any letter of termination, bank has 
nothing to do with the engagement of the workman by 
the zonal heads as their personal car driver. When zonal 
heads were transferred new zonal head took over charge, 
it was open to the new incumbent to engage personal car 
driver of their own choice. Since applicant was never 
appointed by bank hence there is no relationship of 
employee and employer. Letters dated 10-7-1999,29-9- 

2003 and 20-11-2003 respectively filed by the opposite 
party in support of his case these letters issued by 
Administrative Division, head Office, Lucknow zone 
regarding reimbursement of expenses allowed to them 
for engaging personal car driver. In cross examination it 
has been stated that on being transferred or retirement 
the services of personal car driver automatically comes 
to end with the retirement/transfer of the officer. If his 
successor wants to take the services of the personal car 
driver he may continue with the existing driver or engage 
any new driver of his choice as per his financial limits. It 
was further stated that after transfer of Sri Saini, AGM 
Sri V. K. Agarwal succeeds him Sri V. K. Agarwal after 
taking approval continued the workman as driver 
thereafter Mr. B. N. Prabhu joined as AGM after V. K. 
Agarwal Mr. Prabhu engaged some other person in place 
of workman. Personal car driver use to drive the car 
provided to the zonal heads. No other work is being 
taken from him. It was denied that workman use to get 
salary or wages directly from the bank. The amount of 
wages were given to the AGM in the form of 
reimbursement. 

8. I have heard the authorized representative of the 
parties concerned and perused the evidence filed by the 
parties. It has been submitted that the workman was 
working with the bank as driver on salary of Rs. 2,500 
driving the car belonging to bank which was allotted to 
zonal head though the workman was appointed as personal 
car driver but he was not the employee of any official of 
the bank but he was the employee of the bank. His services 
have been terminated without following the provisions of 
I t). Aet.No notice or any compensation in lieu of notice 
was given to him since his services has been terminated 
orally without any notice and without complying the 
provision of Act his termination is illegal and arbitrarily. 
He has worked continuously in the service from 1999 to 

2004 i.e. for six years. Termination of the service of the 
workman in such an arbitrary manner amounts to unfair 
labour practice. 

9. In support of his case he has relied 2005 
SCCL.COM.219 Bank ofBaroda vs. Ghemaibhai Haijibhai 
Rabari. 


10. Contrary to this, the authorize representative 
for the bank has submitted that workman had never been 
appointed by the bank nor he was getting any salary from 
the bank. He was appointed by zonal head of the bank and 
the payment was made by the zonal heads to the personal 
car driver which was reimbursed to them this allowance is 
treated as “perquisite” of the Executive. The executive 
concerned may drive the car or engage their personal car 
driver. No appointment letter was ever issued to Sri Shiv 
Shankar Misra nor any letter of termination was given to 
as he was never engaged by the bank for the services of 
the bank. He was engaged by the zonal head to drive car 
of the zonal head only. He is just like a domestic servant 
engaged by the zonal head and it is their pleasure to keep 
the personal car driver so long as they feel comfortable 
and happy with the services or they can remove him and 
engage new one. It is sole discretion of the zonal heads of 
the bank. Bank has nothing to do with the engagement of 
disengagement of the penjonal car driver. Since Sri Shiv 
Shankar Misra was not an employee of the bank there 
arises no question of his reinstatement in the service of 
bank with all consequent 1 benefits. Opposite party has 
relied on 1978/312 LLJ Supreme Court between Punjab 
National Bank and Ghulam Dastagir in above case law 
Tribunal over ruling Bank's objection and awarding 
reinstatement of the workman to the bank. Bank appeal in 
Hon’ble Supreme Court, Hon’ble court held that there is 
no nexus at all between the driver and the Bank and the 
award has to be set aside. 

11. I have considered the arguments advanced by 
the respective authorized representatives of the parties 
and perused the record. The case of the workman in brief 
is that he was engage as personal car driver by zonal 
head w.e.f. 19-4-1999 and continued in service about 5 
years till he terminated on 31-10-2004. As per averment 
made by the workman, that though he was designated as 
personal car driver but he was engaged by the bank and 
not any officer concerned in his personal capacity. His 
services have been terminated without complying the 
provision of Section 25F of the I.D. Act. While 
controverting the facts alleged by the workman it was 
denied by the opposite party that he has been engaged 
by the management. No appointment letter as ever been 
issued to hi m nor any termination letter were given to 
him. In facit he was appointed by the zonal head as his 
personal ca r driver to drive the car provided to them by 
the bank. There is no relationship of employee and 
employer between the bank and the workman. The 
services of the driver automatically comes to an end after 
the transfer or retirement of the zonal heads and it is the 
sweet vvillL of the officer who succeeds as zonal head to 
continue the services of the existence personal car driver 
or to engaged a new one. Since there exists no relationship 
of employee and employer in the matter hence the 
reference is not legally sustainable in the eyes of law. In 
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him but it is admitted by him that the photocopy of 
vouchers does not bear his signatures. 

13. Even for argument sake, if the submission of the 
workman that he was engaged by bank and rendering his 
services to the bank and was not an employee of any 
individual official, is admitted, it is incumbent upon the 
workman to prove that he had worked for 240 days within 
one year preceding to the date of alleged termination i.e. 
31>10-2004. It is settled law that the party challenges the 
legality of the order, the burden lies upon him to prove the 
illegality. As such it is the burden on the workman to set 
out the grounds to challenge the validity of the action of 
the management in terminating his services by putting 
cogent evidence. 

14. There is only 4 photocopy of vouchers for the 
year 2004 which shows that he has worked only for 122 
days. Thus, it is not proved by the workman that he has 
worked continuously 240 days within 12 months from the 
date of alleged termination. Besides it is important to 
mention that in cross-examination, it is admitted by him 
that he had filed writ petition in Hon’ble High Court with 
respect to the matter in reference which has been dismissed 
by the Hon’ble High Court. 

15. Under the facts and circumstances the applicant 
is not entitled for any relief claimed by him. The reference 
under adjudication is decided accordingly. 


Lucknow, 

18 - 8-2011 
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New Delhi, the 2nd September:, 2011 

_ n _in pursuance of Section 12 of 

S.O. 2662. [ (M Qf 1947 ), the Central 

Industrial Disputes Act, ~ i awar d(Ref. No. CGIT/ 

. /vlu ■ wmimiu i, wnicu was received by the Central 

Government on 02-09-2011. 

[No. MOO 11/2 /1994-IR (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/36/95 

Shri Mohd. Shakir Hasan, Presiding Officer. 

The Secretary, 

National Union of Telecom Employees Union, 

Line Staff & Group “D”, 

Bhopal ... Workman 


Versus 


Chief General Manager, 
Telecom Deptt., 

Bhopal 


... Management 


Dr. MANJUNIGAM, Presiding Officer 


AWARD 

Passed on this 25th day of August 2011 

1 . The Government of India, Ministry of Labour vide 
its Notification No. L-40011/2/94-IR (DIO dated 14-2-95 
has referred the following dispute for adjudication by this 
tribunal: 

“Whether the action of the management of Chief 
General Manager, Telecom Bhopal, in terminating 
the services of S/Shri Hamam Singh Pal, Rajaram, 
Flaz Khan, Mohan Soni, Ratilal, Dadulal and Arjun 
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w.e.f. 16-9-93 is justified or not? Ifnot, to what relief 
ihe workmen are entiUed to?” 

the wotot wl°et^°^ taneninshortis,hat 
labour on different dates from” 1 985 lo l^Thcf 1 ™ 1 

namre in the d «m 



PfAteeJJng and direciea T ^ 1609 ™ 119 ^ 

utter disregard of the d^ecLTih^terestoppedT “ 
work w.e.f 16-9-9? t» ; e , we e st0 PP ed from 

continuously more than 240 Have in O j . d 


s ij£=S£r=L^= 

stateriLS^*^^ appe ared and filed written 
the work orders wereissUeu -rrr ~™~*— 

Divisional Engineers. The Lineman, S.I.T. and J.T.O. ofrne 
respective areas engaged these local casual labours for 
execution of the work orders. These works were not of 
permanent nature. It is stated that now these works are 
being done by the contractors. It is stated that when 
there were no work, these workers were not engaged. It is 
denied that they were engaged by the management as 
casual labours on muster rolls. It is stated that they had 
already left the work themselves and therefore the question 
of regularization does not arise. On these grounds it is 
submitted that the reference be answered in favour of the 
management 

4. On the basis of the pleadings of the parties 
following issues are for adjudication 

(I) Whether the action of the management in 
termi nating the services of the workmen named 
in the reference w.e.f. 16-9-93 is justified ? 

(II) To what relief, the workmen are entitled ? 


the 


[Part II— Sec. 3(ii)J 

andTet^r fil . ed !" S 6 W>« of the statement of 
and they had worked regularly for more than five V c 

ssrsssrirr/’ ! 

““ «'*" ...... 

oral evidence appears ,o be no. reliable. He has '..ted 

strerehing wire andP^d? 5 \ P ° le ™ d 

shows that'h^was'engaged for°a fired* ^ 
ordere as has been alleged by the managements 

talSferf theraanag ement that now 
tl«7h. are being done by the contractor This shows 

Industrial 2( °° ,(bb) ° f lhe 

Another Union witness is Shri Rati Ltd Ifis evM * 

similar to the above witness He hi, .i. H ev,dence ,s 
Ca cf» n f w mess. He has also supported the 

erecting poleaSetehi^ wirewir itTnV^'h f ° r 

other witnesses evidence is similar to 

T the evidence adduced 
Their case appears to Deccmt^rS^iPey were engaged 
Section 2(oo)(bb) of the Act, 1947. 

7 . On the other hand the management has also 
examined one witness in the case. The management 
witness Shri Suresh Khoche is Sub Divisional Engineer. 

He has supported the case of the management. He has 
stated that none of the workman was appointed by the 
management. He has stated that there is no record in the 
office of the management of these workmen as has been 
claimed. It is evident from the discussion made above 
that these workmen were engaged for a fixed work on 
stipulation of work orders and the same was terminated 
after completion of the work. Thus the action of the 
management against the workmen appears to be justified. 
This issue is decided in favour of the management and 
against the workmen/Union. 

8 . Issue No. n 


5. Issue No. I 

Both the parties have adduced oral evidence in the 
case. The photocopies of the documents filed by the parties 
are denied by them. The then Tribunal directed the parties 
that those documents require proof vide order dated 
7-9-05. None of the parties have proved their documents 
nor they have filed the original documents to prove the 
same. 

6 . Now let us examine the oral evidence in the case. 
The Union/workmen has adduced three witnesses. The 
workman Mohan Soni has stated in his evidence that 


On the basis of the discussion made above, the 
workmen are not entitled to any relief. Accordingly the 
reference is answered. 

9. In the result, the award is passed without any 
order to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 


my i «" 5 «**m--w*«ip*h* ippwp 
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3$ 9 ftrassrc, 2011 

^»T.37T, 2663.— e t>'S0H 7779JR 3> 37 f3> 

dl°hf$n %n 4><3I ST^fiiJcT *71, 3?l£i)f<i«£ fqcn<\ 37fafi33, 
1947 (1947 9* 14) 3ft 3RT 2 7& 79*5 (9) 59-79*5 

(vi) 3> 5999f 3? "ft MKcf *k«hK 3^ 9P? sfk 

T^PTRR3T?I93ft srflrtj^Hl fe'il'fr 09-03-2011 £RT 

•q ,<H i fe 9R fdPR tg for fosi^ stfafoqR, 1947 

(1947 9JT 14) 9ft Wf 3T3^^3rf?ffe8^71Tf*mt^ 
539 3> srrt^nt 9> fVn< fo^for 9 — 3 —2011 7^75: rrt 

3ft 3jRn9fa 3f» folR cifo> 4 m3VtI 7fal «HlP>ia f=r>«Hi 9T; 

3fl7 3>*fo W9>K9ftTI9tfo>dteifS3 ^599 I 
9>1 Tim 9ft sfo 9>Miqfa 9> folR 95T9T ^TPTT 37ft%T t; 

379:, 379, a frgf lfl i ^ fo9T5 arfVfwr, 1947 (1947 99 
14) 9ft m (5) ^ 59-79*5 (vi) ^97^SRT 

TP^tT 7Tfo93f 9>T TRThr 9Rft 7779rR 599 5^jfo 9 ft 

4<*ci 37fofo9R 9^ y*iWi) 9)" fci*4 f^’ii" e h 9-9-2011 7^ 75: RT77 
4ft «Wdl9fa e£ fofo cfTfor 4 MmW) Tfol *7ffo9 9R9t ^ I 

[m-R.RR-11017/l/2003-3TT|. 3TR C>ft.T^T. )] 
9^9 W7T, 77^99 77f99 

New Delhi, the 9th September, 2011 

S.O. 2663.—Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour & 
Employment dated 09-03-2011 the service in Hindustan 
Aeronautics Limited which is covered by item 8 of the 
First Schedule to the Industrial Disputes Act, 1947 (14 of 
1947) to be a Public Utility Service for the purpose of the said 
Act, for a period of six months from the 9th March 2011. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 
2 of the Industrial Disputes Act, 1947, the Central 
Government hereby declares the said industry to be a Public 
Utility Service for the puiposes of the said Act, for a period 
of six months from the 9th September, 2011. 

[F.No. S-11017/l/2003-IR(PL)] 
CHANDRA PRAKASH, Jt. Secy. 

3$ 9 1779*97, 201 1 

W.377. 2664.— 7R97R $ 7Tf5 ^ for 

dUfed ^'%tt 9R3t 3rif%m qr, aflgftfw foqre srfvftqqq, 

1947 (1947 99 14) 9ft 9RT 2 79*5 (9) ^ 59-79*5 


(vi) ^ 5999f 3 FJSRTJT 9R9 7779>R ^ 5P7 sfa 
<Wii{ *foid3 9ft 09-03-2011 SRTfaRft 

*ft fteT $9, # for 3fkj)Pl4> fo9T9 3Tf#m, 1947 (947 9>T 
14 ) 9 ft 1 JSR 375 * 5 ^ 3ft 9fofe 17 TTTpRT t 3ft 333 
^ -spfrsrff ^ 9-3-2011 7^:9177 9ft 

ehidiqfa 9> %R eft«4i 9tfo9 fa> 4 ii *7T; 

^K ^RPTtt^dUrgd-gf^T 33W3f3 
35t RRT 3>t 3TtT «fr>JC7l^rfV ^ 3^T3T vTFJI 3T^?3 

3T3: , 3T3, 3fl€i)p|4» t33T3 srfVPm, 1947 (1947 3JT 
14) 3Jt 3RI 2 ^73^ (^) ^^7-73^ (vi) ^RT^IRI 
M4 ,tI ^iPkim! 3>T "SRfhT 3R3 ^^3 ^R3iR 430 4€JlM 3Tt 

"333 ^ 9-9-2011 ^s5:RRT 

■^t cM^liqlV ^ cfar 3R3tnt "^31 3tf33 3R3t ^ I 

[m 77.13^-11017/10/97-37^. 37R (3t.T^. )] 
"3^ 77533 7Tf33 

New Delhi, the 9th September, 2011 

S.O. 2664.—Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour & 
Employment dated 09-03-2011 the service in the Any Oil 
Field which is covered by item 17 of the First Schedule to 
the Industrial Disputes Act, 1947 (14 of 1947) to be a public 
Utility Service for the purpose of the said Act, for a period 
of six months from the 9th March 2011. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of section 
2 of the Industrial Disputes Act, 1947, the Central 
Government hereby declares the said industry to be a Public 
Utility Service for the purposes of the said Act, for a period 
of six months from the 9th September, 2011. 

[F.No. S-11017/I0/97-ER(PL)] 
CHANDRA PRAKASH, Jt. Secy. 

13 fatRR, 2011 

<*>1,377. 2665.— 3>3^t3 7R3>R 3> 77cJ^ ^ , 3 ll^ 37 f3> 
Cltal&n T^TTT 3R3T 87T, 3^€ilPi<*> f33l3 37f3f33R, 

1947 (1947 3>T 14) 3ft *TRT 2 3> TsPJ^ (^) 33 - 79*5 

(vi) ^ 5333f ^ 37537*1 RR3 TR337 ^ 9TR 37^ 
<WlK. 3>t 3Tf^^q*ti 11-03-2011 lRT3lf^73>t3 

773537, mmI 3^7 7T3R 777RP7 tRTT 3TT*lf3^ 3v5tf, 
#137 3j ^ shPl4> f33T3 3TMR3R, 1947 (947 33 14) W7 
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ifofe 28 3 wflra $ -to ^ 

14-3-2011 3^: 

%* #37 ?#ft ^TT RtfaT -f^rr «T1; 

3?fc mil TFT t % tfl+fed 4f “3SRT ^TeTr^I 

^ ^g; rrt 5ft sfr ' fr w rc fc ^ ffrq wit ^tht arifere fr; 

m: , 3W, af lt ilft '157 aifaftm, 1947 (1947 57T 
14)5ft VTO2^5n^(T)^'35~79"S(vi) 

TO TTfeff 5>T wfr] TR& SH, 7TRFR 5ft 

srffefftrsFf ^ -SP^Bf ^ fctf*7 14-9-2011 3 
Hl*i 5ft ^leiiqfty ^ fcTR vita <jh 4M1 7^51 41fati «iHd) ^ I 

[RJT. U W~ 11017/3/97-3^. 3TR (4b^. )] 

^ 3B>m, ■H^Ki ^rra*? 

New Delhi, the 13th September, 2011 

S.O. 2665.—Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
't947- r B4'“df £947), declared by the Notification of the 
Government of India in the Ministry of Labour & 
Employment dated 11-03-2011 the service in the Industrial 
Establishments manufacturing or producing Nuclear Fuel 
and Components, Heavy Water and Allied Chemicals and 
Atomic Energy which is covered by item 28 of the First 
Scheduleto the Industrial Disputes Act, 1947 (14 of 1947) 
to be a Public Utility Service for the purpose of the said 
Act, for a period of six months from the 14th March, 2011. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (t:) of clause (n) of Section 
2 of the Industrial Disputes Act, 1947, the Central 
Government hereby declares the said industry to be a Public 
Utility Service for the purposes of the said Act, for a period 
of six months from the 14th September, 2011. 

[F.No. S-11017/3/97-IR(PL)] 
CHANDRA PRAKASH,Jt. Secy. 

13 faro, 2011 

57T.3TT. 2666.— 5T5f57 ^ W 

[57te Tfrsft/6411, # atcnfa] 

CS^RRT SftTOH ^ 4f ft 5>45l0 Rf5*5 fftfa 
TJ5 WW 3^5^55,1952 (1952 5iT 19) 

fti- ft’ 5ft mi 17 5ft (i) eft- 

(57) 5> 3Rpf?f ^ f575T ft I 


2. 3tk fk4>k 5=ft 7T5 ft, "355 yPd'oH ^ 

fftfa #ftft fft55 3TTO 5ft ^ #1 4* 355 

5ft qro 6 ftf fafftffea ft 5 ft 

5# ft tWT 5>45 lfl yft TOR faftt 3F5 faftt llRWH ft 
5>*faiM ft 1 ft55 ft •gqa arfiifippT ft siftfr smr *45 k1 
ft?RftfaftaHT, 1952 ( Hflyuffl ft^FTTft ^tftftftfttT) ft 
PVR fft* 5R Wft 3RT vTTft ft 4t 

dl*llP«ld ^ 7# t I 

3. 3B: , 3W, ^ ^ 3tf^pm ^?t VTTT 17 

'3 1 T-^RT (1) ^ (^7) ^RT 'TO 

^ P 3?R W #1 4f tm-TO ?raf ^ 

StGpfbf -TO yf^lMH f^TBT 01-07-2000 3 3FTrft 
^^-11 ^id ljt4 i<n<^5Ki <5*K1 yfn^ii ^ <J<*d 41^'ll 
^ ^wrf ^ y^MH ^ ^ tot 11 

[■R W-35015/92/2009-^^-11] 
■SJRTR ^FTT, 3RR TTf^ 

New Delhi, the 13th September, 2011 

S.O. 2666.— Whereas M/s. Jindal Steel & Power 
Limited [under Code No. CG/6411 in Chhattisgarh Region] 
(hereinafter referred to as the establishment) has applied 
for exemption under clause (a) of sub-section (1) of Section 
17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
as the Act.) 

2. And whereas, in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred 
by clause (a) of suo-section(l) of Section 17 of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby exempts 
the said establishment from the operation of 
all the provisions of the said Scheme with effect from 
01 -07-2000 until further notification. 

[F.No. S-35015/92/2009-SS-I1] 
SUBHASH KUMAR, Under Secy. 
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